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UWS 14.01 Statement of principles.
The board of regents, administrators, faculty, academic staff and students of the University of Wisconsin
System believe that academic honesty and integrity are fundamental to the mission of higher education
and of the university of Wisconsin system. The university has a responsibility to promote academic
honesty and integrity and to develop procedures to deal effectively with instances of academic
dishonesty. Students are responsible for the honest completion and representation of their work, for the

appropriate citation of sources, and for respect of others' academic endeavors. Students who violate
these standards must be confronted and must accept the consequences of their actions.
UWS 14.02 Definitions.
In this chapter:
(1) "Academic misconduct" means an act described in s. UWS 14.03.
(2) "Academic misconduct hearing committee" means the committee or hearing examiner appointed
pursuant to s. UWS 14.15 to conduct hearings under s. UWS 14.08.
(3) "Chancellor" means the chancellor or designee.
(4) "Days" means calendar days.
(5) "Disciplinary file" means the record maintained by the student affairs officer responsible for student
discipline.
(6) "Disciplinary probation" means a status in which a student may remain enrolled in the university only
upon the condition that the student complies with specified standards of conduct for a specified period of
time, not to exceed 2 semesters.
(7) "Disciplinary sanction" means any action listed in s. UWS 14.04 taken in response to student
academic misconduct.
(8) "Expulsion" means termination of student status with resultant loss of all student rights and privileges.
(9) "Hearing examiner" means an individual appointed by the chancellor in accordance with s. UWS 14.15
for the purpose of conducting a hearing under s. UWS 14.08.
(10) "Institution" means any university or center, or organizational equivalent designated by the board.
(11) "Instructor" means the faculty member or instructional academic staff member who has responsibility
for the overall conduct of a course and ultimate responsibility for the assignment of the grade for the
course.
(12) "Investigating officer" means an individual, or his or her designee, appointed by the chancellor of
each institution to carry out certain responsibilities in the course of investigations of academic misconduct
under this chapter.
(13) "Student" means any person who is registered for study in an institution for the academic period in
which the misconduct occurred.
(14) "Student affairs officer" means the dean of students or student affairs officer designated by the
chancellor to carry out duties described in this chapter.
(15) "Suspension" means a loss of student status for a specified length of time, not to exceed 2 years,
with resultant loss of all student rights and privileges.
UWS 14.03 Academic misconduct subject to disciplinary action.

(1) Academic misconduct is an act in which a student:
(a) Seeks to claim credit for the work or efforts of another without authorization or citation;
(b) Uses unauthorized materials or fabricated data in any academic exercise;
(c) Forges or falsifies academic documents or records;
(d) Intentionally impedes or damages the academic work of others;
(e) Engages in conduct aimed at making false representation of a student's academic performance; or
student's academic performance; or
(f) Assists other students in any of these acts.
(2) Examples of academic misconduct include, but are not limited to: cheating on an examination;
collaborating with others in work to be presented, contrary to the stated rules of the course; submitting a
paper or assignment as one's own work when a part or all of the a paper or assignment as one's own
work when a part or all of the paper or assignment is the work of another; submitting a paper or
assignment that contains ideas or research of others without appropriately identifying the sources of
those ideas; stealing examinations or course materials; submitting, if contrary to the rules of a course,
work previously presented in another course; tampering with the laboratory experiment or computer
program of another student; knowingly and intentionally assisting another student in any of the above,
including assistance in an arrangement whereby any work, classroom performance, examination or other
activity is submitted or performed by a person other than the student under whose name the work is
submitted or performed.
UWS 14.04 Disciplinary sanctions.
(1) The following are the disciplinary sanctions that may be imposed for academic misconduct in
accordance with the procedures of s. UWS 14.05, 14.06 or 14.07:
(a) An oral reprimand;
(b) A written reprimand presented only to the student;
(c) An assignment to repeat the work, to be graded on its merits;
(d) A lower or failing grade on the particular assignment or test;
(e) A lower grade in the course;
(f) A failing grade in the course;
(g) Removal of the student from the course in progress;
(h) A written reprimand to be included in the student's disciplinary file;
(i) Disciplinary probation; or
(j) Suspension or expulsion from the university.

(2) One or more of the disciplinary sanctions listed in sub. (1) may be imposed for an incident of academic
misconduct.
UWS 14.05 Disciplinary sanction imposed at the discretion of the instructor.
(1) Where an instructor concludes that a student enrolled in one of his or her courses has engaged in
academic misconduct in the course, the instructor for that course may impose one or more of the
following disciplinary sanctions, as listed under s. UWS14.04 (1) (a) through (c):
(a) An oral reprimand;
(b) A written reprimand presented only to the student; or
(c) An assignment to repeat the work, to be graded on its merits.
(2) No disciplinary sanction may be imposed under this section unless the instructor promptly offers to
discuss the matter with the student. The purpose of this discussion is to permit the instructor to review
with the student the bases for his or her belief that the student engaged in academic misconduct, and to
afford the student an opportunity to respond.
(3) A student who receives a disciplinary sanction under this section has the right to a hearing before the
academic misconduct hearing committee under s.UWS14.08 to contest the determination that academic
misconduct occurred, or the disciplinary sanction imposed, or both. If the student desires such a hearing,
he or she must file a written request with the student affairs officer within 10 days of imposition of the
disciplinary sanction by the instructor.
UWS 14.06 Disciplinary sanction imposed following a report of academic misconduct by the
instructor.
Where an instructor believes that a student enrolled in one of his or her courses has engaged in
academic misconduct and the sanctions listed under s. UWS 14.04 (1)(a) through (c) are inadequate or
inappropriate, the instructor may proceed in accordance with this section to impose, subject to hearing
rights in s. UWS 14.08, one or more of the disciplinary sanctions listed under s. UWS 14.04 (1) (d)
through (h).
(1) Conference with student. When an instructor concludes that the proceedings under this section are
warranted, the instructor shall promptly offer to discuss the matter with the student. The purpose of this
discussion is to permit the instructor to review with the student the bases for his or her belief that the
student engaged in academic misconduct, and to afford the student an opportunity to respond.
(2) Determination by the instructor that no academic misconduct occurred. If, as a result of a discussion
under sub. (1), the instructor determines that academic misconduct did not in fact occur or that no
disciplinary sanction is warranted under the circumstances, the matter will be considered resolved without
the necessity for further action or a written report.
(3) Process following determination by the instructor that academic misconduct occurred.
(a) If, as a result of a discussion under sub. (1), the instructor determines that academic misconduct did
occur and that one or more of the disciplinary sanctions listed under s. UWS 14.04 (1)(d) through (h)
should be recommended, the instructor shall prepare a written report so informing the student, which shall
contain the following:

1. A description of the misconduct;

2. Specification of the sanction recommended;
3. Notice of the student's right to request a hearing before the academic misconduct hearing
4.

committee; and
A copy of the institutional procedures adopted to implement this section.

(b) The written report shall be delivered personally to the student or be mailed to the student by regular
first class United States mail at his or her current address, as maintained at the institution. In addition,
copies of the report shall be provided to the institution's student affairs officer and to others authorized by
institutional procedures.
(c) A student who receives a written report under this section has the right to a hearing before the
academic misconduct hearing committee under s. UWS 14.08 to contest the determination that academic
misconduct occurred, or the choice of disciplinary sanction, or both. If the student desires the hearing
before the academic or both. If the student desires the hearing before the academic misconduct hearing
committee, the student must file a written request with the student affairs officer within 10 days of
personal delivery or mailing of the written report. If the student does not request a hearing within this
period, the determination of academic misconduct shall be regarded as final, and the disciplinary sanction
recommended shall be imposed.
(4) Process following determination by the instructor that disciplinary probation, suspension or expulsion
may be warranted.
(a) If, as a result of a discussion under sub. (1), the instructor determines that academic misconduct did
occur and that disciplinary probation, suspension or expulsion under s. UWS 14.04(1) (I) or (j) should be
recommended, the instructor shall provide a written report to the investigating officer, which shall contain
the following:

1. A description of the misconduct; and
2. Specification of the sanction recommended.
(b) upon receipt of a report under this subsection, the investigating officer may proceed, in accordance
with s. UWS 14.07, to impose a disciplinary sanction.
UWS 14.07 Disciplinary sanction imposed following a report of academic misconduct by the
investigating officer.
The investigating officer may proceed in accordance with this section to impose, subject to hearing and
appeal rights, one or more of the disciplinary sanctions listed in s. UWS 14.04 (1) (g) through (j).
(1) Authority of investigating officer. The investigating officer may proceed in accordance with this section
when he or she receive information that a student at the institution has engaged in alleged academic
misconduct and:
(a) Some or all of the alleged academic misconduct occurred outside the scope of any course for which
the involved student is currently registered;
(b) The involved student has previously engaged in academic misconduct subject to the disciplinary
sanctions listed in s. UWS 14.04 (1) (d) through (j);
(c) The alleged misconduct would, if proved to have occurred, warrant a sanction of disciplinary
probation, suspension or expulsion; or

(d) The instructor in the course is unable to proceed.
(2) Conference with student. When the investigating officer concludes that proceedings under this section
are warranted, he or she shall promptly offer to discuss the matter with the student. The purpose of this
discussion is to permit the investigating officer to review with the student the bases for his or her belief
that the student engaged in academic misconduct, and to afford the student an opportunity to respond.
(3) Conference with instructor. An investigating officer proceeding under this section shall discuss the
matter with an involved instructor. This discussion may occur either before or after the conference with
the student. It may include consultation with the instructor on the facts underlying the alleged academic
misconduct and on the propriety of the recommended sanction.
(4) Determination by the investigating officer that no academic misconduct occurred. If, as a result of
discussions under subs. (2) and (3), the investigating officer determines that academic misconduct did not
in fact occur or that no disciplinary sanction is warranted under the circumstances, the matter will be
considered resolved without the necessity for further action or a written report.
(5) Process following determination by the investigating officer that academic misconduct occurred.
(a) If, as a result of discussions under subs. (2) and (3), the investigating officer determines that academic
misconduct did occur and that one or more of the disciplinary sanctions listed under s. UWS 14.04 (1) (g)
through (j) should be recommended, the investigating officer shall prepare a written report so informing
the student, which shall contain the following:

1. A description of the misconduct;
2. Specification of the sanction recommended;
3. Notice of the student's right to a hearing before the academic misconduct hearing
committee; and

4. A copy of the institutional procedures adopted to implement this section.
(b) The written report shall be delivered personally to the student or mailed to the student by regular first
class United States mail at his or her current address, as maintained at the institution. In addition, a copy
of the report shall be provided to the instructor and to the institution's student affairs officer.
(c) A student who receives a written report under this section has the right to a hearing before the
academic misconduct hearing committee under s. UWS 14.08 to contest the determination that academic
misconduct occurred, or the choice of disciplinary sanction, or both.
1. Except in cases where the disciplinary sanction recommended is disciplinary probation, suspension or
expulsion, if the student desires the hearing before the academic misconduct hearing committee, the
student must file a written request with the student affairs officer within 10 days of personal delivery or
mailing of the written report. If the student does not request a hearing within this period, report. If the
student does not request a hearing within this period, and the disciplinary sanction recommended shall be
imposed.
2. In cases where the disciplinary sanction recommended is disciplinary probation, suspension or
expulsion, the student affairs officer shall, upon receipt of the written report under par. (b), proceed under
s. UWS 14.08 to schedule a hearing on the matter. The purpose of the hearing shall be to review the
determination that academic misconduct occurred and the disciplinary sanction recommended. A hearing
will be conducted unless the student waives, in writing, the right to such a hearing.
UWS 14.08 Hearing.

