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FORESTRY
STAFF FORESTER: A Permanent, Full-time Position. Pay: Salary commensurate with
experience and demonstrated skills. Dates: Start: Mid-May, 2013.
Location: LandVest, Inc., Newport, Vermont.
Qual: LandVest is looking for an energetic, entrepreneurial, and dedicated professional for an
entry/mid-level Staff Forester in our Newport, VT Region Office. This office provides forestry
consulting to a large list of clients with a wide range of property sizes and ownership objectives.
We also occasionally work outside of Vermont, assisting other LandVest offices with large
projects. The position will initially involve primarily field work focusing on inventory and
harvest operations. As the candidate gains experience in the job, responsibilities will gradually
include developing management plans and developing and maintaining client relationships.
Bachelors degree in Forestry, One to two years of operations related field experience (or similar
summer field experience while in school). The ability to demonstrate a strong knowledge of the
implementation of northern hardwood & spruce-fir silviculture, planning and supervision of
harvest operations and cruising and inventory skills. Excellent communication skills- verbal and
written. Good computer skills in most elements of Microsoft Office; GPS and introductory GIS
skills. Successful candidate must provide a reliable 4WD vehicle. LandVest reimburses mileage
for the use of personal vehicles. Must be willing to work long days outdoors year-round in all
weather conditions.
Duties: Operations: Field work involves planning and laying out harvest units, marking timber,
inspecting active harvest operations and harvest closeout, maintaining timber sale records, and
collecting GPS data. Inventory: Inventories involve collecting data in the field, following cruise
protocols, and preparing cruise reports. Occasional travel across the Northeast US will be
required to carry out inventory data collection. The successful candidate will need to be prepared
to travel for extended periods of time in the range of a few days to a few weeks. Other Field
Work: Boundary work and other assigned field tasks. Office: Management plan development,
project administration, and other assigned office tasks. Other: Over time, the successful
candidate will be expected to serve as the main client contact, generate new projects, and
develop relationships with new clients.
Appl: Send Cover Letter, Resume and 3 references.
Contact: LandVest, Inc., Danielle Wright, Administrative Supervisor, 5086 US RTE 5 Suite 2,
Newport, VT 05855. Ph: 802-334-8402. Email: dwright@landvest.com.
Filing Date: 5/8/13.
RESOURCE SCIENCE FIELD STATION SUPERVISOR- Forest Field
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Station: A Permanent, Full-time Position. Pay: $45,132 to $79,680. Dates: Start: June 1,
2013.
Location: Missouri Department of Conservation, West Plains, Missouri.
Qual: Graduation from an accredited college or university with a Master’s Degree in Fisheries,
Wildlife, Forestry, Ecological Sciences, Conservation Biology, or in a related biological science
with substantial course work in fisheries, wildlife, forestry, ecology or applicable field of study
and at least four (4) years of progressively responsible professional experience in management or
research, two (2) years which must have been in a supervisory and/or administrative capacity; or
an equivalent combination of education and experience.
Duties: Supervises and directs a science program unit comprised of four to six permanent
Resource Scientists and four to ten term and temporary personnel and various volunteer workers.
Administers and coordinates all activities of the station. Administers department policies. Deals
with personnel matters. Serves as leader and promoter of approaches to structured learning
(Adaptive Resources Management) and applies critical thinking techniques to resource issues to
help determine uncertainties and develop objectives to develop a long term (> 5 years)
ecologically based scope of work for the field station. Works closely with governmental partners
(USGS, USACOE, USFWS, FS, NPS, DNR, MODOT, etc.), local universities and colleges and
non-governmental partners (TNC, NWTF, DU, TU, QU, etc. and a variety of agricultural
organizations) to develop focused research and management evaluation projects; ensures that
data collected meets stringent analytical and statistical standards of the division. Ensures
compliance with all Quality Assurance/Quality Control (QA/QC) procedures defined in
cooperative agreements with partners and the Division. Participates in field sampling to the
extent of ensuring all field data is recorded and databases are archived to ensure accuracy and
QA/QC guideline compliance. Works with a variety of external regional, state or system-wide
committees to guide landscape level conservation planning initiatives. Develops and oversees a
field station budget and solicits grants and partnership funding for research projects and
programs; reviews and approves all reports and manuscripts for scientific journals. Disseminates
results of investigations through a variety of media to department administrators, funding
agencies and the public. Prepares or co-authors manuscripts for publication in peer-reviewed
journals, field station, news releases, and other annual reports or to division web master for
submission to Department web page. Organizes and conducts field station tours for informational
and educational purposes. Develops and presents an Adaptive Resources Management workshop
and other workshops as requested to regional and division staff. Develops and coordinates an
internship program based on station research projects for undergraduate and graduate students
with local universities and colleges. Works with a variety of external regional or statewide or
system wide entities to help guide landscape level conservation planning initiatives by providing
information for these efforts. Serves as a member to one Regional Coordination Team (RCT) by
attending all RCT meetings as requested by RCT. Serves as a liaison to the Foresty Division and
regularly attends Forestry Division meetings. Drafts cooperative agreements with external
partners in accordance with MDC policies to maintain accountability and an agreed upon time
table for completion as outlined in a scope of work. Serves on committees and task forces
formed to solve special problems. Meets with Department administrators and coordinators to
discuss issues and opportunities. Assists as needed in response to environmental problems such
as fish kills, Clean Water Act violations and other regional activities or events as time permits.
Performs other duties as required.
Appl: Send Cover Letter, Resume and 3 references. Please see additional application
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information at http://www.mdc.mo.gov/about/jobs.
Contact: Missouri Department of Conservation, 2901 West Truman Blvd, Jefferson City,
Missouri 65109. Ph: 573-522-4115 ext 3686. Website: http://www.mdc.mo.gov/about/jobs.
Filing Date: 5/3/13.

BIOLOGY
SENIOR PROJECT BIOLOGIST: A Permanent, Full-time Position. Pay: $64,000 - $90,000,
Dates: Start: ASAP.
Location: Tetra Tech, Inc., Maui, Hawaii.
Qual: Tetra Tech, Inc. is a leading global consulting, engineering, remediation, restoration, and
construction firm. We provide our clients with a full range of traditional and innovative services,
consistently exceeding client expectations. We have a rare and immediate opportunity for a fulltime Senior Project Biologist in Maui, Hawaii. The qualified candidate will manage the Habitat
Conservation Plan (HCP) compliance and mitigation programs for the Auwahi Wind Energy
Facility. The successful candidate must have 5 or more years of applicable experience in or
around the Hawaiian or Pacific Islands. In this position the qualified candidate will: Manage
permit compliance and field staff. Monitor federal and state threatened and endangered species.
Implement and oversee predator control. Coordinate terrestrial habitat restoration; and Conduct
post-construction mortality monitoring. To qualify you must have: A BS, MS preferred, in an
applicable field (i.e., biology, environmental science/policy, natural resources planning, ecology,
wildlife biology, or a closely related discipline). Excellent communication skills (both verbal and
written). Demonstrated record of outstanding management skills. Exceptional organizational and
time management skills along with the ability to handle multiple tasks. Solid working knowledge
of regulatory compliance, natural/biological resources management, and habitat conservation
planning. Strong report writing and statistical analysis ability. Experience coordinating field
staff, clients, agency biologists, public and private land owners, project partners, and
subcontractors. Experience conducting physically demanding field work (e.g., on loose, sharp
volcanic rock, at high elevations, and in inclement weather), including use of compass and GPS.
Familiarity with Hawaii ecosystems and knowledge of native birds, bats, plants. Knowledge of
seabird biology and experience with seabird surveys. Experience with invasive species
management (plants). Experience in mammalian predator control. Qualified candidates who are
interested in joining our dynamic team should e-mail a letter of interest including salary
requirement, and a resume to ECI.green.energy@tetratech.com. Tetra Tech, Inc. is an Equal
Opportunity Employer and we value workplace diversity. We invite resumes from all interested
parties including women, minorities, veterans and persons with disabilities. We invite you to
learn more about Tetra Tech and the exciting work we do all over the world by visiting us at
www.tetratech.com. If you are disabled and need assistance with your job application process,
please send the position you are applying for to ECI.green.energy@tetratech.com or send a fax to
(973) 630-8111.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Tetra Tech, Inc., 1000 The American Road, Morris Plains, NJ 07950. Ph: 973-6308000, Email: ECI.green.energy@tetratech.com.
Filing Date: 5/31/13.
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CONSERVATION
COUNTY CONSERVATIONIST: A Permanent, Full-time Position. Pay: $44,321$64,069 per year (latter number is 15 year rate). Dates: Start: Negotiable.
Location: Taylor County, Medford, Wisconsin.
Qual: Taylor County is seeking an immediate full-time County Conservationist which also
serves as the Land Conservation Department Head. Applicants for this position must possess a
Bachelor’s Degree in Natural Resources, Conservation, Agriculture, Soil Science, Land Use
Planning or related field, with three to five years natural resource management experience, or
any combination of education and experience that provides equivalent knowledge, skills, and
abilities. Applicant must have a Professional Crop Consultant (CPCC) certification or Crop
Advisor (CCA) certification. However, consideration may be given to obtain the certification
within a reasonable timeframe after being hired. A valid driver’s license is required.
Duties: Duties include planning, conducting, evaluating and administering the Land
Conservation programs which include a variety of agriculture land preservation programs, soil
and water conservation programs, erosion control programs, tree and shrub sale, fish and game
projects and the wildlife damage program. Reviews and updates the Taylor County Land and
Water Resource Management Plan. Provides information and educational programs promoting
conservation and resource management. Coordinates programs with other state and federal
conservation/land management/resource agencies. Prepares and administers the department
budgets and grant applications.
Appl: A completed Taylor County application is required to be considered for this position.
Send Cover Letter, Resume and 3 references.An electronic and printable application is available
at www.co.taylor.wi.us.
Contact: Human Resource Manager, Taylor County Courthouse, 224 S. 2nd Street, Medford,
WI 54451. E-mail: human.resources@co.taylor.wi.us.
Filing Date: 5/10/13.
AMERICORPS PROJECT CONSERVE MEMBER: Thirty-Four Temporary, Fulltime Positions. Pay: $12,300 over 11 months. Dates: Start: 9/1/13.
Location: Carolina Mountain Land Conservancy, Hendersonville, North Carolina.
Qual: Applicants must: Be at least 18 years of age at the commencement of service. Have a
college degree (Please see individual service descriptions for exceptions). Be a citizen, national,
or lawful permanent resident alien of the United States. Be available between September 1, 2013
and July 31, 2014 and commit to full-time service. Consent to a criminal history check and be
cleared for service. Meet additional qualifications and essential functions listed in the individual
service descriptions.
