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WILDERNESS & RECREATION TECHNICIAN – Cave Management: A
Temporary, Full-time Position. Pay: $18.50/hour o Medical Insurance (health and dental). Dates: Annual
appointment beginning in mid-October 2014 (or upon availability) o Full-time, 40 hours per week
(minimal overtime and occasional weekend work may be required).
Location: Great Basin Institute / BLM Ely District Office, Nevada.
Qual: Bachelor’s degree in wilderness/recreation planning, biology/ecology, geology/geography,
environmental policy/studies, or related field; o Minimum of 1 year experience related to natural resource
and/or land management planning, environmental documentation, or other related experience; o Prior
experience interpreting and or preparing documents for NEPA, CEQA, or related environmental policy
highly desirable; o Strong written and oral communication skills, with the ability to effectively
communicate in an Interdisciplinary Team setting, and educate a diverse public on BLM land
management (multiple-use) principles and cave management concepts; o Interest in and familiarity with
the ecology, conservation and management of cave resources o Experience conducting research and
literature reviews, reviewing and drafting technical reports, and document editing; o Capable of meeting
deadlines and producing professional deliverables including draft documents for team reviews; o
Knowledge of ArcGIS 10.1, desirable; o Possess a clean, valid, state-issued driver’s license with the
ability to operate 4wd vehicles and ATVs off-road. O Successful applicant(s) must complete a
Department of Interior (DOI) Background Investigation (BI) or submit paperwork to BLM human
resources indicating an active and fully adjudicated BI has already been completed prior to beginning
position.
Duties: The Great Basin Institute, in cooperation with the Bureau of Land Management Ely District
Office, is recruiting to hire a Wilderness & Recreation Technician, with a particular focus on cave
management. Working under the direction of BLM Wilderness and Recreation staff, the Technician will
work collaboratively to aid in the revision of the District’s Cave Management Plan, which was originally
written in 1986. This district-wide plan is in need of revision to provide current and thorough guidance for
cave management across the district. More specifically, revisions will address White Nose Syndrome,
current recreational pressures, and safety standards, among other updates. Subsequent to revision of the
District-wide plan, development of site-specific cave plans will be undertaken. While some cave site
visits may be required to understand current conditions, observe recreation pressure(s), or to verify
anecdotal notes about disturbances or safety concerns, this will mainly be an office-based position
focused on writing and editing documents in accordance with the National Environmental Policy Act
(NEPA); including drafting cave management planning documents. There is an urgency to revise the
1986 Plan in anticipation of the 75th National Speleological Society’s Cave Convention, which is to be
held in Ely, NV in 2016.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, at
agladding@thegreatbasininstitute.org. Please include how you heard about this position. Incomplete
applications will not be accepted.
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Filing Date: 9/2/14.

SUPPORT SCIENTIST (HWRF 2): A Permanent, Full-time Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: Education and Experience: • Ph.D. in atmospheric sciences or meteorology, oceanic, mathematics
or a related physical science; with at least 5 years of experience in the area of hurricane/tropical cyclone
modeling Knowledge, Skills and Abilities: • Advanced knowledge of tropical meteorology, in particular
tropical cyclones. • Knowledge of the physical and mathematical basis of geophysical modeling
(atmospheric and/or oceanic) and experience running a Numerical Weather Prediction model. •
Experience in high-resolution model development in various infrastructures like WRF and ESMF •
Experience in model testing and evaluation and/or knowledge of verification principles. • Demonstrated
skill in performing tasks requiring organization and attention to detail. • Extensive practical application of
computing languages such as Fortran and scripting languages (UNIX, PERL, etc), geophysical data
formats (NEMS IO, NetCDF, GRIB etc.), and graphical display programs such as GRADS, GEMPAK,
MATLAB, IDL etc. Desired Skills: • Demonstrated experience with the HWRF and NMM-B models and
ESMF infrastructure. • Familiarity with the POM and/or HYCOM ocean models, or their equivalents. •
Experience with high-performance computing. • Demonstrated skill in communicating effectively with
scientists of diverse backgrounds on technical details of the work plan and to present results accurately
and clearly in both oral and written form • Ability to work independently and in the team environment •
Initiative to work on complex problems and solve problems creatively. • Familiarity with operational
Numerical Weather Prediction and forecasting environment. • Familiarity with vortex scale observations
from aircraft/satellite measurements and methods to compare model output to these observations.
Duties: I.M. Systems Group, Inc. (IMSG- http://www.imsg.com), a Federal Government Contractor is
seeking candidates for a Support Scientist to work at NOAA's National Centers for Environmental
Prediction’s Environmental Modeling Center (EMC) located in College Park, MD. The successful
candidate will support the Environmental Modeling Center (EMC) of the National Centers for
Environmental Prediction (NCEP) in carrying out research and development work related to the
operational Hurricane Weather Research and Forecast (HWRF) system. The candidate’s work will
involve the development, execution, testing and evaluation of several different components of the HWRF
modeling system that include physics, dynamics, vortex initialization and data assimilation, coupling to
ocean, wave, land, storm surge and inundation models. The candidate will perform the functions of the
job in a high-quality, independent and collaborative way, assisting in managing projects, and developing
and applying innovative methods for the primary work areas below. The candidate will work with
scientists at EMC, AOML and external collaborators to set up comprehensive tests of the HWRF model
and performs evaluations of the results using objective verification metrics and model diagnostics. The
candidate will work on several tasks including transitioning HWRF capabilities into more advanced
ESMF based infrastructure and multi-scale modeling framework (e.g., NMM-B), improving hurricane
dynamics and high-resolution telescoping nesting techniques, implementing advanced hurricane physical
parameterization techniques applicable at 1-3 km resolutions and determining areas of improvement
needed to increase forecast skill. This work will include: • Implementing existing moving nest algorithms
into NMM-B/NEMS and developing improved interpolation techniques and numerical techniques to treat
the nest boundaries • Developing/implementing generalized nesting techniques for global-to-local scale
applications • Developing new or improving existing physical parameterization schemes for multi-scale
high resolution hurricane models • Design, setup and execution of pre-implementation tests for periodic
operational HWRF upgrades.
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA13018 Support Scientist – HWRF 2.
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.
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SUPPORT SCIENTIST II (Atmospheric Mesoscale Data Assimilation): A Permanent,
Full-time Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: • A MSc. Or Ph.D. in Atmospheric Science, Oceanography, or a related physical or applied
mathematical science. • Strong background in mathematics and statistics. • Experience in using
observations of the atmosphere or ocean for diagnostic and/or modeling purposes. • Experience in
variational or Kalman-filter data assimilation, or alternatively a university level course taken in data
assimilation. • Experience with code development in FORTRAN and scripting in Linux/Unix shell
environments. • Experience with running complex jobs, processing, and performing comprehensive
analyses of large amounts of observed and modeled output data. • Good written and oral communication
skills. Desired: • Working knowledge of the GSI. • Experience with displaying tools commonly used in
atmospheric studies, such as Grads and Python. • Experience in using high performance supercomputers
in a FORTRAN/UNIX environment, including the use of MPI programming.
Duties: I.M. Systems Group, Inc. (IMSG), www.imsg.com, a Federal Government Contractor, is seeking
to fill a position for a Support Scientist to work at NOAA’s Environmental Modelling Center (EMC) of
the National Centers for Environmental Prediction (NCEP) located in College Park, MD. The successful
candidate will work with the Mesoscale Modeling Branch and be tasked with testing new ideas in
variational observation quality control applied to the NCEP data assimilation system, the GSI. The
immediate goal of the research is to improve the quality control applied to surface observations from a
diverse range of platforms used in NCEP’s Real-Time Mesoscale Analysis.
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA1421 Support Scientist –Atmospheric Mesoscale Data Assimilation.
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

SUPPORT SCIENTIST (RTMA GSI): A Permanent, Full-time Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: At least a M.S in Meteorology, Atmospheric Sciences, or related field. • Experience in atmospheric
or oceanic data assimilation, or alternatively a graduate-level course in data assimilation or principles of
objective analysis. • Experience in using large atmospheric or oceanic datasets for analysis, assimilation
or diagnostic purposes. • Solid background in calculus, algebra, and statistics. • Experience with code
development in FORTRAN and scripting in Linux/Unix shell environments. • Good written and oral
communication skills. Desired: • Experience with the use of the GSI. • Experience with the use of high
performance supercomputers in a FORTRAN/UNIX environment, including the use of MPI
programming. • Experience with display tools commonly used in atmospheric modeling, such as Grads,
GEMPAK and/or Python.
Duties: I.M. Systems Group, Inc. (IMSG), www.imsg.com, a Federal Government Contractor, is
seeking to fill a position for a Support Scientist to work at NOAA’s Environmental Modelling Center
(EMC) of the National Centers for Environmental Prediction (NCEP) located in College Park, MD. The
successful candidate will support the further development of the so-called Grid-Point Statistical
Interpolation (GSI) system, focusing on its use by the Real-Time Mesoscale Analysis (RTMA) system.
The GSI is EMC’s analysis system for the atmosphere, which is used for 2DVar, 3DVar, 4DVar, and
hybrid ensemble/variational applications. The RTMA system runs the GSI in 2DVar-mode to provide
real-time analyses for sensible weather elements of the NWS’ digital forecast suite. Most are surface
parameters (e.g. 2m-temperature, 2m-dew-point, 10m-wind). The candidate will work to improve
analyses of existing RTMA parameters and, especially, to add new control variables to the GSI to analyze
new RTMA parameters as they are requested by the National Weather Service forecasters and other
RTMA users. Examples of such parameters include cloud amount (aka sky cover), ceiling, max/min
Temperature at 2m, snow amount, the Haines Index, PBL height (aka mixing depth), transport wind,
surface ozone, and 80-m winds.

3

Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA1422 Support Scientist – RTMA GSI
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

SUPPORT SCIENTIST (Atmospheric Mesoscale
Downscaling): A Permanent, Full-time Position. Pay:

Data

Assimilation-

Model

Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: At least a M.S in Meteorology or Atmospheric Sciences. • Experience in atmospheric modeling. •
Experience in using observations of the atmosphere for diagnostic and/or modeling purposes. •
Experience with code development in FORTRAN and scripting in Linux/Unix shell environments. •
Experience with running complex jobs, processing, and performing comprehensive analyses of large
amounts of observed and modeled output data. • Good written and oral communication skills. Desired •
Experience with manipulating large datasets in GRIB1/GRIB2 formats. • Experience with displaying
tools commonly used in atmospheric modeling, such as Grads and Python. • Experience in using high
performance supercomputers in a FORTRAN/UNIX environment, including the use of MPI
programming.
Duties: I.M. Systems Group, Inc. (IMSG), www.imsg.com, a Federal Government Contractor, is seeking
to fill a position for a Support Scientist to work at NOAA’s Environmental Modelling Center (EMC) of
the National Centers for Environmental Prediction (NCEP) located in College Park, MD. The successful
candidate will support the further development of EMC’s unified empirical downscaling package,
currently based largely on the application of similarity theory and mass conservation principles. The
candidate will work closely with the Real-Time Mesoscale Analysis (RTMA) team, which uses
downscaled forecasts from the North American Mesoscale Model (NAM), Rapid Refresh (RAP), HighResolution Window (HiResW), and Global Forecast Model (GFS) as a component of a variational
analysis. Feedback from field forecasters on the RTMA performance in conjunction with the analyzed
observations will provide important guidance to improve the downscaling algorithms, including
experimenting with statistical downscaling procedures available in the literature and new ideas. The
candidate will also create a 10-year retrospective dataset of model downscaled forecasts to feed the
RTMA companion system, the UnRestricted Mesoscale Analysis (URMA).
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA1423 Support Scientist – Model Downscaling.
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

