
Human Resources majors learn to develop and maintain the strategic 
systems for organizations’ most critical resources: people. This program 
prepares students to lead a variety of business functions, including 
those that recruit, develop, motivate, and retain employees and help 
organizations navigate change through strategic decision making.

MAJOR FACTS
•	 Our curriculum is aligned with the Society for Human Resource 

Management (SHRM) guidelines, allowing students to apply for the 
SHRM-CP exam while still in school 

•	 Our program builds broad-based skills across key HR functions—
including compensation, benefits, talent management, training and 
development, safety and labor relations—preparing students for both 
generalist and specialist roles in the field.

•	 Focused on the strategic management of people, the HR major 
complements a wide range of business disciplines and adds value  
to any School of Business degree.

FEATURED EMPLOYERS

Talent development  •  Employment law  •  Organizational behavior

HUMAN  
RESOURCES

EXPERIENTIAL LEARNING
All students complete a required internship with many participating  
in extended or multiple experiences. Courses include simulations,  
role-play and projects with local organizations that build skills in 
negotiation, conflict resolution, safety audits, training design and 
professional presentations.

STUDENT ORGANIZATIONS
Society for Human Resource 
Management (SHRM) 
UWO’s award-winning chapter 
connects students with 
professionals and provides 
opportunities for networking,  
career development and  
industry insight. The chapter  
has earned over 24 Superior  
Merit Awards.

SUCCESSFUL STUDENTS ARE:
•	 Organized 

•	 Multitaskers 

•	 Problem-solvers 

•	 Trustworthy 

•	 Impartial 

•	 Detail-oriented 

COMMON JOB TITLES 
•	 HR Generalist 

•	 HR Coordinator 

•	 Talent Acquisition Specialist 

CLASSES
•	 HR Staffing and Planning 

•	 Training and Development 

•	 Benefits Administration 

•	 Employee Relations 

•	 Occupational Safety and Health 

•	 Compensation Management 

•	 HR Information and Metrics

•	 Leadership and  
Managing Change

Learn more about 
majors and career 
opportunities.