Duties: AmeriCorps Project Conserve seeks dedicated individuals to fill 34 full-time positions
serving critical conservation needs of western North Carolina. The program places members in
service with one of 22 host site organizations working to protect the unique natural resources of
the southern Blue Ridge Mountain region. Each member will serve 1700 hours during an 11
month term, from September 2013 through July 2014. Through their service at host sites
throughout western North Carolina, Project Conserve members promote land conservation,
protect and enhance water quality, support local foods and agriculture, and advance home
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weatherization / energy conservation programs. Members educate and involve local communities
in addressing these critical conservation issues through community outreach and education,
volunteer recruitment / coordination, and direct support of conservation initiatives, including
monitoring and management of conserved properties, water quality monitoring, and
weatherization services. In addition to serving on individual projects outlined by Project
Conserve host sites, members participate in required trainings and service days up to twice a
month with the full Project Conserve team. Trainings may cover a broad range of topics
including conflict resolution, forest management, trail construction, invasive plant identification,
and disaster preparedness. Administered by Carolina Mountain Land Conservancy, Project
Conserve is an AmeriCorps program supported through grants from the North Carolina
Commission on Volunteerism & Community Service and from the Corporation for National &
Community Service. Project Conserve Host Sites: Appalachian Voices, Blue Ridge
Conservancy, Blue Ridge Women in Agriculture, Carolina Mountain Land Conservancy,
Environmental & Conservation Organization (ECO), Foothills Conservancy of NC, Foothills
Equestrian Nature Center (FENCE), Forest Stewards, Friends of the Smokies, Friends of the
WNC Nature Center, Great Smoky Mountains National Park, Green Opportunities, Green River
Preserve, Muddy Sneakers, The North Carolina Arboretum, National Committee for the New
River, The Nature Conservancy, Polk County Office of Agricultural Economic Development,
RiverLink, Southern Appalachian Highlands Conservancy, Town of Lake Lure, WNC Alliance.
Members earn a living stipend of $12,300 over the 11-month term of service. Upon successful
completion of the program, each member will also receive an education award of $5,550. This
award can be used to pay off existing school loans or to apply to future education. Other benefits
include health insurance and childcare assistance (if needed).
Appl: Send Cover Letter, Resume and 3 references. Please go to website for application form
and instructions.
Contact: Carolina Mountain Land Conservancy, Amy Stout, AmeriCorps Project Conserve
Program Director, 847 Case St, Hendersonville, NC 28792. Ph: 828-697-5777, Fax: 828-6972602.
Email:
projectconserve@carolinamountain.org,
Website:
http://www.carolinamountain.org/projectconserve.
Filing Date: 5/22/13.
NATURAL RESOURCE TECHNICIAN: Four (4) Temporary, Full-time Positions. Pay: $9.00
to $10.20. Dates: Start: May 2013.
Location: Winnebago County Conservation Board, Forest City, Iowa.
Qual: Either be enrolled or have a degree in one of the following fields: natural resource
management, wildlife biology, ecology, forestry, agriculture or related field of study. Relevant
experience may be considered in place of education. Pesticide Applicator license will be required
if assisting with vegetation control in county right-of-ways.
Duties: Perform daily and routine maintenance on gas and diesel tractors and lawn mowers.
Maintain detailed daily activities records. Operation and maintenance of tractors, trucks,
chainsaws, power weed trimmers, grass drills, post-hole augers, sprayers, power tool and hand
tools. May assist with vegetation control in county roads, wildlife areas, parks and trails. Assist
with other Conservation Board management activities as directed by the Executive Director and
Natural Resource Manager. Self-motivated with the ability to effectively apply knowledge and
common sense to solve problems and or achieve work objectives. Knowledge of grassland
management and native grassland plant id. Ability to routinely stand, walk, sit, kneel, stoop,
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balance, climb and operate all hand power tools for extended periods of time. Ability to routinely
lift 50lbs. Ability to follow written and oral instructions. Ability to work without supervision on
a daily basis. Ability to work outdoors in extreme hot, cold, rainy, snowy and windy weather
conditions and be exposed to dust, fumes and loud noises. The ability to establish and maintain
effective rapport with co-workers and the public. Must possess a valid Driver’s License and
maintain an acceptable driving record. Knowledge of tractors and lawn mowing equipment,
trucks and small engine power equipment and maintenance. The ability to maintain accurate
safety, work and equipment maintenance records. The requirements and duties listed above are
intended only as illustrations of various types of work performed. The omission of specific
statements of duties does not exclude them from the position if the work is similar, related, or a
logical assignment to the position.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Winnebago County Conservation Board, 34496 110th Ave., Forest City, Iowa 50436.
Ph: 641-565-3390, Fax: 641-565-3390. Website: winnebagoccb.com
Filing Date: Open.

ADMINISTRATION
HUMAN DIMENSIONS PROJECT LEADER: A Permanent, Full-time Position. Pay:
$3,838-$5,604/mo. Generous benefits package.
Location: Oregon Department of Fish and Wildlife, Newport, Oregon.
Qual: Requires three years’ biological experience in a fisheries/wildlife/natural resources
program with one year of experience that technical/professional level performing activities in a
fish/wildlife program such as researching and analyzing data, conducting investigations,
applying pertinent laws and regulations, or coordinating and monitoring project activities and
Bachelor’s degree in Fisheries/Wildlife/Marine Science/Natural Resource Management or
related degree; or three additional years’ biological experience. A related Master’s/Doctorate
degree will substitute for some of the required experience.
Duties: Located in Newport-lead the design, execution, and reporting of human dimensions
(social, cultural, and economic) monitoring and evaluation of Oregon’s limited system of marine
reserve sites. Contact for human dimensions monitoring of marine reserves/social and economic
science for nearshore marine resource management. For more information, see job posting at
www.dfw.state.or.us/hr.
Appl: Apply on line www.dfw.state.or.us/hr.
Contact: Oregon Department of Fish and Wildlife, Newport, Oregon. Website:
www.dfw.state.or.us/hr.
Filing Date: 5/13/13.
EXTENSION VETERINARIAN (Assistant or Associate Professor): A Permanent, Fulltime Position. Job #X1309. Pay: Salary is competitive and commensurate with training and
experience. Benefits include group hospitalization and life insurance, State Employees
Retirement; Workers' Compensation; study, sick and annual leave; numerous University of
Tennessee and state benefit programs, including liberal time off for holidays and longevity pay
after three years of service; reimbursement for official travel. Dates: Start: 7/1/13.
Location: Department of Animal Science, University of Tennessee, Knoxville, Tennessee.
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Qual: Demonstrated ability to develop and deliver educational programs. Advanced degree
(DVM or equivalent) from an AVMA accredited College of Veterinary Medicine or certification
by the Educational Commission for Foreign Veterinary Graduates. A graduate degree in a
Veterinary Medicine related discipline and/or board certification in an AVMA recognized
specialty. Familiarity with farm animal health management programs. Valid license to practice
veterinary medicine in one or more states. Eligibility and willingness to obtain a veterinary
licensure in Tennessee. Excellent communication, computer and writing skills. Ability and
willingness to meet travel requirements. At least 2 years of experience in mixed or large animal
veterinary practice, and/or Extension experience are preferred. Ability to work independently as
well as part of a team; must be self-motivated and directed with the ability to achieve measurable
results. Demonstrated positive interpersonal skills and experience serving diverse audiences.
Ability to communicate effectively using oral, written, and electronic methods. The finalist for
this position must successfully complete a driver's license and background check.
Duties: Extension: Work independently and collaboratively with Extension (66%) and
Veterinary (34%) faculty, county agricultural Extension agents, and others to develop,
implement and evaluate practical, science-based animal health-related information and programs
for stakeholders of Tennessee. Work closely with other Extension specialists within and outside
the department of Animal Science to plan, implement and evaluate effective Extension
educational programs (such as the UT Bull Test Station, Master Beef Producers, Master Meat
Goat Producers and Master Horse Owners) across Tennessee. Provide continuing education to
county Extension Agricultural agents, 4-H agents and veterinarians as well as provide leadership
to the 4-H Veterinary Science project and maintain active involvement in 4-H Animal Science
programs: Independently or collaboratively conduct applied research projects leading to
publication. Recruit prospective students to the Department of Animal Science and College of
Veterinary Medicine during 4-H events and other venues. Provide timely and accurate
information in response to public requests. Conduct an educational needs assessment to serve as
the basis for a Plan of Work that will guide the activities of this position. The assessment will
involve program partners, equine and livestock producers, farm animal owners, faculty and
others. Participate in the UT animal care program through the Office of Laboratory Animal Care
by conducting periodic site visits to Research and Education Centers that have farm animals
across the state. Attend weekly Veterinary review of submitted protocols involving farm animals,
and attend monthly IACUC meetings. Participate in other activities of the Department of Animal
Science and Large Animal Clinical Sciences as directed by the Department Heads. College of
Veterinary Medicine: Foster communication and collaboration between faculty and programs
within the College of Veterinary Medicine and agricultural Extension agents in the state. Work
with faculty to develop educational programs for producer groups and Tennessee stakeholders.
Assist with teaching appropriate lectures or laboratories based on availability and expertise.
Appl: Send Letter of application, Statement describing research and teaching interest, Official
transcripts, Names and address of three individuals that can serve as references, Detailed
curriculum vitae that includes education, relevant experience, qualifications, grant and contract
activities and publications. Application forms available upon request.
Contact: Department of Animal Science, Dr. Bridgett McIntosh, 251A Brehm An Sci Building,
2506 River Drive, Knoxville, TN 37996-4574. Ph: 865-974-7286. Fax: 865-974-7297. E-mail:
bmcinto3@tennessee.edu, Web Site: http://www.utextension.utk.edu.
Filing Date: 5/1/13.
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COMMUNICATIONS DIRECTOR, OCEANS PROGRAM: A Permanent, Full-time
Position. Pay: DOE.
Location: Environmental Defense Fund, Washington, DC.
Qual: Minimum 5 years marketing communications experience, preferably in a political or issue
advocacy context, environmental media experience is a plus. Proven ability to use
communications as a tool to achieve policy goals. Strong team management and mentoring
skills. Superb marketing strategy, writing, editing and communications skills. Experience
pitching and developing strong relationships with top tier media; familiarity with environmental
media a plus. Experience managing a blog, including blog promotion strategy and
implementation and/or online community-building. Experience providing creative
communications support and strategy to multiple internal project teams simultaneously. Ability
to strategize and implement communications projects across multiple platforms for maximum
impact in the environmental and business space. Track record of producing national and regional
media coverage. Experience building a public platform for leaders within a company or
organization. Experience hiring and managing communications consultants/agency support.
Strong presentation skills. Budgeting and strategic planning skills.
Duties: With world attention focused on both the environment and the economy, Environmental
Defense Fund (EDF) is where policymakers and business leaders turn for win-win solutions.
This leading green group, with programs from Boston to Beijing, has tripled in size over the past
decade by focusing on strong science, uncommon partnerships and market-based approaches.
You can be part of a vibrant workplace that welcomes diverse perspectives, talents and
contributions, where innovation and a focus on results are a way of life. Overall Function: EDF’s
Oceans Program aims to reform fisheries management worldwide to restore the world’s oceans
to abundance. The Director of Communications will be the program’s chief communications
strategist and manager, using marketing and communications tools to achieve our ambitious
vision. The Director will oversee media strategy and outreach, online engagement, website and
blog strategy, speaking engagements, thought leadership activities, events and collateral
development as related to EDF's work. This position requires an understanding of and keen
interest in ocean and fishery conservation issues, as well as an ability to manage multiple
projects at once. The Director will report to EDF’s Senior Vice President for Strategy and
Communications and coordinate closely with the Senior Campaign Director, Oceans. She or he
will manage a team of professionals who support our communications strategy and activity. Key
Responsibilities: Develop, implement and oversee communications strategies and tactics that
advance the program’s goals including media outreach, social media, online communications and
collateral development. Manage a team to help achieve strong communications results through
various channels (media, online, blog, speaking engagements, etc. Leads development of
messaging to be used by the program staff and conceives integrated issue-marketing campaigns
using cross-disciplinary communication and outreach channels for maximum effectiveness.