SUPPORT SCIENTIST (HWRF 3): A Permanent, Full-time Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: Education and Experience: • Ph.D. in Computer Science or Mathematics, or a related field with at
least five years of experience in geospatial data interpolation. Knowledge, Skills and Abilities: •
Advanced knowledge of geospatial data interpolation, especially of gridded or mesh atmospheric, oceanic
and geographic data. • Experience in parallel algorithm development and implementation, including use
of shared memory parallelism (especially OpenMP), distributed memory parallelism (especially MPI). •
Demonstrated ability to create and maintain large libraries or programs that implement complex
algorithms in a parallelized, efficient manner in C, C++ or Fortran. • Experience in best code management
practices and use of version code management systems. Desired Skills: • Familiarity with operational
Numerical Weather Prediction and forecasting environment. • Knowledge of the mathematics and
computational theory behind geospatial data interpolation. • Knowledge of the physical and mathematical
basis of geophysical modeling (atmospheric and/or oceanic) and experience running a Numerical Weather
Prediction model. • Familiarity with the Weather Research and Forecasting (WRF) model; POM or
HyCOM ocean models; Earth Systems Modeling Framework (ESMF); and other NCEP libraries and
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programs. • Demonstrated skill in communicating effectively with scientists of diverse backgrounds on
technical details of the work plan and to present results accurately and clearly in both oral and written
form • Ability to work independently and in the team environment • Initiative to work on complex
problems and solve problems creatively.
Duties: I.M. Systems Group, Inc. (IMSG‐ http://www.imsg.com), a Federal Government Contractor, is
seeking resumes for a Support Scientist to work at NOAA's National Centers for Environmental
Prediction’s Environmental Modeling Center (EMC) located in College Park, MD. The successful
candidate will support the Environmental Modeling Center (EMC) of the National Centers for
Environmental Prediction (NCEP) in carrying out research, development and operational support of
high‐performance, highly parallelized, geospatial data interpolation and processing. This candidate's work
will involve developing new techniques for highly‐optimized, distributed interpolation and manipulation
of numerical weather prediction (NWP) data produced and consumed at extremely rapid rates. Focus will
be on advanced hurricane forecast applications using various configurations of NCEP Operational
Hurricane Weather and Research (HWRF) model. The candidate must implement the techniques in a way
that takes advantage of MPI, OpenMP and other forms of parallelism, and can interact with legacy
Fortran and C programs and libraries. Performs the functions of the job in a high‐quality, independent and
collaborative way, assisting in managing projects, and developing and applying innovative methods for
the primary work areas below. The candidate will work with EMC scientists to develop new
highly‐parallelized interpolation algorithms, and implement them within current and future NWP models
and post‐processing software, especially for the high‐resolution hurricane forecast applications. This work
may include: • Research and development of new or previously known interpolation algorithms, data
structures and communication patterns to perform interpolation in EMC models, preprocessng and
postprocessing software. • Implementation of interpolation and communication libraries, or extension of
existing libraries in various configurations of NCEP operational HWRF model. • Modification or
replacement of existing non‐distributed libraries and algorithms to handle cases where the amount of
memory required to represent NWP grids is too large to fit in one compute node. • Parallelization of
algorithms via MPI, OpenMP or other methods (GPU, APU) to handle cases where interpolation is too
complex to handle with the resources available within one node. • Optimization of communication
patterns to handle the extremely rapid data input and output rates.
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
Support Scientist: HWRF‐3..
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

SUPPORT SCIENTIST (Great Lakes Wave Modeler) A Permanent, Full-time
Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: Education and Experience: • A Ph.D. in Physical Oceanography, Coastal and/or Ocean
Engineering, or a related physical or applied mathematical science, with at least 5 years of experience in
the area of wave, surge ad water quality modeling. Knowledge, Skills and Abilities: • Experience with the
wave model WAVEWATCH III and with 3-D circulation models such as FVCOM, • Experience with
code development in FORTRAN, scripting in Linux/Unix shell environments and Matlab or Python, •
Experience with running complex jobs, and processing large amounts of observed and modelled output
data, Desired • Experience in using mainframe supercomputers and/or workstations in a
FORTRAN/UNIX environment, using statistical and display tools, • Proven ability to work well in a team
environment, • Relevant peer-reviewed publications. • Good written and oral communication skills.
Duties: I.M. Systems Group, Inc. (IMSG), www.imsg.com, a Government Contractor, is seeking to fill a
position for a Support Scientist to work at NOAA's National Centers for Environmental Prediction’s
(NCEP) Environmental Modeling Center (EMC), located in College Park, MD. The successful candidate
will support NCEP’s EMC with the wave modeling development work involved in establishing the next
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generation of the Great Lakes Operational Forecast System (GLOFS). This work will be carried out in
collaboration with NOAA’s Great Lakes Environmental Research Laboratory (GLERL), National Ocean
Service (NOS) and Detroit Weather Forecast Office (WFO-DTX). Activities will include the
implementation of the unstructured version of WAVEWATCH III (WW3) over the Great Lakes, coupling
WW3 to the 3-D circulation model FVCOM and performing extensive hindcast validation. The candidate
will perform the functions of the job in a high-quality, independent and collaborative way, assisting in
managing projects, and developing and applying innovative methods for the primary work areas below.
The candidate will work with scientists at EMC, GLERL, NOS and WFO-DTX to develop the wave
modeling component of the next generation GLOFS coupled wave-surge-water quality forecast guidance
system for the Great Lakes. The candidate will work on several tasks including the development of
suitable unstructured meshes for the Great Lakes basins, the implementation and validation of the wave
model WW3 for these meshes, coupling WW3 to FVCOM using the NOAA Environmental Modeling
System (NEMS) framework, and transitioning the resulting system to NCEP operations. The specific
activities will include: • The development and optimization of unstructured meshes for each of the Great
Lakes, with the focus on storm surge-prone coastal regions (e.g. Saginaw Bay, Green Bay and Grand
Traverse Bay). • Implementation of the unstructured version of WW3 on each of the developed Great
Lakes meshes, with extensive hindcast validation using WRF atmospheric input, FVCOM water level
input, and various settings for numerics and model physics. • Develop a two-way coupling between WW3
and FVCOM using the NEMS infrastructure and WRF model atmospheric input.• Further validation of
the performance of the coupled system, focusing on impacts on water quality and coastal flooding. •
Implementation of the developed modeling system to NCEP’s production machine WCOSS.
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA1424 Support Scientist – Great Lakes Wave Modeler.
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

SUPPORT SCIENTIST (HWRF 1): A Permanent, Full-time Position. Pay: DOE.
Location: NOAA Environmental Modeling Center (EMC), College Park, Maryland.
Qual: Education and Experience: • Ph.D. in atmospheric sciences or meteorology, oceanic, mathematics
or a related physical science; with at least 5 years of experience in the area of hurricane/tropical cyclone
modeling Knowledge, Skills and Abilities: • Advanced knowledge of tropical meteorology, in particular
tropical cyclones. • Knowledge of the physical and mathematical basis of geophysical modeling
(atmospheric and/or oceanic) and experience running a Numerical Weather Prediction model. •
Experience in high-resolution model development in various infrastructures like WRF and ESMF •
Experience in advanced scripting languages (e.g., UNIX, PERL, ksh, PyThon, Ruby etc.) • Experience in
model testing and evaluation and/or knowledge of verification principles. • Demonstrated skill in
performing tasks requiring organization and attention to detail. • Extensive practical application of
computing languages such as Fortran and C, geophysical data formats (NetCDF, GRIB etc.), and
graphical display programs such as GRADS, GEMPAK, MATLAB, IDL etc. Desired Skills: •
Demonstrated experience with the WRF model and ESMF infrastructure. • Familiarity with the POM
and/or HYCOM ocean models, or their equivalents. • Experience with high-performance computing. •
Demonstrated skill in communicating effectively with scientists of diverse backgrounds on technical
details of the work plan and to present results accurately and clearly in both oral and written form •
Ability to work independently and in the team environment • Initiative to work on complex problems and
solve problems creatively. • Familiarity with operational Numerical Weather Prediction and forecasting
environment. • Familiarity with vortex scale observations from aircraft/satellite measurements and
methods to compare model output to these observations.
Duties: I.M. Systems Group, Inc. (IMSG- http://www.imsg.com), a Federal Government Contractor is
seeking candidates for a Support Scientist to work at NOAA's National Centers for Environmental
Prediction’s Environmental Modeling Center (EMC) located in College Park, MD. The successful
candidate will support the Environmental Modeling Center (EMC) of the National Centers for
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Environmental Prediction (NCEP) in carrying out research and development work related to the
operational Hurricane Weather Research and Forecast (HWRF) system. The candidate’s work will
involve the development, execution, testing and evaluation of several different components of the HWRF
modeling system that include physics, dynamics, vortex initialization and data assimilation, coupling to
ocean, wave, land, storm surge and inundation models. The candidate will perform the functions of the
job in a high-quality, independent and collaborative way, assisting in managing projects, and developing
and applying innovative methods for the primary work areas below. The candidate will work with
scientists at EMC, AOML and external collaborators to set up comprehensive tests of the HWRF model
and performs evaluations of the results using objective verification metrics and model diagnostics. The
candidate will work on several tasks including transitioning HWRF capabilities into more advanced
ESMF based infrastructure and multi-scale modeling framework (e.g., NMM-B), improving hurricane
dynamics and high-resolution telescoping nesting techniques, implementing advanced hurricane physical
parameterization techniques applicable at 1-3 km resolutions and determining areas of improvement
needed to increase forecast skill. This work will include:• Implementing existing moving nest algorithms
into ESMF based NOAA Environmental Modeling System (NEMS) framework on different grid
projections • Developing/implementing generalized nesting techniques for global-to-local scale
applications • Developing new or improving existing physical parameterization schemes for multi-scale
high resolution hurricane models • Developing advanced scripts for flexible end-to-end system integration
and automation, and allow for additional functionalities • Design, setup and execution of preimplementation tests for periodic operational HWRF upgrades
Appl: Send Cover Letter, Resume, salary requirements and 3 references with the following subject line:
NOA13017 Support Scientist – HWRF 1.
Contact: NOAA Environmental Modeling Center (EMC), Email: jobs@imsg.com.
Filing Date: Open.