(1) If a student requests a hearing, or a hearing is required to be scheduled under s. UWS 14.07 (5)(c)2,
the student affairs officer shall take the necessary steps to convene the academic misconduct hearing
committee and shall schedule the hearing within 10 days of receipt of the request or written report, unless
a different time period is mutually agreed upon by the student, instructor or investigating officer, and the
members of the hearing committee.
(2) Reasonably in advance of the hearing, the committee shall obtain from the instructor or investigating
officer, in writing, a full explanation of the facts upon which the determination of misconduct was based,
and shall provide a copy of ch. UWS 14 to the student.
(3) The hearing before the academic misconduct hearing committee shall be conducted in accordance
with the following requirements:
(a) The student shall have the right to question adverse witnesses, the right to present evidence and
witnesses, and to be heard in his or her own behalf, and the right to be accompanied by a representative
of his or her choice.
(b) The hearing committee shall not be bound by common law or statutory rules of evidence and may
admit evidence having reasonable probative value, but shall exclude immaterial, irrelevant, or unduly
repetitious testimony, and shall give effect to recognized legal privileges.
(c) The hearing committee shall make a record of the hearing. The record shall include a verbatim record
of the testimony, which may be a sound recording, and a file of the exhibits offered at the hearing. Any
party to the hearing may obtain copies of the record at his or her own expense. Upon a showing of
indigency and legal need, a party may be provided a copy of the verbatim record of the testimony without
charge.
(d) The hearing committee shall prepare written findings of fact and a written statement of its decision,
based upon the record of the hearing.
(e) The hearing committee may find academic misconduct and impose a sanction of suspension or
expulsion only if the proof of such misconduct is clear and convincing. In other cases, a finding of
misconduct must be based on a preponderance of the credible evidence.
(f) The committee may impose a disciplinary sanction that differs from the recommendation of the
instructor or investigating officer.
(g) The instructor or the investigating officer or both may be witnesses at the hearing conducted by the
committee, but do not have responsibility for conducting the hearing.
(h) The decision of the hearing committee shall be served upon the student either by personal delivery or
by first class United States mail and shall become final within 10 days of service, unless an appeal is
taken under s. UWS 14.09.
UWS 14.09 Appeal to the chancellor.
(1) Where the sanction prescribed by the hearing committee is suspension or expulsion, the student may
appeal to the chancellor to review the decision of the hearing committee on the record. In such a case,
the chancellor shall sustain the decision of the academic misconduct hearing committee unless the
chancellor finds:
(a) The evidence of record does not support the findings and recommendations of the hearing committee;

(b) Established procedures were not followed by the academic misconduct hearing committee and
material prejudice to the student resulted; or
(c) The decision was based on factors proscribed by state or federal law regarding equal educational
opportunities.
(2) If the chancellor makes a finding under sub. (1), the chancellor may remand the matter for
consideration by a different hearing committee, or, in the alternative, may invoke an appropriate remedy
of his or her own.
UWS 14.10 Discretionary appeal to the board of regents.
Institutional decisions under s. UWS 14.05 through 14.09 shall be final, except that the board of regents
may, at its discretion, grant a review upon the record.
UWS 14.11 Settlement.
The procedures set forth in this chapter do not preclude a student from agreeing that academic
misconduct occurred and to the imposition of a sanction, after proper notice has been given. Required
written reports, however, may not be waived.
UWS 14.12 Effect of discipline within the university system.
Suspension or expulsion shall be system wide in effect.
(1) A student who is suspended or expelled from one institution in the university of Wisconsin system may
not enroll in another institution in the system unless the suspension has expired by its own terms or one
year has elapsed after the student has been suspended or expelled.
(2) Upon completion of a suspension period, a student may re-enroll in the institution which suspended
him or her as if no suspension had been imposed.
UWS 14.13 Right to petition for readmission.
A student who has been expelled may petition for readmission, and a student who has been suspended
may petition for readmission prior to the expiration of the suspension period. The petition for readmission
must be in writing and directed to the chancellor of the institution from which the student was suspended
or expelled. The petition may not be filed before the expiration of one year from the date of the final
determination in expulsion cases, or before the expiration of one-half of the suspension period in
suspension cases. The chancellor shall, after consultation with elected representatives of the faculty,
academic staff, and students, adopt procedures for determining whether such petitions will be granted or
denied.
UWS 14.14 Investigating officer.
The chancellor of each institution, in consultation with faculty, academic staff, and student
representatives, shall designate an investigating officer or officers for student academic misconduct. The
investigating officer shall have responsibility for investigating student academic misconduct and initiating
procedures for academic misconduct under s. UWS 14.07. An investigating officer may also serve on the
academic misconduct hearing committee for a case, if he or she has not otherwise been involved in the
matter.
UWS 14.15 Academic misconduct hearing committee: institutional option.

The chancellor of each institution, in consultation with faculty, academic staff, and student
representatives, shall adopt policies providing for the establishment of a student academic misconduct
hearing committee or designation of a hearing examiner to fulfill the responsibilities of the academic
misconduct hearing committee in this chapter.
(1) A student academic misconduct hearing committee shall consist of at least 3 persons, including a
student or students, and the presiding officer shall be appointed by the chancellor. The presiding officer
and at least one other member shall constitute a quorum at any hearing held pursuant to due notice.
(2) A hearing examiner shall be selected by the chancellor from the faculty and staff of the institution.
UWS 14.16 Notice to students.
Each institution shall publish and make freely available to students copies of ch. UWS 14 and any
institutional policies implementing ch. UWS 14.
UWS 14.17 Notice to instructors.
Each institution shall adopt procedures to ensure that instructors are familiar with these policies. Each
institution shall provide instructors with copies of ch. UWS 14 and any institutional policies implementing
ch. UWS 14 upon employment with the university, and each department chair shall be provided such
copies upon assuming the duties of the chair.
UWS 14.18 Consistent institutional policies.
Each institution is authorized to adopt policies consistent with this chapter. A copy of such policies shall
be filed with the board of regents and the University of Wisconsin System office of academic affairs.
Part Two Additional Rules Applicable to the University of Wisconsin Oshkosh
Part Two - Additional Rules Applicable to the University of Wisconsin Oshkosh
UWS 14 - UW Oshkosh Rule 1.
[Reference: UWS Chapter 14]
The chancellor empowers the dean of students with the responsibility to oversee and implement these
policies and procedures.
UWS 14 - UW Oshkosh Rule 2.
[Reference: UWS 14.06(3)(b)]
2.0 Each student shall be responsible for maintaining on file with the Advisement/Registration Center
his/her current address and with the Advisement/Registration Center his/her current address and
permanent home address.
2.1 The institution's student affairs officer is designated as the dean of students.
2.2 The written report and all materials relating to the report (including the investigation) shall be kept and
held in confidence, as required under the Family Educational Rights and Privacy Act (Buckley
Amendment). Copies of the report may be provided to other University offices with responsibilities relating

to the subject matter of the report; these copies shall be distributed by the Dean of Students Office on a
"need to know" basis.
UWS 14 - UW Oshkosh Rule 3.
[Reference: UWS 14.06(3)(c)]
The student's written request for hearing before the academic misconduct hearing committee shall be
filed with the dean of students. The request may include a written statement pertaining to the student's
view of the alleged misconduct, including a reaction to the written report that was previously received.
UWS 14 - UW Oshkosh Rule 4.
[Reference: UWS 14.08(1)]
When the dean of students schedules a hearing under section UWS 14.08, the student shall be notified in
writing of the date, time and location of the hearing. Notification shall be by personal delivery or by first
class United States mail. Unless the student consents to an earlier hearing, the hearing shall not be
scheduled with less than two days' advance notice.
UWS 14 - UW Oshkosh Rule 5.
[Reference: UWS 14.07(5)(c)2]
Once the student submits a written waiver of the hearing [section UWS 14.07(5)(c)2], he/she retains the
right to request a hearing, providing that this subsequent written request for a hearing is submitted to the
dean of students no later than five calendar days of the date the waiver was received by the dean of
students. If the student does not request a hearing within this period, the determination of academic
misconduct shall be regarded as final, and the disciplinary sanction recommended shall be imposed.
UWS 14 - UW Oshkosh Rule 6.
[Reference: UWS 14.11]
During the investigation of the alleged misconduct, or after a written report recommending suspension or
expulsion has been served (but prior to a hearing provided in accordance with section 14.08), nothing
contained in these policies and procedure shall preclude the student and the university from reaching
agreement on the terms and conditions of the student's withdrawal from the university.
UWS 14 - UW Oshkosh Rule 7.
[Reference UWS 14.13]
7.0 At the time of suspension or expulsion from the University of Wisconsin Oshkosh, the student shall
receive a copy of these procedures and the form to be used for any petition for readmission.
7.1 All petitions for readmission to the University of Wisconsin Oshkosh must be presented on a form
developed for that purpose.
7.2 If the chancellor or designee receives a petition that is not on the form identified in 7.1, the chancellor
shall return the petition along with a copy of these procedures and the required form.

7.3 Once a completed petition has been received by the chancellor, it shall be sent to the dean of
students for further review.
7.4 The dean of students shall review the petition and the materials and records relating to the petitioner's
suspension or expulsion, and, at the conclusion of that review, and consistent with 7.5 and 7.6 below,
shall provide a written recommendation to the chancellor. The recommendation shall be either:
(1) that the petition for readmission be granted; or
(2) that the petition for readmission be denied.
The recommendation shall be accompanied by a statement of rationale and a description of the nature of
the review that was conducted by the dean of students.
7.5 During the course of review required under 7.4, the dean of students may consult with the following
individuals or offices:
a. The instructor(s) of the course(s) in which academic misconduct occurred;
b. the investigating officer;
c. the chair of the academic misconduct hearing committee, or the members of that committee.
d. the department chair(s) of the department in which the academic misconduct occurred;
e. the dean of the college in which the academic misconduct occurred;
f. the vice chancellor; and
g. other faculty, academic staff, or students who are familiar with, or who are knowledgeable concerning,
the basis for suspension or expulsion.
7.6 If the petitioner expressed an intention to enroll in a University of Wisconsin System Institution other
than the University of Wisconsin Oshkosh, the dean of students may consult with appropriate offices at
that institution prior to making the recommendation to the chancellor.
UWS 14 - UW Oshkosh Rule 8.
[Reference UWS 14.14]
8.0 The dean of students, or designee, shall serve as investigating officer for student academic
misconduct.
8.1 If the dean of students is unable to serve, or declines to serve, the vice chancellor, or designee shall
serve as investigating officer for student academic misconduct.
8.2 The investigating officer shall act as required under sections UWS 14.14 and UWS 14.07 and
procedures to implement those sections.
UWS 14 - UW Oshkosh Rule 9.
[Reference UWS 14.15]

