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Academic Staff Personnel Rules
Chapter One - Introductory Materials

ACS 1.0. Introduction.

These Academic Staff Personnel Rules for the University of Wisconsin Oshkosh were developed by the
Senate of Academic Staff and approved by the Chancellor. These rules govern the nature of all academic
staff appointments at the University of Wisconsin Oshkosh. These rules are consistent with requirements
found in the rules of the Board of Regents, University of Wisconsin System as presented in the Wisconsin
Administrative Code, and as presented as appendices to these rules. These rules are to be construed in
accordance with the provisions of Chapter 36 of the Wisconsin Statutes.

ACS 1.1. Academic Staff Defined.

“Academic Staff,” as defined in section UWS 1.01 of the Wisconsin Administrative Code, “means profes-
sional/administrative personnel, other than faculty and classified staff, with duties and types of appoint-
ments that are primarily associated with higher education institutions or their administration.”

1)

()

Categories. The University of Wisconsin System recognizes three categories of Academic Staff:
A, B, and C.

(a) Category A includes all professional/administrative academic staff such as: Administrative Di-
rectors/Officers, Program Managers and other Professional Titles.

(b) Category B includes researchers and instructional academic staff who provide for-credit in-
struction and training for students.

(c) Category C includes coaches as well as Academic Administrators constituting the executive
layer of System and campus leadership.

Limited Appointments Distinguished from Academic Staff Appointments. A limited appointment is
a special appointment used for a designated administrative position that serves at the pleasure of
the authorized official making that appointment. Chapter UWS 15 of the Wisconsin Administrative
Code governs the use of limited appointments. Limited appointees will also hold a concurrent ap-
pointment as either a member of the faculty (nearly always with tenure), or as a member of the
academic staff. A member of the academic staff granted a limited appointment shall not lose ex-
isting rights to an academic staff appointment by accepting the limited appointment.

ACS 1.2. Conditions of Academic Staff Appointments.

(1)

(@)

3)

Individuals appointed to the academic staff hold appointments as members of the University’s un-
classified staff and are hired and assigned to an identified operational area (e.g., academic de-
partment, college, or administrative unit, etc.) at the time of appointment.

Academic staff appointments shall be issued to all professional/administrative unclassified posi-
tions.

Academic staff appointments shall be issued to full-time, part-time and/or temporary instructional
positions. Temporary appointments include:

(a) A position not expected to be filled for more than one year by the same individual (e.g., re-
placement for a person on leave);

(b) A position specifically designed for academic staff by the department or administrative unit; or

(c) A position created with funding from a source other than State General Purpose Revenue
(e.g., federal grants or other private funding) such that continued funding for the position is
uncertain.

ACS 1.3. Procedure for the Amendment of the Rules.

These policies and procedures may be changed as follows:

1)

The Senate of Academic Staff must approve any change(s) by an affirmative vote of two-thirds of
the membership of the Senate.
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(3)

The President shall transmit all modifications to the Chancellor. Once the Chancellor has com-
pleted his or her review of the proposed change(s), the Chancellor shall inform the President of
his or her concurrence or nonconcurrence with each specific item. Prior to taking action on a
change, the Chancellor may request that the President submit a statement of rationale in support
of any proposed modifications.

Once the Chancellor has completed his or her action of the proposed changes, he shall submit
the revised rules to the Board of Regents of the University of Wisconsin System. The Board may
undertake a review of these changes; any review must be completed within 90 days. If the Board
returns as disapproved any portion of the changes, that portion shall be suspended until reconsi-
deration and resubmission has taken place.
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