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FORESTRY
FORESTRY TECHNICIAN (RESEARCH): A Permanent, Full-time Position. Job Announcement
No. TEMPOCR-0462-6-RES-DT. Pay: $16.73 to $16.73 / Per Hour.
Location: Department Of Agriculture, Multiple Locations, USA.
Qual: You must possess the Basic Requirements identified below to be considered eligible for this
position. Transcripts must be provided for qualifications based on education. Your application or resume
must clearly show that you possess the appropriate experience requirements. GS-06 position, in addition
to meeting the basic entry qualification requirements, applicants must have had one (1) year of specialized
experience at least equivalent to the GS-05: Examples of work experience include: Collects forestry,
botanical, and geographic measurements; Obtains data on: tree growth and mortality; forest type, stand
size and stand age; anthropogenic treatments and/or natural disturbances; insects and disease; Records all
measurements utilizing a personal data recorder; Uploads and edits field data on a daily basis. For the GS06 there is no substitution of education for this position. To receive consideration for this position, you
must meet all qualification requirements on the date a certificate of candidates is issued from the Open
Continuous Announcement. No Additional Requirements.
Duties: Incumbent independently performs technical duties in support of professional scientists
conducting research projects in one or another of the fields of timber, recreation, wildlife, watershed,
forest management, or forest fire research. A combination of two or more of the following duties are
typical of those performed by the incumbent. Sets up laboratory equipment for making a variety of
scientific measurements and observations of sample materials gathered from experimental field plots.
Analyzes experimental data gathered in the lab by performing statistical manipulations on the data leading
to basic conclusions and inferences, and accurately summarizes data. Locates study areas and study plots
in the field according to requirements of a study plan or instructions of supervisor. Sets up standard
equipment for performing any of a variety of field studies; compiles data from field and laboratory
observations; analyzes data; and completes and documents data sheets. Observes, measures, and records a
variety of scientific phenomena that affect forest, range, or watershed conditions. Gathers data on such
things as temperature, humidity, soil characteristics, precipitation, growth and mortality, cover types,
species diameters, height and age of trees,shrub and ground cover vegetation characteristics, and amount
and type of recreational use. Operates scientific or precision instruments, calculating machines, and
laboratory apparatus as required. Assists in developing and adapting sensing and recording
instrumentation and in establishing and calibrating instruments for specific experiments. Maintains and
makes minor modifications to sensing and recording instruments. Uses computers, calculators, recorders
and other equipment to assist in compiling and reducing data from laboratory and/or field studies. US
Citizens; no prior Federal experience is required. A career with the Forest Service will challenge you to
manage and care for more than 193 million acres of our nation's most magnificent lands, conduct research
through a network of forest and range experiment stations and the Forest Products Laboratory, and
provide assistance to State and private forestry agencies. It's an awesome responsibility - but the rewards
are as limitless as the views. This incumbent serves as a technician to forestry research scientists at one of
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the several field or laboratory facilities of Research Station. This is a continuously open vacancy
announcement for one or more locations throughout the Forest Service. The number and location of
positions to be filled will be dependent upon individual unit needs. TEMPORARY OPEN
CONTINUOUS RECRUITMENT: Most positions are expected to start in April and be filled through
September. There may be some positions that start earlier and/or end later. Applicants are encouraged to
apply early in the recruitment process. The first certificate of candidates will be issued to the hiring unit
no sooner than five working days after the opening date of the announcement. Additional certificates will
be issued upon request from the hiring unit. When there are no applicants for specific locations, the search
area may be broadened when generating certificates to include locations in the closest city nearby. Some
positions will have varying work schedules. Some positions may have irregular and protracted hours of
work. Tours of duty include full-time or less than full-time and will involve working weekends or
irregular work hours. Considerable travel may be required. Some positions involve work that requires
travel away from the official duty location to remote worksites within commuting distance (49 miles).
Positions may be filled as a temporary appointment up to 6 months or as a not to exceed (NTE) 1 year
which can be extended 1 additional year. Hourly wage as shown is for Albuquerque, NM (RUS). Specific
wage rate will vary by location and may be higher or lower than the amount shown on the vacancy
announcement. Http://www.opm.gov/oca/12tables/indexGS.asp. The USDA Forest Service has legislative
authority to recruit and fill Permanent (Career/Career-Conditional), Temporary, and Term Appointments
under the USDA Demonstration Project. Under this authority, any U.S. citizen may apply.
Appl:
Apply
online
at
https://usda.usajobs.gov/Account/Login?ReturnUrl=%2fApplication%2fApplyStart%2f339917400.
Contact: ASC HRM Contact Center, Ph: 877-372-7248, option 2, Fax: 866-339-2695, Email:
fsjobs@fs.fed.us.
Filing Date: 3/19/14.