ENVIRONMENTAL ANALYST III: A Permanent, Full-time Position. Pay: $57,065.06 to
$77,830.22 Annually.
Location: The Department of Fish and Game, Division of Ecological Restoration, Boston,
Massachusetts.
Qual: Must have at least (A) four years of full-time, or equivalent part-time, technical or professional
experience in the field of environmental science, biology, chemistry, earth science, environmental health,
meteorology, natural science, toxicology or public health, of which (B) at least two years must have been
in a professional capacity, or © any equivalent combination of the required experience and the
substitutions below. OR I. An Associate's degree with a major in the field of environmental science,
biology, chemistry, earth science, environmental health, meteorology, natural science, toxicology or
public health may be substituted for a maximum of one year of the required (A) experience.* II. A
Bachelor's degree with a major in the field of environmental science, biology, chemistry, earth science,
environmental health, meteorology, natural science, toxicology or public health may be substituted for a
maximum of two years of the required (A) experience.* III. A Graduate degree with a major in the field
of environmental science, biology, chemistry, earth science, environmental health, meteorology, natural
science, toxicology or public health may be substituted for a maximum of three years of the required (A)
experience and one year of the required (B) experience.* *Education toward such a degree will be
prorated on the basis of the proportion of the requirements actually completed. NOTE: Educational
substitutions will only be permitted for a maximum of one year of the required (B) experience. Based on
assignment, possession of a current and valid Massachusetts Class D Motor Vehicle Operator's License.
Preferred: A Master’s degree in environmental science, water resources engineering, ecology, natural
resources, or a related field with five or more years of professional experience in assessing, designing, or
constructing infrastructure or habitat restoration projects near or in sensitive aquatic habitats. Experience
managing habitat restoration projects during the design, permitting, construction, and monitoring phases.
This includes project planning, coordinating project teams, preparing budgets, developing public support,
preparing scopes of work, managing consultant contracts, obtaining funding through grants and other
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sources, reviewing technical reports, design plans, and work products, complying with regulations,
coordinating interagency activities and deliberations, managing construction, and facilitating public
outreach & education. Wetland or other aquatic habitat field experience, such as fish and/or wildlife
habitat evaluation, wetland functional assessment, riverine habitat or geomorphic surveys. Program
management experience, including assessing stakeholder needs, developing programs to meet identified
needs, and the ability to work independently and with self-initiative. Excellent written and verbal
communication skills, including the ability to speak in public and with diverse stakeholders using plain
language. Working knowledge of environmental permitting at local, state, and federal levels
(Massachusetts experience is a plus). Excellent all-around computer skills and proficiency with the suite
of Microsoft programs and GIS software. Ability to work effectively in a collaborative team environment
on multiple tasks with varying deadlines. Must be a team player with strong interpersonal skills.
Duties: The Habitat Restoration Specialist will promote river restoration by leading a state-wide effort to
improve habitat continuity at road-stream crossings. Major responsibilities of the position include
assisting road, rail, and other infrastructure managers and other stakeholders with planning, design,
permitting, funding, and construction of stream crossings that provide passage for aquatic and terrestrial
organisms. The position will also serve as DER’s technical expert on the design and construction of roadstream crossings. The position is a grant funded, term limited position; funding is currently available for
two years. A. Promotes the restoration of river and stream habitat state-wide by working with
municipalities and other stakeholders to advance the replacement of undersized road-stream crossings
(e.g., culverts) with structures that provide passage for fish and wildlife. B. Serves as DER’s technical
expert on the engineering, design, and construction of road-stream crossings. • Supports other DER staff
involved in road-stream crossing assessment, design, and implementation. • Participates in the
Massachusetts Stream Continuity Partnership and other stakeholder committees. • Provides technical
assistance to municipalities and other stakeholders for the implementation of culvert
replacement/improvement projects, including but not limited to o Application of the MA Stream Crossing
Standards o Site assessments o Documentation and analysis of existing crossing conditions and
identification of opportunities and constraints associated with crossing replacement o Drafting scopes of
work for engineers and consultants o Assessment of consultant work products such as hydrologic and
hydraulic analysis, engineering plans, geomorphic assessments, and other technical products • Reviews
and interprets current literature, methodologies, and agency policies from Massachusetts (e.g., DOT,
DEP) and other states, relative to road stream crossings. C. Builds momentum for river restoration by
developing tools, partnerships, funding sources, technical and logistical guidance, and other materials that
will assist infrastructure managers and other partners with design and construction of improved roadstream crossings. These may include, but are not limited to, • Identifying sources of incentive funding for
road-stream crossing replacement and writing federal or state grant applications for funding; developing
and overseeing grants • Developing guidance materials that assist road managers with implementing the
MA Stream Crossing Standards • Developing and implementing training for stakeholders • Prioritizing
crossings for replacement based on ecological benefit, crossing condition, and public safety issues D.
Manages aquatic habitat restoration projects, including road-stream crossing replacement, freshwater
wetland restoration, and river restoration projects. • Identifies and recruits project sponsors and develops
potential restoration projects. • Provides project management and support as needed for assigned projects,
including forming teams, developing project plans, securing technical services, obtaining funding,
developing public support, coordinating interagency activities and deliberations, complying with
regulatory requirements, managing construction, and facilitating public outreach & education. • Manages
consultant contracts and ensures successful contractor performance of scopes of work and production of
quality deliverables. • Maintains current project digital and paper files, including Division project
database and GIS assets, and reports on projects as needed.
Appl: Send resume, cover letter, and a Commonwealth of Massachusetts Application for Employment.
Contact: Johanna Zabriskie, Director of Human Resources Department of Fish and Game, 251
Causeway Street, Suite 400, Boston, MA 02114. Website: mass.gov/dfg.
Filing Date: Open
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ENVIRONMENTAL SCIENTIST V: A Permanent, Full-time Position. Pay: Annual Salary
Range: $57, 678 - $96,137. Dates: TBD.
Location: St. Johns River Water Management District, Palatka Florida.
Qual: A master's degree from an accredited college or university in biology, limnology, chemistry,
botany, ecology, environmental science, or related field with environmental science emphasis, four years
experience in natural resource management and publication of scientific papers in peer reviewed scientific
journals; or, a doctorate from an accredited college or university in biology, limnology, chemistry,
botany, ecology, environmental science or a related field with environmental science emphasis, three
years experience in natural resource management and publication of scientific papers in peer reviewed
scientific journals. SJRWMD has determined this to be a mandatory-testing position as described in
Section 440.102, Florida Statutes. Any offer of employment for a mandatory-testing position will be
contingent upon successfully passing a drug screening paid by SJRWMD. The SJRWMD Drug Free
Workplace Policy is available for review in the Careers section at www.floridaswater.com.
Duties: St. Johns River Water Management District is actively seeking applications for an
Environmental Scientist V in Palatka FL. Applications for this position are accepted online only through
the Careers section at www.floridaswater.com. This is a senior level professional position that involves
independent scientific work, project coordination, research, analysis, and preparation of technical
publications related to a major basin or restoration project. Job duties include: ~ Conduct scientific
research, analyze data and develop reports and scientific publications; ~ Develop scopes of work and
manage contracts; ~ Maintain a high level of professional expertise; ~ Review and update research and
management plans. Prefer candidate who has: ~ Knowledge of estuarine and coastal biology/ecology;
scientific methods; and contract development and management; ~ Skill in analytical or simulation
modeling of estuarine and coastal ecosystems; conducting scientific research and assessments; operation
of scientific equipment; and advanced writing; ~ Ability to write scientific reports; analyze scientific data;
represent the District on special committees; mentor other scientists in the use of scientific methods, data
analysis and reporting; and effectively present complex scientific concepts and information to the
scientific community and the lay public. Working conditions: Includes fieldwork, traveling by automobile
or boat, and working in extreme weather conditions and temperatures. Your application will receive
careful consideration and, if selected for an interview, you will be contacted to schedule an appointment.
St. Johns River Water Management District participates in E-Verify. E-Verify is an internet based system
that allows businesses to determine the eligibility of their employees to work in the United States.
Appl: For more information and to apply, please visit the Careers section at www.floridaswater.com. The
St. Johns River Water Management District is an Equal Opportunity Employer/Drug Free and Tobacco
Free Workplace/E-Verify participating employer. Veteran's Preference will be afforded under applicable
Florida law.
Contact: St. Johns River Water Management District, 4049 Reid St. Palatka, FL 32177. Ph: 386-3294282. Email: rcsmith@sjrwmd.com, Website: www.floridaswater.com.
Filing Date: 9/14/14.

WILDLIFE (BAT) BIOLOGIST: A Temporary, Full-time Position. Pay: $18.77/hour Dates:
September 2014 for 14 weeks • 40 hours/week.
Location: Great Basin Institute / Great Basin National Park, Nevada.
Qual: Bachelor’s degree in Wildlife Biology or closely related discipline; Interest in and familiarity with
the ecology, conservation and management of bats and their habitats; Experience in following detailed
protocols for field data collection; Experience in performing bat surveys, including mist netting, exit and
roost counts, cave inventories, radio telemetry and acoustic monitoring; Experience with acoustic
monitoring of bats including Pettersson and Anabat hardware and Sonobat software; Experience in data
management and quality control, including specialized software such as GPS, MS Access, and ArcMap
GIS; Experience with data management of acoustic monitoring data and MS Excel and MS Access;
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Experience in effective outreach and education, such as presentation of results at conferences and
symposiums, evening programs, and patio talks using Sonobat; Willingness and ability to work safely and
productively in the field under conditions that may be adverse; Ability to hike long distances while
carrying field equipment and supplies over uneven and steep terrain; Strong organizational skills and
ability to work cooperatively as well as independently; Possess a valid driver’s license and clean driving
record; and Ability and willingness to safely operate a 4WD vehicle on unimproved roads. The successful
applicant must complete a Department of Interior (DOI) Background Investigation (BI) or submit
paperwork to NPS human resources indicating an active and fully adjudicated BI has already been
completed prior to beginning position.
Duties: The Great Basin Institute, in cooperation with the National Park Service, is recruiting a Wildlife
(Bat) Biologist to develop a bat occupancy monitoring and public outreach program at Great Basin
National Park in eastern Nevada. Bat surveys will provide current information on life history, population
status and trends, location of key concentrations, and habitat conservation needs. To better understand
species density, richness and diversity within the park, surveys may include information on locations of
roosts, roost fidelity, frequency of changes in roost occupancy, and associated foraging requirements. Bat
monitoring requires a diverse array of field techniques, including mist netting, exit and roost counts, and
acoustic sampling. Related work will include generating a dataset that provides key indicators of species
density, richness, and diversity to inform adaptive management strategies; data analysis and management
in an occupancy model framework; and producing assessments and recommendations for continued
species monitoring. Engaging in public outreach to inform park visitors about their role in preventing the
spread of White Nose Disease will be part of the monitoring and outreach program. In addition, the
Wildlife Biologist may be provided opportunities to participate in other resource management projects,
depending on the schedule of completed primary tasks.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, Great Basin Institute Human Resources Coordinator,
Email: agladding@thegreatbasininstitute.org.
Filing Date: Open.

CONSERVATION
ASSOCIATE DIRECTOR FOR CONSERVATION- NORTHEAST: A Permanent, Full-time
Position.
Location: The Trustees of Reservations, Leominster, Massachusetts.
Qual: The Associate Director for Conservation must be an energetic self-starter with leadership qualities
and broad experience in land conservation practices, negotiation, project management, conservation
document development, fundraising, real estate, working with volunteers, and managing budgets.
Excellent negotiation, leadership, and interpersonal skills are necessary. The ideal candidate will posses:
5-10 years of work experience in direct land conservation or a closely related field. Good public speaking
skills and the ability to work well on cross-sector teams, with a board and committees, and as part of an
organization. A Masters degree in natural resource management, regional planning or related field is
desired. An understanding of and commitment to the conservation mission of The Trustees of
Reservations is essential. Computer and cartographic skills, preferably GIS and GPS. A background in
both natural and cultural resources is desirable as is familiarity with Massachusetts. Ability to travel
within Massachusetts and to attend frequent evening and weekend meetings and events is essential.
Duties: Founded in 1891, The Trustees of Reservations preserve, for public use and enjoyment,
properties of exceptional scenic, historic, and ecological value in Massachusetts and work to protect
special places across the state. We have helped protect more than 50,000 acres, including 25,000+ acres
on more than 100 reservations that are all open to the public. We are a nonprofit conservation
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organization funded and supported entirely by our visitors, supporters, volunteers and more than 40,000
members. About the Position. The Trustees of Reservations believes that people and communities are
strongly connected to place, and it is our mission to foster those connections. To succeed, The Trustees
must become a broadly inclusive organization that engages and unifies the diverse communities of
Massachusetts. The Associate Director for Conservation will represent and advance these values. The
Trustees’ recently-completed Five Year Strategic Plan focuses our land conservation work near large
numbers of people, areas that represent destinations, and around fortifying our existing reservations. The
Trustees also work in close affiliation with the Boston Natural Areas Network, the Hilltown Land Trust,
and the Bay Circuit Greenway. The Associate Director for Conservation reports to the Managing Director
for Conservation and is responsible for leading and expanding the land conservation work of The
Trustees. This is a leadership role within the land conservation department that will help to drive strategic
plan priorities, encourage teamwork and collaboration on the land conservation team and help The
Trustees to achieve/maintain a high level of practice that supports accreditation. The Associate Director
for Conservation will manage a portfolio of high profile land conservation projects, with a focus on
strategic reservation acquisitions, maintain and expand strong partnerships with local conservation
organizations appropriate to this work, build broader support for conservation, and work with other
regional staff and volunteers to implement the organization’s strategic plan. The position will supervise
one Community Conservation Specialist and may supervise other staff in the future. The Associate
Director for Conservation works as part of the Land Conservation team and also works collaboratively
with Regional staff and Stewardship staff on land conservation initiatives. This position will be based at
one of the Trustees’ office locations in eastern Massachusetts and will require regular travel throughout
the state. Informed by organization planning, the Associate Director for Conservation will identify
conservation priorities through outreach to landowners and community leaders; inform and provide input
into The Trustees’ land conservation strategies, and will manage individual land conservation projects
from inception to completion. Responsibilities for this position include cultivating local grassroots
support for conservation efforts, meeting with landowners, organizing outreach events, drafting
conservation agreements, completing project files, securing financing for land protection projects, and
organizing associated ballot measures and fundraising campaigns. Specifically: Facilitate the
identification of land conservation opportunities that advance priorities in: The Trustees’ Five Year
Strategic Plan, Charles River Valley and among the 54 communities along the Bay Circuit Greenway, all
in consultation with Trustees staff and volunteers, partners, land trusts and municipalities. Manage land
conservation projects, both simple and complex, from inception to completion either in a lead role or a
supporting role to other staff, all as assigned by the Managing Director for Conservation. Duties include
meeting with landowners, drafting conservation agreements, hiring contractors and managing due
diligence related to projects. Assist the Conservation Restriction Program with the stewardship of
conservation restrictions, including completing annual monitoring visits and associated documentation
and landowner follow-up. Oversee the conservation of priority properties in partnership with local land
trusts, municipalities, the Commonwealth of Massachusetts and other partners. Raise private and public
funding for individual land protection projects, related conservation initiatives and operations as needed.
Supervise one Community Conservation Specialist and possibly other staff in the future. Maintain
existing, successful land protection partnerships with the Bay Circuit Alliance and in the Charles River
Watershed, and identify, develop and cultivate new partnerships and potential affiliations that align with
The Trustees’ mission and strategic plan. Play an appropriate role, ranging from leadership to staff
support, in land conservation-related fundraising campaigns. Participate in regular Land Conservation and
Regional staff meetings. Ensure that all transactions comply with The Trustees’ policies and procedures
and with Land Trust Alliance Standards and Practices, including documentation and project file
completion. Represent The Trustees at relevant regional and local meetings, workshops and other
appropriate events. The Associate Director for Conservation is a full time, exempt position. As a full time
employee, this position is eligible for benefits offered by The Trustees, including: medical and dental
insurance, disability and life insurance, vacation, sick, and personal time, and the option to participate in
our 401(k) plan. The salary is commensurate with experience.
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Appl: Send resume, cover letter, and salary requirements.
Contact: Ms. Daisy Velez, The Trustees of Reservations, The Doyle Center, 464 Abbott Ave.,
Leominster, MA 01453. Email: dvelez@ttor.org.
Filing Date: Open.