9.0 An academic misconduct hearing committee shall consist of five members. The membership shall be
three faculty members and two students, or two faculty, one instructional academic staff, and two
students.
9.1 The members of the committee shall be selected from among the members of the Student
Disciplinary Panel, consisting of faculty appointed by the faculty senate, instructional academic staff
appointed by the senate of academic staff and students appointed by the Oshkosh Student Association.
9.2 The presiding officer shall be appointed by the dean of students, who acts as the chancellor's
designee.
9.3 In the exercise of his or her discretion, the chancellor may, in rare and exceptional cases and with
good cause, appoint a hearing examiner to hear a case in lieu of review by the academic misconduct
hearing committee
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UWS 14.01 Statement of principles.
The board of regents, administrators, faculty, academic staff and students of the University of Wisconsin System believe that
academic honesty and integrity are fundamental to the mission of higher education and of the university of Wisconsin system. The
university has a responsibility to promote academic honesty and integrity and to develop procedures to deal effectively with
instances of academic dishonesty. Students are responsible for the honest completion and representation of their work, for the
appropriate citation of sources, and for respect of others' academic endeavors. Students who violate these standards must be
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confronted and must accept the consequences of their actions.
UWS 14.02 Definitions.
In this chapter:
(1) "Academic misconduct" means an act described in s. UWS 14.03.
(2) "Academic misconduct hearing committee" means the committee or hearing examiner appointed pursuant to s. UWS 14.15 to
conduct hearings under s. UWS 14.08.
(3) "Chancellor" means the chancellor or designee.
(4) "Days" means calendar days.
(5) "Disciplinary file" means the record maintained by the student affairs officer responsible for student discipline.
(6) "Disciplinary probation" means a status in which a student may remain enrolled in the university only upon the condition that the
student complies with specified standards of conduct for a specified period of time, not to exceed 2 semesters.
(7) "Disciplinary sanction" means any action listed in s. UWS 14.04 taken in response to student academic misconduct.
(8) "Expulsion" means termination of student status with resultant loss of all student rights and privileges.
(9) "Hearing examiner" means an individual appointed by the chancellor in accordance with s. UWS 14.15 for the purpose of
conducting a hearing under s. UWS 14.08.
(10) "Institution" means any university or center, or organizational equivalent designated by the board.
(11) "Instructor" means the faculty member or instructional academic staff member who has responsibility for the overall conduct of
a course and ultimate responsibility for the assignment of the grade for the course.
(12) "Investigating officer" means an individual, or his or her designee, appointed by the chancellor of each institution to carry out
certain responsibilities in the course of investigations of academic misconduct under this chapter.
(13) "Student" means any person who is registered for study in an institution for the academic period in which the misconduct
occurred.
(14) "Student affairs officer" means the dean of students or student affairs officer designated by the chancellor to carry out duties
described in this chapter.
(15) "Suspension" means a loss of student status for a specified length of time, not to exceed 2 years, with resultant loss of all
student rights and privileges.
UWS 14.03 Academic misconduct subject to disciplinary action.
(1) Academic misconduct is an act in which a student:
(a) Seeks to claim credit for the work or efforts of another without authorization or citation;
(b) Uses unauthorized materials or fabricated data in any academic exercise;
(c) Forges or falsifies academic documents or records;
(d) Intentionally impedes or damages the academic work of others;
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(e) Engages in conduct aimed at making false representation of a student's academic performance; or student's
academic performance; or
(f) Assists other students in any of these acts.
(2) Examples of academic misconduct include, but are not limited to: cheating on an examination; collaborating with others in work
to be presented, contrary to the stated rules of the course; submitting a paper or assignment as one's own work when a part or all
of the a paper or assignment as one's own work when a part or all of the paper or assignment is the work of another; submitting a
paper or assignment that contains ideas or research of others without appropriately identifying the sources of those ideas; stealing
examinations or course materials; submitting, if contrary to the rules of a course, work previously presented in another course;
tampering with the laboratory experiment or computer program of another student; knowingly and intentionally assisting another
student in any of the above, including assistance in an arrangement whereby any work, classroom performance, examination or
other activity is submitted or performed by a person other than the student under whose name the work is submitted or performed.
UWS 14.04 Disciplinary sanctions.
(1) The following are the disciplinary sanctions that may be imposed for academic misconduct in accordance with the procedures
of s. UWS 14.05, 14.06 or 14.07:
(a) An oral reprimand;
(b) A written reprimand presented only to the student;
(c) An assignment to repeat the work, to be graded on its merits;
(d) A lower or failing grade on the particular assignment or test;
(e) A lower grade in the course;
(f) A failing grade in the course;
(g) Removal of the student from the course in progress;
(h) A written reprimand to be included in the student's disciplinary file;
(i) Disciplinary probation; or
(j) Suspension or expulsion from the university.
(2) One or more of the disciplinary sanctions listed in sub. (1) may be imposed for an incident of academic misconduct.
UWS 14.05 Disciplinary sanction imposed at the discretion of the instructor.
(1) Where an instructor concludes that a student enrolled in one of his or her courses has engaged in academic misconduct in the
course, the instructor for that course may impose one or more of the following disciplinary sanctions, as listed under s. UWS14.04
(1) (a) through (c):
(a) An oral reprimand;
(b) A written reprimand presented only to the student; or
(c) An assignment to repeat the work, to be graded on its merits.
(2) No disciplinary sanction may be imposed under this section unless the instructor promptly offers to discuss the matter with the
student. The purpose of this discussion is to permit the instructor to review with the student the bases for his or her belief that the
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student engaged in academic misconduct, and to afford the student an opportunity to respond.
(3) A student who receives a disciplinary sanction under this section has the right to a hearing before the academic misconduct
hearing committee under s.UWS14.08 to contest the determination that academic misconduct occurred, or the disciplinary sanction
imposed, or both. If the student desires such a hearing, he or she must file a written request with the student affairs officer within
10 days of imposition of the disciplinary sanction by the instructor.
UWS 14.06 Disciplinary sanction imposed following a report of academic misconduct by the instructor.
Where an instructor believes that a student enrolled in one of his or her courses has engaged in academic misconduct and the
sanctions listed under s. UWS 14.04 (1)(a) through (c) are inadequate or inappropriate, the instructor may proceed in accordance
with this section to impose, subject to hearing rights in s. UWS 14.08, one or more of the disciplinary sanctions listed under s. UWS
14.04 (1) (d) through (h).
(1) Conference with student. When an instructor concludes that the proceedings under this section are warranted, the instructor
shall promptly offer to discuss the matter with the student. The purpose of this discussion is to permit the instructor to review with
the student the bases for his or her belief that the student engaged in academic misconduct, and to afford the student an
opportunity to respond.
(2) Determination by the instructor that no academic misconduct occurred. If, as a result of a discussion under sub. (1), the
instructor determines that academic misconduct did not in fact occur or that no disciplinary sanction is warranted under the
circumstances, the matter will be considered resolved without the necessity for further action or a written report.
(3) Process following determination by the instructor that academic misconduct occurred.
(a) If, as a result of a discussion under sub. (1), the instructor determines that academic misconduct did occur and
that one or more of the disciplinary sanctions listed under s. UWS 14.04 (1)(d) through (h) should be recommended,
the instructor shall prepare a written report so informing the student, which shall contain the following:

1.
2.
3.
4.

A description of the misconduct;
Specification of the sanction recommended;
Notice of the student's right to request a hearing before the academic misconduct hearing committee; and
A copy of the institutional procedures adopted to implement this section.

(b) The written report shall be delivered personally to the student or be mailed to the student by regular first class
United States mail at his or her current address, as maintained at the institution. In addition, copies of the report shall
be provided to the institution's student affairs officer and to others authorized by institutional procedures.
(c) A student who receives a written report under this section has the right to a hearing before the academic
misconduct hearing committee under s. UWS 14.08 to contest the determination that academic misconduct occurred,
or the choice of disciplinary sanction, or both. If the student desires the hearing before the academic or both. If the
student desires the hearing before the academic misconduct hearing committee, the student must file a written
request with the student affairs officer within 10 days of personal delivery or mailing of the written report. If the
student does not request a hearing within this period, the determination of academic misconduct shall be regarded
as final, and the disciplinary sanction recommended shall be imposed.
(4) Process following determination by the instructor that disciplinary probation, suspension or expulsion may be warranted.
(a) If, as a result of a discussion under sub. (1), the instructor determines that academic misconduct did occur and
that disciplinary probation, suspension or expulsion under s. UWS 14.04(1) (I) or (j) should be recommended, the
instructor shall provide a written report to the investigating officer, which shall contain the following:

1. A description of the misconduct; and
2. Specification of the sanction recommended.
(b) upon receipt of a report under this subsection, the investigating officer may proceed, in accordance with s. UWS
14.07, to impose a disciplinary sanction.
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UWS 14.07 Disciplinary sanction imposed following a report of academic misconduct by the investigating
officer.
The investigating officer may proceed in accordance with this section to impose, subject to hearing and appeal rights, one or more
of the disciplinary sanctions listed in s. UWS 14.04 (1) (g) through (j).
(1) Authority of investigating officer. The investigating officer may proceed in accordance with this section when he or she receive
information that a student at the institution has engaged in alleged academic misconduct and:
(a) Some or all of the alleged academic misconduct occurred outside the scope of any course for which the involved
student is currently registered;
(b) The involved student has previously engaged in academic misconduct subject to the disciplinary sanctions listed
in s. UWS 14.04 (1) (d) through (j);
(c) The alleged misconduct would, if proved to have occurred, warrant a sanction of disciplinary probation,
suspension or expulsion; or
(d) The instructor in the course is unable to proceed.
(2) Conference with student. When the investigating officer concludes that proceedings under this section are warranted, he or she
shall promptly offer to discuss the matter with the student. The purpose of this discussion is to permit the investigating officer to
review with the student the bases for his or her belief that the student engaged in academic misconduct, and to afford the student
an opportunity to respond.
(3) Conference with instructor. An investigating officer proceeding under this section shall discuss the matter with an involved
instructor. This discussion may occur either before or after the conference with the student. It may include consultation with the
instructor on the facts underlying the alleged academic misconduct and on the propriety of the recommended sanction.
(4) Determination by the investigating officer that no academic misconduct occurred. If, as a result of discussions under subs. (2)
and (3), the investigating officer determines that academic misconduct did not in fact occur or that no disciplinary sanction is
warranted under the circumstances, the matter will be considered resolved without the necessity for further action or a written
report.
(5) Process following determination by the investigating officer that academic misconduct occurred.
(a) If, as a result of discussions under subs. (2) and (3), the investigating officer determines that academic
misconduct did occur and that one or more of the disciplinary sanctions listed under s. UWS 14.04 (1) (g) through (j)
should be recommended, the investigating officer shall prepare a written report so informing the student, which shall
contain the following:

1.
2.
3.
4.

A description of the misconduct;
Specification of the sanction recommended;
Notice of the student's right to a hearing before the academic misconduct hearing committee; and
A copy of the institutional procedures adopted to implement this section.

