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FORESTRY
FORESTRY TECHNICIAN (RESEARCH): A Permanent, Full-time Position. Job
Annoucement No. TEMPOCR-0462-6-RES-DT. Pay: $16.73 to $16.73 / Per Hour.
Location: Department Of Agriculture, Multiple Locations, USA.
Qual: You must possess the Basic Requirements identified below to be considered eligible for
this position. Transcripts must be provided for qualifications based on education. Your
application or resume must clearly show that you possess the appropriate experience
requirements. GS-06 position, in addition to meeting the basic entry qualification requirements,
applicants must have had one (1) year of specialized experience at least equivalent to the GS-05:
Examples of work experience include: Collects forestry, botanical, and geographic
measurements; Obtains data on: tree growth and mortality; forest type, stand size and stand age;
anthropogenic treatments and/or natural disturbances; insects and disease; Records all
measurements utilizing a personal data recorder; Uploads and edits field data on a daily basis.
For the GS-06 there is no substitution of education for this position. To receive consideration for
this position, you must meet all qualification requirements on the date a certificate of candidates
is issued from the Open Continuous Announcement. No Additional Requirements.
Duties: Incumbent independently performs technical duties in support of professional scientists
conducting research projects in one or another of the fields of timber, recreation, wildlife,
watershed, forest management, or forest fire research. A combination of two or more of the
following duties are typical of those performed by the incumbent. Sets up laboratory equipment
for making a variety of scientific measurements and observations of sample materials gathered
from experimental field plots. Analyzes experimental data gathered in the lab by performing
statistical manipulations on the data leading to basic conclusions and inferences,and accurately
summarizes data. Locates study areas and study plots in the field according to requirements of a
study plan or instructions of supervisor. Sets up standard equipment for performing any of a
variety of field studies; compiles data from field and laboratory observations; analyzes data; and
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completes and documents data sheets. Observes, measures, and records a variety of scientific
phenomena that affect forest, range, or watershed conditions. Gathers data on such things as
temperature, humidity, soil characteristics, precipitation, growth and mortality, cover types,
species diameters, height and age of trees,shrub and ground cover vegetation characteristics, and
amount and type of recreational use. Operates scientific or precision instruments, calculating
machines, and laboratory apparatus as required. Assists in developing and adapting sensing and
recording instrumentation and in establishing and calibrating instruments for specific
experiments. Maintains and makes minor modifications to sensing and recording instruments.
Uses computers, calculators, recorders and other equipment to assist in compiling and reducing
data from laboratory and/or field studies. US Citizens; no prior Federal experience is required. A
career with the Forest Service will challenge you to manage and care for more than 193 million
acres of our nation's most magnificent lands, conduct research through a network of forest and
range experiment stations and the Forest Products Laboratory, and provide assistance to State
and private forestry agencies. It's an awesome responsibility - but the rewards are as limitless as
the views. This incumbent serves as a technician to forestry research scientists at one of the
several field or laboratory facilities of Research Station. This is a continuously open vacancy
announcement for one or more locations throughout the Forest Service. The number and location
of positions to be filled will be dependent upon individual unit needs. TEMPORARY OPEN
CONTINUOUS RECRUITMENT: Most positions are expected to start in April and be filled
through September. There may be some positions that start earlier and/or end later. Applicants
are encouraged to apply early in the recruitment process. The first certificate of candidates will
be issued to the hiring unit no sooner than five working days after the opening date of the
announcement. Additional certificates will be issued upon request from the hiring unit. When
there are no applicants for specific locations, the search area may be broadened when generating
certificates to include locations in the closest city nearby. Some positions will have varying work
schedules. Some positions may have irregular and protracted hours of work. Tours of duty
include full-time or less than full-time and will involve working weekends or irregular work
hours. Considerable travel may be required. Some positions involve work that requires travel
away from the official duty location to remote worksites within commuting distance (49 miles).
Positions may be filled as a temporary appointment up to 6 months or as a not to exceed (NTE) 1
year which can be extended 1 additional year. Hourly wage as shown is for Albuquerque, NM
(RUS). Specific wage rate will vary by location and may be higher or lower than the amount
shown on the vacancy announcement. Http://www.opm.gov/oca/12tables/indexGS.asp. The
USDA Forest Service has legislative authority to recruit and fill Permanent (Career/CareerConditional), Temporary, and Term Appointments under the USDA Demonstration Project.
Under this authority, any U.S. citizen may apply.
Appl:
Apply
online
at
https://usda.usajobs.gov/Account/Login?ReturnUrl=%2fApplication%2fApplyStart%2f3399174
00.
Contact: ASC HRM Contact Center, Ph: 877-372-7248, option 2, Fax: 866-339-2695, Email:
fsjobs@fs.fed.us.
Filing Date: 3/19/14.

CONSERVATION
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FIELD ORGANIZER: A Permanent, Full-time Position. Pay: $33,000. Dates: April 1,
2014.
Location: Dakota Resource Council, Bismarck, North Dakota.
Qual: Commitment to the mission and goals of the organization, and the community organizing
approach to social change. Leadership and organizational development capabilities. Fundraising
ability. Familiarity with the public policy process. Experience in issue campaigns, political
campaigns and/or community organizing activities. Comfortable with farmers, ranchers and rural
people; and knowledgeable about western North Dakota; and oil and gas development issues.
Excellent communication and people skills; ability to write well is a must; web and social media
expertise is a plus. High level of maturity. Capacity to work independently as a salaried
employee on a flexible schedule that includes some evenings and weekends. Willing to travel
both in- and out-of-state as necessary, using a DRC vehicle when possible, but able to use his or
her own vehicle (with mileage compensation) when necessary.
Duties: Under the supervision of the Executive Director, the Field Organizer is responsible for:
1. Empowering individuals to speak for themselves by identifying and developing a diverse
group of members who agree to serve as the organization’s public voice on a variety of issues. 2.
Formulating sound organizing strategies by analyzing the social and economic forces, power
relationships and political agendas that shape individual communities in the local communities
where they work, and in North Dakota as a whole. 3. Identifying, recruiting and developing
leaders and conducting one-on-ones on a regular basis. 4. Working with people to define
problems and issues, and helping them think through the strategies and tactics necessary to act
with confidence and win. 5. Recruiting members to strengthen and expand the membership base
and making fundraising an integral part of their everyday organizing work. 6. Enabling members
to make good decisions by sharing information and raising questions, options and alternatives. 7.
Enabling members and leaders to hold good, productive meetings. 8. Ensuring that members
receive a consistently high standard of appropriate and effective training, development and
support. 9. Striving to reflect on and improve skills on an ongoing basis, and developing an
annual self-development plan. 10. Performing the administrative tasks necessary to accomplish
his or her job. The community organizer’s specific work assignments will be determined based
on the organization’s priorities and available resources, and may include time spent: Organizing
or coordinating a multi-county or statewide issue campaign and task force, Working with one or
more of DRC’s existing local chapters, Conducting a new chapter organizing assessment and/or
drive, Spearheading a particular project or programmatic area, Coordinating a specific
fundraising activity or program, Organizing events, leadership training or workshops, Producing
or assisting with communications through traditional or social media, or Other activities and
assignments as needed.
Appl: Send a cover letter, a resume, writing sample, and 3 references.
Contact: Don Morrison, Dakota Resource Council, 1200 Missouri Avenue, Suite 102,
Bismarck ND 58501. Email: don@drcinfo.com, Website: www.drcinfo.com.
Filing Date: 2/28/14.
ENVIRONMENTAL SCIENTIST OR ENGINEER: A Permanent, Full-time Position.
Location: Neponset River Watershed Association, Canton, Massachusetts.
Qual: The successful candidate will have a combination of technical and leadership skills. A
bachelor’s degree in aquatic biology, ecology, hydrology, engineering, landscape architecture or
a related field, plus three years of relevant work experience, is required. A master’s degree
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and/or additional work experience is preferred. It is unlikely that any one candidate will have
formal training in all the disciplines that are touched by this position, but they must have a strong
foundation in at least one area, and should be a lifelong learner who enjoys stepping outside his
or her established areas of expertise. She/he should be enthusiastic about the mission of the
organization, and excited about the technical, social and political challenges involved in restoring
an urban river. He/she must be self-motivated and must have excellent writing, communication
and interpersonal skills. He/she must be able to enunciate the policy and regulatory implications
of watershed data, and have an ability to connect effectively with both technical and nontechnical audiences. He/she should be a capable project manager, who works well in a fast-paced
team environment. She/he should be comfortable working independently in the field on uneven
terrain, in a canoe and wading. The candidate should have experience with water quality
monitoring, field sampling, basic laboratory analysis, database management and GIS. Experience
with stormwater best management practices, low impact development, state and federal
regulatory programs, physical habitat restoration methods, streamflow monitoring, watershed
modeling, grant management, and working with volunteers are also valuable. This is a full-time,
permanent position, which is available to commence work immediately. Compensation is
commensurate with experience and includes paid time off and health insurance plan.
Duties: The Neponset River Watershed Association (the Association) seeks a candidate for the
full-time, permanent position of staff Environmental Scientist or Engineer. The Association is a
nonprofit conservation group working to protect and restore the Neponset River, its tributaries
and surrounding watershed lands south and west of Boston. The Association pursues its goals
through advocacy, education, monitoring, and hands on restoration projects. Position
Description: The Environmental Scientist/Engineer is a key member of the Association’s senior
staff. She/he helps to formulate strategy and implement programs to restore the physical,
chemical and biological integrity of the watershed. She/he provides scientific and/or engineering
expertise to complement the legal, policy, political and education expertise of other staff
members. The Environmental Scientist/Engineer’s role involves elements of water chemistry,
ecology, biology, civil engineering, landscape architecture, hydrology, geomorphology, and
watershed modeling among other disciplines. In addition, he/she helps to build partnerships with
a wide array of individuals in municipal, state and federal governments, as well with as academic
institutions, the private consulting community, and among watershed residents. The
Environmental Scientist regularly oversees the work of interns, volunteers, and part-time staff.
The Environmental Scientist/Engineer’s work evolves over time in response to changing
opportunities, however his/her current projects include: Managing the Association’s volunteerbased water quality monitoring program. Working with municipalities and landowners to locate,
prioritize and prepare conceptual designs for measures to reduce stormwater pollution. Working
with municipalities and state/federal agencies to help locate and eliminate illicit connections to
storm drains through field sampling, sample analysis and technical assistance. Working with
landowners and local authorities to help plan, permit and implement habitat restoration projects
such as small dam removals. Working with municipalities to help evaluate the impact of water
withdrawals on stream health and develop strategies to reduce those impacts. This position
requires occasional early morning or weekend sampling, and occasional participation in evening
meetings or weekend events.
Appl: Send a resume, along with a cover letter explaining how your talents and experience could
help the Association achieve its goals.
Contact: Ian Cooke, Executive Director, Neponset River Watershed Association, 2173
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Washington Street, Canton, MA 02021. Email: cooke@neponset.org.
Filing Date: Open.
IPM & CONSEVATION TECHNICIAN: Three (3) Temporary Full-time
Positions. Pay: $11.00- $15.00/ hour DOE. Dates: Start: On or around April 21, 2014 approximately October 17, 2014.
Location: City of Boulder Parks & Recreation Department, Boulder, Colorado.
Qual: Required Minimum Qualifications: Ability and willingness to perform a wide range of
manual and physically demanding tasks in an outdoor environment, under a variety of weather
and terrain conditions. Previous experience with and/or college level coursework related to IPM,
restoration, ecology, biology, wildlife management or a related field. Effective interpersonal
skills including conflict resolution skills and the ability to work and communicate effectively
with diverse groups of people (coworkers and the public). Ability and willingness to work
efficiently with limited supervision or instruction. Familiarity with computers and office
software programs such as Microsoft Word and Excel. Ability and willingness to follow
established procedures. Ability and willingness to evaluate conditions in assigned area and make
judgments related to safety. Driving experience, skill and acceptable motor vehicle record:
Colorado license if employed longer than 12 weeks. Desired Qualifications: Training/experience
with GPS systems and/or GIS software and applications. Training/experience with hand tools
such as shovels, hammers, pruners, etc. Training/experience with equipment (such as a tractor,
trailer, weed whip, chainsaw, gator, large mower, etc.) use and/or equipment maintenance.
Training/experience with prairie dog management such as relocation and/or the installation and
maintenance of prairie dog barriers. Training/experience with wildlife management and/or
surveys. Ability to keep accurate records and organize information. Training and/or experience
in restoration, vegetation inventory or IPM practices and/or strong plant identification skills.
Training or experience with maintenance of park infrastructure and trails, construction and/or
sign installation. Training and/or experience in mapping, aerial photo interpretation and/or map
reading. Effective writing skills and/or previous experience preparing written reports. Basic
problem solving skills and effective analytical skills. Experience providing information and/or
instruction to individuals and groups. Ability to organize and maintain supplies and equipment.
Previous work as a member of a crew.
Duties: Under general direction, performs a variety of integrated pest management (IPM),
wildlife management and maintenance tasks on natural lands. Performs related duties as
assigned. Position Duties by Ranking of Importance: Works within a crew to maximize safety,
project completion, team cohesion and individual contribution. Removes noxious weeds by
utilizing assorted mechanical methods (digging, hand pulling, whipping, tractor and mower
operation, etc.) and by chemical control (spot spraying, wicking, etc.). May assist with biological
and cultural control methods. Performs prairie dog management tasks including surveys, colony
monitoring, mapping, installing and maintaining barriers and potentially trapping and removal.
Maintains detailed records of work performed and resources used. Utilizes GPS technology to
collect data points in the field for annual map creation. Assists with research, monitoring, and
data collection associated with various natural land management tasks (IPM, wildlife, etc.),
performs data entry and provides information for annul reports. Performs restoration projects
such as native seed collection, re-seeding, mitigation work and wildlife habitat enhancements.