ADMINISTRATION
EXECUTIVE DIRECTOR: A Permanent, Part-time Position. Pay: DOE.
Location: Massachusetts Land Trust Coalition
Qual: Leadership experience working with coalitions or partnerships, boards of directors, and staff of
non-profit organizations. • Strong interpersonal, communication, organizational, and management skills. •
Experience working with volunteer-driven membership organizations. • Experience working for or with a
501©(3) organization. • Valid driver’s license and ability to travel in own automobile. • Ability to
conduct site visits on protected land as necessary. • Understanding of the MLTC mission. • Record of
successful fundraising. • Sufficient computer software skills. • Familiarity with Massachusetts (preferred).
• Knowledge of land conservation (preferred). • Knowledge of public sector (preferred).
Duties: The Massachusetts Land Trust Coalition, Inc. (MLTC), a dynamic statewide nonprofit land
conservation organization based in Sudbury, Mass, is seeking a part-time Executive Director. The
Executive Director will focus on fundraising, member outreach and services, government relations and
administration of MLTC staff. For two decades MLTC has served the vibrant community of
Massachusetts land trusts in their important mission of conserving farms, forests, wildlife habitat,
parklands, and other special lands for present and future generations. MLTC plays a vital role in
maximizing the impact of its member land trusts throughout the Commonwealth by providing a forum for
the exchange of ideas and information on land conservation; increasing the effectiveness of land trusts by
working in concert with government officials and environmental agencies; assisting land trusts in building
their organizational capacity, and promoting high professional standards in the management and
protection of open space.. MLTC has played a crucial role in supporting conservation legislation and has
become an important networking resource for the Commonwealth’s land trusts. MLTC counts over 130
organizations as Members and Friends, including land trusts, watershed associations, open space
committees, and conservation service providers. For more information on MLTC, visit
www.massland.org. Program Delivery and Advocacy: • Speak for the MLTC. Work with Board members
and volunteers to have MLTC represented at conferences, professional meetings, legislative hearings, and
other events associated with land preservation. • Develop and implement strategic initiatives based on
MLTC’s strategic plan and input from Board. • Serve as the highest level ambassador for MLTC and
actively maintain a prominent presence in the Land Trust community. • Manage the MLTC Annual
Conference and other educational programs • Develop and oversee a public relations strategy that
communicates events and successes and that addresses community concerns about land preservation
efforts. • Prepare and oversee the publication of materials and management of the website. • Advance
MLTC as the thought leader and leading voice for land trusts at the local, regional and state level. •
Encourage member organizations or key leaders to engage in advocacy. • Promote the value of the MLTC
membership to internal and external groups. • Build and sustain the MLTC’s Land Trust membership
throughout the Commonwealth. • Assist in the development of the Annual Retreat with State conservation
leaders. • Oversee MLTC’s program of helping all-volunteer land trusts enhance their organizational
capacity. Fund Development: • Work with the Board Development Committee to budget, develop, and
implement fund raising approaches to sustain the operations of MLTC. • Develop and carry out a fund
development plan, including grant writing. • Identify, cultivate, solicit, and maintain relationships with
individual, foundation, and corporate donors, sensitive to the needs of member Land Trusts. • Research
foundations to identify potential sources of financial support for stewardship, outreach, and day-to-day
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operations. • Prepare collateral material to support fund development such as Annual Reports. Board
Relations and Support • Establish and maintain a partnership with MLTC’s Board of Trustees built on
trust, candor, respect, and communication. • Develop and sustain cooperative working relationships
within the organization. • Capitalize on opportunities to promote dialogue and develop shared
understanding across the organization. • Provide staff support for standing and ad hoc committees. •
Prepare agendas, minutes, and reports for Board and committee meetings as requested. Administrative
and Financial Management: • Supervise MLTC staff and outside contractors. • Develop organizational
capacity and professional operations. • Organize quarterly MLTC Steering Committee Meetings and the
MLTC Annual Meeting. • Manage the fiscal operation of MLTC, approve all expenditures within the
annual budget, and oversee the proper recording of all financial transactions. • In cooperation with the
Treasurer, prepare the budget and reports for the Finance Committee. • Facilitate annual audit/review and
necessary tax filings. • Assure accurate tracking and recognition of members, friends, gifts, and grants.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Richard K. Hubbard, President, MA Land Trust Coalition, P.O. Box 450, Shelburne Falls, MA
01370. Email: rkhubbard@verizon.net.
Filing Date: 9/15/14.

NOAA

PROGRAM

COORDINATOR:

A Permanent, Full-time Position. Pay:
Commensurate with experience and qualifications. Dates: Start: 9/1/2014.
Location: Freestone Environmental, Silver Spring, Maryland.
Qual: Required • Bachelor’s degree or higher in an ocean science/policy field. • Two years of
progressive working experience providing program analyst and senior organization staff support in a
related field. • Ability to clearly write, edit, communicate, and analyze information. • Strong verbal and
writing skills. • Ability to prioritize multiple concurrent tasks often on short deadlines. • Strong computer
skills. • Self-motivated, energetic, strategic thinker. Desired • Prior NOS or NOAA experience is highly
preferred or previous experience in the federal government. • Experience writing speeches or white
papers. • Prior experience creating material for a legislative audience.
Duties: Freestone Environmental Services, Inc. (www.gofreestone.com) a multi-disciplinary consulting
firm, is seeking to hire a Program Coordinator to provide support to the National Oceanic and
Atmospheric Administration’s (NOAA) National Ocean Service (NOS). NOS works to create healthy
coasts and healthy economies by translating science, tools and services into action, to address threats to
coastal areas such as climate change, population growth, port congestion, and contaminants in the
environment. NOS (oceanservice.noaa.gov) is a Line Office within NOAA and is headquartered in Silver
Spring, MD. This position will split time between NOAA’s offices in Silver Spring, MD and at the
Department of Commerce in Washington, DC. The Program Coordinator will be responsible for working
with NOS Headquarter staff and NOAA staff at the Department of Commerce. The incumbent in this
position will be required to clearly understand the goals of NOS and bring key information to the
attention of the Office of the Under Secretary. Core Responsibilities: • Provide senior staff support to
NOAA Leadership. • Develop presentations and speeches for NOAA Leadership. • Provide expert
staffing support at all events; including comprehensive background material; understanding local issues,
working with Legislative Affairs; working with Public Affairs, Line Office Headquarters and others to
ensure the leadership is fully prepared. • Speak on behalf of Line and Program Offices at NOAA
Headquarters Office and bring issues of concern to the attention of the Office of the Under Secretary and
Under Secretary. • Provide NOAA specific information at interagency meetings and coordinate action
within NOAA and the Department of Commerce as required. • Review proposals and controlled
correspondence for information and/or action and make recommendations as required. • Work with
NOAA Line and Program Offices to ensure adequate coordination and attempt to resolve differences
dealing with programmatic, scientific and management issues within the agency. • Advise NOAA
Leadership on broad initiates and high priority issues requiring immediate attention. Provide briefings, as
requested, on a broad range of issues which may affect program operations or have impact nationwide. •
Provide comprehensive analyses relating to proposed initiatives; conduct background research and short-
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term feasibility studies; and develop general plans to define objectives and coordinate work to be
undertaken. • Develop recommendations or conclusions for NOAA Leadership based on careful
study/analysis of the material presented, requiring full understanding and consideration of NOAA
policies, project management commitments and other relevant factors.
Appl: Send your resume, cover letter explaining how your qualifications meet the requirements,
Freestone job application (www.gofreestone.com/careers/), contact information for three (3) references,
and salary requirements with subject heading: NOAA Program Coordinator.
Contact: Freestone Environmental, 1100 Jadwin Ave. Suite 250, Richland, WA 99352. Ph: 509-9435222. Email: fesadmin@gofreestone.com, Website: www.gofreestone.com.
Filing Date: 8/25/14.

REGIONAL ORGANIZER: A Permanent, Full-time Position. Pay: DOE. Dates: Start: October,
1, 2014.
Location: WORC, Billings, Montana.
Qual: Personal commitment to the principles of community organizing, with at least five years of
experience in community organizing. College graduate with Bachelor's degree or higher. Experience
managing local, state, regional and/or national issue campaigns. Experience planning and facilitating
leadership and staff development trainings. Knowledge and experience building strong, membership
driven organizations. Ability to work effectively in networks and coalitions. Excellent writing, speaking
and interpersonal communication skills. Skilled in group dynamics and group decision-making processes.
Ability to travel and attend some weekend and evening meetings. Knowledge of the West and its people
is a plus. Knowledge of current regional issues including oil and gas development, coal mining, local
foods, and livestock market competition is useful but not required. In addition, the ideal candidate will
possess a mix of the following qualities and skills. A good people person. Persistence. A good listener.
The ability to build trust. The ability to develop and encourage local leaders. A sense of humor. A
strategic thinker and planner. A self-starter who can work independently. Open to constructive feedback.
The ability to juggle many tasks at once. The ability to motivate people to take action.
Duties: The regional organizer will play a key role in the development and implementation of successful
regional campaigns. Specific responsibilities include: Planning and implementing one or more regional
campaigns in partnership with leaders and staff of the member groups. Providing strategic support to
WORC’s member groups on their local and statewide campaigns. Conducting action-oriented research.
Participating as a member of the leadership and staff development training team, and facilitating some
training. Building the capacity of WORC’s member groups through the targeted delivery of
organizational development, consultation and training assistance. Teaming with staff colleagues on
special projects. Ensuring that communications, marketing and technology are an integral part of every
campaign. Working with development staff to meet the organization’s fundraising goals. Performing
administrative tasks and duties necessary for the smooth functioning of the organizations.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Patrick Sweeney, Director, Western Organization of Resource Councils, by e mail to
billings@worc.org.
Filing Date: 8/31/14.

UNIVERSITY COOPERATIVE EXTENSION
EXTENSION AREA SPECIALIST (Farm Management): Four (4) Permanent, Full-time
Positions. Pay: DOE.
Location: UT Extension, Several Counties see below, Tennessee.
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Qual: Bachelor's degree in Agriculture or a related field. • Master's degree in Agricultural Economics
(Farm Management) or a closely related field. • Preference will be given to applicants with experience in
agricultural economics, farm management, or related field. • Excellent written and verbal communication
skills. UT Extension provides a gateway to the University of Tennessee as the outreach unit of the
Institute of Agriculture. With an office in every Tennessee county, UT Extension delivers educational
programs and research-based information to citizens throughout the state. In cooperation with Tennessee
State University, UT Extension works with farmers, families, youth and communities, to improve lives by
addressing problems and issues at the local, state and national levels REQUIREMENTS: •Bachelor’s
degree in Agriculture or a related field. •Master’s degree in Agricultural Economics (Farm Management)
or a closely related field. Preference will be given to applicants with experience in agricultural economics,
farm management, or related field. •A complete application package will include a cover letter, resume or
curriculum vitae, list of relevant publications and/or presentations, list of references (five minimum) and
official or unofficial transcripts showing degree(s) conferred.
Duties: Work with regional, county, and state Extension staff in planning, developing, coordinating,
implementing, reporting, and evaluating area and county programs in farm and financial management,
small rural agriculture related business analysis and management, economics of alternative agriculture,
marketing, and stress management. • Deliver programs through workshops, meetings, seminars, farm and
office visits, one-to-one farm family, and small rural business counseling. • Teach farm and rural small
agricultural-related business planning, decision-making, marketing, and feasibility analysis. • Utilize
economic outlook meetings, mass media, and other appropriate teaching methods in the delivery of
educational programs. • Maintain a close working relationship with the Regional Agriculture &
Community Economic Development Program Leader, state staff in the Agricultural and Resource
Economics Department, other state specialists, and agents in order to support the total Extension
educational program. • Administratively responsible to the UT Extension Regional Director. The
Department Head in Agricultural and Resource Economics and MANAGE Coordinator will provide
program support and will have direct input to the Regional Director on job performance.• Secure
extramural funds through grants, fee-based programs, and gifts. • Accurately report ANR program
accomplishments and impacts into the UT Extension reporting system in a timely fashion. • Provide
leadership for a program of activities that meets the needs of all eligible clientele regardless of race, color,
national origin, sex, age, disability, religion or veteran status. • Assume other duties as assigned. Area:
Trenton, Tennessee (Gibson County), Counties served: Carroll, Chester, Fayette, Gibson, Hardeman,
Hardin, Henderson, McNairy, Madison, and Weakley. Area: Clarksville, Tennessee (Montgomery
County), Counties served: Benton, Cheatham, Dickson, Henry, Houston, Humphreys, Montgomery,
Robertson, Stewart, and Sumner. Area: Columbia, Tennessee (Maury County), Counties served: Decatur,
Giles, Hickman, Lawrence, Lewis, Marshall, Maury, Perry, and Wayne. Area: Dandridge, Tennessee
(Jefferson County), Counties served: Campbell, Carter, Claiborne, Cocke, Grainger, Greene, Hamblen,
Hancock, Hawkins, Jefferson, Johnson, Scott, Sullivan, Unicoi, Union, and Washington. Salary is
commensurate with training and experience. Benefits include group hospitalization and life insurance;
State Employees Retirement; Workers’ Compensation; study, sick and annual leave; numerous University
of Tennessee and state benefit programs, including liberal time off for holidays, and longevity pay after
three years of service; reimbursement for official travel.
Appl: Apply online https://ut.taleo.net/careersection/ut_knoxville/jobsearch.ftl?lang=en Also include the
following curriculum vita or resume; Letter of interest; List of references (four minimum); Official
transcript(s) showing degree(s) conferred.
Contact: Dr. Jason Fewell, MANAGE Coordinator Dept. of Agricultural & Resource Economics 314
Morgan Hall, Knoxville, TN 37996-4518. Phone: (865) 974-7410 Fax: (865) 974-9492. E-mail:
jfewell@utk.edu, Web Site: http://utextension.tennessee.edu.
Filing Date: 9/1/14.