(b) The written report shall be delivered personally to the student or mailed to the student by regular first class United
States mail at his or her current address, as maintained at the institution. In addition, a copy of the report shall be
provided to the instructor and to the institution's student affairs officer.
(c) A student who receives a written report under this section has the right to a hearing before the academic
misconduct hearing committee under s. UWS 14.08 to contest the determination that academic misconduct occurred,
or the choice of disciplinary sanction, or both.
1. Except in cases where the disciplinary sanction recommended is disciplinary probation, suspension
or expulsion, if the student desires the hearing before the academic misconduct hearing committee, the
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student must file a written request with the student affairs officer within 10 days of personal delivery or
mailing of the written report. If the student does not request a hearing within this period, report. If the
student does not request a hearing within this period, and the disciplinary sanction recommended shall
be imposed.
2. In cases where the disciplinary sanction recommended is disciplinary probation, suspension or
expulsion, the student affairs officer shall, upon receipt of the written report under par. (b), proceed
under s. UWS 14.08 to schedule a hearing on the matter. The purpose of the hearing shall be to review
the determination that academic misconduct occurred and the disciplinary sanction recommended. A
hearing will be conducted unless the student waives, in writing, the right to such a hearing.
UWS 14.08 Hearing.
(1) If a student requests a hearing, or a hearing is required to be scheduled under s. UWS 14.07 (5)(c)2, the student affairs officer
shall take the necessary steps to convene the academic misconduct hearing committee and shall schedule the hearing within 10
days of receipt of the request or written report, unless a different time period is mutually agreed upon by the student, instructor or
investigating officer, and the members of the hearing committee.
(2) Reasonably in advance of the hearing, the committee shall obtain from the instructor or investigating officer, in writing, a full
explanation of the facts upon which the determination of misconduct was based, and shall provide a copy of ch. UWS 14 to the
student.
(3) The hearing before the academic misconduct hearing committee shall be conducted in accordance with the following
requirements:
(a) The student shall have the right to question adverse witnesses, the right to present evidence and witnesses, and
to be heard in his or her own behalf, and the right to be accompanied by a representative of his or her choice.
(b) The hearing committee shall not be bound by common law or statutory rules of evidence and may admit evidence
having reasonable probative value, but shall exclude immaterial, irrelevant, or unduly repetitious testimony, and shall
give effect to recognized legal privileges.
(c) The hearing committee shall make a record of the hearing. The record shall include a verbatim record of the
testimony, which may be a sound recording, and a file of the exhibits offered at the hearing. Any party to the hearing
may obtain copies of the record at his or her own expense. Upon a showing of indigency and legal need, a party may
be provided a copy of the verbatim record of the testimony without charge.
(d) The hearing committee shall prepare written findings of fact and a written statement of its decision, based upon
the record of the hearing.
(e) The hearing committee may find academic misconduct and impose a sanction of suspension or expulsion only if
the proof of such misconduct is clear and convincing. In other cases, a finding of misconduct must be based on a
preponderance of the credible evidence.
(f) The committee may impose a disciplinary sanction that differs from the recommendation of the instructor or
investigating officer.
(g) The instructor or the investigating officer or both may be witnesses at the hearing conducted by the committee,
but do not have responsibility for conducting the hearing.
(h) The decision of the hearing committee shall be served upon the student either by personal delivery or by first
class United States mail and shall become final within 10 days of service, unless an appeal is taken under s. UWS
14.09.
UWS 14.09 Appeal to the chancellor.
(1) Where the sanction prescribed by the hearing committee is suspension or expulsion, the student may appeal to the chancellor
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to review the decision of the hearing committee on the record. In such a case, the chancellor shall sustain the decision of the
academic misconduct hearing committee unless the chancellor finds:
(a) The evidence of record does not support the findings and recommendations of the hearing committee;
(b) Established procedures were not followed by the academic misconduct hearing committee and material prejudice
to the student resulted; or
(c) The decision was based on factors proscribed by state or federal law regarding equal educational opportunities.
(2) If the chancellor makes a finding under sub. (1), the chancellor may remand the matter for consideration by a different hearing
committee, or, in the alternative, may invoke an appropriate remedy of his or her own.
UWS 14.10 Discretionary appeal to the board of regents.
Institutional decisions under s. UWS 14.05 through 14.09 shall be final, except that the board of regents may, at its discretion, grant
a review upon the record.
UWS 14.11 Settlement.
The procedures set forth in this chapter do not preclude a student from agreeing that academic misconduct occurred and to the
imposition of a sanction, after proper notice has been given. Required written reports, however, may not be waived.
UWS 14.12 Effect of discipline within the university system.
Suspension or expulsion shall be system wide in effect.
(1) A student who is suspended or expelled from one institution in the university of Wisconsin system may not enroll in another
institution in the system unless the suspension has expired by its own terms or one year has elapsed after the student has been
suspended or expelled.
(2) Upon completion of a suspension period, a student may re-enroll in the institution which suspended him or her as if no
suspension had been imposed.
UWS 14.13 Right to petition for readmission.
A student who has been expelled may petition for readmission, and a student who has been suspended may petition for
readmission prior to the expiration of the suspension period. The petition for readmission must be in writing and directed to the
chancellor of the institution from which the student was suspended or expelled. The petition may not be filed before the expiration
of one year from the date of the final determination in expulsion cases, or before the expiration of one-half of the suspension period
in suspension cases. The chancellor shall, after consultation with elected representatives of the faculty, academic staff, and
students, adopt procedures for determining whether such petitions will be granted or denied.
UWS 14.14 Investigating officer.
The chancellor of each institution, in consultation with faculty, academic staff, and student representatives, shall designate an
investigating officer or officers for student academic misconduct. The investigating officer shall have responsibility for investigating
student academic misconduct and initiating procedures for academic misconduct under s. UWS 14.07. An investigating officer may
also serve on the academic misconduct hearing committee for a case, if he or she has not otherwise been involved in the matter.
UWS 14.15 Academic misconduct hearing committee: institutional option.
The chancellor of each institution, in consultation with faculty, academic staff, and student representatives, shall adopt policies
providing for the establishment of a student academic misconduct hearing committee or designation of a hearing examiner to fulfill
the responsibilities of the academic misconduct hearing committee in this chapter.
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(1) A student academic misconduct hearing committee shall consist of at least 3 persons, including a student or
students, and the presiding officer shall be appointed by the chancellor. The presiding officer and at least one other
member shall constitute a quorum at any hearing held pursuant to due notice.
(2) A hearing examiner shall be selected by the chancellor from the faculty and staff of the institution.
UWS 14.16 Notice to students.
Each institution shall publish and make freely available to students copies of ch. UWS 14 and any institutional policies
implementing ch. UWS 14.
UWS 14.17 Notice to instructors.
Each institution shall adopt procedures to ensure that instructors are familiar with these policies. Each institution shall provide
instructors with copies of ch. UWS 14 and any institutional policies implementing ch. UWS 14 upon employment with the university,
and each department chair shall be provided such copies upon assuming the duties of the chair.
UWS 14.18 Consistent institutional policies.
Each institution is authorized to adopt policies consistent with this chapter. A copy of such policies shall be filed with the board of
regents and the University of Wisconsin System office of academic affairs.
Part Two Additional Rules Applicable to the University of Wisconsin Oshkosh
Part Two - Additional Rules Applicable to the University of Wisconsin Oshkosh
UWS 14 - UW Oshkosh Rule 1.
[Reference: UWS Chapter 14]
The chancellor empowers the dean of students with the responsibility to oversee and implement these policies and procedures.
UWS 14 - UW Oshkosh Rule 2.
[Reference: UWS 14.06(3)(b)]
2.0 Each student shall be responsible for maintaining on file with the Advisement/Registration Center his/her current address and
with the Advisement/Registration Center his/her current address and permanent home address.
2.1 The institution's student affairs officer is designated as the dean of students.
2.2 The written report and all materials relating to the report (including the investigation) shall be kept and held in confidence, as
required under the Family Educational Rights and Privacy Act (Buckley Amendment). Copies of the report may be provided to
other University offices with responsibilities relating to the subject matter of the report; these copies shall be distributed by the
Dean of Students Office on a "need to know" basis.
UWS 14 - UW Oshkosh Rule 3.
[Reference: UWS 14.06(3)(c)]
The student's written request for hearing before the academic misconduct hearing committee shall be filed with the dean of
students. The request may include a written statement pertaining to the student's view of the alleged misconduct, including a
reaction to the written report that was previously received.
UWS 14 - UW Oshkosh Rule 4.
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[Reference: UWS 14.08(1)]
When the dean of students schedules a hearing under section UWS 14.08, the student shall be notified in writing of the date, time
and location of the hearing. Notification shall be by personal delivery or by first class United States mail. Unless the student
consents to an earlier hearing, the hearing shall not be scheduled with less than two days' advance notice.
UWS 14 - UW Oshkosh Rule 5.
[Reference: UWS 14.07(5)(c)2]
Once the student submits a written waiver of the hearing [section UWS 14.07(5)(c)2], he/she retains the right to request a hearing,
providing that this subsequent written request for a hearing is submitted to the dean of students no later than five calendar days of
the date the waiver was received by the dean of students. If the student does not request a hearing within this period, the
determination of academic misconduct shall be regarded as final, and the disciplinary sanction recommended shall be imposed.
UWS 14 - UW Oshkosh Rule 6.
[Reference: UWS 14.11]
During the investigation of the alleged misconduct, or after a written report recommending suspension or expulsion has been
served (but prior to a hearing provided in accordance with section 14.08), nothing contained in these policies and procedure shall
preclude the student and the university from reaching agreement on the terms and conditions of the student's withdrawal from the
university.
UWS 14 - UW Oshkosh Rule 7.
[Reference UWS 14.13]
7.0 At the time of suspension or expulsion from the University of Wisconsin Oshkosh, the student shall receive a copy of these
procedures and the form to be used for any petition for readmission.
7.1 All petitions for readmission to the University of Wisconsin Oshkosh must be presented on a form developed for that purpose.
7.2 If the chancellor or designee receives a petition that is not on the form identified in 7.1, the chancellor shall return the petition
along with a copy of these procedures and the required form.
7.3 Once a completed petition has been received by the chancellor, it shall be sent to the dean of students for further review.
7.4 The dean of students shall review the petition and the materials and records relating to the petitioner's suspension or expulsion,
and, at the conclusion of that review, and consistent with 7.5 and 7.6 below, shall provide a written recommendation to the
chancellor. The recommendation shall be either:
(1) that the petition for readmission be granted; or
(2) that the petition for readmission be denied.
The recommendation shall be accompanied by a statement of rationale and a description of the nature of the review
that was conducted by the dean of students.
7.5 During the course of review required under 7.4, the dean of students may consult with the following individuals or offices:
a. The instructor(s) of the course(s) in which academic misconduct occurred;
b. the investigating officer;
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c. the chair of the academic misconduct hearing committee, or the members of that committee.
d. the department chair(s) of the department in which the academic misconduct occurred;
e. the dean of the college in which the academic misconduct occurred;
f. the vice chancellor; and
g. other faculty, academic staff, or students who are familiar with, or who are knowledgeable concerning, the basis
for suspension or expulsion.
7.6 If the petitioner expressed an intention to enroll in a University of Wisconsin System Institution other than the University of
Wisconsin Oshkosh, the dean of students may consult with appropriate offices at that institution prior to making the
recommendation to the chancellor.
UWS 14 - UW Oshkosh Rule 8.
[Reference UWS 14.14]
8.0 The dean of students, or designee, shall serve as investigating officer for student academic misconduct.
8.1 If the dean of students is unable to serve, or declines to serve, the vice chancellor, or designee shall serve as investigating
officer for student academic misconduct.
8.2 The investigating officer shall act as required under sections UWS 14.14 and UWS 14.07 and procedures to implement those
sections.
UWS 14 - UW Oshkosh Rule 9.
[Reference UWS 14.15]
9.0 An academic misconduct hearing committee shall consist of five members. The membership shall be three faculty members
and two students, or two faculty, one instructional academic staff, and two students.
9.1 The members of the committee shall be selected from among the members of the Student Disciplinary Panel, consisting of
faculty appointed by the faculty senate, instructional academic staff appointed by the senate of academic staff and students
appointed by the Oshkosh Student Association.
9.2 The presiding officer shall be appointed by the dean of students, who acts as the chancellor's designee.
9.3 In the exercise of his or her discretion, the chancellor may, in rare and exceptional cases and with good cause, appoint a
hearing examiner to hear a case in lieu of review by the academic misconduct hearing committee
Guidelines for Possession and Consumption of Alcoholic Beverages
The vice chancellor for student affairs is responsible for the administration and interpretation of these regulations.
I. Residence Halls
Preface
The current Residence Life alcohol policy was formulated in June 1983 as a result of policy recommendations submitted to the
Department of Residence Life by United Students in Residence Halls (USRH). A subcommittee of USRH was formed in March
1983 to study suggestions made by students in each of the residence halls. The committee's recommendations were based on the
result of forums and discussions held in the residence halls during the spring semester of 1983.
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During that time, each hall resident was given the opportunity to attend an open forum sponsored by his/her hall. Issues and
questions about the alcohol policy were raised, and subsequent feedback was given to the USRH subcommittee for consideration.
The original policy was developed during the summer of 1983. Due to the change in Wisconsin's legal drinking age, the policy was
revised and edited during the summer of 1984. Further revisions were made in the spring of 1988.
A. Responsible Drinking
The alcohol policy for residence halls has been instituted with the understanding that alcoholic beverages may be consumed in
accordance with Wisconsin state law by individuals in student rooms. Inherent in this policy is a recognition of and support for the
concept of "responsible drinking." Responsible drinking includes the consumption of alcohol and the resultant behavior which does
not adversely affect oneself and fellow residents within the floor and hall communities. The University expects students who
choose to consume alcoholic beverages to drink sensibly and responsibly. Specifically, the University does not consider drinking in
excess to be responsible.
The basic intent of this policy is to allow students of legal drinking age the option to consume alcoholic beverages within their living
environment. Students who are not of legal drinking age may not drink alcohol in the residence halls, including their rooms. When
consuming alcoholic beverages, roommates are expected to be considerate of one another. The following examples are not
considered responsible drinking and will not be condoned by the University:
●
●
●

