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Faculty Chapter Seven
Faculty Employment Considerations
Part A. General.

FAC 7.A.0. Incorporation of College Personnel Materials.

Please note that substantive requirements relating to faculty appointment, renewal, tenure, promotion, and
merit may be found in materials developed at the college or department level. College-specific information
has been included as an appendix to this material.

FAC 7.A.1. Faculty Responsibilities.

Itis recognized that University of Wisconsin Oshkosh faculty are professionals and exercise a high degree
of responsibility in carrying out their duties. Whatever methods individual faculty members choose to meet
their obligations it is expected that every member will meet or exceed the minimum expectations of Re-
gent policy (ACPS-4): The contractual academic year shall consist of a full nine months (39) weeks and
shall include not fewer than 34 weeks of organized services for students including classroom instruction,
registration, advising, and examining.

FAC 7.A.2. Non-teaching Assignments.

Individual faculty members are responsible for clearing with their chairperson or comparable supervisor
what they will be doing as part of their university assignment in addition to their teaching. Faculty mem-
bers will be expected to engage in their share of non-teaching duties (advisement, committee service,
etc.) unless other arrangements (justifiable in terms of the educational mission of the University) are made
with the person whom they customarily consult about their responsibilities. Chairpersons should have do-
cumentation of the staff members’ agreed upon activities on file. As has customarily been the pattern, fa-
culty members will continue to have their teaching and non-teaching activities assessed periodically when
determining the annual evaluations, renewals, and promotions.
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