BIOLOGY
BIOLOGICAL SCIENCE TECHNICIAN (WILDLIFE): A Permanent, Full-time Position. Job
Announcement No. TEMPOCR-0404-5-WLDLF-DT. Pay: $15.00 to $15.00 / Per Hour.
Location: Department Of Agriculture, Multiple Locations, USA.
Qual: You must possess the Basic Requirements identified below to be considered eligible for this
position. Transcripts must be provided for qualifications based on education. Your application or resume
must clearly show that you possess the appropriate experience requirements. Qualifying experience for
the GS-05 includes 1 year of specialized experience equivalent to the GS-04 level performing work
related to the duties of this position. Examples of work experience that meet this requirement include:
Performed steps or sections of procedural assignments in providing technical support in a wildlife
management field environment; Used designated well-established guidelines to compute, compile, and
present data in reports for a biological or scientific program; Participated in wildlife assignments,
performing such tasks as collecting, organizing, and analyzing wildlife-related data; Kept detailed records
of findings or results of biological science tests and procedures.-OR Successful completion of a 4-year
course of study above high school leading to a bachelor's degree with at least 24 semester hours or the
equivalent in a combination of scientific or technical courses such as biology, chemistry, statistics,
entomology, animal husbandry, botany, physics, agriculture, or mathematics.-OR A combination of
education and experience listed above. APPLICANTS PLEASE NOTE: Education must be accredited by
an accrediting institution recognized by the U.S. Department of Education in order for it to be credited
towards qualifications (particularly positions with a positive education requirement.) Therefore,
applicants must report only attendance and/or degrees from schools accredited by accrediting institutions
recognized by the U.S. Department of Education. Applicants can verify accreditation at the following
website: http://www.ed.gov/admins/finaid/accred/index.html. All education claimed by applicants will be
verified by the appointing agency accordingly. *** If you are using foreign education to meet
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qualification requirements, you must send a Certificate of Foreign Equivalency with your transcript in
order to receive credit for that education. *** To receive consideration for this position, you must meet all
qualification requirements on the date a certificate of candidates is issued from the Open Continuous
Announcement. No Additional Requirements.
Duties: The incumbent works as a team leader or as a member of a team to collaboratively achieve
mutual goals and objectives. Individually, as a leader, or part of a team, performs established wildliferelated assignments. Assignments involve constructing or completing habitat project such watershed
development, fencing, or clearing areas to establish food that is more desirable or cover habitat. For
example, assesses habitat environments, requirements and inhabitants of wildlife; collects and
accumulates data through a variety of techniques; examines information, and develops reports of results
with suitable recommendations. Collects facts for development of wildlife management plans and
coordination of wildlife needs for environmental analysis reports. Performs complicated test following
standard procedures for the full range of support work in the wildlife management program. Assignments
involve collecting and analyzing; developing reports on the characteristics and quality of the samples of
the field test; and developing accurate records and making presentation of findings. US Citizens; no prior
Federal experience is required. A career with the Forest Service will challenge you to manage and care for
more than 193 million acres of our nation's most magnificent lands, conduct research through a network
of forest and range experiment stations and the Forest Products Laboratory, and provide assistance to
State and private forestry agencies. It's an awesome responsibility - but the rewards are as limitless as the
views. This position is located on a Forest Service unit and performs duties in support of the wildlife
management program. This is a continuously open vacancy announcement for one or more locations
throughout the Forest Service. The number and location of positions to be filled will be dependent upon
individual unit needs. TEMPORARY OPEN CONTINUOUS RECRUITMENT: Most positions are
expected to start in April and be filled through September. There may be some positions that start earlier
and/or end later. Applicants are encouraged to apply early in the recruitment process. The first certificate
of candidates will be issued to the hiring unit no sooner than five working days after the opening date of
the announcement. Additional certificates will be issued upon request from the hiring unit. When there
are no applicants for specific locations, the search area may be broadened when generating certificates to
include locations in the closest city nearby. Some positions will have varying work schedules. Some
positions may have irregular and protracted hours of work. Tours of duty include full-time or less than
full-time and will involve working weekends or irregular work hours. Considerable travel may be
required. Some positions involve work that requires travel away from the official duty location to remote
worksites within commuting distance (49 miles). Positions may be filled as a temporary appointment up
to 6 months or as a not to exceed (NTE) 1 year which can be extended 1 additional year. Hourly wage as
shown is Rest of U.S. (RUS). Specific wage rate will vary by location and may be higher or lower than
the amount shown on the vacancy announcement. Http://www.opm.gov/oca/12tables/indexGS.asp The
USDA Forest Service has legislative authority to recruit and fill Permanent (Career/Career-Conditional),
Temporary, and Term Appointments under the USDA Demonstration Project. Under this authority, any
U.S. citizen may apply. Must be a U.S. Citizen to apply. Males born after 12/31/59 must be registered
with the Selective Service.
Appl:
Apply
online
at
https://usda.usajobs.gov/Account/Login?ReturnUrl=%2fApplication%2fApplyStart%2f336135700.
Contact: ASC HRM Contact Center, Ph: 877-372-7248, option 2, Fax: 866-339-2695, Email:
fsjobs@fs.fed.us.
Filing Date: 1/21/14