Providing alcohol to an underage person.
Loud and/or disruptive conduct.
Drinking habits which are injurious to the health and/or education of any individual or community member.

In conjunction with this philosophy, the following guidelines have been set:
B. Student Rooms
1. Alcoholic beverages may be possessed or consumed in student rooms by those residents and their invited guests who are of
legal drinking age in the State of Wisconsin.
2. Residents who assume responsibility for admitting guests become responsible for all guests in attendance.
3. Persons under the State of Wisconsin legal drinking age are not permitted to possess or consume alcoholic beverages of any
kind. Individuals within this age category who violate said regulations will be subject to disciplinary action.
4. Prior approval must be obtained through the facilities request process and the Residence Hall director when more than 10
people are in a student room where any alcoholic beverage is being served. Fire code regulations allow no more than 16 people in
one room at a time.
5. No kegs or barrels are permitted in any student rooms.
6. Alcoholic beverages may not be sold in student rooms.
C. Common Areas
1. Alcoholic beverages are not permitted in floor/wing lounges.
2. All alcoholic beverages are prohibited in main lobby areas, hallways and bathrooms. However, alcoholic beverages may be
transported through main lobbies in manufacturer sealed or capped containers to locations where it is authorized for use. Alcoholic
beverages are not allowed to be consumed outside the residence hall on University grounds at any time. In addition, these alcohol
guidelines apply to all approved group functions, whether on or off campus.
3. Smoking in public areas is prohibited. Smoking may occur in designated smoking areas only.
D. Special Events
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NOTE: Due to the change in the drinking age, very few events involving alcohol are planned in the residence halls.
1. Groups sponsoring an event must have a theme and planned activities. This information will be recorded on the facilities request
form. The intent of the alcohol policy is that parties are for special occasions and should not be a weekly event for a floor/hall.
2. Funds used for special events must come from dues or assessments collected from the membership PRIOR to the events. Each
hall government should take the responsibility to monitor the amount of money spent on alcoholic and nonalcoholic beverages. The
number of students unable to drink alcohol should be taken into account when allocating funds.
3. At the beginning of the academic year, each residence hall government will establish a facilities request process. The purpose of
the process is to review ALL requests for facilities in a timely and sound manner. With regard to functions involving alcohol, the
process will recognize all established alcohol guidelines, and the individuals making requests will be required to understand the
scope of their responsibilities. Final approval for requests will rest with the Residence Hall Director. For specific information
regarding the facilities request process, contact your Residence Hall Director.
E. Incapacitation Policy
In 1984 the Department of Residence Life implemented an incapacitation policy. The primary purpose of the policy is to ensure that
those students who become incapacitated as a result of drinking or other drug use will receive proper medical care and a follow-up
intervention. A copy of the policy is available from your Residence Hall Director or the Residence Life office. For more information
regarding the policy and its history, contact the Assistant Director of Residence Life-Programs at 424-3212.
F. General Policy
This alcohol policy is designed to ensure the maintenance of a residence hall atmosphere which helps to meet the educational
goals of the University. USRH, upon request from the Director of Residence Life or residence hall students, shall review all
privileges and conditions contained herein and if necessary make appropriate recommendations for policy change.
G. Alcohol Beverage Containers
Persons not of legal drinking age are prohibited from possessing alcohol beverage containers (wine/beer bottles, beer cans, etc.)
anywhere in the residence hall. This also includes cases or other receptacles used for the storage of alcoholic beverages and/or
containers (i.e., beer/wine bottle cases, beer kegs, whiskey barrels, etc.).
Rationale: State law prohibits underage persons from buying or consuming alcohol. In order to avoid suspicion of noncompliance
with the law regarding possession or consumption of alcohol by underage persons, possession of bottles, cans and other vessels
that once contained alcohol is prohibited.
II. Reeve Memorial Union
A. Alcoholic beverages may be served on a catered basis as requested by University organizations, in conjunction with University
sponsored events and other functions as approved by the Assistant Chancellor for Student Affairs and the Director of Reeve Union.
Alcoholic beverages cannot be carried out of the beverage serving areas.
B. Students, faculty and staff purchasing alcoholic beverages in food service areas must show University ID card and proof of age
to the Union or Food Service employee selling the beverage. Customers may only purchase beverages for themselves. (One ID
per beverage.)
C. University of Wisconsin Oshkosh students may have guests served alcoholic beverages if the guest has proper age
identification. Guests must have a sponsor who is a University of Wisconsin Oshkosh student, faculty, or staff. Sponsors will be
responsible for the actions of their guests.
D. Students from sister universities may consume alcoholic beverages if they have a current University ID card and proof of age.
E. All alcoholic beverages will be furnished and served exclusively by the Reeve Memorial Union catering staff. Individuals or
groups will not be permitted to bring alcoholic beverages on campus.
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F. Alcoholic beverages may be provided at scheduled receptions, meetings, luncheons and banquets in the designated area in the
Reeve Memorial Union. All alcoholic beverages will be served by a food service bartender. No self service will be permitted.
Service for parties, receptions, and meetings will be limited to organization members and a limited number of invited guests. (No
open parties are permitted.) The sponsoring organization shall certify and will be held responsible that all guests at an event where
alcoholic beverages are served are of legal age. The ultimate right to refuse service to any individual is reserved to the Union with
authority assigned to the on-duty staff member.
G. For those events involving more than fifty individuals, the sponsoring organization will have to pay for a Union Building Manager
o check ID's at the point of entrance.
H. Alcoholic beverages are to be consumed only in designated areas of the Union. Consumption in other areas in the Union is a
violation of University regulations. Violations of University/Union regulations concerning the use and consumption of alcoholic
beverages will be handled through established disciplinary procedures
I. Alcoholic beverages may be served and sold by the Union Food Service at events scheduled outside the Union, on campus,
where food is served or at special all-university events approved through the Assistant Chancellor of Student Affairs. The service
guidelines within this procedure apply to all campus areas where alcoholic beverages are served.
III. General University Policies
A. Requests for alcoholic beverage service in areas other than the Union must have prior written approval of the Assistant
Chancellor of Student Affairs.
B. Service areas and hours
1. Areas of service will be allowed during regular hours of operation per current building schedule.
2. The number of bartenders required varies from group to group. The University reserves the right to decide how
many bartenders and/or checkers are needed for each event requesting alcohol. (See Catering Price List for
bartender recommendations.)
C. Type of Service and Checking Responsibility
1. All alcoholic beverage sales will be made by a University or Food Service employee.
2. All students must be 21 years of age to consume alcoholic beverages. Acceptable proofs of age include: ID card from home
state, birth certificate, military ID or driver's license.
3. Checking of age will be the responsibility of a University or Food Service employee. If a program is determined to draw 50 or
less people, the checking of ID's will be done at the point of sale. If the program is anticipated to draw more than 50, check will be
done at the point of entrance.
4. Where an event has individuals under the age of 21, an area designated as a drinking area will be established and those under
the age of 21 will not be allowed to enter. This area will be monitored by a University or Food Service employee.
Statement of Acceptance Use of Computing Resources
Effective April 15, 1996
The University values openness and promotes access to a wide range of information. Campus information systems have been
designed to be as open as possible, and as such the University insists on responsible use of these systems.
The use of computers, electronic information and computer networks is essential for research, instruction and administration within
the academic community. Because the electronic environment is easily disrupted and electronic information is readily reproduced,
respect for the work and rights of others is especially important.
Users of the University's facilities are expected to adhere to this policy and, by accessing the system, the user agrees to comply
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with and be subject to this policy. These policy statements are intended to augment, not supersede, any additional contractual
agreements of conduct or confidentiality to which a user may be subject. The University reserves the right to amend this policy at
any time with or without notice. Questions or comments regarding this document should be addressed to the Director of
Information Systems and Technologies.
User Responsibilities
Access to University computing and networking resources is a privilege which is available to all members of the academic
community. Certain responsibilities accompany that privilege. Understanding them is important for all computer users. The
framework of responsible, considerate, and ethical behavior expected by the University extends to coverage of the use of all
campus computers, campus network resources, and networks throughout the world to which the University provides computer
access.
The user is responsible for the correct use of the tools each computer system provides for maintaining the security of stored
information. A summary of the security procedures relevant to this end is given below:
a. Computer accounts, passwords, lab access cards, and other types of authorization are assigned to individual
users and should not be shared with others unless specifically authorized by proper University officials. The person
to whom an authorization is assigned will be held accountable for any activity originating from that account.
b. The user should select an obscure password and change it frequently.
c. The user should seek to understand the level of protection each computer system automatically applies to files
and supplement that protection, if necessary, for sensitive information.
d. It is incumbent upon every user to adhere to security policies and procedures and to call to the attention of
Information Systems and Technologies those whom they feel are violating these procedures. Every effort will be
made to ensure total anonymity.
e. If a user should encounter or observe a flaw in system or network security, this discrepancy must be reported to
Information Systems and Technologies. Individuals must refrain from exploiting any such lapse in security.
f. The computer user should be aware of computer viruses and other destructive computer programs, and take steps
to avoid being either their victim or propagator
Confidentiality
In general, information stored on computers is considered confidential, whether protected by the computer system or not, unless
the owner intentionally makes that information available to other groups or individuals. The University of Wisconsin Oshkosh takes
the position that computer users wish the information they store on central and campus shared computing resources to remain
confidential.
Users should be aware that data ( including e-mail ) may, due to software or hardware failure, become accessible to those who are
not explicitly authorized for that access. Systems management personnel may also on occasion have access to such data while
performing routine operations or pursuing apparent systems or user problems. Systems personnel are required to report apparent
improper or illegal activities so discovered. No guarantee of complete privacy is made or implied by this policy.
Requests for the disclosure of confidential information will be governed by the provisions of the Family Educational Rights and
Privacy Act of 1974 (FERPA) and the Wisconsin Open Records Statutes (Chapter 19, Ss 19.31 - 19.39, Laws of 1992 ). All such
requests will be honored only when approved by University officials who are the legal custodians of the information requested, or
when required by state or federal law, or court order. Users found to be copying, modifying, or otherwise accessing information for
which they have not been granted permission will be liable to disciplinary action.
Inappropriate Usage
Users must be sensitive to the public nature of shared facilities. Behavior reflects both upon the individual and the University.
Computing and networking resources should be used only in accordance with this policy. Any intentional behavior with respect to
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the electronic environment that interferes with the missions or activities of the University or members of the University community
will be regarded as unethical and may lead to disciplinary action under standard University rules for misconduct and existing
judicial, disciplinary or personnel processes. Examples of inappropriate and unacceptable use of computing and networking
resources include, but are not limited to, the following:
a. Destruction of, unauthorized removal of, or damage to equipment, software, or data belonging to the University of
Wisconsin Oshkosh or other users.
b. Disruption or unauthorized monitoring of electronic communications. Tampering, modification, or additions to
network software, hardware, or wiring.
c. Generation of excessive network traffic exceeding levels which create errors or performance problems for all
users. Applications or computer hardware found to cause such problems may be moved to a different location or
removed from the network, at the discretion of the network management staff.
d. Willful violations of computer system security.
e. Use of e-mail or messaging services to harass, intimidate, or otherwise annoy another person, for example, by
broadcasting unsolicited messages or sending unwanted mail. Some mass mailings may be authorized by
appropriate University authority. This would also apply to material originating from this campus but sent to other sites
or persons on the Internet.
f. Use of computer accounts, access codes, or network identification numbers other than those assigned to you.
g. Use of computer and/or network facilities in ways that impede the computing activities of others (for example,
randomly initiating interactive electronic communications or e-mail exchanges, overuse of interactive network utilities,
playing games on shared resources, or the overuse of network-accessible discussion lists or file-transfer sites).
h. Setting up network servers or network services (such as naming and/or address servers, Web servers, dial-in
access, file servers, etc.) without the prior authorization of the network management staff. Unauthorized activity of
this type may be detrimental to the overall operation of the network and is not allowed.
i. Intentionally creating, displaying, printing or transmitting information which violates the university's sexual
harassment policy.
j. Use of computing facilities for financial gain or commercial purposes unrelated to the mission of the University.
k. Violation of software copyrights and usage licensing agreements.
l. Violation of the usage policies and regulations of the networks of which the University of Wisconsin Oshkosh is a
member or has authority to use.
m. Academic dishonesty (for example, plagiarism or cheating).
Sanction and Appeal Process
Violation of the policies described herein for use of computing resources will be dealt with seriously. Violators are subject to
disciplinary procedures of the University, may lose computing privileges or account and network access, and may also be subject
to prosecution by state and federal authorities under laws including, but not limited to: The Privacy and Protection Act of 1974;
Wisconsin Statutes 1992-93, (41st Edition) (Chapter 19, Public Records and Property, Ss 19.31 - 19.39; Chapter 939, Crimes General Provisions, Ss 939.32(2), 939.50(3), 939.51(3), 939.66(4), 939.72(3); Chapter 943, Crimes Against Property, Ss 943.70);
The Wisconsin Computer Crimes Act; The 1986 Electronic Communications Privacy Act; The Computer Fraud and Abuse Act of
1989. The sanction and appeal process will vary, depending upon the classification of the offender within the University community.
Suggested courses of action are described by, but are not limited to:
a. Student - Wisconsin Administrative Code, Section UWS 14 and UWS 17. These regulations are also maintained in a separate
document entitled Student Discipline Code, which is available in the Dean of Student's Office.
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b. Classified Staff - Administered by the Personnel Office, pursuant to the current University of Wisconsin System Classified
Employees Work Rules; Chapter 230.34(1) of Wisconsin Statutes; Section Pers 24 of Wisconsin Administrative Code; and existing
collective bargaining agreements.
c. Academic Staff / Faculty - The University of Wisconsin Oshkosh Faculty and Academic Staff Handbook and specific
departmental procedures, as warranted.
d. Other - Subject to the procedures of the organization or group with which they are affiliated, revocation of computing privileges,
and possible state and federal prosecution.
University of Wisconsin Oshkosh Web Policy and Procedures
What is the World Wide Web?
The Web or World Wide Web (WWW) is an information system running over the Internet. It provides information electronically
through the use of hypertext. A variety of multimedia techniques make it easy to roam, browse, and contribute to the Web.
●

