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Applications being accepted
for Chancellorts Leadership Fellowship

There are two types of University Leadership Fellows. One is targeted for faculty and
one is for members of the academic staff.

Faculty members interested in becoming a Chancellor& Leadership Fellow from summer
2004 to summer 2006 should send a letter and application to Chancellor Richard H. Wells. The
deadline is Feb. 16, or until the position is filled.

Information on the University Leadership Fellowship follows. On the next page you will
find more detailed information on the Chancelloré Leadership Fellowship.

University Leadership Fellowship

Chancellor Wells established the University Leadership Fellowship in fall 2000 to provide an
enriched professional development opportunity for members of the faculty and academic staff.

A strong academic institution derives its strength from the individual and collective strength
of its faculty and academic staff. Recognizing this, and to provide innovative professional
development opportunities for members of the faculty and academic staff, the Fellowship
program was set up:

U To establish a new avenue for independent, professional and collegial advice, support and
assistance from the faculty and academic staff in advancing the interests of UW-Oshkosh;

U To provide faculty and academic staff a challenging and enriching professional
developmental opportunity through leadership in support of the university’s future plans
and efforts; and

U To provide useful and essential information and other supporting professional services to
the chancellor, provost and vice chancellors.



Chancellorts Leadership Fellowship

Focus of Assignment:

U Provide information and support to internal administrative and governance priorities,
issues and needs.

U Help research, prepare and refine Office of the Chancellor memos, letters and reports for
internal and external constituents.

U Work with internal and external stakeholders to improve communication functions.

U Work on special projects and assignments determined by the Chancellor.

Desired Qualiycations:

U Tenured faculty position at UW—Oshkosh.

U Strong interpersonal skills coupled with excellent oral and written communication ability.
A record of demonstrated effectiveness in group facilitation and coordination of complex
tasks with diverse groups of internal and external constituencies.

U Experience with the university’s process of shared governance and/or administrator/
director functions (including leadership roles at the department, college or university
levels).

Term of Service:
Beginning in summer 2004, the appointment will continue until summer 2006.

Reassignment Time:

Starting fall 2004, the individual selected will receive up to 50-75 percent reassignment time
during the 2004-2005 academic year. Faculty will also be offered summer compensation.

Application Procedure:

Interested faculty should forward a letter of application to Chancellor Wells, Office of the
Chancellor. Letters should address the applicant’s interests, qualifications and experiences
relevant to this assignment. Complete application materials must include a current vita and the
names and telephone numbers of three references. For full consideration, all materials should
be received no later than Feb. 16. However, applications will be accepted until the Chancellor
Ofyce University Leadership Fellow is selected.
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