Manage PR/communications agency support, including developing RFPs, assessing agency
expertise, and managing agency teams for excellent results. Plan and execute events such as
press conferences and in-person meetings with media and other influentials. Create, edit and
proofread written, online and video materials under intense deadline pressure. Maintain online
and traditional media relations and maintain regular contact and strong relationships with
targeted reporters. Oversee all social media elements including Facebook, Twitter and LinkedIn.
Bring communications expertise to the program and influence the program’s direction and goals.
Help to prepare program staff with training and advice for communications opportunities.
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Prepare summaries and analyses of media coverage on a monthly basis. Develop and manage
relationships with other NGOs and firms engaged in the ocean conservation sustainability space
to ensure cross-pollination of ideas and strategies. Track and share metrics around the
communications traction of EDF's work in ocean conservation and catch shares.
Appl:
Apply
online
at
http://hire.jobvite.com/Jobvite/Job.aspx?b=nVewZkwt&goback=.gde_1913124_member_22482
0769&j=ozumWfw5.
Filing Date: Open.

ENVIRONMENTAL EDUCATION
COMMUNITY, NATURAL RESOURCE AND ECONOMIC DEVELOPMENT
EDUCATOR: Two (2) Permanent, Full-time Positions. Pay: DOE.
Location: UW Extension, Milwaukee County & Ozaukee County, Wisconsin.
Qual: Master’s or other graduate degree, with at least one degree in a field that relates to the
responsibilities of this position such as community development, economic development, urban
and regional planning, leadership and organizational development, business or natural resources
related fields. Current content knowledge in fields related to the purpose of this position such as
planning, community development, business, economic development, leadership, organizational
development, and natural resources. Demonstrated skill in planning, implementing or teaching
educational programs. Experience (paid or volunteer) in working at a community level and
partnering with others to address educational needs. Knowledge and skills to effectively interact
with people from different cultural backgrounds, including those associated with race, ethnicity,
national origin, religion, socioeconomic status, age, gender, disability, sexual orientation, and
other aspects of human diversity. PREFERRED KNOWLEDGE, SKILLS AND ABILITIES:
Demonstrated educational program development skills including planning and implementing
programs; evaluating learning experiences; and communicating program impact and value to
stakeholders. Demonstrated skills in interpreting, utilizing and applying evidence-based
information and research findings. Demonstrated educational program management skills
including grant-writing, budget development, and fiscal resources management. Successful
experience developing volunteers and managing volunteer-delivered programs. Experience
developing effective partnerships or coalitions with community partners and local governments.
Successful volunteer or paid experience working with people from diverse backgrounds and
experiences. Demonstrated skills in building and maintaining professional work environments.
Strong interpersonal relationship and problem-solving skills in a team setting. Knowledge of
adult learning principles. Effective group facilitation skills. Effective communication and
presentation skills using a variety of methods and technologies. Knowledge of Cooperative
Extension’s legacy as part of the U.S. System of land-grant institutions, dedicated to service in
the public good. ORGANIZATIONAL COMPETENCIES: Individuals who demonstrate
capacity in the following organizational competencies, as indicated by the examples listed below,
are likely to experience higher levels of success within their Cooperative Extension positions:
Duties: Work with local government, civic organizations, businesses and community leaders to
enhance local decision-making and help communities respond to new challenges and
opportunities. As a faculty member of the University of Wisconsin-Extension, Cooperative
Extension, the Community, Natural Resource and Economic Development Agent is an
9

educational leader in teaching, accessing and applying research findings from the fields of
natural resources, leadership and organizational development, community development, local
government education, business and economic development in order to meet identified
educational needs and interests of citizens, civic groups, businesses and local governments. Take
a scholarly approach in strengthening communities and local government through educational
programming that builds understanding and leads to improved decision-making and leadership
skills. See website for complete Duties and Qualifications.
Appl: Apply online at www.uwex.edu/ces/hr/.
Contact: Milwaukee County UW-Extension Office, 9501 W Watertown Plank Rd, Building A,
Wauwatosa, WI 53226 OR Ozaukee County UW-Extension Office, 121 W Main St, PO Box
994, Port Washington, WI 53074.
Filing Date: 5/7/13.

INTERNSHIPS
VISITOR CENTER HOST INTERNSHIP: A Temporary, Full-time Position. Pay: This
is a volunteer position for 40 hours a week. Housing and full utilities are provided. A weekly per
diem of $105 is provided. Dates: June 1, 2013 through a minimum of August 15, 2013.
Location: Galena Creek Visitor Center, Reno, Nevada.
Qual: Experience interacting with all ages in a customer service capacity; park and/or visitor
center experience is desirable; Knowledge of biology, ecology and/or conservation is highly
desirable; Knowledge of the natural and cultural history of the Reno-Lake Tahoe area is
desirable; Motivated, self-starter who is detail oriented; Flexibility to handle competing and
changing priorities; Ability to communicate effectively with a diverse public in a variety of
forums; Ability to speak English conversationally; conversational ability in Spanish desirable but
not required.
Duties: This volunteer position(s) of Visitor Center Host will have the primary responsibility of
welcoming visitors to the center and providing information about the natural and cultural
significance of the region, with special emphasis on the unique ecology of Galena Creek Park.
This position will work with the Great Basin Institute, and collaboratively with the US Forest
Service and Washoe County. Staff the information desk at the Galena Creek Visitor Center;
Interact positively with the public and provide information about the surrounding area; Provide
daily center upkeep; Operate the gift store register; Coordinate with Great Basin Institute staff in
the implementation of community programs; and Other responsibilities as requested.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute. Alicia Karafa, Email: Akarafa@GBInstitute.org.
Filing Date: 5/17/13.

SEASONAL
LAND HEALTH ASSESSMENT FIELD TECHNICIAN: A Temporary, Full-time
Position. Pay: $9,000 Living Stipend, $2,775 AmeriCorps Education Award, Student loan
forbearance, $15 daily field per diem. Dates: Contract length: Six months (26 weeks), starting
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immediately.
Location: The Great Basin Institute, Elko, Nevada.
Qual: Bachelor’s degree in one of the major natural sciences; Understanding of basic principles
related to field science and data collection, including vegetation identification and/or soil
science; Ability to navigate and set a bearing using a compass and to read a topographical map;
Ability to collect data using handheld GPS units, preferred; Ability to communicate effectively,
both written and orally, with a diverse audience; Willingness to work collaboratively in a team
setting; Physically fit to work outdoors, carry personal and field equipment, and withstand
working and camping 3-6 consecutive nights in an arid environment; Possess a clean, valid,
state-issued driver’s license and the ability to operate a 4WD vehicle on and off paved roads; and
Meet AmeriCorps eligibility requirements: (1) U.S. citizenship or legal resident alien status, (2)
eligible to receive an AmeriCorps Education Award (limit of four in a lifetime or the equivalent
of two full-time education awards), and (3) pass National Sex Offender Public Registry
(NSOPR) and federal criminal background checks.
Duties: The Great Basin Institute, in cooperation with the Bureau of Land Management in
Nevada, is recruiting for a field technician for a land health assessment crew in Elko, NV. This
crew is part of a larger Land Health Assessment project, with 7 land health assessment teams
across the state of Nevada. These teams consist of three members including a Crew Lead. Each
team is comprised of environmental scientists (ecologists) having diverse areas of training and
expertise to work cooperatively in a field based setting. The overall objective of the team is to
perform land health assessments through the assessment of soil, hydrology, and vegetative
conditions; riparian quality (Proper Functioning Condition assessments); and baseline data
collection for Sage Grouse habitat and other indicator species. Data are utilized for adaptive
management decisions, restoration projects, and/or to improve wildlife habitat to achieve a
healthy and productive ecological condition. The principle purpose of this project is to generate
an understanding of the process used to develop land health assessments, including the data
capture and evaluation. General field duties include: identifying vegetation, characterizing soils,
and collecting GPS and photo points. Field work will involve walking long distances over
uneven terrain and camping for 3-6 consecutive nights in an arid environment. Office tasks may
include assisting with data organization, processing, and QA/QC; post-processing GPS points;
and contributing to report writing. Field Course: Attend the Interpreting Indicators of Rangeland
Health training in late May. This position will be based out of Elko, Nevada. Terrain is typical of
the Great Basin, with wide long valleys bordered by mountain ranges. Field conditions include
hot, arid days with high exposure to the sun, and potentially cold, damp winter weather.
Resources include sage-grouse habitat, big game habitat, Wilderness Study Areas, active grazing
allotments, abandoned mine lands, historic and prehistoric cultural sites, and wild horse
management areas.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, Human Resources Assistant, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
RECREATION ASSISTANT: A Temporary, Full-time Position. Pay: $5,000 living
allowance and $1,468 education award*, Occasional field per diem. Date: May 15, 2013 through
August 15, 2013, pending funding availability.
Location: Great Basin Institute/BLM Elko, Tuscarora Field Office, Nevada.
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Qual: o Coursework in recreation/wilderness management, natural resources, or equivalent field
experience; o Ability to learn a wide variety of computer programs such as: RMIS, & Microsoft
Office Suite; o Knowledge of or ability to learn how to use Trimble GPS unit; o Experience
creating maps and manipulating data using ArcGIS, desirable; o Ability to read and navigate
using topographic maps and a compass; o Experience writing project reports and/or presenting
technical data in an organized and understandable manner; o Motivated, self-starter, detail
oriented, and possess good organizational skills; o Ability to camp and work in remote locations;
o Willingness to work along or in small groups to accomplish the goals and mission of the BLM
and NOS; o Ability to work in harsh and rapidly changing environments, traverse uneven terrain
and hike cross-country for extended distances (8-10 miles); and o Clean, valid, state-issued
driver’s license with ability to safely operate an All Terrain Vehicle (ATV) or Utility Vehicle
(UTV), as well as a 4WD pickup on paved and unpaved roads. O It would be desirable if the
intern was fluent in Spanish.
Duties: The Great Basin Institute, in cooperation with the Elko Bureau of Land Management,
Tuscarora Field Office is hiring one AmeriCorps intern to assist in the outdoor
recreation/wilderness program in the District. The intern will be helping with the planning,
organizing, promoting, and running of this year’s Take-It-Outside (TIO) program to be held near
Elko. In addition, the intern will be helping develop next year’s TIO and other recreation
programs; develop a list of Elko County organizations that can be called upon for volunteers,
funding recreation programs; and/or providing assistance in developing ideas that would be
attractive to people of Elko County to recreate on BLM lands. The intern performs outreach to
local schools and other federal, state, and county agencies in Elko County. Develop a list of
people or organizations that would be available to provide outdoor education activities during
recreation events on public lands. Additionally, the intern will perform a wide range of duties in
support of gathering data for the Bureau's wilderness program: working in the field conducting
inventories, monitoring, data gathering, responding to emergency situations, administering first
aid/CPR, litter removal from Wilderness Study Areas (WSAs), and routine maintenance on
signs, etc. Provide assistance in identifying, gathering, recording and compiling several types of
prescribed route/statistical data and information related to travel into and on WSAs and enter
data into GIS and RMIS databases. Other tasks include route inventory for future travel
management planning efforts; inventories of Lands with Wilderness Characteristics; assists in
providing recreation, wilderness, and visual input on projects occurring in the District. Requires
on-the-job training and orientation related to data collection, recreation management,
maintenance, and safety programs. The intern will be located in the District Office located in
Elko, NV. The intern will spend much of her/his time assisting the Recreation Planner in
conducting research on WSAs in the Tuscarora Field Office. The work is performed in an
outdoor environment in rugged terrain; to include very steep, wet, muddy, rough, uneven or
rocky surfaces; the position requires physical exertions, such as, bending, crouching and
stooping, stretching, reaching, or similar activities. Requires some weekend field work and
should be capable of working alone, or with other people, from early morning to late in the day.