Leads volunteer, jail crew, youth crew and community service projects and assists with public
environmental education and outreach programs. Assists with maintenance and construction of
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park infrastructure and trails and installation of signs. Performs various urban wildlife
management tasks. Assists with mulching and tree/shrub removal and planting. Prioritizes
arising needs and solves operations related problems in the field. Operates and maintains
equipment for safe and effective use. Clean and organize supplies, vehicles, and equipment and
follow established procedures. Operates a city vehicle; possibly four-wheel drive; possibly on
rough terrain. Takes proper safety precautions, anticipates unsafe circumstances and acts
accordingly to prevent accidents/injuries. Uses all proper safety equipment. Reports all accidents,
injuries and damage to property. Responsible for knowing and complying with all city and
department policies, participating in professional trainings and development and adhering to
attendance and workplace attire policies. Other duties as assigned (may include work such as
trash removal, restroom maintenance, etc.). Hours of Employment: 40 hours per week. Hours
vary - usually Monday - Friday 7:00 am to 3:30 pm. May change to four 10 hour shifts as
appropriate. Some weekends. Overtime as needed.
Appl: See Website
Contact: City of Boulder, 1777 Broadway, Boulder, CO 80302. Ph: 303-413-7261. Website:
https://bouldercolorado.gov/jobs-and-volunteer.
Filing Date: 3/10/14.

SOIL AND WATER CONSERVATION
AMERICORPS CAPE COD MEMBER: Thirty-Two (32) Temporary, Full-time Positions.
Pay: Living stipend + travel allowance + housing (individual only - no spouses or pets) + $5,500
education award upon completion of term of service. Dates: Sept. 3, 2014 - July 30, 2015.
Location: Barnstable County AmeriCorps Cape Cod, Cape Cod, Massachusetts.
Qual: Minimum 18 years old; U.S. citizen, a national, or a legal permanent resident; minimum
of 2 years of college, work, and/or volunteer experience; perform demanding physical labor;
commitment to community service and environmental service; work well in a team setting;
possess initiative; provide own reliable motor-vehicle; be available for a term of service running
from September 3, 2014 – July 30, 2015. If selected, must submit to a background check.
AmeriCorps Cape Cod is an equal opportunity program. The program complies with all federal
and Barnstable County nondiscrimination policies and regulations. No person, on the basis of
race, color, age, sexual orientation, national origin, gender or disability shall be subject to
discrimination. AmeriCorps Cape Cod is committed to the inclusion of people with disabilities as
members and provides reasonable accommodations for the application and interview process and
service upon request.
Duties: 32 Full-time service positions. Partner with nonprofit organizations, governmental
departments and community-based groups to conserve, protect and restore the unique and fragile
ecosystems of Cape Cod. Projects include habitat restoration, water quality monitoring, invasive
species removal, trail building and maintenance and shellfish propagation. Prepare the Cape Cod
community for disaster AND respond to disasters when needed. Projects include emergency
shelter operations, marine mammal stranding response and disaster response planning. Educate
and involve the Cape Cod community and visitors by leading environmental and disaster
preparedness education programs. Perform an environmental puppet show; give presentations on
coastal ecology, water conservation, recycling, winter weather safety and sheltering in place.
Inspire and engage others in service by organizing community volunteer service projects. 6 of
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the 32 members will work with the Cape Cod National Seashore doing various Wildfire
Management practices, including fuels reduction and prescribed burns.
Appl: Apply online at www.americorpscapecod.org.
Contact: Barnstable County AmeriCorps Cape Cod, Christin Marshall, Program Coordinator,
P.O.
Box
427,
Barnstable,
MA
02630.
Ph:
508-375-6869.
Email:
americorps@barnstablecounty.org, Website: www.americorpscapecod.org.
Filing Date: 4/25/14.
NATURAL RESOURCE TECHNICIAN: A Temporary, Full-time Position. Position # 86400.
Pay: $12.00/hour. Dates: March to July 2014.
Location: Virginia Department of Game & Inland Fisheries, Stevensville, Virginia.
Qual: High school diploma or equivalent is required. Must have a valid driver’s license.
Requires the ability to interact effectively with co-workers, supervisors, and the public. Must be
reliable; be able to work outdoors in various weather conditions; and to work during the week,
on weekends, and holidays.
Duties: Principal Duties and Responsibilities: Reports directly to the facility superintendent or
assistant superintendent. The worker will assist with the husbandry of eggs, larval and juvenile
fish; feed distribution, fish health assessment, water quality monitoring and the assimilation of
accurate daily records. Other assignments may include: office and computer assistance, grounds,
buildings and equipment maintenance: and general labor as needed. Successful candidate may
also have the opportunity to assist with specific work projects at other stations/facilities within
the bureau, as needed.
Appl: Must Apply Online at http://jobs.virginia.gov.
Contact: Va. Dept. of Game & Inland Fisheries, Mike Vest, Assistant hatchery manager, King
& Queen Hatchery, 1318 Fish Hatchery Rd., Stevensville, Virginia 23161. Ph: 804 769-3185,
Fax: 804 769-2602. Email: mike.vest@dgif.virginia.gov, Website: http://jobs.virginia.gov.
Filing Date: 2/28/14.

ENVIRONMENTAL ACTION / POLICY
CHAPTER DIRECTOR: A Permanent, Full-time Position. Pay: $62,500 to $75,000 plus
benefits.
Location: Massachusetts Sierra Club, Boston, Massachusetts.
Qual: A master’s degree in Environmental Studies, Sustainability, or similar is desirable.
Duties: The Massachusetts Sierra Club Chapter office is located in downtown Boston, three
blocks from the State House. It is a branch of the “National” Sierra Club, whose US headquarters
is San Francisco, CA. Our chapter is one of 63 branch offices. The Sierra Club was founded in
1892 and is the largest and most influential grassroots environmental organization in the country
with over 1 million members. The Sierra Club helped establish and expand national parks like
Yosemite and the Grand Canyon and has worked for decades helping to pass major legislation
like the Clean Water Act and the Endangered Species Act. Here in Massachusetts, we have a 40year legacy of protecting the environment with successful legislative, advocacy, and educational
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campaigns. The Chapter Director helps provide direction and leadership toward the achievement
of the organization's philosophy, mission, strategy, and its annual goals and objectives. He/she
formulates and implements the strategic and operational plans as well as programs adapted by
our national office. The Director reports to the Chapter Executive Committee, which provides
overall governance for the Chapter’s activities. Job Activities: Develop, implement and manage
the Chapter’s short and long term strategic, programmatic and financial goals and objectives.
Design, implement and support legislative activities that reflect the Chapter’s goals and
priorities. Lobby the State Legislature and represent the Chapter to elected officials. Plan and
implement fundraising programs and donor activities. Develop and maintain relationships with
major donors. Work with small-scale information systems to assist Chapter administration.
Maintain liaison with elected officials, government agencies, environmental groups and other
relevant organizations. Develop a public relations program and maintain contact with the media.
Recruit, manage and motivate members and volunteers. Assist in planning and implementing
core conservation efforts and programs. Develop programs that promote clean energy, reduce
green house gases and mitigate climate change. Communicate with National to ensure that the
Chapter is in compliance with national guidelines. Skills: Experience - at least two years of
experience in lobbying, grassroots organizing, coalition building, fundraising, working with
volunteers or comparable experience. Leadership - will have shown the ability to lead, including
oral and written communication and public speaking. Finance and fundraising - will have a
demonstrated ability to fundraise and manage Chapter finances. Personality - the candidate must
be open and communicative and able to be comfortable in varying situations. Legislative - have
knowledge of the State's legislative process is preferable. Implementation – have demonstrated
ability and effectiveness to achieve specific goals while working with volunteers.
Appl: Send resume, cover letter, and salary requirements.
Contact: Email: employment@sierraclubmass.org.
Filing Date: Open.

ADMINISTRATION
OUTREACH & MARKETING MANAGER: A Permanent, Full-time Position.
Location: Massachusetts Watershed Coalition, Leominster, Massachusetts.
Qual: Proficient in community outreach and membership development. Education/training in
environmental management and water protection. Self-starter with excellent communications
and computer skills. Experience with applying for corporate and foundation grants a plus.
Manager will be independent contractor – 100 hours/month, flexible schedule, no benefits.
Manager can work from home (or other location) using internet and telephone to coordinate their
activities with MWC staff, Board and volunteers. One-year agreement with potential for longerterm position.
Duties: MA Watershed Coalition (MWC) seeks manager to build network of people who can
help communities prevent and reduce polluted runoff. Manager will work with MWC Executive
Director to deliver storm water guidance and assistance for target audiences including: municipal
conservation, public works and community development departments; local and regional
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stormwater committees; lakes & ponds associations; watershed organizations; angler & sports
groups; local businesses & business organizations. Manager will also work with MWC Board &
Executive Director to market MWC membership and to recruit business sponsors for community
assistance projects. Manager will utilize varied outreach techniques including: Internet websites;
Facebook & related social media; electronic newsletters & blogs; newspapers, cable television &
radio; stormwater conferences, workshops & special events.
Appl: Send Cover Letter & resume
Contact: MA Watershed Coalition, Ed Himlan, Executive Director, PO Box 577, Leominster,
MA 01453. Email: mwc@commonwaters.org, Website: www.commonwaters.org.
Filing Date: Open.
ASSOCIATE DIRECTOR OF COMMUNICATIONS: A Permanent, Full-time Position.
Location: American Rivers, Possibly the Colorado field office.
Qual: Bachelor degree in journalism, communications, environmental studies, political science,
or other relevant area of study. Four to five years in communications, media relations or similar
experience, preferably in conservation, advocacy, or political campaigns. Proven ability to gain
media coverage in targeted publications. Ability to pitch and advance stories. Exceptional verbal
and written communications skills. Working knowledge of environmental issues and the political
system. Experience in public speaking. Self-starter able to work independently and juggle
multiple projects and priorities. Able to work well with colleagues in different offices and time
zones. Excellent computer skills. Personal commitment to the American Rivers mission.
Duties: Rivers has an opening for an Associate Director of Communications. This position is
responsible for developing and implementing communications strategies for American Rivers’
priorities, primarily in the Colorado River Basin and Intermountain West. The staff person will
work closely with conservation, government relations, and communications staff to develop and
manage integrated communications campaigns, spearheading media outreach, developing
messaging, writing and editing content for print and online, and completing other writing and
communications tasks. Work with key conservation, government relations, and communications
staff to develop communications plans for river conservation efforts in the Colorado River Basin
and Intermountain West. Spearhead implementation of communications plans, which may
include message development, print/TV/radio media outreach, multimedia and web content
development, electronic advocacy outreach, and social media outreach. Write and edit
compelling content for a variety of channels, including the American Rivers print newsletter,
American Rivers web site and blog, press releases, pitch memos to reporters/editorial boards,
speeches and presentations, and other writing tasks such as reports to funders. Develop an indepth knowledge and stay current on American Rivers’ conservation/policy work and stay up to
date on river news in the region. Cultivate relationships with the reporters/bloggers covering
river issues. Pitch story ideas and provide useful, timely information that helps secure stories on
American Rivers’ issues and create opportunities for our spokespeople. Coordinate press events.
Work with communications, government relations, and conservation staff to develop advocacy
communication strategies for key issues. Coordinate with web team to develop strategies and
content for online campaigns. Work with creative agencies and other vendors on integrated
campaigns and manage project budgets.
Appl: Send Cover Letter, Resume and 2 writing samples
Contact: Amy Kober at akober@americanrivers.org.
Filing Date: Open.
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DIRECTOR OF COMMUNITY CONSERVATION: A Permanent, Full-time Position.
Location: Potomac Conservancy, Silver Spring, Maryland.
Qual: This is a demanding role that requires energy, drive, and talent in a wide range of areas.
The core competencies include: Strong strategic, creative, and innovative thinking. Ability to
plan, implement, and adapt programs that engage and inspire within a broad cross-program
vision. Strong project, staff, and volunteer management skills. Outstanding interpersonal
capabilities, as well as strong written and oral communication skills. Refined professional
judgment, self-motivation, efficiency, and results-oriented delivery on short timelines. Strong
teamwork skills, comfortable in a highly collaborative team culture and a hierarchical team
structure; ability to work without close supervision. A commitment to diversity and working with
diverse populations in the DC metro area, cultivating relationships, and community engagement.
Passion and commitment to environmental justice, citizen empowerment and social change.
Fluency in English is a requirement. Fluency in other languages is desirable, especially Spanish,
but not necessary. Location, Schedule, and Travel: Potomac Conservancy is headquartered in
downtown Silver Spring, Maryland, with a field office in Winchester, Virginia. This position
will be based in Silver Spring. Some travel (by car) is required across the immediate
Washington, DC metro region within the Potomac River Watershed (this includes Northern
Virginia, and in Maryland, Montgomery, Frederick, and Prince George’s counties). You will
likely need to be available two Saturday mornings each month when the Conservancy hosts river
clean-up activities, as well as occasional evening events throughout the year. Although this
position is exempt from overtime, a flexible schedule will help you maintain a healthy work-life
balance. This is a full-time position (40 hours per week) with a competitive salary that will
reflect the experience and skills you bring to the job. In addition to staff outings on the river,
benefits include medical and dental coverage; 18 days paid time off per year; 10 holidays per
year; working with bright, fun coworkers; and interacting with an engaged board of directors.
Duties: Potomac Conservancy’s Director of Community Conservation directs the outreach and
public engagement work of the organization and reports to the Sr. Director for External Affairs.
