Gender Equity Council 2007-2008 Executive Summary

The Gender Equity Council was formed in 2000 and charged to act in consultation with the Chancellor to oversee the development of programs that support goals, objectives and initiatives of the Ten Year Plan addressing women's issues.

Post establishment of the Women’s Center, Gender Equity Council is now working with the Chancellor to represent “a voice for all women on the UW Oshkosh campus, the Gender Equity Council advocates ensuring that the needs of all women are recognized and addressed.  As advocates, the Council will collaborate with and support other campus groups who are engaged in related endeavors and respond to current and emerging challenges with campus wide policies.”

This last year, the Gender Equity Council began to have new dialogue about our role with the Chancellor, the University, and our ability to address various climate issues impacting female students and staff.  In addition, the Council recognized that the campus community can no longer remain collectively silent to incidents that threaten or marginalize female faculty and staff.  Therefore, a response plan has been created.

In 2007-2008 GEC addressed the following:

· Developed GEC awareness campaign to be implemented in 2008-2009 to increase awareness of the Council on campus.

· Sponsored Listening Sessions in Spring 2008 semester and will continue sessions in continuing years, to hear concerns and recommendations.

· Collaborated with campus and Oshkosh community partners to voice concerns of Goat Pack pub crawl marketing and event plans.

· Began exploring issues pertaining to work life balance issues and the tenure process.
· Outlined safety concerns and supported measures drawn up by the Oshkosh Student Association and the UWO Safety Committee to address these concerns.
· Held the 8th Annual Celebration of Women. This was the inaugural year for implementing Celebration of Women Award to recognize four UW Oshkosh females from academic staff, classified staff, faculty and student who demonstrated leadership and contributions to University service and Community service.  Recipients were nominated and received $125 to donate to the scholarship of their choice.

· Revised and developed GEC’s mission statement, goals and action plan for 2008-2009.

Gender Equity Council is in a unique position on campus.  We value our direct communication with the Chancellor.  We also value the potential for GEC to impact our campus culture in a positive and dynamic way.  Issues of climate and safety at UW Oshkosh are merely a reflection of our community and society. It is our hope to break the silence and facilitate open dialogue and create a safer and welcoming learning and teaching environment for the women at UW Oshkosh.