Work may occur in temperature extremes up to an occasionally exceeding 100F. There is some
flexibility in choosing a work schedule, but likely the Technician will work five 8-hour days
(Monday - Friday), with flexibility as long as the 80 hours/per pay period was being met.
*AmeriCorps Education Award may be used for past, present or future education experiences,
including payment of qualifying federal student loans. Loan forbearance and accrued interest
payment on qualifying student loans is also available.
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Appl: Send Cover Letter, Resume and 3 references.
Contact: Great Basin Institute, 16750 Mt Rose Highway, Reno, Nevada 89511. Amy Gladding,
HR Coordinator, at agladding@thegreatbasininstitute.org.
Filing Date: Open.
RECREATION TECHNICIAN/RESEARCH ASSISTANT: A Temporary, Full-time
Position. Pay: $15.00/hr, Health and dental benefits, Occasional field per diem. Dates: April 15,
2013 through October 15, 2013, pending funding availability.
Location: The Great Basin Institute/BLM Elko, Tuscarora & Wells Field Offices, Nevada.
Qual: o Coursework in recreation/wilderness management, natural resources, or equivalent field
experience; o Experience collecting field data and/or following established field collection
protocols; o Knowledge of or ability to learn how to use Trimble GPS unit; o Experience
creating maps and manipulating data using ArcGIS, desirable; o Ability to read and navigate
using topographic maps and a compass; o Experience writing project reports and/or presenting
technical data in an organized and understandable manner; o Motivated, self-starter, detail
oriented, and possess good organizational skills; o Ability to camp and work in remote locations;
o Willingness to work along or in small groups to accomplish the goals and mission of the BLM
and GBI; o Ability to work in harsh and rapidly changing environments, traverse uneven terrain
and hike cross-country for extended distances (8-10 miles); and o Clean, valid, state-issued
driver’s license with ability to safely operate an All Terrain Vehicle (ATV) or Utility Vehicle
(UTV), as well as a 4WD pickup on paved and unpaved roads. O Local applicants are
encouraged to apply.
Duties: The Great Basin Institute, in cooperation with the Elko Bureau of Land Management,
Tuscarora and Wells Field Office is hiring four Recreation Technicians to assist in the Outdoor
Recreation and Wilderness program in the District. The major focus of this position it to gather
route data with a GPS and enter it into the Bureau’s GIS. Additionally, Recreation Technicians
perform a wide range of duties in support of the Bureau's recreation program: assisting in
inventories, evaluating visitor patterns, preparing and maintaining recreation sites, welcoming
visitors and answering their questions, conducting visitor patrols on land, responding to
emergency situations that arise, and administering first aid/CPR. This position requires some
weekend field work; litter removal from campgrounds and recreation facilities, cleaning vault
toilets, and routine maintenance on signs, etc. Provide assistance in gathering, recording, and
compiling several recreation statistics. The tasks include route inventory for future travel
management planning efforts; inventories of Lands with Wilderness Characteristics; Special
Recreation Permit management for commercial and competitive events; assists in providing
recreation, wilderness, and visual input on projects occurring in the Field Offices. Inputs data
and information related to travel management planning and Recreation Use Permits into GIS and
RMIS databases. Assist in monitoring of Wilderness Study Areas (WSAs) and placing signs on
public lands, especially for management of off-road-vehicles. Requires in-house on-the-job
training and orientation related to the Bureau’s recreation management, maintenance, and safety
programs. The Recreation Technicians will spend much of their time assisting the Recreation
Planners in providing recreation services throughout the district. The work is performed in an
outdoor environment in rugged terrain; to include very steep, wet, muddy, rough, uneven or
rocky surfaces. The position requires physical exertions, such as bending, crouching and
stooping, stretching, reaching, or similar activities. Individuals should be capable of working
alone and/or with other people from early morning to late at night. Work may occur in
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temperature extremes from below freezing up to an occasionally temperature exceeding 100F.
There is some flexibility in choosing a work schedule, but likely the Technician will work five 8hour days (Monday - Friday), with flexibility as long as the 80 hours/per pay period was being
met.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Great Basin Institute, 16750 Mt Rose Highway, Reno, Nevada 89511. Amy Gladding,
HR Coordinator, at agladding@thegreatbasininstitute.org.
Filing Date: Open.
VOLUNTEER COORDINATOR: A Temporary, Full-time Position. Pay: $12,796.60
Living Allowance, $2,775 AmeriCorps Education Award*, Student loan forbearance*, USFS
housing options available, Health and Dental benefits. Dates: May 28, 2013 – December 20,
2013, Working weekends, nights and holidays is required at various times.
Location: GBI / USFS, Spring Mountains National Recreation Area, Las Vegas, Nevada.
Qual: • Bachelor’s degree in education, non-profit management or related coursework and/or
commensurate field/professional experience. • Experience recruiting, scheduling, coordinating,
training and coaching volunteers; • Experience engaging and motivating volunteers in
stewardship and educational projects; • Ability to effectively and efficiently conduct volunteer
program development, program promotion, interpretation, and media development; • Motivated,
detail-oriented, self-starter; • Ability and willingness to work collaboratively as part of a small
team; • Flexibility to handle competing and changing priorities; • Ability to communicate
effectively with a diverse public in a variety of forums; • Ability to speak English and Spanish
conversationally, desirable; • Ability to work in harsh and rapidly changing environments; •
Possess clean, valid, state-issued driver’s license; and • Meet AmeriCorps eligibility
requirements: (1) U.S. citizenship or legal resident alien status, (2) eligible to receive an
AmeriCorps Education Award (limit of four in a lifetime, or equivalent of two full-time terms of
service), and (3) pass National Sex Offender Public Registry (NSOPR) and federal criminal
background checks.
Duties: In cooperation with the U.S. Forest Service Spring Mountains National Recreation Area
(SMNRA), the Volunteer Coordinator is responsible for supervising, scheduling, training and
coaching volunteers as well as working with a team to recruit, and recognize volunteers. The
volunteer coordinator will work with volunteers to ensure they are safe, knowledgeable about
natural and cultural history and orientation information, and have friendly, positive visitor
interactions. Volunteers will be managed to accomplish a variety of duties that involve
stewardship of the mountain ecosystem and/or engaging visitors in enjoying and learning about
the mountain while developing respect for its sensitive ecosystem. The Coordinator will be a
member of a small team that provides volunteer program development, program promotion,
interpretation, visitor information, and media development. An extended team of land
management staff and non-profit leaders create a dynamic environment that supports the
SMNRA Community Learning and Stewardship Program. * AmeriCorps Education Award may
be used for past, present or future education experiences, including payment of qualified student
loans. Spring Mountains National Recreation Area (approx. 25 miles north and west of Las
Vegas, NV).
Appl: Send Cover Letter, Resume and 3 references.
Contact: Great Basin Institute, 16750 Mt Rose Highway, Reno, Nevada 89511. Amy Gladding,
HR Coordinator, at agladding@thegreatbasininstitute.org.
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Filing Date: Open.
CAMP COUNSELOR- EDUCATOR: Five (5), Temporary, Full-time Positions. Pay: $12 $14 per hour. Dates: Training: June 15 - June 17, Camp: June 24 - August 30, 2013.
Location: Mass Audubon, Boston, Massachusetts.
Qual: Applicants should be at least 18 years of age, have experience working with young
children, and a sense of fun. Environmental Education experience and/or past camp experience
are very helpful. Applicants studying environmental studies, biology, education or related field
are preferred. Must have the ability to lead groups over rough terrain and be able to work both
cooperatively and independently. Demonstrated ability to promote and respect diversity of
ethnic, cultural, linguistic backgrounds and, physical and mental disabilities. Applicants must
have CPR/First aid certification or willing to obtain (training will be available). Background
checks are required.
Duties: The Boston Nature Center Day Camp is filled with singing, playing outside, acting silly
and lots more. We are looking for staff members that are excited about working with children
every day and that will support our goal of blending a high quality environmental education with
the traditional elements of camp; helping children find a connection to nature while receiving all
the benefits that come along with a great camp experience. Each day will be filled with hands-on
nature activities, games and crafts, exploration of the 67 acre wildlife sanctuary and taking part
in the larger camp community through songs, skits and large group games. Instructors will have
small groups of campers who range in age from 5 – 14 and will work with a team of other
instructors, Teen counselors and volunteers. Join our team of staff who enjoy learning and
working together in a camp setting. Camp counselors supervise campers’ health and safety,
promote positive youth development, teach nature-based activities and communicate with staff
and supervisors. Staff will be responsible for planning, and preparing daily lessons that include
age-appropriate nature lessons games and crafts. Training includes natural history elements as
well as teaching techniques. Camp Instructors are needed for the following programs: Owls, ages
5-6; Hawks; ages 6.5-8, Falcons; ages 9 -10 and Adventurers; ages 11-14. Mass Audubon works
to protect the nature of Massachusetts for people and wildlife. With more than 100,000 members,
we care for 32,000 acres of conservation land, provide 200,000 educational programs annually,
and advocated for sound environmental policies. We are the largest conservation organization in
New England with a statewide network of 43 wildlife sanctuaries, which serves as the base of
our conservation, education, and advocacy work. To support these important efforts, call 1-800Audubon (283-8266) or visit www.massaudubon.org.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Mass Audubon's Boston Nature Center, Erin Kelly, Education Coordinator and Camp
Director, 500 Walk Hill Street, Boston, MA 02126, Ph: 617-983-8500, Fax: 617-983-8012.
Email: ekelly@massaudubon.org, Website: www.massaudubon.org/boston.
Filing Date: 5/20/13.
ASSISTANT DIRECTOR: A Temporary, Full-time Position. Pay: $13 - $15 per hour. Dates:
Training: June 15 - June 17, Camp: June 24 - August 30, 2013.
Location: Mass Audubon, Boston, Massachusetts.
Qual: Applicants should be at least 25 years of age, have experience working at a camp in a
leadership role and a sense of fun. Applicants should have an interest and general knowledge of
natural history and/or education. Must have the ability to lead groups over rough terrain and be
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able to work both cooperatively and independently. Must be comfortable in a leadership role,
have strong interpersonal skills, have an enthusiastic and positive attitude, a love of nature and
have a willingness to learn. Applicants will be expected to have effective communication skills,
both written and verbal, and a strong commitment to high quality customer service.
Demonstrated ability to promote and respect diversity of ethnic, cultural, linguistic backgrounds
and, physical and mental disabilities. Applicants must have CPR/First aid certification or willing
to obtain (training will be available). CORI, SORI checks required.