●

●

●

Information placed on the Web is formatted using HyperText Markup Language (HTML). The approved UW Oshkosh
standard is HTML 3.2 or greater, defined in http://www.w3.org/TR/REC-html32.html HTML documents have an extension of .
html or .htm.
Graphics included in Web pages are usually in a Graphics Image Format (.gif) or Joint Photographic Experts Group (.jpg).
HTML documents will look different depending on what browser is used to access the Web. Browsers are the software
programs that allow people to view Web documents. Common browsers are Netscape, Internet Explorer, and Lynx (a textonly browser). Netscape is the standard Web browser for UW Oshkosh.
Universal Resource Locators (URLs) are the detailed names used to access information. For example, http://www.uwosh.
edu/ is the URL for the University of Wisconsin Oshkosh home page.

Types of Browsers
While Netscape is the standard browser for UW Oshkosh, the University recognizes that external Web users seeking to access the
University’s Web pages may be using other browsers. Web page authors are urged to keep this fact in mind when creating Web
pages. Likewise, users creating PDF (Portable Document Format) files should consider creating duplicate versions in a Web
standard format (such as .txt, .html, or .htm) for readers who are incapable of reading PDF files.
Acceptable Use Policy
Access to University computing and networking resources is a privilege available to all members of the University community.
Certain responsibilities accompany that privilege. The University of Wisconsin Oshkosh Statement of Acceptable Use of Computing
Resources can be viewed at http://www.acs.uwosh.edu/documentation/acceptable-use.html.
Definitions
1 Official Page. An official page speaks for the University of Wisconsin Oshkosh and its programs and departments. Official
pages represent colleges, departments and other University offices and programs. They include information such as University and
department policies, forms, course information, institutional statistics, financial aid information, and recruitment information.
2 Personal Page. A personal page is one created by individual faculty, staff and students. Personal pages can be linked from
departmental and program pages, but only with the approval of those in charge of those pages.
Standards for Web Pages
All web publishers, whether they are publishing official or personal (see definitions above) pages, are responsible for the contents
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of their pages. They must adhere to the Acceptable Use Policy. University resources may not be used to distribute Web pages for
personal business or gain.
UW Oshkosh will not edit or review personal home pages. The University does not accept responsibility for the contents of these
pages; page-authors are responsible for the contents. However, if a violation of University policies on personal pages linked from
the UW Oshkosh Web is discovered, the University will remove the link. Those responsible for department and program home
pages on the UW Oshkosh Web must make sure that personal and other pages they link to do not violate University policies and
local, state and federal laws.
The Acceptable Use Policy and laws regarding publishing and copyright apply to all pages.
All official pages must be approved by the University News and Publications or an individual designated by that division.
There will be no effort to curtail the creative and experimental efforts of departments and programs that publish an official Web
page. Any review is intended to insure that all official information is accurate, is consistent with University policies and local, state
and federal laws, and supports the University's goals in education, research and community service. This includes links to other
pages. An official page may be considered in violation if it contains links to a page that violates this policy.
Institutional departments and offices are encouraged to develop distinctive and creative Web pages. The image and reputation of
UW Oshkosh will in part be determined by our presence on the Web, and that presence should embody the elements of our
University. Review of official pages by University News and Publications will seek to insure that factual information is presented in
a way that is easily accessible. University News and Publications will encourage publishers to develop UW Oshkosh pages that are
visually appealing and well written.
Minimum Standards for Web Pages
The following minimum standards apply to all pages:
1. Documents and graphics should be clear. Page designs should emphasize brevity and judicious use of graphics in order
to encourage the use of UW Oshkosh web pages and help people find the information they are seeking.
a. Loading of the page should be completed in a reasonable amount of time. A delay can discourage viewing of the
page.
b. Large graphics delay viewing and should be avoided.
c. Each page should be written so that it can be understood out of context.
2. All documents must be accurate. Departments and offices displaying official information on such things as enrollments
and courses must link to data provided by offices that are responsible for keeping such information. They should not create
new documents with the same information.
3. All documents should have correct grammar and punctuation.
4. Acronyms should not be used as a first reference.
5. All references to institutional units, departments, buildings should use the names found in the University phone book.
6. The name of the department/program must appear at the top of each page.
7. Official University pages should have a direct reference to UW Oshkosh.
8. Each page must provide a way of contacting the person responsible for maintaining the page (for example, phone
number or e-mail address) and the date of the last revision. All files should be updated regularly, where appropriate.
Outdated information should be replaced or removed.
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9. Page publishers must obtain the express written permission of those owning an image or photo, and all those pictured in
an image or photo, used in a page.
10. Publishers must obtain the express written permission of the person or organization that owns a trademark that is used
on a page. Publishers must also obtain the express written permission of persons or organizations owning the copyright of
any material that is used on a page.
11. Each page must have a link back to the UW Oshkosh Home Page (http://www.uwosh.edu).
CGI Scripts
CGI (Common Gateway Interface) scripts allow the author of a web page to receive input from a viewer of the page, manipulate the
data passed in, and pass back a customized response. Examples of some applications driven by CGI scripts are counters,
feedback forms, guestbooks, database queries, clickable image maps, and mail list maintenance.
CGI scripts must be approved and will be installed in a system directory. Departmental, personal, and organizational directories will
not be allowed to act as CGI directories. To add a new script to the server, source code must be provided, and the technical and/or
security administrator will evaluate the source, compile and install the script.
Approvals
All official University of Wisconsin Oshkosh Web pages must be reviewed and approved by University News and Publications or
someone designated by that division. Specific information that is published on Web pages must be reviewed and approved by the
department responsible for that data. For example, financial aid information must be reviewed by the Financial Aid office and
registration information would need to be reviewed by the Registrar’s office
Steps for Submitting
1. Submitter must have the page already loaded on the server.
2. Submitter should follow instructions to scan their Web page.
3. Once the page adheres to this policy, submitter should send an e-mail message to webmaster@uwosh.edu requesting
that a link be made to the page.
4. University News and Publications will review the page. The submitter will then receive notification that the link has been
made or an explanation of what needs to be changed before a link will be made.
Other Servers
Approval from the Information Technology Division is required for departments to set up their own Web servers. Those
departments interested in setting up departmental Web servers should contact the Director of Academic Computing. The UW
Oshkosh home page will maintain links to official pages only.
Disk Space
Standard amounts of disk space will be allocated to official pages and personal pages. Departments requiring large amounts of
disk space may be required to purchase their own Web server.
Statement on Hazing
Introduction
Membership in a registered student organization at the University of Wisconsin Oshkosh should be a valuable and beneficial
experience. Registered student organizations are encouraged to provide new members with an orientation that is positive,
informative and consistent with federal, state and local laws, and policies and procedures at UW Oshkosh. Specifically, hazing will
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not be tolerated by any student organization at UW Oshkosh. This statement provides a definition of hazing, applicable state law,
local policies and procedures and options available for reporting incidents of hazing.
Definition of Hazing
Hazing may be defined as any action taken or situation created, intentionally, whether on or off premises, to produce mental or
physical discomfort, embarrassment, harassment or ridicule. Such activities and situations include paddling in any form, creation of
excessive fatigue; physical and psychological shocks; quests, treasure hunts, scavenger hunts, road trips or any other such
activities; wearing, publicly, apparel which is conspicuous and not normally in good taste; engaging in public stunts and buffoonery;
morally degrading or humiliating games and activities; late work sessions which interfere with scholastic activities and any other
activities which are not consistent with an organization's laws, rituals or policies or the regulations and policies of the University of
Wisconsin Oshkosh. Adapted with permission from The Fraternity Executives Association Statement of Position on Hazing and PreInitiation Activities.
Applicable Laws and Policies
1999-2000 Wisconsin Statutes
948.51 Hazing.
(1) In this section "forced activity" means any activity which is a condition of initiation or admission into or affiliation with an
organization, regardless of a student's willingness to participate in the activity.
(2) No person may intentionally or recklessly engage in acts which endanger the physical health or safety of a student for the
purpose of initiation or admission into or affiliation with any organization operating in connection with a school, college or university.
Under those circumstances, prohibited acts may include any brutality of a physical nature, such as whipping, beating, branding,
forced consumption of any food, liquor, drug or other substance, forced confinement or any other forced activity which endangers
the physical health or safety of the student.
(3) Whoever violates sub. (2) is guilty of:
a. A Class A misdemeanor if the act results in or is likely to result in bodily harm to another.
b. A Class E felony if the act results in great bodily harm or death to another.
History: 1983 a. 356; 1987 a. 332 s. 32; Stats. 1987 s. 948.51
Student Discipline Code - UW Oshkosh
The area to be cited from the UW System disciplinary code and the UW Oshkosh provision may vary depending on the incident.
University rules that could be considered with regard to hazing include:
UWS 17.03 Nonacademic misconduct subject to disciplinary action:
(1) (a) For conduct which constitutes a serious danger to the personal safety of a member of the university community or guest.
(4)(a) For conduct that obstructs or seriously impairs or attempts to obstruct or seriously impair university-run or universityauthorized activities; or that interferes with or impedes the ability of a member of the university community, or guest, to participate
in university-run or university-authorized activities.
UWS 18.06 Conduct on University Land
(30) Disorderly conduct. No person may engage in violent, abusive, indecent, profane, boisterous, unreasonably loud or otherwise
disorderly conduct under circumstances in which the conduct tends to cause or provoke a disturbance, in University buildings or on
University lands.
Reporting of Hazing Incidents
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Whether the alleged hazing incident occurs on or off campus, it can and should be reported. This may be done through several
avenues listed below. For more specific information, contact the Dean of Students Office.
Dean of Students Office, 125 Dempsey, 424-3100
University Police Dept., Safety Building, 424-1212
Complaints Pertaining to the Conduct of Registered Student Organizations Oshkosh Student Association, 207 Reeve Union, 4243202
Posting Policy (June 1991)
The university community sponsors activities and events that are of general public interest. In order to provide public notice of
these programs, the university provides general purpose bulletin boards at various locations across campus and in university
buildings. The following regulations were established to govern the use of general purpose bulletin boards in order to ensure
appropriate use of the general purpose posting areas, prevent conflicts over posting, and improve the aesthetic appearance of the
campus.