This is an exciting leadership position at the heart of the most vibrant, nimble river-centric
environmental organization in the region today. Founded in 1993, Potomac Conservancy is the
area’s leading clean water advocate advancing an agenda to ensure the Potomac River boasts
clean drinking water, healthy lands, and connected communities. We combine the grassroots
power of 10,000 members and online activists with local land conservation and policy initiatives
to strengthen the Voice of the Nation’s River. You will be joining an entrepreneurial team of
dedicated staff members who seek to improve the water quality of the Potomac and its tributaries
by motivating and activating an impassioned base of river advocates to impart change at the local
and State levels. As Director of Community Conservation, you will be responsible for
researching, conceiving, developing, and leading grassroots outreach activities and campaigns on
a range of conservation issues to channel the time, advocacy, and money of our members and
volunteers in the most effective ways possible. You will be responsible for the training and
development of the outreach team which currently includes a Chesapeake Conservation Corps
Fellow, as well as interns and a volunteer coordinator. Responsibilities : Oversee specific
programs including: transitioning Growing Native into a year-round stewardship program,
developing a robust volunteer corps, and growing the Conservancy’s river-friendly business
sponsorship program in partnership with the fundraising team; Help to shape the overall strategic
direction of the organization’s community engagement programs; Monitor regional events and
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rapidly identify strategic opportunities for strong community engagement campaigns that help
folks “get their hands dirty”; Conduct high-level outreach/advocacy and relationship building
with a diverse array of volunteers (both individuals and groups); corporate and NGO partners; as
well as donors and institutional funders; Draft compelling campaign emails and other
communications; Project manage campaign teams, and line manage campaigners; Create
appropriate systems to recruit, track, and upgrade volunteers and other program participants in a
central database. (We use the Salsa platform); Evaluate topics, speakers, and locations for
outreach events; develop new participation activities to engage, inspire and respond to identified
needs; Track and manage grants which fund Community Conservation activities; Assist in
developing and writing blog posts and articles for the website and newsletter.
Appl: Please submit a compelling cover letter, along with your eye-catching resume and 1
writing sample (with date of authorship).
Contact: Jonathan Wood, Sr. Director of External Affairs, 8601 Georgia Ave, Suite 612, Silver
Spring, Maryland 20910. Email: wood@potomac.org.
Filing Date: 2/21/14.
ASSOCIATE: A Permanent, Full-time Position.
Location: DRK Foundation, Boston, Massachusetts.
Qual: The successful candidate will possess the following professional and personal abilities,
attributes, and experiences: Superb project management skills and exceptional attention to detail;
keen ability to assess an organization’s internal support needs and the self-direction to research,
propose, and implement systems that are in line with the Foundation’s results-driven culture.
Comfort in a small, entrepreneurially-oriented office environment and the dexterity to manage
multiple projects simultaneously; a strong work ethic with proven ability to succeed in a team
environment. Familiarity with the latest technology including web-based applications, social
media platforms, website maintenance, databases, and other data tracking tools. Exceptional
verbal and written communication skills; ability to develop communications materials that
capture the vision, story, and passion of the work of DRK and its portfolio organizations; ability
to represent DRK and portfolio organizations in a professional, engaging, and dynamic manner.
Outstanding analytical skills; demonstrated ability to quickly assess situations, identify trends,
and develop solutions in a changing environment. The ability to actively listen, with an
appreciation for nuance in communication; a consultative stance. A curious and creative intellect
and a style that includes flexibility, levelness, and a sense of humor; relentless customer
orientation and an eagerness to “roll-up ones’ sleeves” without significant oversight or direction;
strong learning orientation. Demonstrated passion for and commitment to DRK’s mission in the
nonprofit or philanthropic sector. Bachelor’s degree required; master’s degree preferred.
Minimum 2-3 years’ experience.
Duties: The Draper Richards Kaplan Foundation ("DRK"), a venture philanthropy foundation
that selects and supports entrepreneur-led nonprofit organizations with the potential to create
significant, long-term impact on critical social problems, seeks an Associate to join its Boston
office. The Foundation is chaired by venture capitalists William H. Draper III and Robin
Richards Donohoe and former Vice Chair of Goldman Sachs and HBS Professor Robert Kaplan.
DRK was founded on a belief in the power of innovation and a conviction that passionate
individuals can change the world. DRK uses a rigorous, venture capital-based approach to select
and support early stage non-profit organizations that have the ability to create significant social
change. DRK supports nonprofit organizations with a $300,000 grant over three years, strategic

11

thought partnership, and access to an active network of social entrepreneurs and community
partners. The Foundation also hosts an annual retreat and a series of conference calls to leverage
the network of DRK social entrepreneurs. Over the past decade, the Foundation has committed
financial and strategic resources to more than 50 organizations, including such ground breaking
organizations as Kiva, Room to Read, Education Pioneers, Little Kids Rock, and VisionSpring.
The DRK portfolio is geographically diverse. Half of the organizations work domestically and
half work internationally or globally. The portfolio covers a broad set of issue areas including,
but not limited to, civic engagement, economic development, poverty alleviation, education,
health and social justice. In recent years, DRK has increased the number of organizations it has
supported and plans to continue this growth in the future. In 2010, the Foundation raised over
$30 million from more than 20 donor partners. The Foundation's donor partners are an active
part of the DRK community by supporting DRK organizations, serving on DRK portfolio
boards, and participating in our annual retreat. This second fund will be fully deployed within the
next two to three years. DRK expects the new associate to contribute significantly to the future
of the Foundation. DRK seeks an intelligent, articulate, resourceful, high achieving, and
exceptionally polished project manager who is interested in building a powerful network with
social venture leaders and change agents. This Associate will join the Foundation’s dynamic staff
in Boston and will be responsible for supporting all aspects of investment selection, portfolio
development and support, internal logistics coordination, and communications. The Associate
will have significant exposure to a broad array of leaders in the social sector, cutting-edge social
change models and the inner workings of a leading venture philanthropy organization.
Investment and Portfolio Support. Support Managing Directors in screening and diligence of
prospective investments. Assist Managing Directors with on-boarding new entrepreneurs, check
in calls with active portfolio organizations, and additional projects related to portfolio support.
Collect, aggregate, and report data on current and potential social entrepreneurs for further
analysis with Managing Directors that will enhance the success and impact of the Foundation’s
work. Review online grantee applications for potential fit in the portfolio, identify the most
promising applications, and bring potential organizations of interest to the staff. Prepare
background information on new grantees, current DRK entrepreneurs, and donor prospects for
internal and external use. Research trends, prospects, and advances in social entrepreneurship
and prepare summary analyses for staff and board review. Operations and Internal Logistics
Coordination. Support event coordination and planning for annual entrepreneurs’ retreat and
donor events. Internal database management; maintain and update database of DRK portfolio,
donors, and partner organizations; ensure the donor and contact database provides the team with
accurate and timely information. Review web applications and technology resources to ensure
they effectively enhance the Foundation’s internal capacity. Support DRK Board and Directors
on ad-hoc projects to enhance the Foundation’s work. Marketing and Communications. Develop
targeted marketing and communications materials including newsletters, social media content,
annual reports, and collateral material that positions the Foundation as a leading force among
philanthropic entrepreneurs; manage the Foundation’s listservs and other subscription services.
Update and maintain the Foundation’s website providing the most timely information on the
Foundation’s initiatives.
Appl: Send Cover Letter, Resume and 3 references.
Contact: DRK Foundation, Allison Wyatt, Email: drkassociate@gmail.com, Website:
www.DRKFoundation.org.
Filing Date: Open.
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STAFF ACCOUNTANT: A Permanent, Full-time Position. Pay: $45,000 yearly salary,
Full Health, Vision, and Dental Benefits, 401K with matching.
Location: The Great Basin Institute, Reno, Nevada.
Qual: Essential: A Bachelor’s Degree in Accounting, Finance or related field from a four-year
accredited university; A fundamental understanding of general ledger work, financial statement
preparation, AP, AR, and month-end closings; Demonstrated time management and planning
skills; Ability to communicate with people at all levels of the organization, clients and industry
contacts, in a professional manner; Ability to work in a team environment, and work
unsupervised. Demonstrated problem solving skills, including the ability to analyze issues and
problems, and provide recommendations; Proven proficiency using MS Office applications.
Desirable: 2-4 years experience; Prior experience with Sage financial software; Environmental
and Nonprofit Industry experience or knowledge.
Duties: The Great Basin Institute is looking for a highly motivated Staff Accountant to join our
multi-disciplinary team. The Staff Accountant reports to the Chief Financial Officer and is
responsible for processing and monitoring payments and expenditures. This position may also be
responsible for administrative support when time permits. Academic transcripts and criminal
background check are required.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI Human Resources Coordinator, at
agladding@thegreatbasininstitute.org.
Filing Date: Open.

ENVIRONMENTAL EDUCATION
CONSERVATION EDUCATION INTERNSHIP: A Temporary, Full-time Position. Pay:
$10.00/hr with no benefits. Potential increase to $10.30/hr effective July 1, 2014. Dates: 24
weeks, starting in May 2014 and ending in October of 2014 (specific starting and ending dates
somewhat flexible, depending on schedule of applicant). 40hrs./week (non-routine week, Mon. Sun.).
Location: Lime Creek Nature Center in Mason City, Iowa.
Qual: Either be enrolled in or have a degree in one of the following fields: natural resources,
wildlife biology, environmental education/interpretation, or biology/ecology/environmental
studies. The ability to effectively apply knowledge and common sense to solve problems and/or
achieve work objectives; ability to routinely stand, walk, sit, kneel, stoop, balance, climb and
operate power hand tools; ability to work outdoors in extreme weather conditions and be exposed
to dust, fumes and loud noises; ability to routinely lift 50 lbs.; ability to follow written and oral
instructions; possess a valid Iowa drivers license and maintain an acceptable driving record.
Cerro Gordo County is a pre-employment physical and drug screening employer.
Duties: Intern will assist Conservation Education Manager in carrying out environmental
education programming for the Cerro Gordo County Conservation Board and Lime Creek Nature
Center. Major duties include providing programs and field trips for a variety of audiences;
creating and improving displays and bulletin boards in the Lime Creek Nature Center; and
writing articles and press releases. Other special projects include one major project for the
nature center, water quality monitoring, resource management activities, and professional
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workshop opportunities. Interns will receive valuable practical experience and continuing
education during employment. Since 1995, eighteen of our conservation education interns have
received full-time employment in conservation.
Appl: Submit an official Cerro Gordo County Job Application Form.
Contact: Mary Ermer, Office Manager, Cerro Gordo County Conservation Board, 3501 Lime
Creek Road, Mason City, Iowa 50401. For more information and/or to request an application &
job description, call (641) 423-5309.
Filing Date: 3/7/14.
PRESCHOOL TEACHER: A Permanent, Full-time Position. Pay: 30,000-32,000.
Dates: Start: March 2014.
Location: Mass Audubon, Boston, Massachusetts.
Qual: EEC Preschool Teacher certification is mandatory. BA or BS in environmental education,
biology or earth science, or science education preferred. Familiarity with inquiry-based
education and ability to develop curriculum aligned to city and state standards. Excellent verbal
and written communication skills and ability to work cooperatively and independently required.
Demonstrated ability to promote and respect diversity of ethnic, cultural, linguistic backgrounds
and, physical and mental disabilities. Demonstrated interpersonal skills and commitment to
helping others grow in understanding of and concern for the environment and people’s
relationship to it. Fluency in English/Spanish (or other language) is desirable. Ability to lead
walks on trails, current first aid/CPR or willing to obtain, and a valid driver’s license required.
Physical Demands: The physical demands listed are representative of those that must be met by
the educator to successfully perform the essential functions of the position. While performing the
duties of this position, the educator is required to talk, hear, sit, stand, walk and occasionally run
for short distances over even and uneven terrain. The educator is often required to bend/stoop,
crawl/kneel, carry, reach push/pull, and lift and carry small children. The educator is required to
apply limited manual dexterity in combination with eye-hand coordination such as basic
keyboarding, basic hand tools and instruments, operating office equipment and operating a motor
vehicle. The educator must have sufficient vision to read documents and children’s literature for
general understanding and analytical purposes. In the field the educator is required to review
non-written materials for general observation purposes and for analytical, detailed purposes in
order to create teachable moments for young children. Occasionally it is necessary for the
educator to differentiate between colors. Applicant must be able to lift 40 pounds. EEC certified
at Teacher level; experience with working with children in the outdoors.
Duties: Job Description: The Preschool Teacher must possess a love of nature and teaching
outdoors with children ages 2.9 to 7 years old. The teacher works with a team of educators to
implement a multi-sensory, hands-on/minds-on, nature-based science curriculum; incorporating
emergent language and math experiences along with creative arts, music, cooking and the
development of social skills. The majority of each day is spent outdoors, exploring the 67 acre
wildlife sanctuary with the preschoolers. The teacher maintains clear communication with the
Lead Teacher to ensure developmentally appropriate teaching practices/activities are being
implemented. The teacher will connect with families, assist the Lead Teacher as needed, and
maintain a warm, professional relationship with children, their parents and caregivers. Provide a
physically and emotionally safe environment for young children in both indoor and outdoor
settings. Develop and implement a curriculum that reflects the needs of the children, the
standards for early childhood education and the mission of Mass Audubon. Follow Pathways to
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Nature Preschool Behavior Management Plan and all other preschool regulations. Enhance the
physical space by putting up class created art, emergent language poems, emergent math charts
and graphs, photographs of wildlife, murals and other learning centers that reflect a nature-based
curriculum. Help maintain the physical environment by contributing to housekeeping tasks as
needed. Spend 2 or more hours daily outdoors with the students during all seasons, except in
high winds, extreme cold, rain or sleet. Maintain schedule as determined by the Preschool
Director.
Appl: Send Cover Letter, Resume, and 3 references.
Contact: J Mass Audubon Boston Nature Center, Jean Dorcus, Preschool Director, 500 Walk
Hill Street, Boston (Mattapan), MA 02126. Ph: 617-983-8500, Fax: 617-983-8012. Email:
jdorcus@massaudubon.org, Website: massaudubon.org/boston.
Filing Date: Open.
NATURALIST EDUCATOR INTERN: A Temporary, Full-time Position. Pay: $200 stipend
per week plus housing in nearby offsite 4 bedroom house; extensive training and professional
development, funds for classes or conference, two weeks paid vacation. Dates: September 3,
2014 through May 22, 2015.
Location: River Bend Nature Center, Minnesota.
Qual: Required: Minimum of three years college study. Demonstrate genuine interest in
children and enthusiasm for learning and teaching about nature in an outdoor setting. General
familiarity with the natural environment. Experience working with children, preferably in an
outdoor setting. Ability to relate with people of all ages and abilities in a positive manner. Welldeveloped written and oral communication skills. Willingness to work cooperatively and flexibly
as part of a small staff team and to work flexible hours as needed. Additional favorable skills:
Experience working with pre-school age children. First Aid and CPR training. Experience with
outdoor recreation activities such as: rock climbing, slacklining, camping, archery, etc.