Duties: The Boston Nature Center Day Camp is filled with singing, playing outside, acting silly
and lots more. We are looking for an Assistant Director that will support our goal of blending a
high quality environmental education with all the elements of a traditional camp; helping
children find a connection to nature while receiving all the benefits that come along with a great
camp experience. The Assistant Camp Director will support the Camp Director in the daily
operations of camp and directly supervise the camp and extended day program from 3:00 p.m. to
6:30 p.m. The Assistant Camp Director will assist in many of the administrative aspects of camp,
oversee the health and safety of campers, communicate with parents, and assist in the supervision
of camp staff, teen counselors and volunteers. The Assistant Camp Director will help educators
with program planning and substitute teach when needed. Join our team of staff who enjoy
learning and working together in a beautiful urban wildlife sanctuary! Mass Audubon works to
protect the nature of Massachusetts for people and wildlife. With more than 100,000 members,
we care for 32,000 acres of conservation land, provide 200,000 educational programs annually,
and advocated for sound environmental policies. We are the largest conservation organization in
New England with a statewide network of 43 wildlife sanctuaries, which serves as the base of
our conservation, education, and advocacy work. To support these important efforts, call 1-800Audubon (283-8266) or visit www.massaudubon.org.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Mass Audubon's Boston Nature Center, Erin Kelly, Education Coordinator and Camp
Director, 500 Walk Hill Street, Boston, MA 02126, Ph: 617-983-8500, Fax: 617-983-8012.
Email: ekelly@massaudubon.org, Website: www.massaudubon.org/boston.
Filing Date: 5/20/13.
INTERPRETATION & EDUCATION SPECIALIST: A Temporary, Full-time
Position. Pay: $12,800 Living Stipend, $2,775 AmeriCorps Education Award*, Student loan
forbearance*, USFS housing included. Dates: Start: May 20, 2013 (or upon availability), ending
November 8, 2013 with the possibility of extension pending funding availability and
performance review. Full time, minimum 40 hours per week, Working weekends, nights and
holidays is required at various times.
Location: Great Basin Institute & the USFS, Spring Mountains National Recreation Area, Las
Vegas, Nevada.
Qual: Experience: Three years or more of experience in planning or implementing historical
and/or natural resources thematic interpretive programs (Graduate work in interpretation, social
sciences, natural sciences, communications, or closely related fields may be substituted for
desired experience); coordinating and working with groups, organizations and the general public.
Education: Equivalent to graduation from college with a degree in interpretation, social sciences,
communications, biology or closely related fields; Certified Interpretive Guide credential and/or
Advanced Certificate of Completion in an NPS distance learning course desirable. Knowledge
of: Interpretive theory, techniques, and media; historical and natural history features and values
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of Southern Nevada (desired); natural history of forest environments and cultural history of the
western US; private and public organizations concerned with historical and natural history
interpretive programs. Ability to: Work independently and be a self-starter. Assume leadership
and provide creativity in the planning and implementing of interpretive programs for diverse
audiences; develop innovative solutions to interpretive problems; interpret historical and natural
history to the lay person; analyze situations accurately and take effective action; work efficiently
to maintain necessary records and author well-written reports, plans and program outlines;
maintain props and supplies in an organized and secure manner; communicate effectively orally
and in writing; establish effective relationships with those contacted in the course of work. Basic
video editing, photographic techniques and communication through social networking media is a
plus. Other Requirements: Possess a valid, state-issued drivers license and clean driving record;
ability to work in harsh and rapidly changing environments, work in all types of weather
conditions, traverse uneven terrain, carry upwards of 40 pounds in a backpack, and otherwise
maintain good physical condition; and meet AmeriCorps eligibility requirements: (1) U.S.
citizenship or legal resident alien status, (2) eligible to receive an AmeriCorps Education Award
(limit of four in a lifetime, or equivalent of two full-time terms of service), and (3) pass National
Sex Offender Public Registry (NSOPR) and federal criminal background checks.
Duties: In cooperation with the U.S. Forest Service Spring Mountains National Recreation Area
(SMNRA), the Great Basin Institute is recruiting an Interpretation & Education Specialist. This
position provides an opportunity to practice the art of interpretation at a high level of excellence
in a spectacular environment and reveal the wonders of this mountain environment to an urban
population. This position is responsible for developing and delivering live programs as part of a
small team that engages the local community in learning about and caring for the SMNRA. An
extended team of land management staff, exhibit designers, and non-profit leaders create a
dynamic environment that supports the interpretive program. Primary duties of the Specialist will
be to research, develop and present a variety of interpretive programs (e.g., campfire talks, night
hikes, snowshoe hikes, picnic and campground roving, Jr. Ranger) to large and small audiences
both on and off-site that are based on SMNRA interpretive themes. The Specialist will also serve
as a primary representative for the SMNRA education program at special events and a wide
variety of outreach activities. Additional responsibilities include managing program registration;
recording and reporting visitor contact statistics; writing detailed end of season reports; planning
and writing outlines for interpretive programs, self-led interpretive activities and outreach
activities; and developing written plans for seasonal program schedules. Spring Mountains
National Recreation Area (approx. 25 miles north and west of Las Vegas, NV). * AmeriCorps
Education Award may be used for past, present or future education experiences, including
payment of qualified student loans.
Appl: Send Cover Letter, Resume and 3 references.
Contact:
The
Great
Basin
Institute,
Amy
Gladding,
Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
ARCHAEOLOGICAL TECHNICIAN: A Temporary, Full-time Position. Pay: Living
Allowance: $4,800, AmeriCorps Education Scholarship*: $1,468, Student Loan Forbearance*,
Student Loan Interest Paid*, Paid Medical and Dental Benefits, Housing offered in USFS
Bridgeport dormitory, $15 Field Per Diem. Dates: May 20, 2013 (or sooner if available) –August
16, 2013, with potential for extension pending funding and positive performance review.
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Location: USDA Forest Service, Bridgeport & Carson Ranger Districts, California & Nevada.
Qual: Educational and field experiences related to archaeology, anthropology, or indigenous
peoples studies; Experience and understanding of the proper steps required to conduct and assess
the condition of archeological site surveys (e.g.: mapping, data recording, site photography,
GPSing, figuring out location of and routes in to and out of survey site, and drawing artifacts or
structures as needed); Experience operating hand-held GPS units for navigation and electronic
field data collection (previous experience operating Trimble units a plus); Experience preparing,
reviewing and documenting archeological fieldwork, excavations or historical properties; Ability
to read and interpret topographical maps and navigate using a compass; Previous experience
conducting Section 110 field surveys –or– working with the U.S. Forest Service –or– working in
the Sierra Nevada Great Basin regional desirable but not required. Additional requirements:
Ability to work productively and cooperatively as part of a team to accomplish mutual goals and
communicate effectively with a diverse public; Possess good organizational skills and balance
competing tasks; Flexibility and capability to meet the demands of rapidly changing plans and
schedules; Possess a valid, state-issued drivers license and clean driving record; Experience
operating 4WD trucks on- and off-road, including narrow and steep forest roads, and conducting
routine vehicle maintenance; Ability to work in harsh and rapidly changing environments, work
in all types of weather conditions, traverse uneven terrain, carry upwards of 40 pounds in a
backpack, and otherwise maintain good physical condition; Meet AmeriCorps eligibility
requirements: (1) U.S. citizenship or legal resident alien status, and (2) eligible to receive an
AmeriCorps Education Award (limit of two in a lifetime, regardless of award amount).
Duties: Working collaboratively with the USDA Humboldt Toiyabe National Forest to support
survey work related to the East Walker Fuels Project. The Great Basin Institute is recruiting
experienced archaeologists to work cooperatively with a team of archaeologists currently
conducting Section 110 surveys throughout the Bridgeport and Carson District regions. Section
110 surveys are strictly to gather information on what types of sites are located throughout the
area and to determine whether or not they are being affected by resource management activity
that is increasing throughout the area. Survey work will involve intensive ground surveys over a
variety of terrains and in a variety of weather conditions; some remote areas may require
overnight camping. All new survey sites will be recorded using the Nevada IMAC forms
(example below). In addition, each team will create site maps that contain clear, concise and
detailed information so that the sites can be relocated, will complete and submit all required site
paperwork including data forms and site reports. Bridgeport, CA, Carson City, NV. *
AmeriCorps Education Award may be used for past, present or future education experiences,
including payment of qualifying federal student loans. Loan forbearance and accrued interest
payment on qualifying student loans is also available. Conducting Section 110 Field Surveys.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
AIM VEGETATION MONITORING FIELD TECHNICIAN: A Temporary, Fulltime Position. Pay: $15.00/hour + $15.00 Field per diem. Dates: July 1 – October 11, 2013.
Location: Great Basin Institute / BLM-CA Eagle Lake Field Office, Susanville, California
Qual: Bachelor’s Degree in Life Sciences, such as: Botany, Wildlife Biology, Range Ecology,
Natural Resources Management, Environmental Resources or related subject; Experience
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collecting field data and/or following established field collection protocols; experience with
vegetation surveys preferred; Familiarity with native and invasive plants of northeastern
California and associated natural resource issues preferred; Experience working with basic
Microsoft computer program (e.g.:, Word, Excel, Access); Experience utilizing hand-held GPS
equipment for navigation or data collection; Ability to read, interpret and navigate using
topographic maps; Ability to communicate effectively with a diverse audience, including agency
staff, stakeholders and the general public; Motivated, detail-oriented self-starter; Ability to work
in harsh environments, in remote locations, on uneven terrain, and physically fit to carry field
and personal equipment; and Possess valid, clean state-issued driver’s license with ability and/or
experience operating a 4x4 vehicle on- and off-road; experience operating or comfortable
learning to operate an ATV/UTV.
Duties: In cooperation with the BLM California Eagle Lake Field Office, GBI is recruiting four
Field Technicians to work cooperatively with BLM rangeland managers and the GBI Vegetation
Monitoring Field Lead. Field Technicians will sample vegetation using the Assessment,
Inventory and Monitoring (AIM) protocol, a suite of standard vegetation assessment methods for
which training will be provided. Duties include following established field protocols to conduct
vegetation sampling and field data collection on new and existing monitoring sites within the
eastern BLM Northern California District (Cedarville, Alturas, Eagle Lake). Field work will
include navigating to sampling sites, establishing sampling transects and plots, collecting
vegetation data (including species ID, foliar cover, canopy gap, and herbaceous and woody
density), taking photo-points, and quality-checking data. Field data will be used by BLM Natural
Resource Specialists to inform management decisions. Field camping may be required. The
BLM Eagle Lake Field Office is located in Susanville, CA. Public lands managed by the eastern
BLM Northern California District cover over 1.5 million acres in northeastern California. The
area features diverse landscapes, including forests, riparian areas, and expansive high deserts.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
RANGELAND PRODUCTION FIELD LEAD: A Temporary, Full-time Position. Pay:
$17.00/hour + Field per diem. Dates: May 20, 2013 – September 13, 2013.
Location: Great Basin Institute / BLM Winnemucca District Office, Nevada.
Qual: Bachelor’s Degree in Life Sciences, such as: Botany, Wildlife Biology, Range Ecology,
Natural Resources Management, Environmental Resources or related subject matter – applicants
with an advanced degree(s) encouraged to apply; Previous experience collecting field data and/or
following established field collection protocols, including experience implementing protocols
for: Production to estimate above-ground biomass of vegetation, Proper Functioning Condition
(PFC) to characterize stream and associated riparian condition; Familiarity with vegetation of the
Great Basin eco-region; Experience utilizing hand-held GPS equipment for navigation and data
collection; Experience using GIS software (e.g.: ArcMap) to upload, create and manipulate data
and maps; Experience working with basic Microsoft computer program (e.g.: Word, Excel), as
well as experience utilizing database programs (e.g.: Access); Ability to read, interpret and
navigate using topographic maps; Ability to communicate effectively with a diverse audience,
including agency staff, field technicians, stakeholders, and the public at-large; Motivated,
organized, detail oriented self-starter; Experience leading and managing a field team to
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successful accomplishment of stated project goals; Possess valid, clean state-issued driver’s
license with ability and/or experience safely operating a 4x4 vehicle on- and off-road; Ability to
work in harsh and rapidly changing environments, in remote locations, on uneven terrain, and
physically fit to carry field and personal equipment. Familiarity with invasive plants of the Great
Basin and associated natural resource issues preferred; and Pass National Sex Offender Public
Registry (NSOPR) and federal criminal background checks.