FISHERIES
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BIOLOGICAL SCIENCE TECHNICIAN (FISHERIES): A Permanent, Full-time Position. Job
Announcement No. TEMPOCR-0404-7-FISH-DT. Pay: $18.59 to $18.59 / Per Hour.
Location: Department Of Agriculture, Multiple Locations, USA.
Qual: You must possess the Basic Requirements identified below to be considered eligible for this
position. Transcripts must be provided for qualifications based on education. Your application or resume
must clearly show that you possess the appropriate experience requirements. GS-07: One year of
specialized experience equivalent to the GS-06. Specialized Experience is defined as one or more of the
following: Assisted biologists in the collection, ordering, and analysis of biological and physical data in
the aquatic environment; made preliminary analysis of biological and physical data. Collected biological
data, inspected multiple sites, and modified procedures in performing fisheries-related assignments and
project activities. Scheduled, serviced, calibrated, repaired, and installed fishery sampling gear such as
electrofishing equipment, mark & recapture equipment, and netting gear as well as habitat assessment
instrumentation such as solar pathfinders, dissolved oxygen meters, turbidity meters, or stream
thermographs. . –OR Successful completed one or more years of graduate level education with course
work courses such as limnology, ichthyology, fishery biology, aquatic botany, aquatic fauna,
oceanography, fish culture, or related courses in the field of fishery biology; and/or general zoology,
vertebrate zoology, comparative anatomy, physiology, entomology, parasitology, ecology, cellular
biology, or genetics.-OR A combination of education and experience listed above. APPLICANTS
PLEASE NOTE: Education must be accredited by an accrediting institution recognized by the U.S.
Department of Education in order for it to be credited towards qualifications (particularly positions with a
positive education requirement.) Therefore, applicants must report only attendance and/or degrees from
schools accredited by accrediting institutions recognized by the U.S. Department of Education.
Applicants
can
verify
accreditation
at
the
following
website:
http://www.ed.gov/admins/finaid/accred/index.html. All education claimed by applicants will be verified
by the appointing agency accordingly. *** If you are using foreign education to meet qualification
requirements, you must send a Certificate of Foreign Equivalency with your transcript in order to receive
credit for that education. *** To receive consideration for this position, you must meet all qualification
requirements on the date a certificate of candidates is issued from the Open Continuous Announcement.
No Additional Requirements.
Duties: Individually, or as a crew leader, participates in the development of fisheries project plans.
Measures the amount and quantity of spawning areas on designated streams; samples and makes
qualitative analyses of aquatic insects; determines pool/riffle ration through observation; and measures
and records discharge volumes through interpolation. Gathers and analyze survey data and makes
recommendations for habitat improvement projects such as plunge pools and diversion dams to improve
streambed configuration. Using a variety of tools takes bottom gravel samples and analyzes for silt, size
fractions, etc. Keeps records of all data and develops these into statistical reports. Drafts maps or survey
areas. Assists with compilation, justification, and refinement of biological data, e.g., prepares charts and
summaries, assists in developing an appropriate computer program, performs computations in numerical
summaries, and cross references facts, dates, and other data. Schedules, organizes, and executes projects
for identifying fishery problems. Using prescribed procedures resolves common administrative concerns
related to the projects. Collect samples, including the establishment of test and control plots, as necessary.
Compiles and summarizes the data that obtained from surveys, biological evaluations, and pilot tests
conducted as part of the project. Runs computer programs to organize the data for analysis. Provides the
data to professional personnel after checking it and developing explanations for unusually high or low
figures or figures that seem inconsistent. Assists with development of reports after higher graded
employees have refined and justified the data and analyzed the results. Independently coordinates work
efforts with other technicians and scientists who are involved in carrying out a study. Meets with others in
order to plan and coordinate work efforts, discuss technical requirements, and present study findings or to
discuss technical problems encountered during the study. US Citizens; no prior Federal experience is
required. A career with the Forest Service will challenge you to manage and care for more than 193
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million acres of our nation's most magnificent lands, conduct research through a network of forest and
range experiment stations and the Forest Products Laboratory, and provide assistance to State and private
forestry agencies. It's an awesome responsibility - but the rewards are as limitless as the views. Serves as
a technical assistant responsible for the collection, organization and analysis of fish habitat data on a
National Forest. This is a continuously open vacancy announcement for one or more locations throughout
the Forest Service. The number and location of positions to be filled will be dependent upon individual
unit needs. TEMPORARY OPEN CONTINUOUS RECRUITMENT: Most positions are expected to start
in April and be filled through September. There may be some positions that start earlier and/or end later.
Applicants are encouraged to apply early in the recruitment process. The first certificate of candidates will
be issued to the hiring unit no sooner than five working days after the opening date of the announcement.
Additional certificates will be issued upon request from the hiring unit. When there are no applicants for
specific locations, the search area may be broadened when generating certificates to include locations in
the closest city nearby. Some positions will have varying work schedules. Some positions may have
irregular and protracted hours of work. Tours of duty include full-time or less than full-time and will
involve working weekends or irregular work hours. Considerable travel may be required. Some positions
involve work that requires travel away from the official duty location to remote worksites within
commuting distance (49 miles). Positions may be filled as a temporary appointment up to 6 months or as
a not to exceed (NTE) 1 year which can be extended 1 additional year. Hourly wage as shown is Rest of
U.S. (RUS). Specific wage rate will vary by location and may be higher or lower than the amount shown
on the vacancy announcement. Http://www.opm.gov/oca/12tables/indexGS.asp. The USDA Forest
Service has legislative authority to recruit and fill Permanent (Career/Career-Conditional), Temporary,
and Term Appointments under the USDA Demonstration Project. Under this authority, any U.S. citizen
may apply. Must be a U.S. Citizen to apply. Males born after 12/31/59 must be registered with the
Selective Service.
Appl:
Apply
online
at
https://usda.usajobs.gov/Account/Login?ReturnUrl=%2fApplication%2fApplyStart%2f336101700.
Contact: ASC HRM Contact Center, Ph: 877-372-7248, option 2, Fax: 866-339-2695, Email:
fsjobs@fs.fed.us.
Filing Date: 1/21/14

CONSERVATION
NATURAL RESOURCE DATA SPECIALIST/GEOSPATIAL ANALYST: A
Temporary, Full-time Position. Pay: Pay: $22.74/hr, Health benefits & Personal Leave. Dates: January
2014 - January 2015, potential for extension pending funding and performance review.
Location: The Great Basin Institute/BLM Nevada State Office, Reno, Nevada.
Qual: Bachelor’s or Master’s degree in natural resource management or related field; those with
advanced degrees or equivalent experience are encouraged to apply; Experience collecting, managing,
and analyzing field data, including spatial data; Experience creating maps and manipulating data using
ArcGIS; Knowledge of GPS units, ArcMap, and ArcPad sotware; Experience with database development
and management, including the development and use of geo-databases; Experience writing project reports
and presenting technical data in an organized and understandable manner; Motivated, self-starter, detail
oriented, and possessing strong organizational and communication skills; and Willingness to work to
accomplish the mission and goals of the GBLCC and GBI.
Duties: The Great Basin Institute, in cooperation with the Bureau of Land Management Nevada State
Office, seeks a Natural Resource Data Specialist/Geospatial Analyst to assist in the organization,
management and presentation of natural resource and spatial data in support of the Great Basin Landscape
Conservation Cooperative (GBLCC). Established by the Department of the Interior, the GBLCC is one of
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22 LCCs nationwide with the mission of enhancing an understanding of the effects of changing climate
and other natural and human impacts, and promoting coordination of science-based actions to enable
human and natural communities to respond and adapt to changing conditions. The goals of the GBLCC
are to: o Provide leadership and a framework linking science and management to address shared
ecological, climate, and social and economic issues across the Great Basin; o Focus science and
management actions to sustain natural resources in the context of changing environmental conditions; o
Enhance collaboration to integrate science and management among Great Basin LCC partners particularly
as related to climate change and other landscape-scale change agents; and o Promote communication and
education. This position will serve an integrated team of federal agency personnel to support ongoing data
reduction, analysis, and presentation of public land management assessments, inventories, and monitoring
activities. Activities will require proficiency in multi-disciplinary conservation with an emphasis on
adaptive management on a landscape scale. The individual will participate in the planning, tracking, and
reporting of regional science initiatives, uniting agencies and partnerships to provide a cohesive
representation of natural resource priorities facing the Great Basin Ecosystem.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI Human Resources Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