Duties: River Bend Nature Center is a private non-profit nature center located on 750 acres in
Faribault in southeastern Minnesota. Home to active wetlands, maple basswood forests and
restored prairies, River Bend’s mission is to “help people discover, enjoy, understand and
preserve the incredible natural world that surrounds us.” The Center has a strong family of
members and a growing relationship with communities in the area. Primary Responsibilities:
Lead elementary through middle school field experiences, work with public programming, and
participate in all aspects of the nature center operations. A well-defined, diverse curriculum
offers a progression of hands-on learning experiences and professional growth opportunities.
These experiences help interns develop a foundation in interpretation, gain confidence as an
outdoor educator, grow in understanding the natural world, learn skills in program development,
experience managing independent projects, receive exposure to land management operations,
work with volunteers, participate in special events, contribute to newsletters, design brochures
and displays, and interact with the general public.
Appl: Please send résumé, contact information for three references, and a thoughtful letter of
application stating why you are interested in the position.
Contact: Sarah Shimek, Director of Education, River Bend Nature Center,
PO Box 186,
Faribault, MN 55021. Ph: 507-332-7151, Fax: 507-332-0656. E-mail: shimek@rbnc.org,
Website: http://www.rbnc.org.
Filing Date: 4/30/14.
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ENVIRONMENTAL EDUCATION AND OUTREACH INTERNSHIP: A Temporary,
Full-time Position. Pay: Free, newly remodeled dormitory style housing is available. Interns are
reimbursed for meals and incidental expenses at a rate of $181.50 per week. Dates: March 1
through August 31, 2014.
Location: Edwin B. Forsythe National Wildlife Refuge, Oceanville, New Jersey.
Qual: A college graduate with a background in environmental education, interpretation, public
affairs, environmental studies or natural resources is desirable. In your resume, be sure to
highlight your experience in working with children, knowledge of natural history as well as your
birding, computer, and public speaking skills. Ability to tolerate the sun, heat, biting bugs, and
humidity is a necessity.
Duties: One full time intern, March 1 through August 31. Education intern will assist the
Visitor Services Specialist and Visitor Services Manager with environmental education and
interpretive programming at the refuge headquarters in Oceanville, NJ. May be required to work
weekends,particularly in summer. Intern will provide interpretation and information to promote
visitor activities, assist with visiting school groups, and staff the refuge Visitor Information
Center. In summer, approximately 4 days of the 5 day work week, intern will be stationed on the
beach at the edge of a designated Wilderness area on Long Beach Island, NJ to greet visitors and
promote a greater understanding of the Forsythe National Wildlife Refuge and the importance of
its Holgate Unit. Intern will also occasionally assist wildlife biologists with projects.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Edwin B. Forsythe National Wildlife Refuge, Sandy Perchetti, Volunteer Coordinator,
PO Box 72, 800 Great Creek Road, Oceanville, NJ 08231. Ph: 609-652-1665, Fax: 609-6521474. Email: sandy_perchetti@fws.gov, Website: http://www.fws.gov/refuge/edwin_b_forsythe.
Filing Date: 2/28/14.

UNIVERSITY COOPERATIVE EXTENSION
EXTENSION AGENT-4-H YOUTH DEVELOPMENT: A Permanent, Full-time Position. Job
#-X1402. Pay: Commensurate with training and experience. This position is funded jointly by
UT Extension and Cannon County. Cannon County Government funds 22% of the position
salary and benefits costs. Group hospitalization and life insurance; State Retirement; Workers'
Compensation; study, sick and annual leave; numerous University of Tennessee and state
benefits programs, including liberal time off for holidays, and longevity pay after three years of
service; reimbursement for official travel.
Location: UT Extension, Cannon County, Woodbury, Tennessee.
Qual: Bachelor's degree in Agriculture, Family and Consumer Sciences or a field related to
Education and/or youth development. Preference will be given to applicants with a balanced
curriculum in their respective field of study. A 2.7 cumulative GPA (BS degree on a 4-point
scale) or an earned Master’s Degree is required. Preference will be given to applicants with a MS
Degree, and/or work experience in a related field. A complete application package will include a
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letter of interest, resume or curriculum vitae, and official or unofficial transcripts showing
degree(s) conferred.
Duties: Plans, executes, and evaluates 4-H Youth Development educational programs.
Implements, evaluates, and reports 4-H Youth Development Programs related to organization,
leadership, recognition, sponsorship, etc. Assumes responsibility for all youth projects, activities,
shows, events, and committees. Secures and trains volunteer leaders and serves as an educational
resource for educational youth programs within the county. Responsible to the County Extension
Director and must keep current on the latest research information in youth development.
Provides leadership for a program of activities that meets the needs of all eligible clientele
regardless of race, color, national origin, sex, age, disability, religion, or veteran status. UT
Extension provides a gateway to the University of Tennessee as the outreach unit of the Institute
of Agriculture. With an office in every Tennessee county, UT Extension delivers educational
programs and research-based information to citizens throughout the state. In cooperation with
Tennessee State University, UT Extension works with farmers, families, youth and communities,
to improve lives by addressing problems and issues at the local, state and national levels.
Appl:
Apply
online
at
https://ut.taleo.net/careersection/ut-int-careersection/jobsearch.ftl?lang=en.
Contact: Dr. Wm. Herbert Byrd, III, Director, 212 D Morgan Hall, Knoxville TN 37996-4525.
Ph: 865-974-7245, Fax: 865-974-0882, E-mail: UTExtensionPersonnel@utk.edu, Web Site:
http://utextension.tennessee.edu.
Filing Date: 3/3/14.
EXTENSION AGENT: A Permanent, Full-time Position. Job #:X1401. Pay: Commensurate
with training and experience. This position is funded jointly by UT Extension and Marion
County. Marion County Government funds 29% of the position salary and benefits costs.
Location: UT Extension, Marion County, Jasper, Tennessee
Qual: Bachelor's degree in Agriculture and Natural Resources. Preference will be given to
applicants with a balanced curriculum representative of Agriculture and Natural Resources
disciplines. A 2.7 cumulative GPA (BS degree on a 4-point scale) or an earned Master’s Degree
is required. Preference will be given to applicants with a MS Degree, and/or work experience in
a related field. A complete application package will include a letter of interest, resume or
curriculum vitae, and official or unofficial transcripts showing degree(s) conferred.
Duties: Share responsibility for planning, conducting, evaluating, and reporting adult
agriculture (50%) and 4-H Youth Development (50 %) programs. Keep abreast of all new
information in adult agriculture and make available to clientele. Assist in securing and
maintaining a reasonable level of sponsorship in support of 4-H youth development and
agriculture programs. Participate in in-service training appropriate to needs. Assist in recruiting,
training and maintaining leaders for the 4-H youth development and agriculture programs.
Cooperate with the staff in promoting the total Extension program. Provide leadership for a
program of activities that meets the needs of all eligible clientele regardless of race, color,
national origin, sex, age, disability, religion or veteran status. UT Extension provides a gateway
to the University of Tennessee as the outreach unit of the Institute of Agriculture. With an office
in every Tennessee county, UT Extension delivers educational programs and research-based
information to citizens throughout the state. In cooperation with Tennessee State University, UT
Extension works with farmers, families, youth and communities, to improve lives by addressing
problems and issues at the local, state and national levels. Group hospitalization and life
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insurance; State Retirement; Workers' Compensation; study, sick and annual leave; numerous
University of Tennessee and state benefits programs, including liberal time off for holidays, and
longevity pay after three years of service; reimbursement for official travel.
Appl: Apply online at https://ut.taleo.net/careersection/ut_knoxville/jobsearch.ftl?lang=en.
Contact: Dr. Wm. Herbert Byrd, III, Director, 212 D Morgan Hall, Knoxville TN 37996-4525.
Ph: 865-974-7245, Fax: 865-974-0882. E-mail: UTExtensionPersonnel@utk.edu, Web Site:
http://utextension.tennessee.edu.
Filing Date: 3/3/14.

PARKS / OUTDOOR RECREATION
PRESERVE MAINTENANCE WORKER: A Permanent, Full-time Position. Pay:
$29,120 - $36,400. Dates: 04/1/2014.
Location: Forest Preserve District of Kane County, Hampshire, Illinois.
Qual: Minimum Age Requirement: 18 years old; Education. High school diploma or GED
equivalent. Experience: One (1) year in landscaping, natural resources, recreation, or closely
related field a plus; previous experience operating required equipment; or an equivalent
combination of relevant education, experience and training. Certifications/Licenses: CPR/1st
AID/AED, CDL Class A, Pesticide Operator; S-130 and S-190 Prescribe Burn or equivalent; all
licenses/certifications must be obtained and maintained within one year of employment.
Duties: The Forest Preserve District of Kane County’s Operations & Maintenance Department
is accepting applications for one (1) Preserve Maintenance Worker for the North Operations.
WORKSITE LOCATION: MUIRHEAD SPRINGS FOREST PRESERVE, HAMPSHIRE,
ILLINOIS. APPROXIMATELY 60 MILES WEST OF CHICAGO. HOURS/SCHEDULE:
LIMITED TO 40-HOUR WORKWEEK, INCLUDES WEEKENDS, NIGHTS AND
HOLIDAYS. Under direction of the Operations Supervisor or Operations Senior Staff, performs
a wide variety of assigned work required to protect, preserve, interpret, operate and maintain
District property. Emphasis is placed on carrying out preserve operations and maintenance for
active open space and structural facilities, natural resource management projects, and providing
visitor services such as: emergency response, ordinance interpretation, preserve information, and
maintaining safe, clean, functional facilities. Acts as a crew leader for summer seasonal staff.
ESSENTIAL POSITION DUTIES & FUNCTIONS: Operations: Mows and maintains District
open space areas, bike trails, multi-use trails and roadways; removes fallen trees/branches caused
by storm damage or other natural events. Insures proper maintenance of equipment and tools;
performs routine inspection and preventative maintenance on assigned equipment. Assists
Ranger staff as required and assigned: cleans and sanitizes restrooms and rental buildings,
replenishes supplies; cleans up spills and picnic shelters. Collects and disposes of solid waste and
litter from buildings and grounds. Performs semi-skilled building and structural maintenance.
Operates trucks of various sizes and weights; loading, hauling and unloading of various
equipment and material. Assists the public as needed. Operates light to heavy construction and
power equipment. Performs general and preventative maintenance on equipment and vehicles.
Installs preserve boundary, directional and informational signs. Provides assistance with the
preparation and maintenance of District garden areas. Provides assistance with the campground
operation and collection of fees. Performs room setup for District events. Prepares site and
provides assistance with District special events as well as special use permits obtained by the
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public. Opens and closes preserve gates as needed. Responds to emergency call-outs on a 24hour, 7-days a week basis. Works irregular hours, including weekends, evenings and holidays.
Possesses and maintains a valid and current Illinois driver’s license free from suspension or
revocation during term of employment; must maintain insurability with the District's fleet
insurance carrier. Ability to obtain and maintain a CDL Class A license, and operate
vehicles/trailers requiring such license. Performs the job safely and in compliance with District
policies, procedures, work and safety rules, and the Employee Handbook. Administration:
Establishes positive relationships with community and preserve users. Provides input during the
budget preparation process. Staff Supervision: Acts as a crew leader to Summer Seasonals;
carries out supervisory responsibilities in accordance with the organization’s policies and
applicable laws. Additional duties and functions may be essential.
Appl: All candidates must apply on-line at: http://www.kaneforest.com/employment/apply.aspx
Contact: Forest Preserve District of Kane County, 1996 South Kirk Road, Suite 320, Geneva,
IL
60134.
Ph:
630-208-8662,
Fax:
630-232-2038.
Website:
http://www.kaneforest.com/employment/apply.aspx.
Filing Date: 2/26/14.
CAMPGROUND ATTENDANT: Ten (10) Temporary, Full-time Positions. Pay: $9.00/hr.
Dates: 5/1/14 - 10/31/14.
Location: Forest Preserve District of Kane County, Big Rock & Elgin, Illinois.
Qual: Ability to work outdoors under adverse weather conditions. Enthusiastic, courteous,
positive attitude and team spirit. Must be 21 years of age or older. Current and valid Illinois
driver’s license that is free from suspension or revocation during term of employment; must
maintain insurability with the District’s fleet carrier.
Duties: The mission of the Forest Preserve District of Kane County is to acquire, hold and
maintain lands within Kane County that contribute to the preservation of natural and historic
resources, habitats, flora, and fauna; and to restore, restock, protect and preserve such lands for
the education, recreation, and pleasure of all its citizens. Our goal is to preserve and restore the
nature of Kane County. The Operations and Maintenance Department has ten (10) Seasonal
Campground Attendant positions available for the 2014 camping season starting May 1st until
the end of October. Big Rock Campground, Big Rock, Illinois & Paul Wolff Campground, Elgin,
Illinois. Hours: Sunday thru Saturday; 1st shift 1:00pm – 9:30pm; 2nd shift 9:30pm – 6:00am.
Shifts may include holidays. Provide information and answer questions to campers and the
public regarding camping and the District preserves. Collect fees for camping and dump station
use. Operate the campground check-in station. Monitor camper and campground activities via
scheduled inspections on foot or by vehicle. Sell firewood to campers. Additional duties may
include: Mowing; Inspecting and cleaning restrooms; Inspecting and cleaning grounds.
Appl: All candidates must apply on-line at: http://www.kaneforest.com/employment/apply.aspx
Contact: Forest Preserve District of Kane County, Betsy Scaletta, Human Resources Specialist,
1996 South Kirk Road, Suite 320, Geneva, Illinois 60134. Ph: 630-208-8662; Email:
hrforest@kaneforest.com. Web: http://www.kaneforest.com/employment/apply.aspx.
Filing Date: Open.
FIELD TEAM LEADER: A Temporary, Full-time Position. Pay: See Duties. Dates: May 5 to
August 15, 2014 or May 5 to early November 2014, Minimum of 450 or 900 hours of service is
required, 40 hours a week; overnights and weekends required.
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Location: Maine Conservation Corps, Hallowell, Maine.