Duties: Working cooperatively with the BLM Winnemucca District Office, GBI is recruiting a
Rangeland Production Field Lead. With assistance from three GBI field technicians, the Field
Lead will implement scientifically rigorous monitoring initiatives that integrate national
monitoring protocols and regional data collection efforts to support grazing, permitting, wildlife
management, and habitat conservation, as well as development of a science plan for the Soldier
Meadows allotment within the Black Rock Desert-High Rock Emigrant Trails National
Conservation Area in northwestern Nevada. More specifically, the Rangeland Production Field
Lead will identify and return to existing monitoring plots within the Solider Meadows allotment
to measure plant production/above-ground biomass earlier in the season and perform Proper
Functioning Condition assessments later in the season. Field camping with Field Technicians
may be required. Office duties include data download, quality control/ quality assurance
(QA/QC), and analysis, as well as reporting. The Field Lead will also be responsible for
oversight of field staff, maintaining a safe and productive work environment, ensuring that data
collection methods are adhered to precisely, and for routinely conducting QA/QC of field data
throughout the field season. The BLM Winnemucca District Office (WDO) lies roughly in the
northwest part of Nevada, nested in the basin and range province of the western U.S. The WDO
is approximately 2.5 hours east of Reno, NV. Soldier Meadows is approximately 4.5 hours north
of Reno and 3.5-4 hours northwest of the WDO. The Soldier meadows area hosts a diversity of
rare and endemic terrestrial, aquatic and botanical species.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
RANGELAND PRODUCTION FIELD TECHNICIAN: A Temporary, Full-time
Position. Pay: Living Allowance - $6,240 + Education Award* - $1,468 + Field per diem. Dates:
June 03, 2013 – August 30, 2013.
Location: Great Basin Institute / BLM Winnemucca District Office, Nevada.
Qual: Bachelor’s Degree in Life Sciences, such as: Botany, Wildlife Biology, Range Ecology,
Natural Resources Management, Environmental Resources or related subject matter; Previous
experience collecting field data and/or following established field collection protocols, including
production/biomass and PFC; Familiarity with vegetation of the Great Basin eco-region;
Experience utilizing hand-held GPS equipment for navigation or data collection; Experience
using GIS software (e.g.: ArcMap) to upload, create and manipulate data and maps, helpful;
Experience working with basic Microsoft computer program (e.g.: Word, Excel, Access); Ability
to read, interpret and navigate using topographic maps; Ability to communicate effectively with
a diverse audience, including agency staff, stakeholders and the public at-large; Motivated, detail
oriented self-starter; Possess valid, clean state-issued driver’s license with ability and/or
experience safely operating a 4x4 vehicle on- and off-road; Ability to work in harsh and rapidly
changing environments, in remote locations, on uneven terrain, and physically fit to carry field
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and personal equipment; Familiarity with invasive plants of the Great Basin and associated
natural resource issues preferred; and Meet AmeriCorps eligibility requirements: (1) U.S.
citizenship or legal resident alien status, (2) eligible to receive an AmeriCorps Education Award
(limit of four in a lifetime, or equivalent of two full-time terms of service), and (3) pass National
Sex Offender Public Registry (NSOPR) and federal criminal background checks.
Duties: Working cooperatively with the BLM Winnemucca District Office, GBI is recruiting
three (3) Rangeland Production Field Technicians to work cooperatively with BLM field staff
and GBI Crew Lead. The Technicians will implement scientifically rigorous monitoring
initiatives that integrate national monitoring protocols and regional data collection efforts to
support grazing, permitting, wildlife management, and habitat conservation, as well as
development of a science plan for the Soldier Meadows allotment within the Black Rock DesertHigh Rock Emigrant Trails National Conservation Area in northwestern Nevada. More
specifically, Technicians will identify and return to existing monitoring plots within the Solider
Meadows allotment to measure plant production/above-ground biomass earlier in the season and
perform Proper Functioning Condition assessments later in the season. Field camping with Crew
Lead may be required. The BLM Winnemucca District Office (WDO) lies roughly in the
northwest part of Nevada, nested in the basin and range province of the western U.S. The WDO
is approximately 2.5 hours east of Reno, NV. The Soldier Meadows area hosts a tremendous
diversity of rare and endemic terrestrial, aquatic and botanical species. *AmeriCorps Education
Award may be used for past, present or future education experiences, including payment of
qualifying federal student loans. Loan forbearance and accrued interest payment on qualifying
student loans is also available.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
ES&R (Post-Fire) MONITORING TECHNICIAN: A Temporary, Full-time
Position. Pay: $15.00 Hourly, Medical Insurance, $300/month housing stipend, Field Per Diem
of $15. Dates: Idaho: May 13 - June 28; California: July 8 - October 18, 2013.
Location: Great Basin Institute / BLM Idaho, Boise District Office & BLM California, Eagle
Lake Field Office, Idaho & California.
Qual: Technical requirements: • Experience conducting ecological field work; • Coursework in
plant taxonomy and/or systematics (transcripts may be requested); • Knowledge of Great Basin
flora and fauna; • Experience using a dichotomous key to identify plants to species; • Experience
conducting plant surveys using various monitoring protocols, including standard rangeland
monitoring protocols, photo plots, and site observations; • Experience with data entry and
analysis; • Experience with technical writing and/or producing written project/monitoring
summary reports/grant reports; • Experience working with hand-held GPS equipment for
navigation and data collection; • Experience working with GIS software; and • Experience with
Microsoft Office (Word, Excel, Access) Additional requirements: • Valid, state-issued driver’s
license and clean driving record; • Experience operating 4WD trucks on paved and unpaved
roads, including narrow, mountain forest roads; • Experience and training to operate UTV and
ATV equipment; • Ability to work productively as part of a team to accomplish mutual goals; •
Ability to work independently; • Ability to communicate effectively with team members, agency
staff, and a diverse public; • Good organizational skills; • Willingness to spend multiple days
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camping in the field; • Willingness to sometimes work irregular hours (e.g., early mornings, late
nights); and • Ability to work in harsh and rapidly changing environments, work in all types of
weather conditions, traverse uneven terrain, carry upwards of 40 pounds in a backpack, and
otherwise maintain good physical condition.
Duties: In cooperation with the Idaho’s BLM Boise District, and California’s BLM Eagle Lake
Field Office, the Great Basin Institute is recruiting ES&R Monitoring Technicians to work
cooperatively on post wildfire Emergency Stabilization and Rehabilitation projects across the
region. The Technicians will work on a number of projects, including a variety of monitoring
protocols designed to determine effectiveness of post fire stabilization and rehabilitation efforts
including line-point intercept, canopy gap, and basal gap intercept as detailed in the Monitoring
Manual for Grasslands, Shrubland, and Savanna Ecosystems, Volume 1: USDA-ARS Jornada
Experimental Range. The primary duties of this position will be to analyze field data and prepare
written monitoring summary reports for the ESR program. There may also be opportunities to
aid in the preparation of ES (Emergency Stabilization) and BAR (Burned Area Rehabilitation)
plans, including site evaluation, inventory, and GPS/GIS work. Collectively, the team is
responsible for data collection, entry and analysis; report writing; project planning and mapping;
and other tasks assigned by ESR personnel. Compensation: • • Full time, minimum 40 hours per
week
Location: Boise District Bureau of Land Management, Boise, Idaho, then BLM Eagle Lake
Field Office, Susanville, California.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
AIM VEGETATION MONITORING FIELD LEAD: A Temporary, Full-time
Position. Pay: $18.59/hour + $15.00 Field per diem. Dates: June 24 - October 18 2013.
Location: Great Basin Institute / BLM-CA Eagle Lake Field Office, Susanville, California,
Qual: Bachelor’s Degree in Life Sciences, such as: Botany, Wildlife Biology, Range Ecology,
Natural Resources Management, Environmental Resources or related subject; Experience
collecting field data, following established field collection protocols, and performing vegetation
surveys; Experience identifying plants in the field and using a dichotomous key; familiarity with
native and invasive plants of northeastern California and associated natural resource issues
preferred; Experience working with basic Microsoft computer program (e.g.:, Word, Excel,
Access); Experience utilizing hand-held GPS equipment for navigation or data collection;
Ability to read, interpret and navigate using topographic maps; Field leadership experience;
Ability to communicate effectively with a diverse audience, including agency staff, stakeholders
and the general public; Motivated, detail-oriented self-starter; Ability to work in harsh
environments, in remote locations, on uneven terrain, and physically fit to carry field and
personal equipment; and Possess valid, clean state-issued driver’s license with ability and/or
experience operating a 4x4 vehicle on- and off-road; experience operating or comfortable
learning to operate an ATV/UTV.
Duties: In cooperation with the BLM California Eagle Lake Field Office, GBI is recruiting two
Field Leads to work cooperatively with BLM Rangeland Managers and GBI Vegetation
Monitoring Field Technicians. Field Leads will coordinate a field team to sample vegetation
using the Assessment, Inventory and Monitoring (AIM) protocol, a suite of standard vegetation
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assessment methods for which training will be provided. Duties include following established
field protocols to conduct vegetation sampling and field data collection on new and existing
monitoring sites within the eastern BLM Northern California District (Cedarville, Alturas, Eagle
Lake). Field work will include navigating to sampling sites, establishing sampling transects and
plots, collecting vegetation data (including species ID, foliar cover, canopy gap, and herbaceous
and woody density), taking photo-points, and quality-checking data. Additional duties include
coordination and oversight of field safety and logistics, scheduling, database management, and
reporting. Field data will be used by BLM Natural Resource Specialists to inform management
decisions. Field camping may be required. The BLM Eagle Lake Field Office is located in
Susanville, CA. Public lands managed by the eastern BLM Northern California District cover
over 1.5 million acres in northeastern California. The area features diverse landscapes, including
forests, riparian areas, and expansive high deserts.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
RANGER: A Temporary, Part-time Position. Pay: DOE. Dates: May 24, 2013 – September 5,
2013
Location: The Crane Estate, Crane Beach, Massachusetts.
Qual: A valid driver’s license and good driving record is required. Current CPR and basic first
aid certifications preferred. Additional Information: Average work schedule would be between
16–32 hours per week. (Note: must be available for work on weekends and holidays.)
Duties: Rangers play a pivotal role in helping to protect the natural resources of the property,
assisting visitors, and helping to ensure public safety. Primary responsibilities will include:
greeting and engaging visitors, providing customer services, enforcing property’s rules and
regulations, promoting memberships, and assisting with parking and traffic management. Other
responsibilities may include, but not limited to, trail, sign, and equipment maintenance, litter
patrol and other miscellaneous related tasks. Skills & Abilities: Good natured, team player, with
good communication skills, and a good work ethic. Ecology/Natural Resource background
helpful, as well as knowledge and experience related to boating. Ability to spend significant
portion of shift outdoors in varying weather conditions Bird identification and observation also
helpful. Radio communication experience. Knowledge of operation and maintenance of power
equipment. Willingness to learn is important. Our Underlying Values: The Trustees of
Reservations aim to create a thriving, inclusive workplace that values each member of our team
and to reflect and effectively serve the diverse people and communities of Massachusetts. We
believe that people and communities are strongly connected to place; that it is our mission to
foster stronger connections between communities and their natural and cultural heritage; that
climate change is a serious threat to our mission and the sustainability of the landscape, and that
we must work to catalyze widespread action to offset this threat. To succeed, The Trustees must
be a broadly inclusive organization that engages and serves the many different communities of
Massachusetts. As an Equal Opportunity Employer, we are committed to fairness and equity
throughout our internal operations. Inclusion and diversity are priorities in our Strategic Plan and
we are currently finalizing a detailed blueprint to strengthen and continue to diversify our team
and expand the constituency for all facets of our work.