EXTENSION SPECIALIST (Marketing): A Temporary, Full-time Position. Job Announcement
#X1230. Pay: DOE. Dates: 12-month non tenure track,
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Location: UT Extension - Center for Profitable Agriculture, Spring Hill, Tennessee.
Qual: Master's degree in Agricultural Economics or Marketing. • Effective written and verbal
communication skills. • Excellent computer skills. Preferred/Desired Qualifications: • Experience in or
strong understanding of conducting marketing analysis studies and developing, implementing and
evaluating Marketing plans. • Experience in or strong understanding of value-added agriculture enterprise
analysis, development and operation. • Ability to develop and implement proactive educational programs.
• Ability to assess and respond to program needs of clients. • Experience and ability to work individually
or provide leadership to multidisciplinary teams as well as abilities to work and serve as an effective
member of program teams. • Proficient use and experience with computer applications such as Microsoft
Office (Word, Excel, PowerPoint), Internet (Web, e-mail), etc. • Experience in grant proposal writing and
development. • Bachelor's degree in agricultural field. • Knowledge of agricultural Extension programs
and the land-grant mission. UT Extension provides a gateway to the University of Tennessee as the
outreach unit of the Institute of Agriculture. With an office in every Tennessee county, UT Extension
delivers educational programs and research-based information to citizens throughout the state. In
cooperation with Tennessee State University, UT Extension works with farmers, families, youth and
communities, to improve lives by addressing problems and issues at the local, state and national levels.
UT Extension provides a gateway to the University of Tennessee as the outreach unit of the Institute of
Agriculture. With an office in every Tennessee county, UT Extension delivers educational programs and
research-based information to citizens throughout the state. In cooperation with Tennessee State
University, UT Extension works with farmers, families, youth and communities, to improve lives by
addressing problems and issues at the local, state and national levels.
Duties: Develop a statewide Extension educational program based on marketing fundamentals in support
of value-added agriculture enterprise development. • Plan, develop, implement, evaluate and report valueadded educational programs with a focus on the marketing needs of clientele. • Conduct market analysis,
develop marketing plans, assist in development of marketing materials and evaluate marketing strategies
for value-added agriculture product ideas and enterprises submitted to the Center by farmers and
agrientrepreneurs. • Provide leadership for market analysis and development in various value-added
agriculture program and project areas. • Provide leadership in the development of Extension educational
programs and participate in educational programs in various functions such as planning team member,
coordinator, speaker, moderator, etc. • Develop effective teaching tools such as publications, fact sheets,
presentations, worksheets, web-based tools and other creative tools to enhance the delivery and
understanding of information on value-added marketing and market development. • Provide leadership
and serve as an active participant of the statewide Value-Added Beef Program. • Provide training in
value-added enterprise development for Extension agents and Extension Specialist. • Work closely with
other members of the Center as well as program partners in the Tennessee Department of Agriculture and
the Tennessee Farm Bureau Federation. • Contribute to and build partnerships inside and outside the
department and organization. • Support, strengthen and participate in county-based Extension programs. •
Participate in professional development opportunities. • Secure external funding for programs through
grants, contracts, gifts and/or fees. • Evaluate and report inputs, outcomes, impacts and accomplishments.
• Provide leadership for a program of activities that meets the needs of all eligible clientele regardless of
race, color, national origin, sex, age, disability, religion or veteran status. • Assume other duties as
assigned. Salary is commensurate with training and experience. Benefits include group hospitalization
and life insurance, State Employees Retirement; Workers' Compensation; study, sick and annual leave;
numerous University of Tennessee and state benefit programs, including liberal time off for holidays.
Appl: Apply online https://ut.taleo.net/careersection/ut_knoxville/jobsearch.ftl?lang=en Also include the
following curriculum vita or resume; Letter of interest; List of references (four minimum); Official
transcript(s) showing degree(s) conferred.
Contact: Megan Bruch Leffew, Search Committee Chair, Center for Profitable Ag. P.O. Box 1819,
Spring Hill, TN 37174. Phone: 931-486-2777, Fax: 931-486-0141. E-mail: mleffew@utk.edu, Web Site:
http://www.utextension.utk.edu.
Filing Date: 9/1/14.
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EXTENSION SPECIALIST (Marketing): A Temporary, Full-time Position. Position #X1230. Pay:
DOE.
Location: University of Tennessee, Center for Profitable Agriculture, MiddleTennessee Research and
Education Center, Spring Hill, Tennessee
Qual: Master's degree in Agricultural Economics or Marketing. • Effective written and verbal
communication skills. • Excellent computer skills. Preferred/Desired Qualifications: • Experience in or
strong understanding of conducting marketing analysis studies and developing, implementing and
evaluating Marketing plans. • Experience in or strong understanding of value-added agriculture enterprise
analysis, development and operation. • Ability to develop and implement proactive educational programs.
• Ability to assess and respond to program needs of clients. • Experience and ability to work individually
or provide leadership to multidisciplinary teams as well as abilities to work and serve as an effective
member of program teams. • Proficient use and experience with computer applications such as Microsoft
Office (Word, Excel, PowerPoint), Internet (Web, e-mail), etc. • Experience in grant proposal writing and
development. • Bachelor's degree in agricultural field. • Knowledge of agricultural Extension programs
and the land-grant mission. UT Extension provides a gateway to the University of Tennessee as the
outreach unit of the Institute of Agriculture. With an office in every Tennessee county, UT Extension
delivers educational programs and research-based information to citizens throughout the state. In
cooperation with Tennessee State University, UT Extension works with farmers, families, youth and
communities, to improve lives by addressing problems and issues at the local, state and national levels.
UT Extension provides a gateway to the University of Tennessee as the outreach unit of the Institute of
Agriculture. With an office in every Tennessee county, UT Extension delivers educational programs and
research-based information to citizens throughout the state. In cooperation with Tennessee State
University, UT Extension works with farmers, families, youth and communities, to improve lives by
addressing problems and issues at the local, state and national levels.
Duties: Develop a statewide Extension educational program based on marketing fundamentals in support
of value-added agriculture enterprise development. • Plan, develop, implement, evaluate and report valueadded educational programs with a focus on the marketing needs of clientele. • Conduct market analysis,
develop marketing plans, assist in development of marketing materials and evaluate marketing strategies
for value-added agriculture product ideas and enterprises submitted to the Center by farmers and agrientrepreneurs. • Provide leadership for market analysis and development in various value-added
agriculture program and project areas. • Provide leadership in the development of Extension educational
programs and participate in educational programs in various functions such as planning team member,
coordinator, speaker, moderator, etc. • Develop effective teaching tools such as publications, fact sheets,
presentations, worksheets, web-based tools and other creative tools to enhance the delivery and
understanding of information on value-added marketing and market development. • Provide leadership
and serve as an active participant of the statewide Value-Added Beef Program. • Provide training in
value-added enterprise development for Extension agents and Extension Specialist. • Work closely with
other members of the Center as well as program partners in the Tennessee Department of Agriculture and
the Tennessee Farm Bureau Federation. • Contribute to and build partnerships inside and outside the
department and organization. • Support, strengthen and participate in county-based Extension programs. •
Participate in professional development opportunities. • Secure external funding for programs through
grants, contracts, gifts and/or fees. • Evaluate and report inputs, outcomes, impacts and accomplishments.
• Provide leadership for a program of activities that meets the needs of all eligible clientele regardless of
race, color, national origin, sex, age, disability, religion or veteran status. • Assume other duties as
assigned.
Appl:
Apply
online
at
https://cas.tennessee.edu/cas/login?service=https%3A%2F%2Fcas.tennessee.edu%2Ftaleo%2Fsso.jsp%3
FTARGET%3Dhttps%3A%2F%2Fut.taleo.net%2Fcareersection%2Fut-int-careersection%2Fjobsearch.ftl%3Flang%3Den and please attach the following electronic documents to the
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application, • Curriculum vita or resume; • Letter of interest; • List of references (four minimum); •
Official transcript(s) showing degree(s) conferred.
Contact: Megan Bruch Leffew, Search Committee Chair, Center for Profitable Ag. P.O. Box 1819,
Spring Hill, TN 37174. Ph: 931-486-2777, Fax: 931-486-0141. E-mail: mleffew@utk.edu, Web Site:
http://www.utextension.utk.edu.
Filing Date: 9/15/14.