Qual: Must be eligible for AmeriCorps Education Award; High School diploma; Must be at
least 20 years old; Must be a US Citizen; Must submit to criminal and sex offender background
checks; One season of trail work experience in an outdoor leadership role; Previous experience
with construction work.
Duties: The MCC Field Team Leader position provides leadership to a team to accomplish
significant conservation, education, and outdoor recreation service projects, especially trail
building. Members serve Maine’s communities, participate in the AmeriCorps program, receive
leadership training and gain hands-on experience. MCC is dedicated to accomplishing outdoor
recreation and conservation projects for the public, promoting and managing volunteer
opportunities, providing conservation education, building self-esteem and leadership, and raising
the aspirations of members and volunteers. Have the ability to live and perform strenuous work
under challenging conditions; Have the desire to learn, serve others, and make a difference;
Ability to perform tasks as part of a cooperative team; Follows directions; Non-judgmental
attitude, sensitivity to others, approachable; Responsible and reliable; Interest in personal growth
and in participating in on-going training; Desired Functions: Approved to drive State vehicles by
the Risk Management Division; Good communication skills; Strong organizational skills;
Excellent work ethic; Possesses motivation and initiative. Key Responsibilities: Educate
members about and uphold the MCC code of conduct. Assure that the team adheres to MCC
safety rules and guidelines. Assure their team’s compliance with the MCC drug free workplace
policy. Inform Program Coordinator of conduct issues in a timely manner. Complete all
paperwork in a thorough and timely manner, including submission of timesheets and other forms
required by the MCC. Regulate service hours and adhere to MCC/AmeriCorps service hours
policies. Coordinate education events during each session according to MCC program
guidelines. Conduct pre-service visits to all project sites and collect information about the
project, including an emergency response plan. Maintain a MCC cell phone or personal cell
phone for communications with the office. Serve as a primary caretaker of the MCC vehicle and
observe all rules regarding safe transport of people and equipment. Train members in all aspects
of trail construction and rehabilitation. Build new trails and rehabilitate existing trails, such as:
Build bridges, wooden ladders, retaining walls, etc. Construct rock water bars, retaining walls,
causeways, stone steps, etc. Clear trails (cut and haul brush, dig to mineral soil, pull stumps, etc.)
Other tread way work (crush rock, haul gravel) Live cooperatively with other members during
training and service sessions. Willingly perform joint living tasks, such as cooking and cleaning
and maintaining hygiene (Not to be counted as direct service hours). Represent the MCC and the
host site organization in a professional and supportive manner. Training Provided: Attend MCC
Field Team Leader Orientation including leadership workshops, sexual harassment awareness,
and project planning. Participate in Trail Skills Week including, chainsaw safety training and
Griphoist operations. Attend member orientation training, such as: leadership styles,
communication, and conflict case studies. Optional Training: Participate in 11 week Trail
Training Program **Please note the majority of MCC Team Leader positions are filled by Trail
Training attendees** Benefits: Living Allowance of $440 per week (less taxes) Health
Insurance; $1,468 or $2,775 AmeriCorps Education Award; Student Loan Forbearance (if
eligible); State Park Pass; Housing during training and orientation (during service days only) .
Appl:
Download
Application
http://www.maine.gov/dacf/parks/get_involved/conservation_corps/field_team_program/position
s.shtml.
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Contact: Maine Conservation Corps, Brenda Webber, 124 State House Station, Augusta ME
04333. Ph: 207-624-6085 or 1-800-245-5627 (Toll Free in Maine). Email:
corps.conservation@maine.gov.
Filing Date: 2/27/13.
FIELD TEAM MEMBER: A Temporary, Full-time Position. Pay: See Duties: Dates: May 19 to
August 15, 2014 or May 19 to early November 2014; 300 hours, 450 hours or 900 hours of
service is required. 40 hours a week, some weekends and overnights required.
Location: Maine Conservation Corps, Hallowell, Maine.
Qual: Must be eligible for AmeriCorps Education Award; High School diploma; Must be at
least 18 years old; Must be a US Citizen; Must submit to criminal and sex offender background
checks.
Duties: The MCC provides community service opportunities and career training for those
interested in pursuing a career in natural resources. Members serve Maine’s communities,
participate in the AmeriCorps program, and gain hands-on experience. Training typically takes
place in the Hallowell area; field work is conducted throughout Maine. Have the ability to live
and perform strenuous work under challenging conditions; Have the desire to learn, serve others,
and make a difference; Ability to perform tasks as part of a cooperative team; Follows directions;
Non-judgmental attitude and sensitivity to others; Responsible and reliable; Interest in personal
growth and in participating in on-going training. Desired Functions: Good communication skills;
Excellent work ethic; Possesses motivation and initiative. Key Responsibilities: Build new trails
and rehabilitate existing trails, such as: Build structures (bridges, wooden ladders, retaining
walls, etc.) Construct with rock (waterbars, retaining walls, causeways, stone steps) Clear trails
(cut and haul brush, dig to mineral soil, pull stumps, etc.) Other treadway work (crush rock, haul
gravel) Represent the MCC and the host site organization in a professional and supportive
manner. Adhere to the MCC drug free workplace policy. Complete all paperwork in a thorough
and timely manner, including submission of timesheets and other forms required by the MCC.
Develop and use leadership skills in roles within the team and with volunteers. Live
cooperatively with other members during training and service sessions. Willingly perform joint
living tasks, such as cooking and cleaning and maintaining hygiene (Not to be counted as direct
service hours). Training Provided: Attend training, such as: orientation to the MCC and
AmeriCorps, First Aid and CPR, communication, conflict resolution, diversity, introduction to
trail tools and safety standards. Optional Training – Chainsaw Safety and Griphoist Operations
(May 12 – 16, 2014) Benefits: Living Allowance of $260 per week (less taxes) Health Insurance;
$1,175, $1,468 or $2,775 AmeriCorps Education Award; Student Loan Forbearance (if eligible);
State Park Pass; Housing during training and orientation (during service days only).
Appl:
Download
Application
http://www.maine.gov/dacf/parks/get_involved/conservation_corps/field_team_program/position
s.shtml.
Contact: Maine Conservation Corps, Brenda Webber, 124 State House Station, Augusta ME
04333. Ph: 207-624-6085 or 1-800-245-5627 (Toll Free in Maine). Email:
corps.conservation@maine.gov.
Filing Date: 3/20/13.

INTERNSHIPS
21

NATURALIST FELLOW: Four (4) Temporary, Full-time Positions. Pay: $300 stipend every
two weeks. Housing provided. Dates: 9/2/2014 to 8/14/2015.
Location: Dodge Nature Center, West St. Paul, Minnesota.
Qual: B.A or B.S. degree, related field preferred. Experience teaching or working with children.
Knowledge of natural history preferred. High level of self-motivation, flexibility, enthusiasm,
willingness to learn and perform a variety of duties. Ability to live on-site in a co-ed housing
environment with three other Naturalist Fellows. Working knowledge of computer software
including Microsoft Outlook, Excel, and Word. Ability to work a twelve month term, with
responsibilities that include weekdays, evening and weekends. Work outdoors year-round in any
kind of weather. Traverse hilly, natural terrain for up to four hours. Drive a vehicle. Work with
live animals. Work in an office and use a computer, phone, and other office equipment. Lift and
carry displays or equipment weighing up to 50 pounds. Work several hours at a time in barns
with farm animals, hay and straw. Preferred but not required: Fluency in Spanish or Hmong
language. Experience working with people from diverse cultural backgrounds. First Aid and
CPR Certification.
Duties: Actively participate in weekly training seminars by taking part in discussions, natural
history walks, and completing assignments. Complete an independent study in a specific area of
interest. Learn and present environmental and agricultural education programs to children and
adults. Develop and implement fall, spring, and summer camps. Present public programs and
lead educational portion of birthday parties. Lead after school and outreach programs. Actively
participate in seasonal special events, seasonal projects, animal handling and care, restoration
programs, promotion, and maintenance of equipment and materials. Attend and participate in
staff trainings and meetings.
Appl: Send Cover Letter, Resume, 3 references and completed questionnaire. Access at
www.dodgenaturecenter.org/About/Career-Opportunities.
Contact: Director of Environmental Education, Diane Klinefelter, Dodge Nature Center, 365
Marie Ave. W., West St. Paul, MN 55118-3848. Ph: 651-789-5206, Fax: 651-455-2575. Email:
dklinefelter@dodgenaturecenter.org, Website: www.dodgenaturecenter.org.
Filing Date: 3/21/14.
WILDLIFE BIOLOGY INTERSHIP: A Temporary, Full-time Positions. Pay: $195 per week
stipend. Dates: April 7, 2014 – August 22, 2014.
Location: U.S. Fish and Wildlife Service, Patuxent Research Refuge, Laurel, Maryland.
Qual: Must have well-developed communication skills and leadership ability; be able to work
independently and as part of a team; experience collecting biological data in the field preferred.
Bachelor’s degree (or pursuing) in wildlife management, natural resources, or related field, and
field work experience are desired. Although a work vehicle will be provided for official duties,
applicants must have a personal vehicle and a valid driver’s license.
Duties: Intern works closely with a team of biologists to assist with waterbird surveys, wood
duck and other avian production monitoring programs. Hens and young may be banded. Intern
will also assist biologists with impoundment maintenance and invasive plant species control on
the refuge. Other responsibilities include data entry and analysis. Intern will have opportunities
to participate in other Refuge surveys, including frog calling, woodcock and whippoorwill, and
vegetation surveys. Must interact effectively with staff and volunteers to assure quality data is
collected. On rare occasions, intern may be required to assist with various visitor services at the
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Visitor Contact Station. Dormitory housing may be an option, if needed. Work schedule will be
during standard business hours, 40 hours per week, and may include an alternating schedule
between Sunday-Thursday and Monday-Friday with federal holidays off.
Appl: Send letter of interest, resume, and 3 references with phone numbers and e-mail
addresses.
Contact: U.S. Fish and Wildlife Service, Patuxent Research Refuge, Christopher Wicker,
12100 Beech Forest Road, Laurel, MD 20708-4036. Email: Christopher_Wicker@fws.gov,
Website: http://patuxent.fws.gov.
Filing Date: 3/10/14.
INTERN – PUBLIC RELATIONS: A Temporary, Full-time Position. Pay: $8.25/hr. Dates:
Summer 2014.
Location: Forest Preserve of Kane County, Illinois.
Qual: Must be a full-time college student at an accredited school with two years minimum
course work in marketing, public relations, journalism or related field. Strong written and oral
communication skills required. Must have experience with common computer software such as
Microsoft Word, email, Web and social media. Graphic design skills and experience with Adobe
InDesign a plus. Photography skills a plus. Ability to learn about the District’s facilities and
events and promote them to the public. Working knowledge of event planning. Outgoing,
enthusiastic, courteous, positive attitude and team spirit. Must be 18 years of age or older.
Current and valid Illinois driver’s license that is free from suspension or revocation during term
of employment; must maintain insurability with the District’s fleet carrier.
Duties: The mission of the Forest Preserve District of Kane County is to acquire, hold and
maintain lands within Kane County that contribute to the preservation of natural and historic
resources, habitats, flora, and fauna; and to restore, restock, protect and preserve such lands for
the education, recreation, and pleasure of all its citizens. Our goal is to preserve and restore the
nature of Kane County. The Community Affairs and Environmental Education Department has
one (1) full-time Public Relations Intern position available for the 2014 summer season. Assist
Director of Community Affairs with Forest Preserve District communications. Help write, edit
and/or design various marketing and communication pieces (press releases, brochures, flyers,
etc.) Monitor Web site and recommend edits as needed. Monitor and post to District’s social
media. Promote nature programs and special events via print, Web, social media, press releases,
and in-person. Work as liaison between the Director of Community Affairs and partner
organizations for scheduled events. Work as Facility Assistant when needed at Barbara Belding
Lodge at Brewster Creek or Creek Bend Nature Center. Assist Director of Community Affairs in
promoting and staffing local overnight charity event, of which the District is a major sponsor.
(Place advertisements, write press releases, conduct interviews, find unique ways to generate
publicity about the event and cause, attend committee meetings and work on site throughout
overnight event).
Appl: All candidates must apply on-line at: http://www.kaneforest.com/employment/apply.aspx
Contact: Forest Preserve District of Kane County, Betsy Scaletta, Human Resources Specialist,
1996 South Kirk Road, Suite 320, Geneva, Illinois 60134. Ph: 630-208-8662; Email:
hrforest@kaneforest.com. Web: http://www.kaneforest.com/employment/apply.aspx.
Filing Date: Open.
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SEASONAL
SEASONAL WATER MONITORING TECHNICIAN – Stream Focus: A Temporary, Fulltime Position. Pay: $12-$15/hr DOQ. Dates: Spring-Fall. Approximately 9-month position.
Location: Washington Conservation District - Oakdale, Minnesota.
Qual: Qualified applicants will possess, or be actively pursuing, a bachelor’s degree in water
resources, soil science, or related natural resources field. Must be proficient in verbal and written
skills and possess the ability to work independently. Must be proficient with various computer
software, including spreadsheet and database programs. The Seasonal Water Monitoring
Technician must have the ability to walk on uneven terrain associated with natural areas, be
willing to work outdoors in extreme weather conditions, and be able to wade in small streams
and wetlands. Canoeing skills are required and the applicant must demonstrate the ability to
single-handedly unload and load a canoe from the top of a truck. Must have a valid driver’s
license. Experience with conducting in-stream flow mesaurements. Experience with Global
Water, ISCO, Sigma, and other automated data loggers and automated water quality samplers.
Experience with storing, summarizing and analyzing data, specifically water quantity and water
quality data. Also experience in preparing technical reports and papers such as water monitoring
reports and/or summaries of lake and stream data. Experience with GIS software. Work involves
office (10-20%) and outside field work (80-90%). Frequent position changes; lifting, pushing,
and pulling requirement more than 50 pounds on a regular basis; exposures not limited to heat,
cold, and wet conditions; and use of the senses of sight and smell are necessary in this work.
Equipment used include, but not limited to, general office equipment including telephone, and
computers as well as field equipment such as water monitoring units, GPS equipment, lap top
computers, etc. Finalists for the interview process will be determined after initial screening and
assessment of relevant qualifications and experience. Applicant(s) selected for the interview
process will be contacted directly by the Washington Conservation District.