1. General purpose bulletin boards may be used only to publicize general interest activities. Bulletin boards or other designated
posting areas that have been specifically assigned to academic departments, colleges administrative or student-service offices,
labor or employee organizations, or other university-related groups or organizations shall not be used by any other groups with
express permission. Unauthorized material posted at these locations shall be promptly removed
2. Do not post items over the other current notices.
3. Do not post multiple copies of the same item in one location.
4. Do not post items larger than 18 x 24 inches.
5. Do not post items on anything other than general purpose bulletin boards (e.g., benches, trash cans, fences, walls, trees, light
poles, etc.). Do not write notices in chalk on sidewalks, walls, buildings or other locations. Do not places notices under the
windshield wipers of vehicles parked on campus.
6. Items posted in violation of these regulations will be removed. Costs incurred in removal maybe charged to the offending person
or sponsoring organization. These regulations were promulgated under authority provided in Chapter UWS 18 of the Wisconsin
Administrative Code. They became effective on June 17, 1991, when a copy was filed in Madison with the Secretary of the Board
of Regents of the University of Wisconsin System.
Sexual Assault and Sexual Harassment: Definitions, Prevention and Resource Information
Sexual assault and sexual harassment are serious problems that demand our immediate attention. At the University of Wisconsin
Oshkosh, we are committed to the prevention of all forms of sex based abuse. Coercive sexual contact and unwelcome comments
of a sexual nature are offensive and undermine the safety, security, and dignity of all members of the University community. The
University believes that the recognition of a problem is the first step toward responding to that problem. Toward that end, this
information is intended to help prevent sexual assault and sexual harassment in the University setting.
Legal Definitions and Penalties
The Wisconsin Statutes define the serious criminal offenses of sexual assault, sexual exploitation by a therapist and sexual
harassment. The following information prepared by UW System Legal Counsel provides a summary of offenses and corresponding
penalties.
Sexual Assault
Section 940.225 of the Wisconsin Statutes creates four degrees of sexual assault. The degrees are based upon the amount of
force used by the assailant and the harm done to the victim. First,second and third degree sexual assaults are felonies; fourth
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degree sexual assault is a misdemeanor.
First Degree Sexual Assault Includes:
Sexual intercourse or sexual contact without consent which causes pregnancy or inflicts great bodily
harm, or
Sexual intercourse or sexual contact without consent accomplished by using or threatening to use a
dangerous weapon, or
Sexual intercourse or sexual contact without consent while aided by one or more persons.
A person can be imprisoned not more than twenty years for committing first degree sexual assault.
Second Degree Sexual Assault Includes:
Sexual intercourse or sexual contact without consent through the use or threat of violence, or
Sexual intercourse or sexual contact without consent which causes injury, including illness,disease or
impairment of a sexual or reproductive organ, or mental anguish requiring psychiatric care, or
Sexual intercourse or sexual contact with a person known by the perpetrator to be unconscious or
mentally ill or mentally deficient.
A person can be imprisoned not more than ten years and/or fined not more than $10,000 for committing second degree
sexual assault.
Third degree sexual assault is having sexual intercourse with a person without that person's consent.
The penalty for third degree sexual assault is imprisonment for not more than five years and/or a fine or not more than
$10,000.
Fourth degree sexual assault is having sexual contact with a person without that person's consent.
The penalty for fourth degree sexual assault is imprisonment for not more than nine months in the county jail and/or a fine or
not more than $10,000.
Sexual Assault of a Child
Section 948.02 of the Wisconsin Statutes prohibits sexual assaults against children. There are two degrees of the offense, both
felonies, as follows:
First degree sexual assault of a child is sexual contact or sexual intercourse with a person who has not attained the
age of 13 years.
The penalty for first degree sexual assault of a child is imprisonment for not more than 20 years.
Second degree sexual assault of a child is sexual contact or sexual intercourse with a person who has not attained
the age of 16 years.
The penalty for second degree sexual assault of a child is imprisonment for not more than 10 years and/or a fine of not more
than $10,000.
Consent of the victim is not an issue for these offenses. In addition, this statute prohibits "failure to act." That is, if a person
responsible for a child's welfare knows that another person intends to have, has had or is having sexual intercourse or sexual
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contact with the child, and fails to take action, the person responsible may also be guilty of a crime. "Failure to act" under this
section is a felony.
A person found guilty of failure to act can be imprisoned for not more than 10 years and/or fined not more than $10,000.
Sexual Exploitation By a Therapist
Section 940.22 of the Wisconsin Statutes prohibits sexual contact between a therapist and a patient or client, and imposes a duty
to report violations.
Intentional sexual contacts-defined in the sexual assault statute-is prohibited between any person who is or who holds himself or
herself out to be a therapist and a patient or client during any ongoing therapist patient or therapist client relationship. Consent is
not an issue under this provision.
A therapist having sexual contact with a patient or client is guilty of a felony and maybe imprisoned for not more than 5 years
and/or fined not more than $10,000.
Reporting to the Department of Regulation and Licensing or the appropriate district attorney is required if a therapist has
reasonable cause to suspect that a patient or client is a victim of sexual contact by another therapist. The therapist must ask the
victim if he or she wants to make a report, and must make the report within 30 days of obtaining the victim's consent. The identity
of the victim need not be revealed.
Failure to report is a misdemeanor, punishable by imprisonment for not more than nine months and/or a fine of not more than
$10,000.
Harassment
Section 947.013 of the Wisconsin Statutes prohibits harassment. Harassment occurs when a person:
Strikes, shoves, kicks or otherwise subjects another person to physical contact or attempts or threatens to do any of
these things, or
Engages in a course of conduct or repeatedly commits acts which harass or intimidate the person,and which serve
no legitimate purpose.
A person who engages in harassment is subject to a forfeiture of not more than $1,000.
Sexual Harassment
Section III.32(13) of the Wisconsin Statutes defines sexual harassment as unwelcome sexual advances, unwelcome physical
contact of a sexual nature or unwelcome verbal or physical conduct of a sexual nature.
Unwelcome verbal or physical conduct of a sexual nature includes but is not limited to the deliberate, repeated
making of unsolicited gestures or comments, or the deliberate, repeated display of offensive sexually graphic
materials which is not necessary for business purposes.
Victim's Legal Rights
If a victim pursues legal prosecution, he or she has rights under Chapter 950 of the Wisconsin Statutes.
Eligibility of Victims
A victim has legal rights and is eligible for the services under this chapter only if the victim reports the
crime to law enforcement authorities within five days of its occurrence or discovery, unless he or she
has a reasonable excuse not to do so.
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Basic Bill of Rights
Sections of 950.04 and 950.045 of the Wisconsin Statutes identifies the basic rights as printed below of victims and witnesses of
crime:
(1) To be informed by local law enforcement agencies and the district attorney of the final disposition of the case. If
the crime charged is a felony or is specified in ch. 940 or s. 948.02, 948.03 or 948.05, the victim shall be notified
whenever the defendant or perpetrator is released from custody. The victim shall be notified of a pardon application
by the governor under s.57.09(3).
(2) To be notified that a court proceeding to which they have been subpoenaed will not go on as scheduled, in order
to save the person an unnecessary trip to court.
(2m) To have the court provided with information pertaining to the economic, physical and psychological effect of the
crime upon the victim of a felony and have the information considered by the court.
(3) To receive protection from harm and threats of harm arising out of their cooperation with law enforcement and
prosecution efforts, and to be provided with information as to the level of protection available.
(4) To be informed of financial assistance and other social services available as a result of being a witness or a victim
of a crime, including information on how to apply for the assistance and services.
(5) To be informed of the procedure to be followed in order to apply for and receive any witness fee to which they are
entitled.
(6) To be provided, whenever possible, a secure waiting area during court proceedings that does not require them to
be in close proximity to defendants and families and friends of defendants.
(7) To have any stolen or other personal property expeditiously returned by law enforcement agencies when no
longer needed as evidence. If feasible, all such property, except weapons, currency, contraband, property subject to
evidentiary analyses and property the ownership of which is disputed, shall be returned to the person within 10 days
of being taken.
(8) To be provided with appropriate employer intercession services to ensure that employers of victims and
witnesses will cooperate with the criminal justice process and the juvenile justice process in order to minimize an
employee's loss of pay and other benefits resulting from court appearances.
(9) To be entitled to a speedy disposition of the case in which they are involved as a victim or witness in order to
minimize the length of time they must endure the stress of their responsibilities in connection with the matter.
(10) To have the family members of all homicide victims afforded all of the rights under subs. (1)to (4) and (6) to (9)
and analogous services under 2.950.05, whether or not they are witnesses in any criminal proceedings.
Section 950.045 indicates that victims of crime are entitled to written statements concerning parole and pardon applications.
University of Wisconsin Oshkosh Policies and Procedures
Sexual Harassment Policy
Sexual harassment is defined by the University of Wisconsin Oshkosh as follows: "Sexual harassment is a form of sex
discrimination. It occurs in a variety of situations which share a common element: the inappropriate introduction of sexual activities
or comments into the work, learning, or living situation. Often, sexual harassment involves relationships of unequal power, and
contains elements of coercion-as when compliance with requests for sexual favors becomes criterion for granting work, study, or
grading or other benefits. However, sexual harassment may also involve relationships among equals, as when repeated sexual
advances or demeaning verbal behavior have a harmful effect on a person's ability to study or work in the academic setting.
Unwelcome sexual advances, requests for sexual favors, and other physical conduct and expressive behavior of a sexual nature
constitute sexual harassment when:
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"(1) Submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment or
education; or
"(2) Submission to or rejection of such conduct by an individual is used as a basis for academic or employment decisions affecting
that individual; or
"(3) Such conduct has the purpose or effect of substantially interfering with an individual's academic or professional performance or
creating an intimidating, hostile or demeaning employment or educational environment."
In considering sexual harassment, it is the EFFECT of behavior, not the INTENT that counts.
In keeping with this policy, the University of Wisconsin Oshkosh will make a concerted effort: (1) to prevent sexual harassment
from taking place; (2) to protect employees and students from all forms of sexual harassment as defined; and (3) to rid the
University of any such offensive conduct. Toward these ends any form of sexual harassment (as defined above) provides an
immediate basis for review of those actions and may also provide grounds for the imposition of appropriate disciplinary actions, up
to and including suspension or termination. In addition to this formal policy, it is important to note that there may be other
approaches to solving sexual harassment complaints than those listed in this policy.
All allegations of sexual harassment will be taken seriously, with careful attention given to the rights and protection of both the
accused and the accuser. Any person who believes that sexual harassment has occurred may make an inquiry or complaint by
utilizing the informal or formal procedures described in the Sexual Harassment Policy, which can be found in its entirety at http://
www.uwosh.edu/shrg/policy.htm.