PARKS / OUTDOOR RECREATION
2014-15 NEVADA CONSERVATION CORPS LEADERSHIP ADVANCEMENT
PROGRAM: A Temporary, Full-time Position. Pay: living stipend of $16,000 for the year. Dates:
September 2, 2014 – August 20, 2015 (please be prepared to serve for entire term).
Location: The Great Basin Institute, Nevada.
Qual: US Citizenship or Permanent Legal Residency • At least 18 years of age • Must pass an FBI
fingerprint background check and National Sex Offender Public Registry name check; ANY past criminal
convictions must be disclosed • Clean driving record (must qualify to drive GBI Vehicles) • Current
driver’s license • High School diploma or GED certificate • Eligible to receive an AmeriCorps education
award • Physical ability to work long days, in adverse conditions, on labor intensive projects • Effective
communication skills • Ability to adapt to changing project and schedule expectations Desired
Qualifications: • Previous leadership experience with youth or young adults • Experience working with a
Conservation or Youth Corps • Camping/backpacking experience • Experience constructing recreational
trails; chainsaw operating experience • Familiarity with basic conservation skills including tool
maintenance • Receptive to feedback; able to communicate challenges • Ability to create and facilitate a
positive experience for crew members.
Duties: Spend a year working and camping outside at some of Nevada’s premier natural areas and join a
program designed to equip participants with the knowledge and skills needed to lead a crew in the field,
developing communication and leadership skills for life. Your experience begins with nine months as a
crew member on a 5-personcrew, during which you’ll gain valuable field experience while working on
habitat improvement, restoration, and recreation projects with the U.S. Forest Service, Bureau of Land
Management, and Nevada Division of Forestry. Projects may include trail construction and maintenance,
hazardous fuels reduction, and habitat restoration. During your tenure as a crew member you will receive
trainings in leadership development, spend extended periods of time camping in the field with fellow
crew leaders candidates, and take turns acting as the lead on service projects that are meant to prepare you
for the challenges of leading a crew. Your days will be spent working long hours, honing project
management and technical skills; evenings will be spent around the fire learning and practicing the
fundamental skills of effective leadership. You will be trained in trail building and maintenance, dry
masonry, chainsaw use, Wilderness First Aid, off-road driving, leadership, conflict management, and
more. You will also have the opportunity to shadow current NCC field staff, practice leadership
techniques and receive the feedback and support needed to improve your skills. Upon successful
completion of the leadership development training you will be assigned a summer project (based out of
Reno, NV; Las Vegas, NV; Ely, NV; or Great Basin National Park) and will take on the responsibility of
leading a crew. You will lead four to nine AmeriCorps Crew Members while building trail or running
chainsaws in some of Nevada’s most beautiful locales. You will coordinate with agency partners and
collaborate with peers to see that project goals are accomplished safely and efficiently. Based on your
specific project you will be camped in the field with your crew on either 4-day or 8-day “tours” often in
primitive and remote locations and will responsible for managing and facilitating a healthy and cohesive
community within your crew. Different than any other professional experience you could imagine, being
a crew leader with the NCC is a full-time, intensive commitment where you will always be a resource to
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the members serving with you both while on service project sites or back at camp after a long day. Both
preparing for and leading a crew requires unwavering dedication, and a willingness to put the needs of
others first. Successful applicants will demonstrate dependability, excellent judgment, and high standards.
We are looking for individuals who will lead by example and be a role model for the members who join
our program. Though this position is challenging, the rewards are abundant and the bonds forged with
your crew, peers and with the outdoors will last a lifetime. Compensation: This is an AmeriCorps
volunteer position; candidates will receive a living stipend of $16,000 for the year. This is a fixed amount,
not an hourly wage or a salary. This stipend is paid to members in bi-weekly installments throughout the
entire year to assist with living expenses. Upon completion of AmeriCorps national service contract,
members shall receive an additional education award in the amount of $5,645 that can be used for paying
off student loans or paying tuition for a Title IV accredited college. Health insurance benefits are
provided. Conservation Projects: • Trail construction and maintenance • Exotic & invasive species
removal • Hazardous fuels reduction • Habitat restoration • Riparian restoration • Illegal road
decommissioning • Fence construction or decommissioning Essential Duties as Crew Member (SeptMay): • Percentage of time spent on: labor– 70%, traveling– 20%, hiking– 10% • Lifting 25lbs
continuously and 50lbs occasionally • Maintaining a positive and professional attitude at all times while
providing service. • Communicating effectively with crew members, crew leaders, NCC staff and agency
project staff. • Complying with both production and quality work standards established by NCC
administration, crew supervisors and project partners. • Camping up to seven nights in wilderness setting
without formal restroom facilities or running water. • Contributing to basic duties at the campsite
including cooking, cleaning and organizing crew equipment. • Showing respect when interacting with
other members, leaders, staff, project sponsors and community members. • Participating in in-field
education sessions. Essential Duties as Crew Leader (May-August; promotion to Crew Leader is NOT
GUARANTEED & depends on performance review: • Exemplify strong work ethic, professionalism, and
sound judgment • Lead young adults on a variety of challenging conservation projects • Understand and
abide by all NCC policies and procedures; ensure all safety protocols followed • Maintain a positive and
professional attitude at all times; be able to boost crew morale • Effectively communicate with NCC staff,
partnering agencies, peers, and crew members • Coordinate project logistics with agency partners, Crew
Coordinator, and peers • Work alongside members to complete project goals • Provide clear and
consistent feedback to crew members • Teach, instruct and support members in trail building, chainsaw
use, and other project/NCC specific tasks • Engage members in an active crew life • Facilitate weekly
crew meetings and debriefs • Transport crew and equipment safely in NCC trucks • Manage and maintain
crew gear, tools and other various NCC/agency equipment • Complete weekly reporting of
accomplishments • Uphold NCC and AmeriCorps standards of work production and quality • Support and
manage crew meal planning Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions. Schedules will be dictated by project site and distance from
the field station. Crews will be assigned to several projects throughout the season; therefore schedule may
vary. Crews typically serve 10 hour days (7:00 AM to 5:30 PM); members could be on a 4/3 (4 days on; 3
days off) or an 8/6 (8 days on; 6 days off. Members could serve up to 50 hours in a week and may be
required to attend trainings on some Fridays in addition to time spent “on hitch,” working on regular
projects in the field. Due to the seasonal nature of field work in Nevada, you may be required to relocate
more than once during the term. Teams will begin service in Southern Nevada, based in Las Vegas, and
will remain there until the end of April, when they will be given the option to continue serving in the Las
Vegas area or relocate to our Northern or Eastern Nevada field stations for the summer months. The NCC
will help during the transition time with housing recommendations. We will not provide housing nor sign
leases, but we can assist with identifying housing options. The locations of service will depend on which
regional office you are assigned to for during your term of service. Restoration crews will, at least for the
first nine months of service, deploy from our Las Vegas Field station. Training: Members will participate
in orientation from September 2, 2014 to September 5, 2014. During orientation members will receive
training in technical skills related to the specific crew they are placed on. Members will also be trained in
Leave-No-Trace ethics and CPR/First Aid.
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Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

CALIFORNIA TRAIL INTERPRETIVE CENTER: A Temporary, Full-time Position.
Pay: See Below. Dates: See Below.
Location: California Trail Interpretive Center, Elko, Nevada.
Qual: Must be between ages of 17-25 for entire contract; Knowledge of, or interest in, American history;
Knowledge of American pioneer-era skills and crafts; Experience with historic and academic research;
Strong oral and written communication skills; Experience facilitating educational programs with large
groups; Experience and desire to work with children or school groups; Experience with graphic design
desirable; Must enjoy working with children and adults; and Meet AmeriCorps eligibility requirements:
(1) U.S. citizenship or legal resident alien status, (2) must be at least 17 years of age and a have received a
high school diploma or GED (or be willing to achieve this before using education award), (3) eligible to
receive an AmeriCorps Education Award (limit of four in a lifetime, or equivalent of two full-time terms
of service), and (4) pass National Sex Offender Public Registry (NSOPR) and federal/state criminal
background checks. This position will have access to vulnerable populations. Applicants will have to go
through a background check including FBI fingerprint check, State repository checks, and a National Sex
Offender Public Registry name search. Member will not be allowed unaccompanied access to vulnerable
populations until background check is completed and reviewed.
Duties: The mission of the California Trail Center is to interpret the California Trail experience, its
related themes, and provide educational and cultural enrichment to the general public. Through
interpretation the Trail Center will contribute to the appreciation and preservation of historic and cultural
sites and, by forging strong community partnerships, enhance sustainable tourism in the region. This
position is intended for young persons interested in gaining professional development and experience in
visitor outreach, interpretation, and public history. Interpretation is driven by a philosophy that charges
interpreters to help audiences care about park resources so they might support the care for park resources.
Interpretation establishes the value of preserving park resources by helping audiences discover the
meanings and significance associated with those resources. • Monitor/station the front informational desk
at the center and provide information about the center to visitors and callers; • Present formal and
informal interpretative programs; • Present costumed interpretation both in third and first person; •
Facilitate historic curriculum-based education programs, and develop additional educational programs;
and • Assist in graphic design and informational material development (brochures, bulletins, etc.) •
Participate in host site meetings and trainings when appropriate; • Serve as a positive ambassador for the
Trail Center, Great Basin Institute (GBI), and AmeriCorps; and • Work on special projects as assigned.
Compensation: This is an AmeriCorps position, and members will receive a living stipend of $8,000 total
as well as a housing stipend amounting to $2,100 total. This is not an hourly wage or a salary and is paid
to members bi-weekly throughout their term of service. Upon completion of AmeriCorps service
members shall receive an additional education award in the amount of $2,822 that can be used for paying
off qualified student loans or paying tuition for a Title IV accredited college or program. Training: Trail
Center staff will provide supervision and interpretive training. Safety, CPR, and First Aid training is
mandatory. Training will be provided on the BLM mission and procedures. This is a great opportunity to
gain experience in all aspects of interpretive/visitor center operations. Equipment: The Trail Center will
provide work space, internet access and a laptop computer. Period costumes and props are available. The
Trail Center has a small research library on-site. Contract Length: This is a 900-hour (6-month) position,
minimum of 40 hours per week, with the possibility of extensions in 900-hour (6-month) increments.
Ideally, the position will begin by August 25, 2014, but the start date is somewhat flexible. This is a
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Youth position. The member must be between the ages of 17-25 for the entire contract. Schedule: The
Trail Center is open Wednesday through Sunday from 9:00 a.m. to 5:30 p.m. Potential seasonal
scheduling variability – Trail Center may run extended hours during summer months. It may be possible
to accommodate distance learners with study time depending on Trail Center needs. California Trail
Interpretive Center (Trail Center) is located 8 miles west of Elko, Nevada, just off I–80. The Trail Center
is administered by the Bureau of Land Management, Elko District Office. Work will be performed inside
the Trail Center, on the center grounds, and at various locations in the region including on some remote
and rugged California Trail segments. These positions do not duplicate work of previous or existing
employees or volunteers, supplant the hiring of workers, or include service or duties that have been
performed or were performed by a current employee, an employee who recently resigned or was
discharged, an employee subject to a reduction in work force, or an employee who is on leave.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, Email:
gparker@thegreatbasininstitute.org.
Filing Date: Open.

DEVELOPMENT & OUTREACH COORDINATOR: A Permanent, Part-time Position. Pay:
DOE.
Location: Dartmouth Natural Resources Trust in Dartmouth, Massachusetts.
Qual: Ability and willingness to work enthusiastically with the public to promote DNRT and its
conservation goals. • Strong written, verbal and interpersonal communication skills. • Ability to work
independently and as a team member. • Computer literacy, including word processing (Word) and
spreadsheet (Excel). Web site experience preferred. Database experience a plus. • Bachelor’s Degree, or
college level coursework, preferably in natural resources, business or related field. • Experience in
fundraising for a non-profit organization desirable.
Duties: The Dartmouth Natural Resources Trust seeks a creative, energetic and experienced person to
become Development and Outreach Coordinator. This Coordinator will be responsible for working with
the Executive Director to expand the organization’s membership and fundraising programs to achieve the
following goals: 1) Increase the number of members and revenue. 2) Increase community understanding
of, and support for, DNRT mission and activities.DNRT is a non-profit, membership-supported
organization, formed in 1971 by community members concerned about the future of Dartmouth. Its
mission is to preserve and protect Dartmouth’s natural resources for people and nature, forever. Over the
years, DNRT has helped permanently protect nearly 5,000 acres of wetlands, wildlife habitat, farmland,
forests, and scenic landscapes in Dartmouth, making us one of the most successful land trusts in the state.
• Work with Executive Director and Development and Outreach Committee (DOC) to achieve
Development and Outreach goals and objectives based on DNRT’s Strategic Plan. • Conduct direct mail
membership campaigns. • Coordinate “members recruit members” campaigns. • Identify
speaking/membership recruitment opportunities for yourself and other DNRT staff. • Identify events for
DNRT to have presence at (to promote membership), represent DNRT at these events, and coordinate
volunteer assistance. • Help coordinate DNRT’s walk series and members-only walks. • Help coordinate
special events (such as Members cocktail party, Annual Meeting, River Project & Barn Bash). • Prepare
timely press releases, e-mail notices, website updates, and social media posts. • Manage web site by
adding content and media, and ensuring currency of calendar and events listings. • Assist Executive
Director with: • Maintaining donor database, • Launching a “major donor” program, • Conducting other
fundraising campaigns (project- or fund-specific), and • Identifying and soliciting foundation donors.
Year-round position, average of 24-32 hours a week. Salary commensurate with experience. Schedule
will include occasional evening and weekend events.
Appl: Send Cover Letter, Resume and cover letter.
Contact: Dexter C. Mead, Executive Director, DNRT, PO Box P-17, Dartmouth, MA 02748. Fax: 508991-4044. Email: dexter@dnrt.org, Website: www.dnrt.org.
Filing Date: Open.
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INTERNSHIPS
ENVIRONMENTAL EDUCATION & OUTREACH YOUTH INTERNS: Several
Temporary, Full-time Positions. Pay: Living Allowance: 450-hour = $5,000 900-hour = $10,500, o
AmeriCorps Education Award*: 450-hour = $1,493 900-hour = $2,822, o Student Loan Forbearance, o
Paid Interest Accrual. Dates: September 2, 2014 or upon availability; potential for extension pending
funding authorization and positive performance review o Up to 40 hours per week possibly including
holidays and weekends; willing to consider part time position.
Location: Lake Mead NRA/Great Basin Institute, Lake Mead NRA (Boulder City) Nevada.
Qual: Motivated, self-starter who is detail oriented; o Flexibility to handle competing and changing
priorities; o Ability to communicate effectively with a diverse public in a variety of forums; o Ability to
speak English and Spanish conversationally, desirable but not required; o Some college education,
desirable but not required; o Ability to work in harsh and rapidly changing environments; o Possess clean,
valid, state-issued driver’s license; and o Meet AmeriCorps eligibility requirements: (1) U.S. citizenship
or legal resident alien status, (2) must be at least 17 years of age and a have received a high school
diploma or GED (or be willing to achieve this before using education award), (3) eligible to receive an
AmeriCorps Education Award (limit of four in a lifetime, or equivalent of two full-time terms of service),
and (4) pass National Sex Offender Public Registry (NSOPR) and federal/state criminal background
checks.
Duties: Working collaboratively with Lake Mead National Recreation Area (LMNRA), the Great Basin
Institute is recruiting at least three youth interns to assist with the implementation of interpretation and
education programs for Lake Mead National Recreation Area. We encourage youth from a diverse
background to apply. These individuals will gain valuable experience in environmental education,
interpretation and outreach. Interns will serve alongside park staff contributing to a wide variety of
resource management, protection and visitor use projects. This position may require travel throughout the
LMNRA, as well as service on weekends and most holidays. Internship opportunities are available in two
term lengths: 450-hours (approximately 13 weeks) and 900-hours (approximately 26 weeks).
Compensation details for each term length are articulated below. * AmeriCorps Education Award may be
used for past, present or future educational expenses.
On qualifying federal student loans.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