Appl: Send Resume and Cover Letter
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Contact: The Crane Estate, Chris Ward, Superintendent, 290 Argilla Road, Ipswich, MA
01938. Email: cward@ttor.org.
Filing Date: 5/1/13.
CAMP EDUCATOR: A Temporary, Full-time Position. Pay: $9-12 per hour. Dates: June 17,
2013 through August 23, 2013.
Location: SummerQuest at the Crane Estate, Massachusetts.
Qual: A bachelor’s degree in education, the sciences, the humanities, or other relevant course of
study. A special interest in place-based education, especially in a coastal environment.
Experience working as a camp counselor, classroom teacher, or informal educator. The physical
and mental wherewithal to teach outdoors sometimes under difficult circumstances. The ability
and desire to work with children from underserved communities. A familiarity with the Crane
Estate and The Trustees of Reservations. Certifications: The following certifications are desired,
but not required: American Red Cross Lifeguard Training Certificate, or equivalent; American
Red Cross CPR Certificate for the Professional Rescuer, or equivalent; American Red Cross
Standard First Aid Certificate, or equivalent.
Duties: SummerQuest is a day camp located at the Crane Estate in Ipswich, MA. Each day our
campers set out to explore 2,000 acres of the most dazzling coastal landscape in New England.
Rooted in the experiential, our programs are thematic and interdisciplinary, based on a carefully
crafted scaffolding of education, exploration, recreation and reflection. Our staff represents a
sundry arrangement of backgrounds and interests. We are compassionate role models, natural
mentors, armchair historians, outdoor enthusiasts, budding artists, amateur ecologists, techno
wizards, literary aficionados and good friends. More importantly, we are teachers, in the most
meaningful sense of the word, each with something unique and distinctive to offer the camp,
each dedicated to the growth and enrichment of our campers and ourselves. For more
information about our program and our quests, please visit www.thetrustees.org/summerquest.
Position Description: The Camp Educator implements camp programs under the supervision of
the Lead Camp Educator. Primary responsibilities include the daily execution of camp programs
designed to peel back the layers of geology, ecology and culture that make up the estate’s unique
identity. This work also includes the direct supervision and safe keeping of our campers and the
informal mentorship of our teenage educators-in-training. Secondary responsibilities include the
generation of weekly program evaluations and camper awards, the management of photo and
video content, active participation in weekly program development meetings, and administrative
record keeping. The Crane Estate is owned by Trustees of Reservations, a member supported,
non-profit conservation and preservation organization founded in 1891 to preserve for public use
and enjoyment properties of exceptional scenic, historic, and ecological value within
Massachusetts, to protect special places across the state and to educate the public to the value of
this work. In addition to being an Equal Opportunity Employer, the Trustees of Reservations
aims to create a thriving, inclusive workplace that values each member of our team. We aspire to
reflect and effectively serve the residents and communities of Massachusetts who are at the core
of our mission. All candidates will be subject to a CORI and Drivers Check.
Appl: Please submit the following: A resume summarizing your education and work history, A
biography (150 words or less) telling us a little bit about yourself, A statement of purpose (400
words or less) describing your philosophy of education and your interest in our program.
Contact: SummerQuest, Garry Dow, Director, Email: summerquest@ttor.org.
Filing Date: 5/1/13.
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YOUTH CORPS MEMEBR: A Temporary, Part-time Position. Pay: $8.50 hr. Dates: June 26–
August 17, 2013. Hours: 9am to 3pm Wednesday thru Saturday.
Location: The Trustees of Reservations, Charles River, Massachusetts.
Qual: Age: 15-18 years of age. You must be dressed appropriately and prepared to work in all
weather. Get ready to get dirty. Be ready for manual labor. Ability and enthusiasm for trail
stewarding and outdoor activities. Ability to work as part of a team. Commitment to being on
time.
Duties: Are You the One? Are you tired of being stuck inside all day? Do want to do something
meaningful with your summer? Do you want to help change the world? If so, then this is the job
for you. Youth Corps: The goal of this program is to develop youth as leaders in the field of
park and natural resources management and introduce you to environmental and conservation
careers. We are looking to employ a diverse group of youth. You will experience and learn
about the importance of the natural environment and people’s connection to the land. You will
also have opportunities to make a difference in your community. Another focus will be basic job
skills. Youth Corps Responsibilities: Maintain parks and pathways along the Charles River and
Wilson Mountain (pruning and planting trees, cutting brush, maintaining trails, cleaning litter,
painting park benches). Learn about the natural environment (invasive species, native plants,
etc.) through hands on experiences. Assist in facilitating volunteer projects. Take educational
field trips to Trustees and Mass DCR properties. Who We Are: The Trustees of Reservations is a
member-supported, non-profit conservation and preservation organization founded in 1891 to
preserve properties of exceptional scenic, historic, and ecological value within Massachusetts
and to educate the public about the value of this effort. The Trustees of Reservations is a
recognized leader in protecting and managing natural and historic resources for public use. With
the support of 41,000 member families and more than 30,000 volunteer hours each year, we
manage 101 properties across Massachusetts for the public’s use and enjoyment.
Appl: Send Application or Resume and a brief letter of interest describing why you are
interested in working in the outdoors and what strengths you would bring to the youth corps
team.
Contact: Will Bullock, Email: wbullock@ttor.org.
Filing Date: 5/1/13.
YOUTH CORPS MEMEBR: A Temporary, Part-time Position. Pay: $8.50 hr. Dates: June 26
to August 17, 8:00 AM - 2:30 PM, Tuesday- Saturday, June through October
Location: The Trustees of Reservations, The Bradley Estate, City Harvest, Canton,
Massachusetts.
Qual: 15–18 years of age Willingness to work outdoors in all weather, Ability to and enthusiasm
for farming and outdoor activities, Interest in learning about the natural environment, Ability to
work as part of a team, Commitment to being on time.
Duties: The City Harvest Youth Program is a farm-based program that fosters a connection to
the land and local food through hands-on, agricultural experiences while teaching critical work
and leadership skills at the same time. The program challenges youth to step out of their comfort
zones while developing critical work skills and opening their eyes to the importance of local
food – to our health, our communities, and the local economy. The youth grow healthy food for
food pantries and farmers markets – and are now launching their own Community Supported
Agriculture program based at the Bradley Estate in Canton – while infusing leadership skills and
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changing perspectives along the way. What will you experience? Learn how to grow sustainable
fruits and vegetables by managing 1acre farm. Learn about different food business models by
managing farmers markets, farm stand, and CSA. Lead Volunteers. Develop public speaking, job
and leadership skills. A lot of Fun.
Appl: Send Application or Resume and a brief letter of interest describing why you are
interested in working in the outdoors and what strengths you would bring to the youth corps
team.
Contact: Will Bullock, The Trustees of Reservations, 396 Moose Hill Street, Sharon, MA
02067. Ph: 617-259-7836, Email: wbullock@ttor.org.
Filing Date: 5/1/13.
YOUTH CONSERVATION CORPS CREW SUPERVISOR: A Temporary, Part-time
Position: Pay: $15/hr. Dates: June 26 - August 17, 2013, 30 hours a week for 10 weeks.
Location: The Trustees Youth Conservation Corps, Charles River, Massachusetts.
Qual: 2 years of experience working with and mentoring teenagers. Certified in first aid & CPR
prior to the start of the field season. Some gardening or farming experience. At least 21years old.
Posses a valid Drivers License and submit to driving record check. Submit to a CORI and SORI
background checks. Able to handle the physical demands of working outside in a variety of
conditions. Ability to work independently and unsupervised, as well as coordinate with peers.
Proven success building a team, including conflict resolution skills. Preferred background or
experience in environmental education or conservation.
Duties: The Trustees of Reservations’ Charles River Youth Corps program is an exciting and
important program dedicated to providing urban youth from the Boston-area towns with an
experience in sustainable management of parks and greenways. The program offers a diverse
group of high school youth (5), interested in park management and conservation stewardship, the
opportunity to work and learn full-time in the summer, and the potential to continue with
additional community service, leadership, and public speaking activities. The Position: Youth
Corps Manager: The Charles River Youth Corps (CRYC) program is seeking a Manager to lead
all aspects of the daily activities of the program. Planning and coordinating park maintenance
and stewardship, logistics, team building activities, and career discovery activities will be the
primary responsibility of the leader. The CRYC is involved in routine maintenance and special
projects along a section of the Charles River Greenway, a pedestrian and bicycle pathway in the
towns of Watertown, Newton, Waltham, Weston and Needham, in addition to Wilson Mountain
in Dedham. We are seeking someone who is ideally competent in all aspects of park landscaping
and maintenance in addition to ecological projects e.g. invasive plant identification and removal,
trail maintenance, etc. and leading a youth team and volunteers in doing so. Other work will
include tree pruning and planting, painting, light carpentry, litter collection and removal, graffiti
removal, occasional mowing, and other duties as required. Our ideal candidate is someone who
is mature, self-motivated, hard-working, flexible and excellent at working independently and
with a team. This person must possess creativity, enthusiasm, a passion for conservation and
recreation, and an interest in or experience with community service work. This person must also
have proven experience and be excited to work with volunteers of all ages, and specifically
urban, high-school youth. We are looking for an individual who can work effectively in
sometimes stressful situations and is up to the challenging and physically demanding nature of
working with urban youth in an outdoor environmentThe Trustees of Reservations began
partnering with the Massachusetts Department of Conservation and Recreation (DCR) in 2007 to
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increase stewardship of the Charles River Greenway and Wilson Mountain, both DCR
properties. The 5 youth will be between the ages of 15–18. We hope to hire youth from the
communities right around the greenway but may include other towns too. -Youth with have a
range of attributes. Some honor students, some not. Some leaders, some not. For some, if not
most, it will be their first job experience. -The Trustees of Reservations is seeking to be more
inclusive in our conservation and stewardship efforts. As the demographics of Massachusetts are
changing, it is ever more critical for the future of conservation that we reach out to communities
that are not often part of the work that we do to foster future stewards and leaders. -The youth
will develop an appreciation for the environment and an understanding of what career
opportunities exist in this field, in addition to solid work skills. -There will be an enrichment
component to the program each day to balance the hands-on work with learning opportunities.
This will include journaling, ecology sessions, field trips to other parks, hiking, paddling, etc. They will gain experience leading volunteer projects. -The program for the youth will run from
June 26 through August 17 with the possibility of extending a week or two and Saturdays
through October. Founded in 1891, The Trustees of Reservations preserve, for public use and
enjoyment, properties of exceptional scenic, historic, and ecological value in Massachusetts and
work to protect special places across the state. We have helped protect more than 50,000 acres,
including 25,000+ acres on more than 100 reservations that are all open to the public. We are a
nonprofit conservation organization funded and supported entirely by our visitors, supporters,
volunteers and more than 40,000 members. In addition to being an Equal Opportunity Employer,
the Trustees of Reservations aim to create a thriving, inclusive workplace that values each
member of our team. We aspire to reflect and effectively serve the residents and communities of
Massachusetts, who are at the core of our mission.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Will Bullock, The Trustees of Reservations, 396 Moose Hill Street, Sharon, MA
02067. Ph: 617-259-7836, Email: wbullock@ttor.org.
Filing Date: 5/1/13.