SOIL AND WATER CONSERVATION
POST DOCTORAL FELLOW: A Temporary, Full-time Position. Pay: $40,000
Location: Oklahoma State University; Department of Natural Resource Ecology and Management,
Stillwater, OK
Qual: Applicants must have a Ph.D. in ecology or a related field, a valid U.S. driver’s license,
demonstrated experience leading field research crews and conducting statistical analyses, including
spatial analyses (experience with GIS required), as well as a demonstrated track record of publishing
research results in peer-reviewed journals. Preferred qualifications include experience conducting
vegetation and invertebrate surveys (applicants with experience sampling earthworms will be especially
competitive). Applicants should also be able to work in a remote field site under wet, windy, and/or foggy
conditions, spend long hours in the field, and traverse rugged terrain using GPS and compass/map. The
postdoc will also have to deal with the unique, challenging, and dynamic logistical considerations
associated with working on an active military training installation.
Duties: Project Description: Funding is available for one-year (with the potential for a second year) for
a postdoctoral research position to lead a field project investigating the spatial extent and ecological
effects of non-native earthworms on the historically earthworm-free San Clemente Island, California
(SCI). Invasive earthworms, including species from Europe and Asia, have been documented to have
dramatic impacts on native species, communities, and ecosystems; however, earthworm invasions in
regions other than the eastern U.S. and outside of forested areas are poorly understood. The newly
documented invasion of non-native earthworms on SCI is a cause for conservation concern in the context
of the island’s many endangered and endemic plant and animal species and sub-species. The successful
applicant will work in collaboration with researchers from Oklahoma State University (Dr. Scott Loss),
The Urban Wildlands Group and University of Southern California (Dr. Travis Longcore) and a Navy
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wildlife biologist to develop a survey design and earthworm assessment protocol. The postdoc will then
implement the assessment plan in coordination with the Navy (and with assistance from a research
technician) including fieldwork to sample earthworms, measure vegetation, and to begin to conduct
earthworm species identification. Fieldwork will occur during the island’s wet season of roughly
December to May. After the field season, the postdoc will conduct quantitative analyses to determine the
abundance, spatial extent, habitat affinities, and potential for ecological effects of invasion. Based on
results of the above analyses, the Navy will decide whether to implement control and/or eradication
measures or to initiate a second field season to conduct more focused research into earthworm ecological
impacts, including potential impacts on vertebrates. Salary and Conditions Salary for this position is
$40,000 and housing and transportation will be provided for the fieldwork component of the project. We
are flexible about where the postdoc will complete the analysis and writing portion of the work after
fieldwork is completed; however, visits to Oklahoma State University may be necessary to conduct
earthworm identification in the laboratory. This position will be filled as soon as possible. We seek to
begin developing the assessment plan in December 2013, and fieldwork may begin as early as January
2014.
Appl: Send Cover Letter (outlining your experience and interest specifically related to the requirements
of this research position), a CV and 3 references to Melissa Dunn, Email: melissa.dunn@okstate.edu.
Contact: Oklahoma State University; Department of Natural Resource Ecology and Management, Dr.
Scott Loss (Global Change Ecology and Management) <scott.loss@okstate.edu>
Filing Date: 11/29/13.