INTERN-RESTORATION & BIOLOGY: A Temporary, Full-time Position. Pay: living
stipend of $3,500. Dates: 450-hour (3-mo.) contract starting September 2, 2014 or upon availability. Fulltime with some weekend service required.
Location: Great Basin Institute and U.S. Fish & Wildlife Service, Moapa Valley National Wildlife
Refuge, Nevada.
Qual: Age 18 or older; • Pursuing a degree, in a related field, at an accredited University or College; • At
least 6 months of work experience, preferably field experience or working outdoors; • Detail oriented and
able to work independently with minimal supervision; • Motivated, responsible, self-starter; • Ability to
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communicate effectively orally and in written form and work with supervisor; • Experience using or the
ability to learn to use GPS equipment; • Ability to work in harsh and rapidly changing environments; •
Possess and maintain a valid, clean, state-issued driver’s license; • Possession of a personal vehicle is
highly desirable (because of the location the member will live in); and • Must meet AmeriCorps eligibility
requirements: (1) U.S. citizenship or legal resident alien status, (2) must have received a high school
diploma or GED (or be willing to achieve this before using education award), (3) eligible to receive an
AmeriCorps Education Award (limit of four in a lifetime, or equivalent of two full-time terms of service),
and (4) pass National Sex Offender Public Registry (NSOPR) and federal/state criminal background
checks.
Duties: This member will be responsible for facilitating several key components of ecological
restoration of wetland, riparian, & desert habitat at Moapa Valley National Wildlife Refuge in Clark
County. The member will also implement or assist with a few biological activities such as inventory and
monitoring species or habitats at Moapa Valley NWR. The majority of tasks will be guided by the Refuge
Manager, but performed independently by the member. Specific tasks may include (but are not limited
to): • Maintaining native plants through routine watering and replacement of plants in restored areas; •
Repairing simple, above ground irrigation systems in restored areas; • Conducting photo monitoring of
restored sites; • Performing invasive plant removal, primarily through hand removal or
mechanical/equipment methods, in both aquatic/stream and terrestrial landscapes; • Conducting or
assisting with basic biological activities (e.g., inventory and monitoring species or habitats) for wildlife
resources using established protocols or methods; • Updating GIS data for restoration and biological data;
• Completing necessary reporting of activities to the Great Basin Institute and U.S. Fish & Wildlife
Service for databases or data calls; and • Implementing safety measures and using personal protective
equipment as appropriate to achieve assigned tasks. As a requirement of this position, the member will
have access to government-furnished equipment; therefore the member must be 18 years of age or older.
Government-furnished equipment includes, but is not limited to, a vehicle, a computer, GPS units,
camera, personal protective gear (such as boots, gloves, hat, etc.), and miscellaneous hand tools and
equipment, to achieve the member’s duties. Uniforms will not be provided. The duty station for this
position is located on Moapa Valley NWR, which is near the town of Moapa, and is approximately 60
miles north of Las Vegas. This is a hands-on, field-based position requiring the member to spend
significant time in the field in hot, Mojave Desert conditions. There are no full-time employees routinely
at Moapa Valley NWR; thus, the member must be able to accomplish the above activities without daily
guidance and oversight. The member must be responsible, motivated, and be able to work independently.
Compensation: This is an AmeriCorps volunteer position, and candidates will receive a living stipend of
$3,500 for the three-month time period. This is not an hourly wage or a salary and is paid to members biweekly throughout the entire contract period to assist with living expenses. Upon completion of
AmeriCorps national service contract, members shall receive an additional education award in the amount
of $1,493 that can be used for paying off student loans, or paying tuition or Cost of Attendance at a Title
IV accredited college. Government housing is available on site.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

ENVIRONMENTAL EDUCATION & OUTREACH YOUTH INTERN: Several
Temporary, Full-time Positions. Pay: See Below. Dates: September 2, 2014 or upon availability; potential
for extension pending funding authorization and positive performance review.
Location: Lake Mead NRA/Great Basin Institute, Boulder City, Nevada.
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Qual: Motivated, self-starter who is detail oriented; Flexibility to handle competing and changing
priorities; Ability to communicate effectively with a diverse public in a variety of forums; Ability to
speak English and Spanish conversationally, desirable but not required; Some college education, desirable
but not required; Ability to work in harsh and rapidly changing environments; Possess clean, valid, stateissued driver’s license; and Meet AmeriCorps eligibility requirements: (1) U.S. citizenship or legal
resident alien status, (2) must be at least 17 years of age and a have received a high school diploma or
GED (or be willing to achieve this before using education award), (3) eligible to receive an AmeriCorps
Education Award (limit of four in a lifetime, or equivalent of two full-time terms of service), and (4) pass
National Sex Offender Public Registry (NSOPR) and federal/state criminal background checks. These
AmeriCorps positions are made possible by a generous grant from the Nevada Commission for National
and Community Service. This program prohibits discrimination on the basis of race, religion, sex, marital
status, sexual orientation, or disability. Persons with disabilities are encouraged to apply.
Duties: Working collaboratively with Lake Mead National Recreation Area (LMNRA), the Great Basin
Institute is recruiting at least three youth interns to assist with the implementation of interpretation and
education programs for Lake Mead National Recreation Area. We encourage youth from a diverse
background to apply. These individuals will gain valuable experience in environmental education,
interpretation and outreach. Interns will serve alongside park staff contributing to a wide variety of
resource management, protection and visitor use projects. This position may require travel throughout the
LMNRA, as well as service on weekends and most holidays. Internship opportunities are available in two
term lengths: 450-hours (approximately 13 weeks) and 900-hours (approximately 26 weeks).
Compensation details for each term length are articulated below. Compensation: Living Allowance: 450hour = $5,000 900-hour = $10,500; AmeriCorps Education Award*: 450-hour = $1,493 900-hour =
$2,822, Student Loan Forbearance, Paid Interest Accrual, AmeriCorps Education Award may be used for
past, present or future educational expenses. On qualifying federal student loans.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, Email:
gparker@thegreatbasininstitute.org.
Filing Date: Open.

INTERN – RESTORATION & BIOLOGY: A Temporary, Full-time Position. Pay: See
Below. Dates: 450-hour (3-mo.) contract starting September 2, 2014 or upon availability. Full-time with
some weekend service required.
Location: Great Basin Institute and U.S. Fish & Wildlife Service, Moapa Valley National Wildlife
Refuge, Nevada.
Qual: Age 18 or older; Pursuing a degree, in a related field, at an accredited University or College; At
least 6 months of work experience, preferably field experience or working outdoors; Detail oriented and
able to work independently with minimal supervision; Motivated, responsible, self-starter; Ability to
communicate effectively orally and in written form and work with supervisor; Experience using or the
ability to learn to use GPS equipment; Ability to work in harsh and rapidly changing environments;
Possess and maintain a valid, clean, state-issued driver’s license; Possession of a personal vehicle is
highly desirable (because of the location the member will live in); and Must meet AmeriCorps eligibility
requirements: (1) U.S. citizenship or legal resident alien status, (2) must have received a high school
diploma or GED (or be willing to achieve this before using education award), (3) eligible to receive an
AmeriCorps Education Award (limit of four in a lifetime, or equivalent of two full-time terms of service),
and (4) pass National Sex Offender Public Registry (NSOPR) and federal/state criminal background
checks.
Duties: This member will be responsible for facilitating several key components of ecological
restoration of wetland, riparian, & desert habitat at Moapa Valley National Wildlife Refuge in Clark
County. The member will also implement or assist with a few biological activities such as inventory and
monitoring species or habitats at Moapa Valley NWR. The majority of tasks will be guided by the Refuge
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Manager, but performed independently by the member. Specific tasks may include (but are not limited
to): Maintaining native plants through routine watering and replacement of plants in restored areas;
Repairing simple, above ground irrigation systems in restored areas; Conducting photo monitoring of
restored sites; Performing invasive plant removal, primarily through hand removal or
mechanical/equipment methods, in both aquatic/stream and terrestrial landscapes; Conducting or assisting
with basic biological activities (e.g., inventory and monitoring species or habitats) for wildlife resources
using established protocols or methods; Updating GIS data for restoration and biological data;
Completing necessary reporting of activities to the Great Basin Institute and U.S. Fish & Wildlife Service
for databases or data calls; and Implementing safety measures and using personal protective equipment as
appropriate to achieve assigned tasks. As a requirement of this position, the member will have access to
government-furnished equipment; therefore the member must be 18 years of age or older. Governmentfurnished equipment includes, but is not limited to, a vehicle, a computer, GPS units, camera, personal
protective gear (such as boots, gloves, hat, etc.), and miscellaneous hand tools and equipment, to achieve
the member’s duties. Uniforms will not be provided. The duty station for this position is located on
Moapa Valley NWR, which is near the town of Moapa, and is approximately 60 miles north of Las
Vegas. This is a hands-on, field-based position requiring the member to spend significant time in the field
in hot, Mojave Desert conditions. There are no full-time employees routinely at Moapa Valley NWR;
thus, the member must be able to accomplish the above activities without daily guidance and oversight.
The member must be responsible, motivated, and be able to work independently. Compensation: This is
an AmeriCorps volunteer position, and candidates will receive a living stipend of $3,500 for the threemonth time period. This is not an hourly wage or a salary and is paid to members bi-weekly throughout
the entire contract period to assist with living expenses. Upon completion of AmeriCorps national service
contract, members shall receive an additional education award in the amount of $1,493 that can be used
for paying off student loans, or paying tuition or Cost of Attendance at a Title IV accredited college.
Government housing is available on site. This AmeriCorps position is made possible by a generous grant
from Nevada Volunteers. This program prohibits discrimination on the basis of race, religion, sex, marital
status, sexual orientation, or disability. Persons with disabilities are encouraged to apply.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, Email:
gparker@thegreatbasininstitute.org.
Filing Date: Open.