YOUTH CONSERVATION CORPS CREW SUPERVISOR: A Temporary, Part-time
Position: Pay: $15/hr. Dates: June 18 - August 25, 2013, 30 hours a week for 10 weeks.
Location: The Trustees Youth Conservation Corps, City Harvest, Canton, Massachusetts.
Qual: 2 years of experience working with and mentoring teenagers, Certified in first aid & CPR
prior to the start of the field season, Some gardening or farming experience, At least 21years old,
Posses a valid Drivers License and submit to driving record check, Submit to a CORI and SORI
background checks, Able to handle the physical demands of working outside in a variety of
conditions, Ability to work independently and unsupervised, as well as coordinate with peers,
Proven success building a team, including conflict resolution skills, Preferred background or
experience in environmental education, conservation or agriculture.
Duties: The City Harvest Youth Corps, now in its fourth, is one of six crews of The Trustees
Youth Conservation Corps (TYCC) run across the Commonwealth of Massachusetts. The
Trustees Youth Conservation Corps Program aims to offer high-quality, paid, seasonal
employment and educational opportunities to urban youth. The program is designed to provide
young people experience in a variety of conservation and agriculturally-based activities and
inspire them to become life-long stewards of their local communities. The Trustees statewide
program includes: The Charles River Youth Conservation Corps, the City Harvest Program in
Greater Boston, the South Coast Youth Corps conservation and agricultural crews serving youth
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in Fall River and New Bedford, the Cape Ann youth Conservation Corps in Gloucester, and The
Holyoke Youth Conservation Corps. Crew Supervisor Description: Supervisors will be
responsible for a team of 10 urban youth, ages 15–18 years. Supervisors will be accountable for
the daily performance, behavior and safety of the team members. Daily tasks include
coordinating the teams’ approach to work projects, run and manage youth at farmer’s market
sites, assist in formal educational and teambuilding activities. Working with Farmer and Farm
Educator, Supervisors are responsible for quality of work, project outcome and creating a
positive working and learning experience for the youth. Some farm or gardening experience
would be helpful for this position. This position needs some one who is energized, enthusiastic,
hard working, and fun. This is a seasonal position, based in Canton, Massachusetts. Travel with
the Greater Boston Massachusetts is also required. Salary is dependent of previous experience.
Founded in 1891, The Trustees of Reservations preserve, for public use and enjoyment,
properties of exceptional scenic, historic, and ecological value in Massachusetts and work to
protect special places across the state. We have helped protect more than 50,000 acres, including
25,000+ acres on more than 100 reservations that are all open to the public. We are a nonprofit
conservation organization funded and supported entirely by our visitors, supporters, volunteers
and more than 40,000 members. In addition to being an Equal Opportunity Employer, the
Trustees of Reservations aim to create a thriving, inclusive workplace that values each member
of our team. We aspire to reflect and effectively serve the residents and communities of
Massachusetts, who are at the core of our mission.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Will Bullock, The Trustees of Reservations, 396 Moose Hill Street, Sharon, MA
02067. Ph: 617-259-7836, Email: wbullock@ttor.org.
Filing Date: 5/1/13.
NCC SUMMER YOUTH RESTORATION TEAM MEMBER: A Temporary, Fulltime Position. Pay: living stipend of $1,200, Education award $1,175. Dates: June 17, 2013 –
August 15, 2013.
Location: The Great Basin Institute, Reno, Nevada.
Qual: To qualify, you must be 17 –19 years of age and a US citizen or permanent US resident.
All offers of em-ployment are conditional upon completion of an acceptable check of the
National Sex Offender Public Registry and federal criminal background check.
Duties: Under the mentorship of Nevada Conservation Corps members, the NCC Summer
Youth Restoration Team will build and maintain recreational trails in the Carson Valley and
eastern Sierra front. This collaborative trail work will reduce erosion and sedimentation, protect
wildlife habitat through the rerouting of poorly located trails, and encourage a culture of more
responsible trail use. Working and living in small crews on local conservation projects will help
youth develop skills in environmental restoration work, wilderness first-aid training, leave-notrace camping, and leadership. Those who serve a summer on a Conservation Crew and
successfully manage the work, challenge, and fun are sure to gain a competitive edge for future
jobs and college admissions. Many Nevada Conservation Corps members go on to pursue careers
or further education in conservation and resource management. We are confident that high
school youth who complete this summer program will, likewise, be inspired to pursue postsecondary education and/or careers in environmental conservation. Conservation Projects: • Trail
building and rehabilitation. • Percentage of time spent on: lifting and carrying– 40%, traveling–
20%, Hiking– 40% • Lift 25lbs continuously and 30lbs occasionally • Maintaining a positive and
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professional attitude at all times while providing service; • Communicating effectively with crew
members and NCC crew leaders; • Complying with both production and quality work standards
established by NCC administration, crew leaders and project partners; • Contributing to basic
duties at the campsite including cooking, cleaning and organizing crew equip-ment. Work
Schedule: Crew members serve in the field on either a 4-day-on, 3-day-off or 8-day-on, 6-dayoff schedule with the standard work day being 10 hours in length. Training: Members will
participate in orientation from June 17, 2013 to June 21, 2013, where they will receive training in
tech-nical skills related to their crew projects. Members will also be trained in leave-no-trace
ethics, CPR/First Aid. Members will be based out of the NCC Reno, NV field station located on
Mt. Rose Hwy and will be re-quired to report to the University of Nevada Reno’s Redfield
Campus located at the corner of Mt. Rose Hwy and US 395 every Monday morning at 6:30am.
Members will return to the Redfield Campus on Thursday or Monday afternoon’s at 4:30pm
depending on crew schedule and will camp during the work tour.
Appl: Step 1: Click here https://my.americorps.gov/mp/listing/viewListing.do?id=48896 Step 2:
Click “Apply” then register. Step 3: Once registered login and complete the application. Step 4:
Click the “Search Listings” link and search for program name: Nevada Conservation Corps Step
5: Click on the position then hit the “Apply Now” button at the bottom of the listing.
Contact: The Great Basin Institute, Genevieve Parker at gpar-ker@thegreatbasininstitute.org.
Filing Date: 5/24/13.
SUMMER PROGRAM INSTRUCTOR/COUNSELOR: Five (5) Temporary, Fulltime Positions. Pay: $290.00/week plus housing. Dates: Start: June 10, 2013.
Location: Aitkin County/Long Lake Conservation Center, Palisade, Minnesota.
Qual: Ability to enjoy and work with youth is essential. Love of the outdoors. Experience
working with children Preferred, but not required: 2 or more years of college or equivalent in
training and work experience with children. Prior summer camp experience. Lifeguard
experience very desirable. Experience with firearms and hunting. Willingness to be trained as a
firearm safety and bow hunting instructor.
Duties: Instruct campers in numerous classes and activities. Supervise, organize, and assist
campers during sessions. Oversee campers in activities such as swimming, canoeing, outdoor
recreation, and environmental education.
Appl: Send Cover Letter, Resume, 3 references and Application. Applications are available on
LLCC’s website (www.llcc.org), Aitkin County’s website (www.co.aitkin.mn.us), or send us an
email requesting an application.
Contact: Long Lake Conservation Center, 28952 438th LN, Palisade, MN 56469. Ph: 218-7684653, Fax: 218-768-2309. Email: info@llcc.org, Website: www.llcc.org.
Filing Date: Open.
SEASONAL NATURALIST: Three (3) Temporary, Full-time Positions. Pay: $290.00/week
plus housing. Dates: Start: 9/3/2013/
Location: Aitkin County/Long Lake Conservation Center, Palisade, Minnesota.
Qual: Seasonal Naturalists are often recent graduates with bachelor’s degrees in biological
sciences, environmental education, recreation, or related fields. We also consider applicants from
a wider variety of fields. Responsibilities/privileges may vary according to prior experience.
Duties: Seasonal Naturalist responsibilities: care for the health, safety, enjoyment, and
enrichment of our visiting students. Observe, take notes, and teach classes. Teach and lead
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classes independently, after exposure to the curriculum. Work weekends on a rotating basis.
Willingly work outdoors in all kinds of weather. Assist in all aspects of the education department
(critter care, equipment upkeep, etc.).
Appl: Must complete the application found at http://www.llcc.org/employment.html or
http://www.co.aitkin.mn.us/employment/jobs.html
Contact: Long Lake Conservation Center, 28952 438th LN, Palisade, MN 56469. Ph: 218-7684653, Fax: 218-768-2309. Email: info@llcc.org, Website: www.llcc.org.
Filing Date: Open.
LLCC SEASONAL INSTRUCTOR/COUNSELORS: Five (5) Temporary, Full-time
Positions. Pay: $290.00 week plus room and board, Dates: Start: June 10, 2013.
Location: Aitkin County, Palisade Minnesota.
Qual: Ability to enjoy and work with youth is essential. Love of the outdoors. Preferred, but not
required: Four year degree in a science-related field. Prior summer camp experience. Lifeguard
experience very desirable. Experience with firearms and hunting. Willingness to be trained as a
firearm safety and bow hunting instructor.
Duties: Instruct campers in numerous classes and activities. Supervise, organize, and assist
campers during sessions. Oversee campers in activities such as swimming, canoeing, outdoor
recreation, and environmental education.
Appl: Must complete application form which can be found at www.llcc.org or
http://www.co.aitkin.mn.us/employment/jobs.html
Contact: Long Lake Conservation Center, 28952 438th LN, Palisade, MN 56469. Ph: 218-7684653, Fax: 218-768-2309. Email: info@llcc.org, Website: www.llcc.org.
Filing Date: Open.
ADVENTURE/CLIMBING STAFF: Twelve (12) Temporary, Full-time Positions. Pay: $1500 $2500 + travel / room & board. Dates: June 18, 2013 - August 9, 2013.
Location: Iroquois Springs Camp, Rock Hill, New York
Qual: What could be better than spending your summer at camp leading and teaching the
activities you love to do most. Whether it's climbing the "Tower of Power" (climbing wall),
guiding campers through our 14 element high and low ropes course, hiking through the Catskills
or mountain biking through the endless trails, this is the summer job for you!
Duties: Very competitive salary plus travel and additional bonus for specific qualifications
(RTE, WSI, etc.). Salaries include room and board in a very comfortable surroundings. Staff
receive 1 day off each week, free access to the Internet and a staff lounge to use during time off.
What could be better than spending your summer at camp leading and teaching the activities you
love to do most. Whether it's climbing the "Tower of Power" (climbing wall), guiding campers
through our 14 element high and low ropes course, hiking through the Catskills or mountain
biking through the endless trails, this is the summer job for you!
Appl: Apply online at www.iroquoissprings.com (press apply staff) or you may contact us via email at brian@iroquoissprings.com.
Contact: Iroquois Springs Camp, PO Box 20126, Dix Hills, NY 11746. Ph: 1.877.700.5354 or
631.462.2550. Website: www.iroquoissprings.com
Filing Date: 5/13/12.
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