ADMINISTRATION
MCC TRAINING COORDINATOR: A Permanent, Full-time Position. Pay: $540 per week (less
taxes) + Health Insurance, State Park Pass, Pro-deals. Dates: January 6 – May 2, 2014, Monday-Friday,
some weekends and overnights required.
Location: MCC, Hallowell, Maine.
Qual: High School diploma or equivalent, Must be at least 20 years old, Must be a US Citizen, Must
agree to criminal and sex offender background checks. Must be approved to drive state vehicles by the
Risk Management Division.
Duties: Program and Position Overview: MCC is dedicated to accomplishing outdoor recreation and
conservation projects for the public, promoting and managing volunteer opportunities, providing
conservation education, building self-esteem and leadership, and raising the aspirations of members and
volunteers. The Training Coordinator will be responsible for planning, managing and teaching a wide
range of training events to students who are preparing to lead MCC teams on trail projects during the
summer and fall seasons. This work includes classroom instruction as well as outdoor workshops and
trail projects. The trail training session runs from mid-February – April. The MCC office is located in
Hallowell, Maine. Training typically takes place in the Hallowell area. Have the ability to live and
perform strenuous work under challenging conditions. Have the desire to learn, serve others, and make a
difference. Ability to perform tasks as part of a cooperative team. Non-judgmental attitude, sensitivity to
others, approachable. Responsible and reliable. Must be able to work independently and be prepared to
deal with difficult situations. Four seasons of trail work experience. Previous experience with
construction work. Ability to teach trail skills. Desired Functions: Good communication skills. Strong
organizational skills. Excellent work ethic. Possesses motivation and initiative. Key Responsibilities:
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Assist in the screening, interviewing and selection of trail training participants. Develop lesson plans for
training topics and draft and execute contracts for training delivered from outside sources. Develop plans
for training via real projects at various locations. Schedule 11 weeks of training activities. Provide support
and training for 6 trail training members. Manage housing facility, including rent for trainees on their
days off. Create and regularly administer skills based testing and evaluations. Assist with maintaining
MCC leased vehicles, chainsaws, hand tools, safety gear and camping equipment. Complete all
paperwork in a thorough and timely manner, including submission of timesheets and other forms required
by the MCC. Maintain a MCC cell phone or personal cell phone for communications with the office.
Represent the MCC and the host site organization in a professional and supportive manner. Adhere to the
MCC drug free workplace policy. Other duties as assigned. Typical Training Topics: Timber Joinery Small Engines - Camping Skills - Driving Dynamics – Advanced First Aid - Chainsaw Safety Environmental Education - Trail Design and Layout - Accessible Trail Design - Bridge Building - Stone
Cutting - Stone step and stone wall construction - Carpentry - Griphoist and Rigging - Conflict
Resolution, Diversity, and Communication - Leadership - Volunteer Management.
Appl: Submit Cover Letter with dates of availability, Resume and 2 references.
Contact: Brenda L. Webber, Maine Conservation Corps, 124 State House Station, Augusta, ME 04333.
Fax: 207-287-3342. Email: corps.conservation@maine.gov. Ph: 207-624-6085.
Filing Date: 11/21/13.

PRESIDENT: A Permanent, Full-time Position. Pay: DOE
Location: River Network
Qual: Experience in a senior leadership position. Preference given for experience in water and river
conservation or other environmental organization; A proven track record in fundraising and development,
cultivating major donors, ensuring foundation, government and business philanthropic support;
Experience with budget preparation and oversight that assures the financial integrity of the organization;
Substantial experience successfully managing professional staff; Experience leading and collaborating
with an effective Board of Directors; Proven history of collaborative leadership and ability to build
effective partnerships; Ability to communicate clearly through written and oral, formal and informal,
electronic and traditional means; Solid financial management skills; Strong human resources management
skills; Ability to hire the best people available from inside or outside and assemble talented staffs. Uses
his/her time effectively and efficiently; values time; concentrates efforts on the most important priorities;
Leadership Competencies; Manages Vision and Purpose - Communicates a compelling and inspired
vision or sense of core purpose; talks beyond today; talks about possibilities; is optimistic; creates
mileposts and symbols to rally support behind the vision; makes the vision sharable by everyone.
Motivates Others - Creates a climate in which people want to do their best; can motivate many kinds of
direct reports and team or project members; empowers others; invites input from each person and shares
ownership and visibility; makes each individual feel his/her work is important; is someone people like
working for and with. Strategic Agility - Sees ahead clearly; can anticipate future consequences and
trends accurately; has broad knowledge and perspective; is future oriented; can articulately paint credible
pictures and visions of possibilities and likelihoods; can create competitive and breakthrough strategies
and plans. Interpersonal Agility - Relates well to all kinds of people - up, down, and sideways, inside and
outside the organization; builds appropriate rapport; builds constructive and effective relationships; uses
diplomacy and tact; can defuse even high-tension situations comfortably. Political Savvy - Can maneuver
through complex political situations effectively and quietly; is sensitive to how people and organizations
function. Action Oriented - Enjoys working hard; seizes more opportunities than others. Approachable Is easy to approach and talk to; spends the extra effort to put others at ease; can be warm, pleasant, and
gracious; is sensitive to and patient with the interpersonal anxieties of others; is a good listener. Relishes
Leading - Takes unpopular stands if necessary; encourages direct and tough debate but isn't afraid to
make a decision; is looked to for direction in a crisis; faces adversity head on; energized by tough
challenges. Delegation - Clearly and comfortably delegates both routine and important tasks and
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decisions; broadly shares both responsibility and accountability; tends to trust people to perform.
Duties: Reporting to a committed Board of Directors, the President is responsible for strategic direction
and overall leadership of the organization. S/he will serve as the public face of the organization and work
with local partners to collaboratively advance the mission. The President will lead all fundraising
activities, with a special emphasis on major and planned gifts. S/he will also oversee fund development
from foundations, corporations and government grants. The President will be responsible for coordinating
with the existing leadership to shape the future evolution of the organization and its programs. S/he will
work closely with the Board of Directors to ensure River Network’s financial integrity and will directly
supervise the organization’s senior staff. The successful candidate will have a broad understanding of the
environmental challenges we face, and an appreciation for the diverse perspectives of our partners. S/he
will bring a deep commitment to and passion for the restoration of our environment. The position requires
extensive national travel.
Appl: Send Cover Letter and Resume.
Contact: Jim Morris, Senior Consultant, Solid Ground Consulting, 516 SE Morrison, Suite 400,
Portland, Oregon 97214. Ph: 503-249-0000. Email: jim@solidgroundconsulting.com.
Filing Date: Open.

SENIOR PLANNER-ENVIRONMENT: A Permanent, Full-time Position. Pay: $45,000 to
$66,000/yr w/benefits.
Location: Pioneer Valley Planning Commission, Massachusetts.
Qual: 3+ years of relevant experience, excellent communication skills; and knowledge of applicable
federal & state programs and regulations. Candidates with 5+ years professional environmental
experience and a master’s degree are preferred.
Duties: Proactive regional planning agency seeks highly qualified Senior Planner to focus on
environmental, water quality, open space, Brownfields redevelopment, stormwater and related issues.
Appl: Send Cover Letter, Resume, Salary Expectations and 3 references.
Contact: Timothy W. Brennan, Executive Director, Pioneer Valley Planning Commission, 60 Congress
Street, Springfield, MA 01040.
Filing Date: Open.