SEASONAL
NEVADA CONSERVATION CORPS FALL-WINTER RESTORATION
CREW MEMBER: A Temporary, Full-time Position. Pay: Living Allowance: $7,000, AmeriCorps
Education Award*: $2,775, Student Loan Forbearance, Paid Interest Accrual, Daily field per diem, Health
Insurance Option. Dates: September 2, 2014-February 26, 2014. Option to renew contract for an
additional 900-hours/6 mos. Conditional upon positive performance review.
Location: The Great Basin Institute, Las Vegas, Nevada.
Qual: To qualify, you must be over 17 years of age and a US citizen or permanent legal resident that has
received a high school diploma or GED. All offers of employment are conditional upon completion of an
acceptable check of the National Sex Offender Public Registry and federal criminal background check.
Must be eligible to receive an AmeriCorps Education Award (limit of four in a lifetime or the equivalent
of two 1700-hour education awards).
Duties: Spend six months working and camping at some of Nevada’s premier natural areas. Serve
alongside volunteers from across the country while making a lasting contribution to Nevada’s natural
heritage. Gain valuable field experience while working on habitat improvement, restoration, and
recreation projects with the U.S. Forest Service, Bureau of Land Management, National Park Service, and
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local and state agencies. Provide national service with your environmental restoration efforts and work in
a diverse and beautiful array of desert, mountain and alpine habitats. AmeriCorps Education Award may
be used for past, present or future educational expenses. On qualifying federal student loans.
Conservation Projects: • Trail building and rehabilitation • Exotic species removal • Forest thinning •
Habitat restoration • Riparian rehabilitation • Illegal road decommissioning. Possible Project Site
Locations: Great Basin National Park, Spring Mountains NRA, Lake Mead NRA, Ash Meadows NWR,
Desert NWR, Mt. Rose Wilderness Area, Ruby Mountains, and Schell Mountain Range. Members will
serve based out of our Las Vegas, NV field station. Members will be assigned crews and will serve on a
variety of projects in Southern Nevada. The NCC will not provide housing nor sign leases, but can assist
with identifying housing options. The locations of service will depend on which projects you are assigned
to during your term of service. Essential: • Percentage of time spent on: lifting and carrying– 70%,
traveling– 20%, Hiking– 10% • Lift 25lbs continuously and 50lbs occasionally • Maintain a positive and
professional attitude at all times while providing service • Communicate with agency project staff •
Comply with both production and quality work standards established by NCC administration, crew
supervisors and project partners • Camp up to seven nights in wilderness setting without formal restroom
facilities or running water • Contribute to basic duties at the campsite including cooking, cleaning and
organizing crew equipment • Show respect when interacting with other members, leaders, staff, project
sponsors and community members. • Participate in in-field education sessions. Work Schedule: Schedules
will be dictated by project site and the travel distance from the field station. Crews can be assigned to
multiple projects throughout the season and the schedule may fluctuate between 4- and 8-day tours. All
schedules are subject to change due to unpredictable circumstances. Training: Members will attend an
orientation week, beginning Tuesday, September 2, 2014, where they will receive background
information regarding AmeriCorps national service and the Nevada Conservation Corps prior to joining
their team in the field. Orientation consists both of classroom time and hands-on learning in outdoors
settings. Crew members are trained in technical skills related to service projects, Leave No Trace ethics,
and CPR/First Aid. Six-month NCC members will have the option to join leadership development
training sessions outside of normal service hours.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

2014 FALL RENO-AREA RESTORATION CREW MEMBER: A Temporary Fulltime Position. Pay: living stipend of $3,500. Dates: August 25, 2014 or September 2, 2014 and ends
November 24, 2014 (please be prepared to serve for entire term).
Location: The Great Basin Institute, Reno, Nevada.
Qual: To qualify, you must be over 17 years of age and a US citizen that has received a high school
diploma or GED. All offers of employment are conditional upon completion of an acceptable check of the
National Sex Offender Public Registry and federal criminal background check. Must be eligible to receive
an AmeriCorps Education Award (limit of four in a lifetime or the equivalent of two 1700-hour education
awards).
Duties: Spend your fall working and camping outside at some of Nevada’s premier natural areas. Serve
alongside volunteers from across the country while making a lasting contribution to Nevada’s natural
heritage. Gain valuable field experience while working on habitat improvement, restoration, and
recreation projects with the U.S. Forest Service, Bureau of Land Management, and Nevada Division of
Forestry. Projects may include trail construction and maintenance, hazardous fuels reduction, and habitat
restoration. Compensation: This is an AmeriCorps position; candidates will receive a living stipend of
$3,500 for the fall. This is a fixed amount, not an hourly wage or a salary. This stipend paid to members
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in bi-weekly installments throughout their term of service. Upon completion of AmeriCorps service
members shall receive an additional education award in the amount of $1,493 that can be used for paying
off student loans or paying tuition for a Title IV accredited college. Conservation Projects: • Trail
construction and maintenance • Hazardous fuels reduction & habitat restoration Essential
Duties: • Percentage of time spent on: labor– 70%, traveling– 20%, hiking– 10% • Lifting 25lbs
continuously and 50lbs occasionally • Maintaining a positive and professional attitude at all times while
providing service. • Communicating effectively with crew members, crew leaders, NCC staff and agency
project staff. • Complying with both production and quality work standards established by NCC
administration, crew supervisors and project partners. • Camping up to seven nights in wilderness setting
without formal restroom facilities or running water. • Contributing to basic duties at the campsite
including cooking, cleaning and organizing crew equipment. • Showing respect when interacting with
other members, leaders, staff, project sponsors and community members. • Participating in in-field
education sessions Crew members will be assigned to serve from the Reno Field Station, and will serve in
the field on 4-day tours, 8-day tours, or a mixture of the two. Schedules will be dictated by project site
and distance from the field station. All schedules are subject to change due to unpredictable
circumstances. The NCC will help during the transition time with housing recommendations. We will not
provide housing nor sign leases, but we can assist with identifying housing options. Possible Project Site
Locations: • Carson City, Nevada • Ely, Nevada • Great Basin Nat’l Park, Nevada The locations of
service will depend on which project you are assigned to for during your term of service. Restoration
crews will deploy from our Reno Field station. Training: Members will participate in orientation from
September 2, 2014 to September 5, 2014. During orientation members will receive training in technical
skills related to the specific crew they are placed on. Members will also be trained in Leave-No-Trace
ethics and CPR/First Aid.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

2014 FALL SPRING MOUNTAINS NRA RESTORATION CREW
MEMBER: A Temporary, Full-time Position. Pay: living stipend of $3,500. Dates: August 25, 2014 –
November 20, 2014 (please be prepared to serve for entire term).
Location: The Great Basin Institute, Nevada
Qual: To qualify, you must be over 17 years of age and a US citizen that has received a high school
diploma or GED. All offers of employment are conditional upon completion of an acceptable check of the
National Sex Offender Public Registry and federal criminal background check. Applicants must be
eligible to receive an AmeriCorps Education Award (limit of four in a lifetime or the equivalent of two
1700-hour education awards).
Duties: Spend your fall working and camping outside at some of Nevada’s premier natural areas. Serve
alongside volunteers from across the country while making a lasting contribution to Nevada’s natural
heritage. The Great Basin Institute, in cooperation with the U.S. Forest Service (USFS) Spring Mountains
National Recreation Area (SMNRA), is recruiting Restoration Crew Members that will implement
restoration of unauthorized off-highway vehicle routes across the SMNRA. Restoration will take place in
diverse ecosystems and elevations, ranging from blackbrush and Joshua trees at 4,500 feet to mixed
conifer at 7,500 feet. This project will involve using hand tools and onsite materials to block and restore
unauthorized motorized routes. Camping overnight in the field is required, and may consist of 4 or 8 day
spikes. This position requires the ability to follow detailed site specific directions, while encouraging
fellow crew members under harsh conditions with daily temperatures that can be in excess of 100°.
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Compensation: This is an AmeriCorps position; candidates will receive a living stipend of $3,500 for the
fall. This is a fixed amount, not an hourly wage or a salary. This stipend paid to members in bi-weekly
installments throughout their term of service. Upon completion of AmeriCorps service members shall
receive an additional education award in the amount of $1,493 that can be used for paying off student
loans or paying tuition for a Title IV accredited college. Bunk-style housing will be provided by the U.S.
Forest Service, located in the Spring Mountains. Essential: • Percentage of time spent on: labor– 70%,
traveling– 20%, hiking– 10%. • Lift 25lbs continuously and 50lbs occasionally. • Maintain a positive and
professional attitude at all times while providing service. • Communicate effectively with crew members,
crew supervisor, NCC staff and agency project staff. • Comply with both production and quality work
standards established by NCC administration, crew supervisors and project partners. • Camp up to seven
nights in wilderness setting without formal restroom facilities or running water. • Contribute to basic
duties at the campsite including cooking, cleaning and organizing crew equipment. • Show respect when
interacting with other members, leaders, staff, project sponsors and community members. • Participate in
in-field education sessions. Crew members will be assigned to serve from the Las Vegas Field Station and
will serve in the field on 4-day tours, 8-day tours, or a mixture of the two. All schedules are subject to
change due to unpredictable circumstances. Spring Mountains National Recreation Area. Training:
Members will participate in orientation the week of August 25, 2014. During orientation members will
receive training in technical skills, crew life, Leave-No-Trace ethics and CPR/First Aid.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.

NCC AMERICORPS CREW LEADER: A Temporary, Full-time Position. Pay: Living
Allowance: 450-hour = $4,000 900-hour = $8,000 • AmeriCorps Education Award*: 450-hour = $1,468
900-hour = $2,775 • Student Loan Forbearance • Paid Interest Accrual • Daily field per diem • Health
Insurance Option on 900-hour contract. Dates: See Below.
Location: The Great Basin Institute, Reno, Nevada.
Qual: US Citizenship or Permanent Legal Residency • At least 18 years of age • Must pass a 3-part
background check (Federal, State, and National Sex Offender Public Registry name check); ANY past
criminal convictions must be disclosed • Must be eligible to receive an AmeriCorps Education Award
(limit of four in a lifetime or the equivalent of two full-time education awards)• Clean driving record
(must qualify to drive GBI Vehicles) • Current driver’s license • High School diploma or GED certificate
• Eligible to receive an AmeriCorps education award • Physical ability to work long days, in adverse
conditions, on labor intensive projects • Effective communication skills • Ability to adapt to changing
project and schedule expectations Desired Qualifications: • Previous leadership experience with youth or
young adults • Experience working with a Conservation or Youth Corps • Camping/backpacking
experience • Experience constructing recreational trails; chainsaw operating experience • Familiarity with
basic conservation skills including tool maintenance • Receptive to feedback; able to communicate
challenges • Ability to create and facilitate a positive experience for crew.
Duties: Challenge yourself as a leader of a 5-person crew while conducting critical conservation work in
some of the Southwest’s most beautiful areas. Participate in our Fall program based out of Reno, NV or
year-round program out of Las Vegas, NV. Serve from the mountains of Nevada to the vast landscapes of
the Great Basin and Mohave Deserts. The NCC is looking for experienced Crew Leaders to tackle day-today responsibilities of crew life. Long-term and seasonal openings are available. You will lead four
AmeriCorps Crew Members while building trail, running chainsaws, or performing other restoration
projects on public lands in some of Nevada’s most beautiful locales. You will coordinate with agency
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partners and collaborate with peers to see that project goals are accomplished safely and efficiently. Based
on your specific project you will be camped in the field with your crew on either 4-day or 8-day “tours”
often in primitive and remote locations and will responsible for facilitating a healthy and cohesive
community within your crew. Different than any other professional experience you could imagine, being
a Crew Leader with the NCC is a full-time commitment where you will always be a resource to the
members serving with you both while on service project sites or back at camp after a long day. Both
preparing for and leading a crew requires unwavering dedication, and a willingness to put the needs of
others first. Successful applicants will demonstrate dependability, excellent judgment, and high standards.
We are looking for individuals who will lead by example and be a role model for the members who join
our program. Though this position is challenging, the rewards are abundant and the bonds forged with
your crew, peers and with the outdoors will last a lifetime. * AmeriCorps Education Award may be used
for past, present or future educational expenses. On qualifying federal student loans. 450-hour = August
25, 2014 — November 24, 2014 900-hour = August 25, 2014 – February 26, 2015. NCC crews have a
changing schedule typically working 10 hour days (7:00 AM to 5:30 PM); Member could be on a 4/3 (4
days on; 3 days off) or an 8/6 (8 days on ; 6 days off). Crew Leaders must be present for Crew Member
orientation from Tuesday, September 2 – Friday, September 5, 2014. 450-hour Crew Leaders will serve
based out of the Reno, NV office. 900-hour Crew Leaders will serve based out of the Las Vegas, NV field
station. Supervisor(s): NCC Staff (NCC Program Director, NCC Associate Program Director, Crew
Coordinator and Training and Education Coordinator) Projects May Include: Trail building and
maintenance, exotic species removal, forest thinning, habitat restoration, riparian and desert rehabilitation,
fence building, erosion control, fire rehabilitation, and illegal road decommissioning. Essential: •
Exemplify strong work ethic, professionalism, and sound judgment • Lead young adults on a variety of
challenging conservation projects • Understand and abide by all NCC policies and procedures; ensure all
safety protocols followed • Maintain a positive and professional attitude at all times; be able to boost crew
morale • Effectively communicate with NCC staff, partnering agencies, peers, and crew members •
Coordinate project logistics with agency partners, Crew Coordinator, and peers • Work alongside
members to complete project goals • Provide clear and consistent feedback to crew members • Teach,
instruct and support members in trail building, chainsaw use, and other project/NCC specific tasks •
Engage members in an active crew life • Facilitate weekly crew meetings and debriefs • Transport crew
and equipment safely in NCC trucks • Manage and maintain crew gear, tools and other various
NCC/agency equipment • Complete weekly reporting of accomplishments • Uphold NCC and
AmeriCorps standards of work production and quality • Support and manage crew meal planning
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential
functions.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Associate, at
gparker@thegreatbasininstitute.org. Please include how you heard about this position. Upon receipt, a
representative from the NCC program will contact you for the next steps in the 3 application process. All
questions related to the interview and selection process may be sent to Genevieve. Incomplete
applications will not be accepted.
Filing Date: 8/25/14.
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