Duties: The Washington Conservation District (WCD) seeks a self-motivated individual to
monitor and assess lake and stream water quality in Washington County, Minnesota. Assist with
the manual collection of lake and stream water quality data; Assist with the installation,
operation, and maintenance of automated water monitoring equipment; Assist with data
management and preparation of water resource monitoring reports; and Other duties as needed.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Washington Conservation District, Email: jriggs@mnwcd.org.
Filing Date: 2/28/14.
SEASONAL WATER MONITORING TECHNICIAN – Lakes Emphasis: A Temporary,
Full-time Position. Pay: $12-$13.50/hr DOQ. Dates: Late Spring-Late Summer – Approximately
4-month position.
Location: Washington Conservation District - Oakdale, Minnesota.
Qual: Qualified applicants will possess, or be actively pursuing, a bachelor’s degree in water
resources, soil science, or related natural resources field. Must be proficient in verbal and written
skills and possess the ability to work independently. Must be proficient with various computer
software, including spreadsheet and database programs. The Seasonal Water Monitoring
Technician must have the ability to walk on uneven terrain associated with natural areas, be
willing to work outdoors in extreme weather conditions, and be able to wade in small streams
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and wetlands. Canoeing skills are required and the applicant must demonstrate the ability to
single-handedly unload and load a canoe from the top of a truck. Must have a valid driver’s
license. Work involves office (10-20%) and outside field work (80-90%). Frequent position
changes; lifting, pushing, and pulling requirement more than 50 pounds on a regular basis;
exposures not limited to heat, cold, and wet conditions; and use of the senses of sight and smell
are necessary in this work. Equipment used include, but not limited to, general office equipment
including telephone, and computers as well as field equipment such as water monitoring units,
GPS equipment, lap top computers, etc. Finalists for the interview process will be determined
after initial screening and assessment of relevant qualifications and experience. Applicant(s)
selected for the interview process will be contacted directly by the Washington Conservation
District.
Duties: The Washington Conservation District (WCD) seeks a self-motivated individual to
monitor and assess lake and stream water quality in Washington County, Minnesota. Assist with
the manual collection of lake and stream water quality data; Assist with the installation,
operation, and maintenance of automated water monitoring equipment; Assist with preparation
of water resource monitoring reports; and Other duties as needed. The Water Resource
Specialist for daily assignments and to the District Manager on a regular basis.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Washington Conservation District, Email: jriggs@mnwcd.org.
Filing Date: 2/28/14.
SEASONAL NATURALIST: Five (5) Temporary, Full-time Positions. Pay: $850/month +
room/board. Dates: Summer 2014 & Aug. 24, 2014–Aug. 14, 2015.
Location: Trees For Tomorrow, Eagle River, Wisconsin.
Qual: Some teaching/programming experience with youth and/or adults. A positive attitude and
the ability to work well with others/be a team player. Ability to effectively communicate to
people of all ages and socio-economic backgrounds. College degree in a science, natural
resource, outdoor education, education, or environmental education ﬁeld. Minimum level of ﬁrst
aid with CPR certiﬁcation valid through employment term.* Clean driving record/ability to drive
a 15-passenger van. Ability to hike, canoe, bike, cross-country ski, and snowshoe (experience not
required). Willingness to work outdoors through all seasons and weather. Occasional extra pay a
possibility with Wilderness First Responder, Responding to Emergencies, Emergency Medical
Responder, or EMT certiﬁcation.
Duties: Teach a variety of environmental education and outdoor skills courses to a variety of
audiences. Drive a 15-passenger van to ﬁeld sites. Write articles for our quarterly newsletter.
Basic care and handling of live animals. Develop and create special projects (e.g. curriculum,
displays, etc.).
Appl: Send Cover Letter, Resume and 3 references.
Contact: Trees For Tomorrow, Laura Lorenz, Naturalist/Seasonal Staff Coordinator, PO Box
609Eagle River, WI 54521. Ph: 715-479-6456. Email: laura@treesfortomorrow.com, Website:
treesfortomorrow.com.
Filing Date: 3/7/14 & 4/18/14.
WILDLIFE RESOURCE CENTER INTERN: A Temporary, Full-time Position. Pay: $8.50/hr.
Dates: Mid/late May through mid/late August; 40 hour work week, some weekend work
required. Twelve week duration.
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Location: Wildlife Resource Center, Wonder Lake, Illinois.
Qual: Applicant should be in the process of obtaining a Bachelors degree or a beginning
professional in biology, environmental education, or related field. Possess current, valid driver’s
license. Driving a district vehicle is a requirement to perform the job responsibilities; therefore,
must be able to pass a work related pre-employment drug screening. Be able to work both inside
and outside in all weather conditions. Be able to frequently lift up to 50 lbs, walking, standing,
sitting, and climbing stairs. Requires a sighted individual (vision corrected to 20/20) with
normal hearing (corrected to within normal audible range). Possible work hazards include
working in close proximity with wild and domestic animals as well as using chemicals (e.g.
disinfectants).
Duties: Assist in the care of the resident raptors, reptiles, feeder colonies, and rehabilitating
wildlife species of conservation concern. Assist with the propagation and rearing of turtles.
Contribute to environmental education programs and the development of program materials.
Assist with cage maintenance and repair. Respond to wildlife related inquiries from the general
public. Intern gains an understanding of the requirements necessary for caring for wildlife in
captive environments and delivering environmental education programs. Intern has the
opportunity to learn about overall Conservation District operations through daylong experiences
with other departments such as Planning, Natural Resources, Police, Education Services,
Communications, and/or Sites & Fleets. College credit is available as approved by applicant’s
institution and advisor. Housing available on a first-come basis, at a cost of $50/week. Intern
utilizing housing needs to provide own transportation to report to work site which is
approximately 5 miles away.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm. Application must include cover letter, resume, dates of availability,
(unofficial) transcript, and 3 references’ contact information.
Contact: Wildlife Resource Center at 815-728-8307.
Filing Date: Open.

RESEARCH FIELD STATION INTERN: A Temporary, Full-time Position. Pay: $8.50/hr.
Dates: 10 Weeks; Mid/late May through early August; 40 hour work week Monday through
Friday, usually 7:30 a.m. to 4:00 p.m.
Location: Lost Valley Visitor Center, Glacial Park, Richmond, Illinois.
Qual: Applicants should have approximately two years of course work in ecology, biology,
geography, natural resource management, earth sciences or a related conservation field;
willingness to acquire Illinois herbicide operator’s license; possess a current, valid driver’s
license. Driving a district vehicle is a requirement to perform the job responsibilities. Therefore,
must be able to pass a work related pre-employment drug screening. Internship involves outdoor
work in all weather conditions as well as indoor work, involving both light and heavy lifting (3040 lbs). Frequent amount of time spent walking and moderate time spent sitting and standing.
Requires a sighted individual (vision corrected to 20/20) to conduct restoration work and
surveys, and with normal hearing (corrected to within a normal audible range) for interacting
with employees and public. Possible work hazards include herbicides/pesticides operation, use
of power equipment (i.e. chainsaws), and contact with nature (i.e. bees, insects/spiders, poison
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ivy, etc.).
Duties: Primary duties emphasize field implementation of restoration work in the Midwest,
including but not limited to brush removal and herbiciding; exotic weed control; seed collection,
processing and planting; wildlife management; and wetland and stream restoration; collection
and analysis of biological data, soil/ecosystem surveys, preparation of educational exhibits,
acting as a docent for exhibit visitors, and intern-selected independent studies. Intern will gain an
understanding of how and why ecological restoration is practiced in the Midwest. Weekly
educational presentations and bi-weekly field trips will allow intern to understand the history of
Midwestern landscapes and the challenges facing land managers today. Furthermore, interns
will have the opportunity to learn about the operations of other Conservation District
departments, such as Planning, Natural Resource Management, Police, Wildlife Resources,
Communications and/or Sites and Fleet. College credit is available as approved by applicant’s
institution and advisor. Housing available on a first-come basis, at a cost of $50/week.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm. Application must include cover letter, resume of relevant training and
experience, dates of availability, and (unofficial) transcript.
Contact: Lost Valley Visitor Center at 815-678-4532.
Filing Date: 3/1/14.
RESEARCH FIELD STATION SEASONAL TECHNICIAN: A Temporary, Full-time
Position. Pay: $10.75/hr. Dates: Start: May 2014.
Location: Lost Valley Visitor Center, Richmond, Illinois.
Qual: Applicants should possess knowledge equivalent of completing three years in a sciencebased degree program. Preferred experience in ecological restoration or an equivalent
combination of education and experience. Experience in leading or supervising a group
preferred. Knowledge of the use of power tools as well as a willingness to learn other power
equipment. Some knowledge of the use of herbicides. Applicants should show enthusiasm
towards the natural environment, enjoy working outdoors, and be able to work as a team
member. Possess a valid, current driver's license with the ability to drive a motorized vehicle to
perform various job related functions. Driving a district vehicle is a requirement to perform the
job responsibilities. Therefore, must be able to pass a work related pre-employment drug
screening. Normal work situations may call for physically demanding activities relating to heavy
lifting (up to 50lbs), stooping, bending, crawling, crouching, climbing, standing, or walking a
distance. Requires a sighted individual to safely and visually be able to use equipment. This
work also requires an individual with normal hearing (corrected to within a normal audible
range) for interacting with employees and public. Majority of the work is performed outside
where a person may experience a variety of weather conditions. Possible work hazards include
use of power equipment and contact with nature (i.e. bees, insects/spiders, poison ivy, etc.).
Applicants must be at least 18 years of age.
Duties: The McHenry County Conservation District is currently seeking a seasonal worker to
assist the Research Field Station Ecologist with restoration management at Glacial Park and
other Conservation District properties for the 2014 season starting in May. Assist with the
Research Field Station internship program leading a crew of 8-10 interns in ecological
restoration activities. Conduct brush clearing using a chainsaw and brush-clearing saw. Use of
power equipment as assigned for restoration projects. Obtaining State of Illinois herbicide
operator’s license. Handling and applying herbicides to invasive plants. Maintains an awareness
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of worker safety guidelines and standards and applies these in performing daily activities and
tasks. Other duties as assigned by the supervisor.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm.
Contact: Lost Valley Visitor Center, HR at 815-338-6223 x1237.
Filing Date: 3/1/14.
RARE PLANT MONITORING & NATIVE SEED COLLECTION SEASONAL: A
Temporary, Full-time Position. Pay: $8.50/hr. Dates: 22.5 weeks starting May 19, 2014. 40 hour
work week Monday through Friday.
Location: Lost Valley Visitor Center, Richmond, Illinois.
Qual: Applicants should be in the process of obtaining a Bachelors degree relating to the field of
biology or natural resources; or possess equivalent education and experience working in the field
of biology or natural resources. Knowledge of Midwestern native plant communities, and native
plant identification and terminology skills preferred. Volunteer coordination and training skills
preferred. Proficiency in Microsoft Word, Excel, ArcMap GIS software, and in utilizing GPS
units. Possess a valid driver's license with the ability to drive a motorized vehicle to perform
various job related functions. Driving a district vehicle is a requirement to perform the job
responsibilities. Therefore, must be able to pass a work related pre-employment drug screening.
Ability to work independently with minimal supervision. Involves work in all outdoor weather
conditions as well as some indoor work. Work involves regular heavy lifting (up to 50 lbs).
Prolonged periods of time spent walking, sitting and standing. The individual is regularly
required to use hands to finger, handle, or feel; stoop, kneel, crouch, or crawl and talk or hear.
Requires a sighted individual to accurately identify plants. This work also requires an individual
with normal hearing for interacting with employees and public. Possible work hazards include
use of power equipment (i.e. string trimmers, atv, etc), loud noise from seed processing, smoke
inhalation from controlled burns and contact with nature (i.e. bees, insects/spiders, poison ivy,
etc.).
Duties: The McHenry County Conservation District is currently seeking a seasonal to help in
monitoring the status of rare plant species and in collecting and processing native seed from
District sites. Use established protocols to monitor the status of rare, state listed, and federally
listed plant species on District sites. Collect and process native seed from prairies, wetlands, and
woodlands on District sites. May coordinate volunteers to assist in monitoring and seed
collection/processing duties. May also assist in: baseline plant surveys, quantitative plant
community monitoring, mixing seed, seeding projects, herbarium specimen preparation, and
providing assistance with controlled burns. Indoor activities may include: completion of paper
monitoring forms, data entry, and data analysis. Maintains an awareness of worker safety
guidelines and standards and applies these in performing daily activities and tasks. Other duties
as assigned by the supervisor.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm.
Contact: Lost Valley Visitor Center, HR at 815-338-6223 x1237.
Filing Date: 3/1/14.
NATURAL RESOURCE MANAGEMENT FIELD SEASONAL: A Temperature, Full-time
Positions. Pay: $8.50/hr. Dates: Start: Mid-May, 2014.
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Location: Pleasant Valley (south of Woodstock) or Glacial Park (north of McHenry), Illinois.
Qual: Applicants should be in the process of obtaining a college degree with at least one-year
course work in the field of biology, environmental science, or natural resources or an equivalent
combination of education and experience. Experience in ecological restoration preferred.
Knowledge of the use of power tools as well as a willingness to learn other power equipment.
Some knowledge of the use of herbicides. Applicants should show enthusiasm towards the
natural environment, enjoy working outdoors, and be able to work as a team member. Possess a
valid, current driver's license with the ability to drive a motorized vehicle to perform various job
related functions. Driving a district vehicle is a requirement to perform the job responsibilities.
Therefore, must be able to pass a work related pre-employment drug screening. Normal work
situations may call for physically demanding activities relating to heavy lifting(up to 50lbs),
stooping, bending, crawling, crouching, climbing, standing, or walking a distance. Requires a
sighted individual to safely and visually be able to use equipment. This work also requires an
individual with normal hearing (corrected to within a normal audible range) for interacting with
employees and the public. Majority of the work is performed outside where a person may
experience a variety of weather conditions. Possible work hazards include use of power
equipment and contact with nature (i.e. bees, insects/spiders, poison ivy, etc.).