ENVIRONMENTAL EDUCATION
TAYLOR COUNTY COMMUNITY, NATURAL RESOURCE & ECONOMIC
DEVELOPMENT (CNRED) EDUCATOR: A Permanent, Full-time Position. Pay: $42,000
- $55,000. Dates: Start: ASAP.
Location: University of Wisconsin-Extension, Medford, Wisconsin.
Qual: - Master’s or other graduate degree, with at least one degree in a field that relates to the
responsibilities of this position such as community development, economic development, urban and
regional planning, leadership and organizational development, business or natural resources related fields.
- Current content knowledge in fields related to the purpose of this position such as economic
development, business development, workforce development, tourism, natural resources, recycling,
organization development, leadership development and local government education. - Demonstrated skill
in planning, implementing or teaching educational programs. - Experience (paid or volunteer) in working
at a community level and partnering with others to address educational needs. - Knowledge and skills to
effectively interact with people from different cultural backgrounds, including those associated with race,
ethnicity, national origin, religion, socioeconomic status, age, gender, disability, sexual orientation, and
other aspects of human diversity.
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Duties: As a faculty member of the University of Wisconsin-Extension, Cooperative Extension,
employed with Taylor County, the Community, Natural Resource and Economic Development Educator
is an educational leader in teaching, accessing and applying research findings from the fields of leadership
and organizational development, community development, local government education, business and
economic development and natural resources in order to meet identified educational needs and interests of
citizens, civic groups, businesses and local governments. The Community, Natural Resource and
Economic Development Educator takes a scholarly approach in strengthening communities and local
government through educational programming that builds understanding and leads to improved decisionmaking and leadership skills.
Appl: Send Cover Letter, Resume and 3 references.
Contact: University of Wisconsin-Extension, CE Human Resources, 432 N Lake Street Rm 249,
Madison, WI 53706 Ph: 608-263-1945. Email: ces.jobs@uwex.edu.
Filing Date: 12/17/13.

ASSISTANT/ASSOCIATE PROFESSOR, COTTON & SMALL GRAINS: A Permanent,
Full-time Position. Job position number: X1228. Pay: Salary is commensurate with training and
experience. Benefits include group hospitalization and life insurance, State Employees Retirement;
Workers' Compensation; study, sick and annual leave; numerous University of Tennessee and state
benefit programs, including liberal time off for holidays and longevity pay after three years of service +
reimbursement for official travel.
Location: Department of Plant Sciences, University of Tennessee; West Tennessee Research and
Education Center, Jackson, Tennessee
Qual: • Ph.D. in Crop Science or closely related discipline. • Excellent communication skills in written
and oral English are required, and all applicants must be authorized to work in the U.S. on a long-term
basis. • A strong background in plant sciences is preferred. • Applicants must demonstrate potential for
success in the following areas: 1. Peer-reviewed publications 2. Extramural funding 3. Competitive grant
writing 4. Presentation of research results to stake holders groups and at professional meetings 5. Ability
to conduct field/greenhouse/laboratory research at the whole plant level 6. Work in a multidisciplinary,
collaborative team environment. UT Extension provides a gateway to the University of Tennessee as the
outreach unit of the Institute of Agriculture. With an office in every Tennessee county, UT Extension
delivers educational programs and research-based information to citizens throughout the state. In
cooperation with Tennessee State University, UT Extension works with farmers, families, youth and
communities, to improve lives by addressing problems and issues at the local, state and national levels.
Duties: This position is a 12 month, tenure track 75% extension/25% research appointment in the
Department of Plant Sciences at UT Knoxville. This position will be located at the West Tennessee
Research and Education Center in Jackson. The scientist will be expected to: • Work independently and as
a member of an interdisciplinary team to provide leadership for planning and implementing a nationally
recognized education program in cotton and small grain production. • Develop a strong extension and
applied research program to include the evaluation of new cultivars and agricultural technologies. • Train
graduate students and publish research results in peer-reviewed scientific journals, and present research at
professional meeting. • Cooperate and network with county, regional and statewide extension and
research center personnel. • Work closely with producers and agricultural industry groups to promote
practices for improved crop profitability and program support. • Develop timely publications, training
materials and programs for county extension staff, producers, agribusiness firms and other agencies. •
Acquire extramural funding to support research and develop and enhance educational programming. •
Provide leadership for a program of activities that meets the needs of all eligible clientele regardless of
race, color, national origin, sex, age, disability,religion or veteran status.
Appl: Please complete the online application. Either attach the following electronic documents to the
application or mail hard copies to the contact below. • Curriculum vita or resume and letter of interest •
List of relevant publications and/or presentations • List of references (five minimum) • Official
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transcript(s)
showing
degree(s)
conferred.
Website:
https://ut.taleo.net/careersection/ut_knoxville/jobsearch.ftl?lang=en.
Contact: West Tennessee Research and Education Center, Dr. Angela McClure, 605 Airways
Boulevard, Jackson, TN 38301. Ph: 731-425-4706, Fax: 731-425-4720. E-mail: athomp15@utk.edu, Web
Site: http://utextension.tennessee.edu.
Filing Date: 1/30/14.

