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2008-2009 Executive Summary

The Gender Equity Council was formed in 2000 and charged to act in consultation with the Chancellor to oversee the development of programs that support goals, objectives and initiatives of the Ten Year Plan addressing women's issues.

Post establishment of the Women’s Center, Gender Equity Council is now working with the Chancellor to represent “a voice for all women on the UW Oshkosh campus, the Gender Equity Council advocates ensuring that the needs of all women are recognized and addressed.  As advocates, the Council will collaborate with and support other campus groups who are engaged in related endeavors and respond to current and emerging challenges with campus wide policies.”

Gender Equity Council ended 2007-2008 with a revised mission statement and goals to better collaborate with campus partners to address issues relating to UW Oshkosh female faculty/staff and students.   GEC members have historically expressed concern about the retention numbers of students and staff of color or who identified as LGBTQ.  In addition, numerous GEC members are concerned about the bias incidents and hate crimes occurring on campus over the past few years.  GEC members have also experienced and expressed concern about issues relating to work life balance accommodations and policies on campus.  

Therefore, this year was an important year to partner with various groups to address these concerns in the campus community.  

· Provided feedback for the Climate Study results and expressed the need for more education on how climate studies are interpreted in predominately white institutions.  

· Reviewed feedback from Listening Sessions held in the last year.  GEC generated a list of recommendations for the Administration to address themes raised in the Listening Sessions.   

· Collaborated with Division of Student Affairs to develop a survey to obtain more detailed information about needs/concerns for child care services and lactation accommodations around campus.  

· Worked with the University Police, Student Affairs, and Residence Life to support and promote the Safe Walk program.  A packet was distributed to every faculty leader who taught an evening class held on campus containing a letter, a GEC brochure, and enough Safe Walk promotional cards for each of their students.

· Initiated work on FAC 3.10 with Human Resources, Provost’s Office and Faculty Senate to address tenure clock issues for faculty on leave.  

· Began the process of increasing campus awareness of GEC by requesting new website, posted new logo on all communications, printed GEC brochure for distribution.  

Gender Equity Council members worked hard and devoted much time to make great strides in advocating for women on campus.   It is our hope that administration will take these concerns and recommendations seriously to create a safer, more supportive and more welcoming environment for all UWO women.
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