Duties: The McHenry County Conservation District is currently seeking seasonal workers to
assist the Natural Resource Management Department with restoration management at various
Conservation District properties for the 2014 season starting in May. Work with other seasonal
and full time staff conducting ecological restoration activities. Conduct brush clearing using a
chainsaw and brush-clearing saw. Use of power equipment as assigned for restoration projects.
Obtaining State of Illinois herbicide operator’s license. Handling and applying herbicides to
invasive plants. Maintains an awareness of worker safety guidelines and standards and applies
these in performing daily activities and tasks. Other duties as assigned by the supervisor.
Applicants must be at least 18 years in age.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm.
Contact: Lost Valley Visitor Center at 815-678-4532.Filing Dates: 3/15/14.CLOSING DATE:
3/15/14.
FIELD TECHNICIAN: A Temporary, Full-time Positions. Pay: $11.00/hr.
Location: Rutgers Shellfish Laboratory, North Cape May, New Jersey.
Duties: Assist the laboratory Field Manager in the care and maintenance of shellfish brood
stock located in our quarantine, nursery, and field grow out systems. Position responsibilities
require working outside in all weather conditions, ATV operation, and some lifting.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Haskin Shellfish Research Laboratory, Institute of Marine and Coastal Sciences,
Gregory A. DeBrosse, 6959 Miller Avenue, Port Norris, NJ
08349. Email:
debrosse@rci.rutgers.edu. Website: www. Hsrl.rutgers.edu.
Filing Date: 3/1/14.
CULTURE TECHNICIAN: Several, Temporary, Full-time Positions. Pay: $11.00/hr.
Location: Rutgers Shellfish Laboratory, North Cape May, New Jersey.
Duties: These positions will be located at the New Jersey Aquaculture Innovation Center
located in North Cape May, NJ. Duties associated with these positions include microalgal
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culture, assisting in spawning of bivalve molluscs, rearing of larvae and post-set juveniles,
maintenance of hatchery larval and downweller tanks and nursery upweller raceway tanks and
equipment.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Haskin Shellfish Research Laboratory, Institute of Marine and Coastal Sciences,
Gregory A. DeBrosse, 6959 Miller Avenue, Port Norris, NJ
08349. Email:
debrosse@rci.rutgers.edu. Website: www. Hsrl.rutgers.edu.
Filing Date: 3/1/14.
HATCHERY TECHNICIAN: A Temporary, Full-time Positions. Pay: $11.00/hr.
Location: Rutgers Shellfish Laboratory, North Cape May, New Jersey.
Duties: Duties associated with these positions include assisting in spawning of bivalve
molluscs, rearing of larvae and post-set juveniles, daily record keeping, maintenance of hatchery
and nursery grow-out system tanks and equipment, and micro-algal culture. Attention to detail is
critical in these positions.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Haskin Shellfish Research Laboratory, Institute of Marine and Coastal Sciences,
Gregory A. DeBrosse, 6959 Miller Avenue, Port Norris, NJ
08349. Email:
debrosse@rci.rutgers.edu. Website: www. Hsrl.rutgers.edu.
Filing Date: 3/1/14.
VEGETATION/HABITAT ASSESSMENT FIELD TECHNICIAN:
Several Temporary, Full-time Positions. Pay & Dates: See Below.
Location: The Great Basin Institute and Nevada Department of Wildlife, Reno, Nevada.
Qual: Bachelor’s degree or coursework in one of the major natural sciences; Understanding of
basic principles related to the fields of botany, soil science, wildlife biology, geology, and/or
hydrology; Applicants should possess some relevant or related field experience; Ability to
navigate and set a bearing using a compass, navigate to predetermined locations using GPS, and
read a topographical map; Ability to communicate effectively, both written and orally, with a
diverse audience; Physically fit to work outdoors, carry personal and field equipment, lift heavy
gear, and withstand working and primitive camping for up to eight consecutive days in
sometimes inclement weather during spring and summer in northern Nevada; and Meet
AmeriCorps eligibility requirements: (1) U.S. citizenship or legal resident alien status, (2)
eligible to receive an AmeriCorps Education Award (limit of four in a lifetime or equivalent of 2
full-‐time awards), and (3) pass National Sex Offender Public Registry (NSOPR) and federal
criminal background checks.
Duties: In cooperation with the Nevada Department of Wildlife (NDOW), The Great Basin
Institute is recruiting six AmeriCorps members to serve as part of an inter-‐disciplinary
vegetation/habitat assessment team. The overall objective of this habitat assessment effort is to
perform detailed vegetation and site data collection at locations where habitat restoration projects
will be undertaken and at sites where restoration is underway. Sites for monitoring climate
change will also be sampled. Restoration project sites are located in Wyoming sagebrush,
pinyon-‐juniper woodlands and mountain sagebrush communities across northern Nevada.
Restoration projects are focused on wildlife habitat including Sage Grouse (endangered species
candidate), Mule deer, and a variety of non-‐game species. The vegetation and site data are used
to help guide proper treatment design and to provide a baseline data set against which treatment
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effects may be measured. General field duties include walking long distances over uneven
terrain, collecting GPS points, observing wildlife, identifying vegetative demographics and
distribution, and taking photo-‐points. Sampling vegetation structure and composition will be the
principle focus of field sampling, resulting in estimates for foliar cover, canopy gap, herbaceous
and woody density, and plant species richness. Field data will be entered into the Database for
Inventory, Monitoring and Assessment. This position will require travel to and from field sites
and field camping in order to ensure that all transects are successfully completed during the field
season. Implementation may require long hours including early mornings and weekends. The
timeframe for field data collection will generally be 8 days on (Wed-‐Wed) – for travel to
sampling region, field sampling and on-‐site camping, and return to GBI/NDOW in Reno –
followed by 6 days off (Thu-‐Tue).Timeline and Compensation: 21-‐week positions (4): Contract
length: May 5, 2014 -‐September 26, 2014, Living Allowance: $5,750, AmeriCorps Education
Award: $2,114, Student loan forbearance, Housing Stipend: $350/month. 15-‐week positions (2),
Contract length: May 12, 2014 – August 22, 2014, Living Allowance: $4,125, AmeriCorps
Education Award: $1,468, Student loan forbearance, Housing Stipend: $350/month. AmeriCorps
Education Award may be used for past, present or future education experiences, including
payment of qualified federal student loans. The position will be based out of GBI’s Reno, NV
office. Field sites are located through northern Nevada, and may require several hours of travel
time to access. Terrain is typical of the Great Basin with wide, long valleys bordered by
mountain ranges. Field conditions include hot, arid days with high exposure to the sun.
Resources include big game habitat, Wilderness Study Areas, active grazing allotments,
abandoned mine lands, historic and prehistoric cultural sites, and wild horse management areas.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI Human Resources Coordinator, at
agladding@thegreatbasininstitute.org.
Filing Date: Open.
VEGETATION/HABITAT ASSESSMENT FIELD LEAD: A Temporary, Full-time Position.
Pay: $17.40/hour + field per diem + Health Insurance: Provided. Dates: April 28, 2014 - October
24, 2014 (26 weeks).
Location: The Great Basin Institute, Nevada Department of Wildlife, Reno, Nevada.
Qual: Bachelor’s degree in one of the major natural sciences – applicants with advanced degrees
encouraged to apply; Strong knowledge of botany, use of dichotomous keys and making field
collections of plants – knowledge of Great Basin plants, vegetation and the Intermountain Flora
preferred; Understanding of basic principles related to the fields of soil science, wildlife biology,
geology, and/or hydrology; Applicants should possess relevant or related field experience –
knowledge of and/or experience working in sage-grouse habitat and/or high desert ecology,
preferable; Ability to navigate and set a bearing using a compass, navigate to predetermined
locations using GPS, and read a topographic map while navigating in vehicle or on foot; Ability
to collect, QA/QC, and post-process data using handheld GPS units, required; Preference for a
clear understanding of GIS theory and applications, including experience with ArcGIS 10.x to
create maps, manipulate and analyze data, and generate reports; Ability to communicate
effectively, both written and orally, with a diverse audience; Physically fit to work outdoors,
carry personal and field equipment, lift heavy gear, and withstand working and primitive
camping for up to eight consecutive days in sometimes inclement weather during spring and
summer in northern Nevada; Possess a clean, valid, state-issued driver’s license and the ability to
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safely operate a 4WD vehicle on and off paved roads; and Pass FBI criminal and National Sex
Offender Public Registry background checks.
Duties: In cooperation with the Nevada Department of Wildlife (NDOW), The Great Basin
Institute is recruiting 2-3 experienced individuals to serve as Vegetation/Habitat Assessment
Field Leads. The overall objective of this habitat assessment effort is to perform detailed
vegetation and site data collection at locations where habitat restoration projects will be
undertaken and at sites where restoration is underway. Sites for monitoring climate change will
also be sampled. Restoration project sites are located in Wyoming sagebrush, pinyon-juniper
woodlands and mountain sagebrush communities across northern Nevada. Restoration projects
are focused on wildlife habitat including Sage Grouse (endangered species candidate), Mule
deer, and a variety of non-game species. The vegetation and site data are used to help guide
proper treatment design and to provide a baseline data set against which treatment effects may be
measured. This position will play a vital role in facilitating the effective and efficient collection
of monitoring data. General field duties include walking long distances over uneven terrain,
collecting GPS points, observing wildlife, identifying vegetative demographics and distribution,
and taking photo-points. Sampling vegetation structure and composition will be the principle
focus of field sampling, resulting in estimates for foliar cover, canopy gap, herbaceous and
woody density, and plant species richness. Field data will be entered into the Database for
Inventory, Monitoring and Assessment. The Field Lead will also coordinate with GBI Staff and
the NDOW Lead for project planning, equipment organization and maintenance, vehicle
coordination, field protocol and data QA/QC, and team deployment and supervision. The
successful applicant must have strong communication skills (both verbal and written) and exhibit
strong leadership and organization skills. Office tasks include data organization, processing and
QA/QC; post-processing GPS points; utilizing GIS to edit polygons as well as point and line
data; and creating reports with GIS maps, pictures and concise field notes. This position may
require pre-season travel to and from field sites with occasional camping in order to ground truth
transect start points and to ensure that all transects are successfully completed during the field
season, and may require long hours including early mornings and weekends. The timeframe for
field data collection will generally be 8 days on (Wed-Wed) – for travel to sampling region, field
sampling and on-site camping, and return to GBI/NDOW in Reno – followed by 6 days off (ThuTue). The position will be based out of GBI’s Reno, NV office. Field sites are located through
northern Nevada, and may require several hours of travel time to access. Terrain is typical of the
Great Basin with wide, long valleys bordered by mountain ranges. Field conditions include hot,
arid days with high exposure to the sun. Resources include big game habitat, Wilderness Study
Areas, active grazing allotments, abandoned mine lands, historic and prehistoric cultural sites,
and wild horse management areas.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI Human Resources Coordinator, at
agladding@thegreatbasininstitute.org.
Filing Date: Open.
HORTICULTURIST/GARDEN SEASONAL: Two (2) Temporary, Full-time Positions. Pay:
$8.25/hr. Dates: Spring/Summer 2014.
Location: Forest Preserve of Kane County, Illinois.
Qual: Ability to work outdoors under adverse weather conditions. Enthusiastic, courteous,
positive attitude and team spirit. Must be 18 years of age or older. Current and valid Illinois
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driver’s license that is free from suspension or revocation during term of employment; must
maintain insurability with the District’s fleet carrier.
Duties: The mission of the Forest Preserve District of Kane County is to acquire, hold and
maintain lands within Kane County that contribute to the preservation of natural and historic
resources, habitats, flora, and fauna; and to restore, restock, protect and preserve such lands for
the education, recreation, and pleasure of all its citizens. Our goal is to preserve and restore the
nature of Kane County. The Operations and Maintenance Department has two (2) full time
Horticulturist/Garden seasonal positions available for the 2014 spring/summer season. Carry out
the proper pruning and horticultural practices of the existing plant materials in compliance with
generally accepted plant maintenance for this region. Assist with the planting of new and annual
plant materials. Maintain the gardens and grounds of Fabyan Forest Preserve including mowing,
weeding, mulching, etc.
Appl: All candidates must apply on-line at: http://www.kaneforest.com/employment/apply.aspx
Contact: Forest Preserve District of Kane County, Betsy Scaletta, Human Resources Specialist,
1996 South Kirk Road, Suite 320, Geneva, Illinois 60134. Ph: 630-208-8662; Email:
hrforest@kaneforest.com. Web: http://www.kaneforest.com/employment/apply.aspx.
Filing Date: Open.
SPRING TECHNICIAN: A Temporary, Full-time Position. Pay: $11.50/hr. Dates: Late
February/early March 2014 and continue through approximately mid-December 2014.
Location: Rutgers Shellfish Laboratory, Delaware Bay, New Jersey.
Duties: During the spring and fall, the responsibilities of this position will be varied and will
include duties in the hatchery, field, and laboratory as needed. During the summer research
period, along with the laboratory Field Manager, is responsible for the care and maintenance of
over 300 bushels of experimental oysters confined to bags on our tidal flats. These oysters are
progeny groups generated by our long-standing and continuing program in oyster genetics and
breeding. Much of the work week is spent on the tidal flats in front of the laboratory. Duties
include tray and bag maintenance, collection of biological data on progeny groups, and
maintenance of our 75,000 gallon land-based nursery and holding systems.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Haskin Shellfish Research Laboratory, Institute of Marine and Coastal Sciences,
Gregory A. DeBrosse, 6959 Miller Avenue, Port Norris, NJ
08349. Email:
debrosse@rci.rutgers.edu. Website: www. Hsrl.rutgers.edu.
Filing Date: 3/1/14.
AMERICORPS RECREATION TECHNICIAN: A Temporary, Full-time
Position. Pay: Living Allowance: $5,760, AmeriCorps Education Award, $1,468, Student loan
forbearance & Housing Stipend: $200/month. Dates: March 3 – May 23, 2014.
Location: The Great Basin Institute/BLM Elko, Tuscarora Field Office, Nevada.