UNIVERSITY TEACHING / RESEARCH
RESEARCH SOIL SCIENTIST/PHYSICAL SCIENTIST/ECOLOGIST/AGRONOMIST
(POSTDOCTORAL RESEARCH ASSOCIATE): A Permanent, Full-time Position. Job
Announcement Number: RA-13-078-L. Pay: $57,408.00 to $89,450.00 / Per Year.
Location: Department Of Agriculture, Las Cruces, New Mexico.
Qual: This position requires a Ph.D. A Ph.D in soil science is preferred. A Ph.D in ecology, agricultural
engineering, agronomy, environmental science, geography, statistics or a related field of study that has
equipped the applicant with the necessary knowledge, skills and abilities to perform the duties and
responsibilities of the position will also be considered. Proficiency in statistical analyses and GIS, highly
desirable. Position requires international travel to Kenya and other locations to work with ICRAF and
other collaborators. Applicants must meet basic Office of Personnel Management (OPM) Qualification
Standard's requirements of the scientific discipline necessary to perform the duties and responsibilities of
the position. This position has a positive education requirement. You must submit a copy of your
academic transcripts OR a list of college courses with credit hours, dates completed, and grades received
to verify education when applying for this position. If this information is not provided, your education
may not be appropriately evaluated and you may lose consideration for this position. If you are selected
for this position, you will have to provide an official copy of your transcripts prior to entering on duty.
Application materials will not be returned. Education completed in foreign colleges or universities may be
used to meet the above requirements if you can show that the foreign education is comparable to that
received in an accredited educational institution in the United States. It is your responsibility to provide
such evidence when applying. Please visit the Office of Personnel Management's website for additional
information on this topic.
Duties: The incumbent serves a research scientist for the Range Management Unit, Jornada
Experimental Range of the Agricultural Research Service, Southern Plains Area located in Las Cruces,
New Mexico. The incumbent will perform research that contributes to the development of a global Land
Potential Knowledge System (LandPKS), which is designed to support increased food security, and soil,
water and biodiversity conservation. Specific responsiblities include development/refinement of
predictive models relating soil texture and cell phone-based color measurements to laboratory
measurements of soil properties, and providing soil science leadership as part of teamworking to develop
an expert decision support system for sustainable land management based on an understanding of
resilience. US Citizens and Foreign Nationals who meet eligibility requirements. Find Solutions to
Agricultural Problems that Affect Americans Every Day, From Field to Table. The Agricultural Research
Service (ARS) is the United States Department of Agriculture's chief scientific research agency and one
of the world's premiere scientific organizations. ARS Postdoctoral Research Associates are hired to
supplement a lead scientist's research on agricultural problems of high national priority affecting
American agriculture. This is a temporary appointment not to exceed 2 years. This position may be
extended up to a total of 4 years at the discretion of management without further competition.
Applications for this position will be accepted from both US Citizens and Foreign Nationals who meet
both Appropriations Law and Immigration Law requirements found under "Foreign Nationals Eligible
for Federal Employment" at http://www.afm.ars.usda.gov/hrd/EmployForeignNationals/index.htm.
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**ANNOUNCEMENT IS OPEN UNTIL FILLED OR FEBRUARY 9, 2014**
Appl:
Send
Resume
and
Application
Packet.
Please
go
online
at
https://usda.usajobs.gov/GetJob/ViewDetails/348635400 to view Application Packet requirements.
Contact: USDA-ARS Jornada Experimental Range, Jeff Herrick, MSC 3JER Box 30003, New Mexico
State University, Las Cruces, NM 88003. E-mail: jherrick@nmsu.edu. Fax: (575)646-5889.
Filing Date: 2/9/14.

PARKS / OUTDOOR RECREATION
TRAILS COORDINATOR: A Permanent, Full-time Position. Pay: Starting Salary: $41,598$43,975/year Maximum salary of grade $53,483. Dates: Start: January 2, 2014.
Location: Portage County, Stevens Point, Wisconsin.
Qual: Bachelor’s degree in recreation, natural resource management, or closely related field. Five years
of supervisory experience preferred. One or more year experience in maintaining website content and
social media preferred. Familiarity with website content and social media preferred. Familiarity with
website development software such as Dreamweaver or Sharepoint preferred. Prior park or similar work
experience preferred. Restaurant manager certification. Must obtain certification within six months of hire
date. Pesticide applicators license. Must receive pesticide applicators license within six months of hire.
Valid driver’s license required. Must obtain a Commercial Driver’s License within six months of hire
date.
Duties: Under the general direction of the Parks Director or Assistant Parks director, this position is
responsible for coordinating the county snowmobile program, developing, maintaining and supervising
the department’s recreation trails, coordinating and directing Standing Rocks Park activities and performs
maintenance, renovation and development of park facilities and grounds. Maintains Parks Department
website content. A. Winter Recreation and Recreation Trails. A1. Administers the county snowmobile
trail program and coordinates trail maintenance and funding with private snowmobile clubs. A2.
Responsible for annual snowmobile trails inspections. A3. Coordinates and directs activities at Standing
Rocks Park including design, construction and maintenance of ski hill equipment, slopes, snowmaking
systems, ski shop, restaurant and summer park activities including disc golf and mountain bike trails. A4.
Develops, maintains and supervises grooming of cross country ski and downhill ski trails. A5. Supervises
the operation of the winter sports area at Standing Rocks Park on assigned weekends. A6. Responsible for
performing recreation trail maintenance, development and inspections on the Green Circle State Trail and
Tomorrow River State Trail plus other county park trails. A7. Serves as the liaison between the
department and local Ice Age Trail chapter. A8. Serves as certified restaurant manager for Standing
Rocks Park winter concession stand. B. Park Operations B1. Collects user fees, performs park and lodge
cleanup work, and other custodial and Park management duties. B2. Performs the responsibilities of
subordinate employees in their absence. B3. Enforces park ordinances and investigates vandalism and
other incidents. B4. Coordinate signage for all county parks and recreation trails. B5. Participates in
hiring, training and evaluating seasonal employees at Standing Rocks Park. C. Miscellaneous C1.
Performs special projects and studies as assigned by the Director. C2. Provide office coverage as needed.
C3. Perform the responsibilities of the Director or Assistant Director in their absence. C4. Attend
department or other meetings as required. C5. Coordinates, supervises and provides assistance with
invasive plants species eradication. C6. Provides support services as requested in emergency situation.
C7. Performs additional duties as needed or assigned. Non-Essential Function: In case of a disaster may
be required to assist in disaster relief efforts.
Appl: Apply at: www.co.portage.wi.us.
Contact: Portage County Human Resources, 1462 Strongs Ave., Stevens Point, WI 54481. Ph: 715346-1327
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Filing Date: 12/11/13.

