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Bachelor of Business Administration (BBA) 

 
Human Resource Management – 18 credits 

Spring 2026 
 

 
 

Required Courses – 18 credits Semester  Prerequisite course(s) 
MHR 369 Leadership & Managing Change*  Fall/Spring  

MHR 382 Employee Relations* Fall (MHR 351 and MHR 361)** and (ECON 210 w/C or 
MATH 301 w/C)*** 

MHR 383 HR Staffing and Planning* Spring (MHR 351 and MHR 361)** and (ECON 210 w/C or 
MATH 301 w/C)*** 

MHR 384 Training and Development* (1.5 cr.) Fall MHR 351 and MHR 361** 

MHR 385 Occupational Safety and Health* (1.5 cr.) Spring MHR 351 and MHR 361** 

MHR 386 Compensation Management* Fall (MHR 351 and MHR 361)** and (ECON 210 w/C or 
MATH 301 w/C)*** 

MHR 387 Benefits Administration* (1.5 cr.) Spring MHR 351 and MHR 361** 

MHR 388 HR Information and Metrics* (1.5 cr.) Fall (MHR 351 and MHR 361)** and (ECON 210 w/C or 
MATH 301 w/C)*** 

 
 
*   These courses can be taken with 44 credits earned. 
**  Non-BBA majors may substitute PSYCH 101 or SOC 101 for MHR 351 
*** Non-BBA majors may substitute CRIM JUST 281 or MATH 201 or PSYCH 203 or SOC 281 w/C for ECON 210 
 
 
 
 
  