Reporting Sexual Harassment
Any student who believes that sexual harassment has occurred may make an inquiry or complaint to the Dean of Students,
Affirmative Action Office, Department Chair or College Dean. The student will be informed of options available and the
responsibilities associated with the resolution process.
In order to provide assistance with the implementation of the Sexual Harassment Policy, the University has established a Sexual
Harassment Resource Group. Names and contact information for Sexual Harassment Resource Group members can be found at
http://www.uwosh.edu/shrg/sexualharassmentresourcegroup.htm. Resource persons should be available to assist those with a
sexual harassment concern in any of the following manners: (1) As a resource for information and referral. (2) As support in
meetings with the Director of Affirmative Action or other representatives of the university, as requested by the individual. (3) To
assist in the resolution process as requested by the individual.
Allegations by students, faculty or staff that a student has engaged in sexual harassment will be processed through the Dean of
Students Office.
A complete copy of the Sexual Harassment Policy and Complaint Procedure can be obtained from the Dean of Students Office,
Dempsey 125 or Affirmative Action Office, Dempsey 239 or can be viewed at http://www.uwosh.edu/shrg/policy.htm.
Sexual Assault Reporting Procedures
Should I Report An Assault?
Report any incident, even if you are unsure about how to define what happened to you. You may report the incident to your Hall
Director, Community Advisor, the University Police Department, the Oshkosh Police Department, and/or the Dean of Students
Office. Assistance for reporting a sexual assault to authorities is also available if requested. Feel free to bring a friend with you for
support. In criminal sexual assault cases, it is important to consider preserving evidence that may be necessary for the proof of the
assault.
The main concerns will be to ensure that you have the support and assistance you need and to outline possible options for you.
You will be able to report what happened confidentially. No action will be taken by our staff without your consent. (The only
exception to this involves complying with state laws requiring reporting of sexual assaults of persons under 18 years of age.)
Dean of Students Office
Options through the Dean of Students Office may include disciplinary action if the offender is a student and a University policy has
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been violated. Disciplinary actions include reprimand, probation, suspension or expulsion. Dean of Students staff may, if you wish,
take steps to contact and to confront an offender without using disciplinary action.
Procedures for on-campus disciplinary action are covered in UWS Chapter 17 as found herein. Copies of the Student Discipline
Code are available in the Dean of Students office. In cases of alleged sexual assault, (1) the accuser and the accused shall be
provided an opportunity to be represented during the course of disciplinary hearing and (2) both the accuser and the accused shall
be informed of the outcome of any campus disciplinary proceedings brought alleging sexual assault under parameters of federal
and state law.
Assistance for changing academic and living situations may also be available. Options available in cases alleging sexual assaults
include but are not limited to the following: reassignment of alleged assailant from residence hall(s); restriction of alleged assailant
from eating in a particular commons; and no contact with the complainant.
UW Oshkosh Guarantee for Sexual Assault Victims
1. We will meet with you privately, at a place of your choice, in this area to take a complaint report.
2. If you feel more comfortable talking with a female or male officer or staff member, we will do our best to
accommodate your request.
3. You may file a complaint through the University Police, at the Dean of Students Office or both. All options will be
explained to you. We will fully investigate your case and will help you achieve the best outcome. This may involve the
arrest and full prosecution of the suspect responsible. You will be kept up-to-date on the progress of the investigation
and/or prosecution.
4. Our officers and other staff will not prejudge you, and you will not be blamed for what occurred.
5. We will continue to be available for you to answer your questions, to explain the systems and processes involved,
and to be a willing listener.
6. We will assist you in arranging for any hospital treatment or other medical needs.
7. We will assist you in privately contacting counseling, safety, advising and other available resources.
8. We will treat you and your particular case with courtesy, sensitivity, dignity, understanding and professionalism.
9. We will consider your case seriously, regardless of your gender or the gender of the suspect.
10. We will ask the press to respect your privacy. Local media have been very sensitive to the confidentiality of those
reporting sexual assaults.
Adapted with permission from: Michigan State University, Department of Public Safety
The Dean of Students Office will also discuss with you reporting to the University Police, if you were assaulted on campus, or the
City of Oshkosh Police, if you were assaulted off campus. Campus and community resources available to you will be discussed.
Campus Resources
Sexual Assaults:
Counseling Center Dempsey 201................424-2061
8 a.m. -7:00 p.m. (Mon.- Tues.)
8 a.m. - 4:30 p.m. (Wed.-Fri.)
Dean of Students Office Dempsey 125 ......424-3100
8 a.m. - 4:30 p.m. (Mon.- Fri.)
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Department of Residence Life 2nd floor,
(or contact a Residence Hall Director)
S. Gruenhagen .............................................424-3212
8 a.m. - 4:30 p.m. (Mon.- Fri.)
Student Health Center Radford Hall ...........424-2424
8 a.m. - 6:30 p.m. (Mon.)
8 a.m. - 4:30 p.m. (Tues. - Fri.)
(during regularly scheduled class sessions)
University Police (24 hours) .......................424-1212
Escort Service:
Knight Owl SAFE WALK...........................424-7421
(call for location and hours of operation)
Sexual Harassment:
Affirmative Action Office Dempsey 239 ...424-0330
8 a.m. – 4:30 p.m. (Mon. - Fri.)
http://www.uwosh.edu/shrg/
Community Resources:
Crisis Intervention Helpline
(Telephone Only) 24-hours ....................….233-7707
Mercy Medical Center ................................223-2000
Oshkosh City Police/Ambulance ............…911
Sexual Abuse Services (24 Hour Crisis Lines)
Oshkosh………………............................…426-1460
Neenah/Menasha .....................................…722- 8150
Use of Skateboards, Roller Skates, Roller Blades, and Similar Whelled Devices
Revised policy effective May 10, 1994
It is the policy of the University of Wisconsin Oshkosh that the university sets regulations and designates limited areas for the use
of skateboards, roller skates, roller blades, or other similar wheeled devices. Except as provided below, no person may skateboard,
roller skate, or use roller blades or any other similar wheeled devices in or on any university buildings, or sidewalks, roadways, or
parking areas on university lands, except as specifically authorized in writing in advance by the chancellor or by the chancellor's
designee. This policy shall be enforced by University Police and Security applying fines and forfeitures as allowed under Chapter
UWS 128, Wisconsin Administrative Code.
Designated Areas: Subject to the conditions and prohibitions noted below, skateboards, roller skates, roller blades, or any other
similar wheeled devices may be used on sidewalks and walkways, provided that at the time of the use of the activity does not
create a safety hazard or otherwise interfere with pedestrian, bicycle, or vehicular traffic. As a further restriction, given the noise
associated with their use, skateboards may not be used within 20 feet of any university-owned building, residence hall, or other
structure.
Prohibited Areas: As guidance in the interpretation of this policy, the following prohibited areas are expressly noted.
Skateboards, roller skates, roller blades, or other similar wheeled devices may not be used in the following locations:
(a) inside any building or other enclosed facility;
(b) on stairs, curbs, benches, ledges, loading docks, handicapped ramps, and other similar fixed-location, designated-
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purpose sites (whether located inside of, or external to, a building or other structure); and
(c) on any university-controlled streets or in any university-owned or university-controlled parking lots.
Specific notice is hereby provided that the following areas and locations are prohibited areas:
(1) on the library mall, extending from all areas immediately adjacent to the following identified buildings:
Dempsey Hall to Albee Hall to the Reeve Memorial Union, including all areas and locations within 100 feet of Polk
Library;
(2) in all areas and ramps immediately adjacent to River Commons and the Kolf Fieldhouse;
(3 in the mall adjacent to the Fredric March Theatre and the Arts and Communication Building; and
(4) in all areas within and adjacent to Titan Stadium, including the track and Tiedemann Baseball Field
Signed in Oshkosh, Wisconsin by John E. Kerrigan, Chancellor, the 9th day of May, 1994.
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