INTERNSHIPS
BIOLOGY INTERNSHIP: Several Temporary, Full-time Positions. Pay: $195 per week & dormitory
housing may be available. Dates: February 13 – May 9, 2014.
Location: Patuxent Research Refuge, Laurel, Maryland.
Qual: Applicants should possess or be pursuing a degree in natural resources, biology or an educationrelated field. Valid Driver’s license necessary.
Duties: Developing and Conducting Creative Nature Programs; Leading Wildlife Conservation Tram
Tours; Conducting Puppet Shows; Working With Scout and School Groups; Operating the Visitor Center.
Appl: Send a cover letter, resume, and list of 3 references with phone numbers.
Contact: Patuxent Research Refuge, Amy Shoop, 10901 Scarlet Tanager Loop, Laurel, MD 207084027. Ph: 301-497-5776, Fax: 301-497-5765. Email: Amy_Shoop@fws.gov. Chris Wicker, Email:
Christopher_Wicker@fws.gov.
Filing Date: 12/27/13.

SEASONAL
CREW LEADER: A Temporary, Full-time Position. Pay: $8,500 living stipend; $2,775 AmeriCorps
Education Award. Dates: February 17, 2014 through August 14, 2014.
Location: The Great Basin Institute, Nevada.
Qual: Required Qualifications: US Citizenship or Permanent Legal Residency. At least 18 years of age.
Must pass a 3-part background check (Federal, State, and National Sex Offender Public Registry name
check); ANY past criminal convictions must be disclosed. Clean driving record (must qualify to drive
GBI Vehicles). Current driver’s license. High School diploma or GED certificate. Eligible to receive an
AmeriCorps education award. Physical ability to work long days, in adverse conditions, on labor
intensive projects. Effective communication skills. Ability to adapt to changing project and schedule
expectations. Desired Qualifications: Previous leadership experience with youth or young adults.
Experience working with a Conservation or Youth Corps. Camping/backpacking experience. Experience
constructing recreational trails; chainsaw operating experience. Familiarity with basic conservation skills
including tool maintenance. Receptive to feedback; able to communicate challenges. Ability to create and
facilitate a positive experience for crew members.
Duties: Start in Las Vegas, NV; possible reloacation to Reno, NV or other service locations in May.
Nevada Conservation Corps’ Crew Leader Program is designed to equip participants with the knowledge
and skills needed to lead a 5-person crew in the field, while also providing communication and leadership
skills for life. As an NCC Crew Leader your experience begins with a three-month leadership
development training program. You will spend extended periods of time camping in the field with fellow
crew leaders, working on service projects that are meant to prepare you for the challenges of leading a
crew. Your days will be spent working long hours, honing project management and technical skills;
evenings will be spent around the fire learning and practicing the fundamental skills of effective

13

leadership. You will be trained in trail building and maintenance, dry masonry, chainsaw use, Wilderness
First Aid, off-road driving, leadership, conflict management, and more. You will also have the
opportunity to shadow current NCC field staff, practice leadership techniques and receive the feedback
and support needed to improve your skills. Upon successful completion of the 13-week leadership
development training you will be assigned a summer project (based out of Reno, NV, Las Vegas, NV or
Great Basin National Park) and will take on the responsibility of leading a crew. You will lead four
AmeriCorps Crew Members while building trail or running chainsaws in some of Nevada’s most
beautiful locales. You will coordinate with agency partners and collaborate with peers to see that project
goals are accomplished safely and efficiently. Based on your specific project you will be camped in the
field with your crew on either 4-day or 8-day “tours” often in primitive and remote locations and will
responsible for managing and facilitating a healthy and cohesive community within your crew. Different
than any other professional experience you could imagine, being a crew leader with the NCC is a fulltime commitment where you will always be a resource to the members serving with you both while on
service project sites or back at camp after a long day. Both preparing for and leading a crew requires
unwavering dedication, and a willingness to put the needs of others first. Successful applicants will
demonstrate dependability, excellent judgment, and high standards. We are looking for individuals who
will lead by example and be a role model for the members who join our program. Though this position is
challenging, the rewards are abundant and the bonds forged with your crew, peers and with the outdoors
will last a lifetime. Individual will have a changing schedule typically working 10 hour days (7:00 AM to
5:30 PM); Member could be on a 4/3 (4 days on; 3 days off) or an 8/6 (8 days on ; 6 days off); During
initial training period members could serve up to 50 hours in a week. Primary Duties and Functions:
Exemplify strong work ethic, professionalism, and sound judgment. Lead young adults on a variety of
challenging conservation projects. Understand and abide by all NCC policies and procedures; ensure all
safety protocols followed. Maintain a positive and professional attitude at all times; be able to boost crew
morale. Effectively communicate with NCC staff, partnering agencies, peers, and crew members.
Coordinate project logistics with agency partners, Crew Coordinator, and peers. Work alongside members
to complete project goals. Provide clear and consistent feedback to crew members. Teach, instruct and
support members in trail building, chainsaw use, and other project/NCC specific tasks. Engage members
in an active crew life. Facilitate weekly crew meetings and debriefs. Transport crew and equipment safely
in NCC trucks. Manage and maintain crew gear, tools and other various NCC/agency equipment.
Complete weekly reporting of accomplishments. Uphold NCC and AmeriCorps standards of work
production and quality. Support and manage crew meal planning. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resource Coordinator, Email:
gparker@thegreatbasininstitute.org.
Filing Date: 12/13/13.
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