
FORM: Request for a New Academic Position 

Due: 10/29/18 

 
 
Department or Program Anthropology Date 10/29/18 
 
Area of Specialization of Position Linguistic Anthropology—African or Asian Diaspora 
 

 X   Tenure track   Academic staff 
 X    Full Time   Part Time  1  Specify Percentage FTE 
 
Please answer all of the following questions.  A meeting will be scheduled for a representative of the 
department/program to answer questions from the Faculty Committee about the information provided. 
 

● Fully describe the position including area(s) of specialization and courses to be taught.  Include 
documentation to show that the specialty is consistent with department long term plans.  Such 
documentation could include department program reviews or other department planning or policy 
documents. 

The position is for a linguistic anthropologist whose area of specialization concerns language and culture 
of the African or Asian diasporas.  Area and research focus may be located in Africa, Asia, or the Americas. 
Research specializations may include: linguistic preservation, discourse analysis, ethnography of speaking, 
verbal art as performance (folklore), historical linguistics, and more.  Courses to be taught include ANT 206 
Introduction to Linguistic Anthropology (required for the major and minor and an Explore, Humanities 
course); ANT 301 Reading Theory (alternates between instructors, theme tailored by instructor).  Depending 
on specialization, other possible courses include: Quest I Cultural Diversity in the U.S.; ANT 102 
Introduction to Anthropology; ANT 318 Peoples and Cultures of South Asia; ANT 322 Peoples and Cultures 
of Africa; ANT 380 Globalization; ANT 400 Anthropology Senior Seminar.  The successful candidate will be 
expected to develop courses relevant to their specialization and the needs of the program and students.  The 
position is consistent with the department’s last program assessment in which exit interviews with 
graduating seniors showed a demand for Linguistic Anthropology and a wider range of available area 
courses. 

● Discuss the advantages of adding this position.  Address the impact on the departmental major and on other 
majors in which the courses give credit, the effect of prerequisites for courses in other departments, the 
impact on general education requirements, and the impact on the BA/BS requirements. 

This position better enables the program to fulfill its comprehensive four field (Biological, Cultural, 
Archeology, and Linguistic) approach to Anthropology.  Other than UW Madison and Milwaukee, this four 
field approach is not available at other UW campuses.   The four field approach is the best way to prepare 
students and make them competitive for graduate school.  All four fields open up non-academic prospects for 
students.  A Linguistic Anthropologist will expand these opportunities even more.  

We are fortunate that all our Cultural Anthropologists have some training in Linguistic Anthropology 
and can teach the Introductory course.  However, beyond this introduction, we don’t have any courses 
specifically in Linguistic Anthropology.  Filling this position would allow the other faculty and the 
instructors in the program to devote their teaching to their own specialties rather than Linguistic 
Anthropology.  

This position allows the program to expand its area focus.  Program faculty have specialties in Latin 
American, Native North America, Wisconsin, Europe, and Indonesia.  An expanded area focus gives 
undergraduates a more competitive edge in applying for graduate school and expands the intercultural 
knowledge that they may use in academic pursuits and non-academic jobs.  A candidate with a specialty 
relevant to Asian or African diaspora helps fill gaps in the curriculum available at UWO.  



This position will contribute to the interdisciplinary Linguistics minor housed in English.  It has the 
potential to contribute to the Africa American Studies Program or to the development of a Hmong Studies 
Certificate.  The successful applicant would be expected to share teaching responsibility for the existing 
Quest I, II, and III and Explore courses or develop new ones.  Courses offered by the individual in this 
position would provide more options and help students fulfill their BA/BS requirements.  No doubt, having a 
new hire in this position will attract interested students to the major and minor as well as the Linguistics 
minor and to the University overall. 

● Discuss the consequences of not adding this position.  Address the impact on the departmental major and 
other majors in which the courses give credit, the effect of prerequisites for courses in other departments, 
the impact on general education requirements, and the impact on BA/BS requirements. 
As the Anthropology program has grown to 80 majors and 30 minors, it has become exceedingly 

difficult to offer enough 300 level courses to meet student needs.  This position would help meet that need. 
Without it the program will continue to fall short in the subfield of Linguistic Anthropology and in the 
preparation of our students for further graduate work and jobs.  Not receiving this position may impact 
program instructors’ ability to teach general education courses in order to meet the need for courses 
specifically relevant to the major/mior. 

● Describe current and projected faculty and academic staff workloads in the department.  Include a table of 
classes taught in the last five years, with instructors' names and specialties, and enrollments.  If low 
enrollment courses are regularly offered, provide a rationale for this scheduling. 

See attached. 
● What additional resources, e.g. library holdings, permanent equipment, changes in S & E budget lines, 

office, studio, and/or office space, will be necessary to support this position? 
No additional resources are expected for this position.  The position will need office space, but the 

department should be able to adapt existing office space.  The position would not be expected to have a 
major impact on S & E budget. 

● Discuss whether anyone currently on the faculty within the department/program has, or with modest 
retraining could acquire, the expertise necessary to cover the proposed curricular area.  Similarly, discuss 
whether anyone in a related department/program could cover a potion of this curricular area. 

As mentioned, while the Cultural Anthropologists have enough training to teach the introductory 
Linguistic Anthropology course, we are not able to teach upper level courses in this area.  One professor in 
English and one in Communication Studies have sociolinguistics training and teach related courses.  These 
make rich contributions to the interdisciplinary Linguistics minor.  However, the research and approaches of 
Linguistic Anthropology are quite unique and specialized to the field.  Background in this specific area 
would be of most benefit to students going on to graduate work in the area.  This position also has the 
potential to address the current shortage of course in the areas of African, African American, Asian, or 
Asian American studies.  

● Outline, to the best of your ability, the projected retirements in your department/program and discuss how 
they might have an impact on this request. 

The Archeologist in the department is expected to retire within a year.  This does not impact the 
availability of Linguistic Anthropology courses.  However, it does put even more pressure on both courses 
for the major and general education courses.  Another Cultural Anthropologist may retire with 5 to 10 years. 
This would make it even harder to offer the Linguistic Anthropology introduction and put added pressure on 
both courses for the major and general education courses.  

● If more than one request for a new academic position has been submitted, rank them and provide a rationale 
for your ranking. 

No other positions have been submitted. 
● Does this document represent the consensus view of the department/program?  If not, indicate areas of 

divergent opinion. 
This document represents the consensus view of the Anthropology program. 

 



Signature of Chair  