Qual: Coursework in recreation/wilderness management, natural resources, or equivalent field
experience; Ability to take meeting notes and compile them into a written report; Ability to learn
a wide variety of computer programs such as: Microsoft Office Suite and MS Publisher;
Experience creating maps and manipulating data using ArcGIS, desirable; Ability to read and
navigate using topographic maps and a compass; Experience writing project reports and/or
presenting technical data in an organized and understandable manner; Motivated, self-starter,
detail oriented, and possess good organizational skills; Willingness to work alone or in small
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groups to accomplish the goals and mission of the BLM; Ability to work in harsh and rapidly
changing environments, traverse uneven terrain and hike cross-country for extended distances (810 miles); Clean, valid, state-issued driver’s license with ability to safely operate an All Terrain
Vehicle (ATV) or Utility Vehicle (UTV), as well as a 4WD pickup on paved and unpaved
roads;o It would be desirable if the technician was fluent in Spanish; and Meet AmeriCorps
eligibility requirements: (1) U.S. citizenship or legal resident alien status, (2) eligible to receive
an AmeriCorps Education Award (limit of four in a lifetime or equivalent of 2 full-time awards),
and (3) pass National Sex Offender Public Registry (NSOPR) and federal criminal background
checks.
Duties: The Great Basin Institute, in cooperation with the Elko Bureau of Land Management,
Tuscarora Field Office is hiring one Recreation Technician to assist in the outdoor
recreation/wilderness program in the District. The technician will help to plan, organize,
promote, record and run four Benefits-based focus groups, and this year’s Take-It-Outside (TIO)
program to be held near Elko. In addition, the technician will help to develop next year’s TIO
and other recreation programs; develop a list of Elko County organizations that can be called
upon for volunteers and funding for recreation programs; and/or provide assistance in developing
ideas that would be attractive to people of Elko County to recreate on BLM lands. The technician
will perform outreach to local schools and other federal, state, and county agencies in Elko
County to recruit participants for the focus groups. The technician will also develop a list of
people or organizations that would be available to provide outdoor education activities during
recreation events on public lands. Additionally, the technician will perform a wide range of
duties in support of gathering data for the Bureau's wilderness program: working in the field
conducting inventories, monitoring, data gathering, responding to emergency situations,
administering first aid/CPR, litter removal from Wilderness Study Areas (WSAs), and routine
maintenance on signs, etc. The technician will provide assistance in identifying, gathering,
recording and compiling several types of prescribed route/statistical data and information related
to travel into and on WSAs, and enter data into GIS and RMIS databases. Other tasks include
route inventory for future travel management planning efforts; inventories of Lands with
Wilderness Characteristics; and assisting in providing recreation, wilderness, and visual input on
projects occurring in the District. On-the-job training and orientation related to data collection,
recreation management, maintenance, and safety programs is required. The technician will be
located in the District Office located in Elko, NV. The technician will spend much of her/his
time assisting the Recreation Planner in conducting research on WSAs in the Tuscarora Field
Office. The work is performed in an outdoor environment in rugged terrain, including very steep,
wet, muddy, rough, uneven or rocky surfaces; and the position requires physical exertions, such
as, bending, crouching and stooping, stretching, reaching, or similar activities. Some weekend
field work will be required and the technician should be capable of working alone, or with other
people, from early morning to late in the day. Work may occur in temperature extremes up to
and occasionally exceeding 100° F. There is some flexibility in choosing a work schedule, but
likely the technician will work five 8-hour days (Monday - Friday). The four focus groups will
be held outside of regular hours with flexibility as long as the 80 hours per 2-week pay period are
met. AmeriCorps Education Award may be used for past, present or future education
experiences, including payment of qualified federal student loans.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI Human Resources Coordinator, Email:
agladding@thegreatbasininstitute.org.
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Filing Date: Open.
LAND HEALTH ASSESSMENT DISTRICT LEAD - BATTLE
MOUNTAIN: A Temporary, Full-time Position. Pay: $1,400 biweekly salary, Health
insurance, Paid personal leave, Field per diem & Housing support may be provided. Dates:
February 15 – November 15, 2014; potential for extension pending funding and positive
performance review.
Location: The Great Basin Institute, Nevada.
Qual: Bachelor’s degree in one of the major natural sciences – applicants with advanced degrees
preferred; Applicant must be able to demonstrate strong leadership skills; Applicant must possess
strong plant identification skills; those with additional soil identification experience will be given
preference; Applicants should possess relevant or related field experience – knowledge of and/or
experience in high desert and Great Basin ecology preferred; Understanding of basic principles
related to botany, soil science, wildlife biology, geology, and/or hydrology; Ability to navigate
and set a bearing using a compass and to read a topographical map; Ability to collect, QA/QC,
and post-process data using handheld GPS units, required; Possess a clear understanding of GIS
theory and applications, including experience with ArcGIS 10.x to create maps, manipulate and
analyze data, and generate reports; Ability to communicate effectively, both written and orally,
with a diverse audience; Physically fit to work outdoors, carry personal and field equipment, and
withstand working and camping in inclement weather during late winter, spring, and summer in
northern Nevada; Possess a clean, valid, state-issued driver’s license and the ability to operate a
4WD vehicle on and off paved roads; and Meet requirements of federal agency security
background checks (i.e., FBI criminal and National Sex Offender Public Registry, Department of
Interior Security Screening).
Duties: The Great Basin Institute, in cooperation with the Nevada Bureau of Land Management
(BLM) is recruiting an experienced ecologist to work cooperatively as a Battle Mountain District
Lead on a three-person interdisciplinary field team. The overall objective of the team is to
perform land health assessments through inventory and monitoring of sage-grouse habitat on NV
public range lands and riparian systems within the BLM Battle Mountain district. Biotic,
hydrologic, and soil qualitative indicators are used in conjunction with quantitative data to
inform conservation planning and adaptive management decisions. General field duties include
implementing standardized assessment and monitoring protocols (Assessment, Inventory, and
Monitoring [AIM] Strategy, and Interpreting Indicators for Range Health [IIRH]); walking long
distances over uneven terrain; taking GPS points and photos at each site; data management; and
reporting on a quarterly basis. The District Lead will also coordinate with the LHA Program
Coordinator, the Data Specialist and the BLM Lead for project planning, field protocol and data
QA/QC, team deployment and supervision, equipment organization and maintenance. This is a
supervisory position, thus the successful applicant must have strong communication skills (both
verbal and written) and exhibit strong leadership and organization skills. Office tasks include
generating sampling site locations using a randomized selection process in ArcGIS; data
organization, processing and QA/QC; post-processing GPS points; utilizing geoprocessing tools
in GIS to create and edit polygons as well as point and line data; creating queries in an Access
database and creating reports with GIS maps, pictures and concise field notes. This position
requires advanced GIS skills in ArcGIS 10.x and related mapping software and will play a vital
role in facilitating the effective and efficient collection of monitoring data. This position will
require regular travel and camping during the field season in order to ensure that all transects are
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successfully completed during the field season and may require long hours including early
mornings and weekends. Terrain is typical of the Great Basin High Desert with wide, long
valleys bordered by mountain ranges. Field conditions include hot, arid days with high exposure
to the sun, as well as cold, damp winter weather. Resources of the region include threatened
and/or endangered species habitat, big game habitat, Wilderness Study Areas, active grazing
allotments, abandoned mine lands, historic and prehistoric cultural sites, and wild horse
management areas.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
LAND HEALTH ASSESSMENT FIELD TECHNICIAN: A Temporary,
Full-time Position. Pay: $12,800 Living Allowance, $2,775 AmeriCorps Education Award,
Student loan forbearance & Daily field per diem. Dates: March 24, 2014– September 18, 2014
(26 weeks).
Location: The Great Basin Institute, Nevada.
Qual: Bachelor’s degree in one of the major natural sciences; applicants with a background in
soils or botany preferred; Understanding of basic principles related to field science and data
collection; Ability to utilize dichotomous keys for plant identification, knowledge and/or field
experience of plant ecology in the Great Basin Desert region. Familiarity in describing and
sampling soils, experience in soil texturing, identifying soil horizons, and soil properties; Ability
to navigate and set a bearing using a compass and to read a topographical map; Ability to collect
data using handheld GPS units, preferred; Ability to communicate effectively, both written and
orally, with a diverse audience; Willingness to work collaboratively in a team setting; Physically
fit to work outdoors, carry personal and field equipment, and withstand working and backcountry
camping in an arid, desert environment; Possess a clean, valid, state-issued driver’s license and
the ability to operate a 4WD vehicle on and off paved roads; and Meet AmeriCorps eligibility
requirements: (1) U.S. citizenship or legal resident alien status, (2) eligible to receive an
AmeriCorps Education Award (limit of four in a lifetime or the equivalent of two full-time
education awards), and (3) pass National Sex Offender Public Registry (NSOPR) and federal
criminal background checks.
Duties: The Great Basin Institute, in cooperation with the Bureau of Land Management, is
recruiting 10 field technicians for land health assessment teams. Each team will consist of three
members, a crew lead and two technicians, and will comprise environmental scientists
(ecologists) having diverse training and expertise to work cooperatively in a field-based setting.
The overall objective of the team is to perform land health assessments through inventory and
monitoring of geomorphic, vegetative and hydrologic characteristics of the landscape. Data are
utilized for adaptive management decisions, restoration projects, and/or to improve wildlife
habitat to achieve a healthy and productive ecological condition. General field duties include
walking long distances over uneven terrain while carry equipment. Overnight camping will be
required. Field Technicians will collect GPS and photo points, identify soil characteristics, and
vegetative demographics and distribution. Office tasks may include assisting with data
organization, plant identification, data processing and QA/QC; post-processing GPS points; and
contributing to report writing. Training will be provided. Field Course: Participate in a fieldbased environmental methods and field protocols training and additional BLM trainings. These
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positions will be based out of five Nevada BLM district office locations: Ely, Winnemucca,
Carson City, Battle Mountain and Elko. Terrain is typical of the Great Basin Desert, with wide
long valleys bordered by mountain ranges. Field conditions include hot, arid days with high
exposure to the sun, and potentially cold, damp winter-like weather. Resources include greater
sage-grouse habitat, big game habitat, Wilderness Study Areas, active grazing allotments,
abandoned mine lands, historic and prehistoric cultural sites, and wild horse management areas.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Genevieve Parker, Human Resources Coordinator, Email:
gparker@thegreatbasininstitute.org.
Filing Date: Open.
DESERT TORTOISE FIELD MONITORS: Several Temporary, Full-time
Positions. Pay: $17.00 per hour + Field per diem. Dates: April, 2014 – May 2014, Full-time,
minimum 40 hours per week, Weekend hours may be required during field season.
Location: Desert Tortoise Monitoring Program Great Basin Institute, Las Vegas Field Office,
Nevada.
Qual: At least one season of Desert Tortoise Line Distance Sampling (LDS), required;
Bachelor’s degree in biology (wildlife or conservation), ecology or related field; Experience
collecting field data or following established field data collection protocols; Experience using
hand-held GPS equipment for navigation and/or data collection; Knowledge of
southwestern/Mojave flora and fauna desirable; Self-motivated with ability to maintain a positive
attitude while working in a diverse team environment; Ability to work a variable schedule
(including weekends) that may change with little or no notice; Ability to walk a minimum of
10km/day in challenging terrain and harsh and rapidly changing desert conditions, and otherwise
be in good physical condition; Willingness to camp in the desert backcountry for consecutive
days; Possess a valid, clean, state-issued driver’s license; Ability to operate a 4WD vehicle onor off-road if required; Able to pass National Sex Offender Public Registry (NSOPR) and FBI
criminal background checks.
Duties: The desert tortoise (Gopherus agassizii) is federally listed as a threatened species north
and west of the Colorado River under the Endangered Species Act. Desert tortoise monitoring
will assist researchers in estimating population density and in monitoring translocation sites.
Monitoring occurs during April & May to coincide with the peak in the desert tortoise activity
season. Field monitors will be required to demonstrate proficiency in backcountry wilderness
field skills, including but not limited to 4WD vehicle operation, and use of GPS, topographic
maps, and PDA technology. In addition, field monitors will be field tested on their knowledge of
and ability to follow monitoring protocols thoroughly and precisely. All monitors must have
participated in at least one season of desert tortoise Line Distance Sampling. 10-20 field
monitors will be hired to collect data. Field monitors will work for 5 consecutive days with 2
days off. Monitors must be available to work any of the 7 days each week, with the
understanding that the schedule is subject to change with little or no notice. Field camping is
required. This position will require long hours including early mornings and may include
weekends.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Assistant, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
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DESERT TORTOISE TELEMETRY MONITORS: Two (2) Temporary, Fulltime Positions. Pay: $17.00 per hour + Field per diem. Dates: April 2014 – May 2014, Full-time,
minimum 40 hours per week, Weekend hours may be required.
Location: Desert Tortoise Monitoring Program, Great Basin Institute, Las Vegas Field Office,
Nevada.
Qual: At least one season of Desert Tortoise Line Distance Sampling (LDS), required, including
telemetry experience; Bachelor’s degree in biology (wildlife or conservation), ecology or related
field; Experience collecting field data or following established field data collection protocols;
Experience using hand-held GPS equipment for navigation and/or data collection; Knowledge of
southwestern/Mojave flora and fauna desirable; Self-motivated with ability to maintain a positive
attitude while working in a diverse team environment; Ability to work a variable schedule
(including weekends) that may change with little or no notice; Ability to walk a minimum of
10km/day in challenging terrain and harsh and rapidly changing desert conditions, and otherwise
be in good physical condition; Willingness to camp in the desert backcountry for consecutive
days; Possess a valid, clean, state-issued driver’s license; Ability to operate a 4WD vehicle onor off-road if required; Able to pass National Sex Offender Public Registry (NSOPR) and FBI
criminal background checks.
Duties: The desert tortoise (Gopherus agassizii) is federally listed as a threatened species north
and west of the Colorado River under the Endangered Species Act. Desert tortoise monitoring
will assist researchers in estimating population density and in monitoring translocation sites.
Monitoring occurs during April & May to coincide with the peak in the desert tortoise activity
season. Telemetry monitors will be required to demonstrate proficiency in backcountry
wilderness field skills, including but not limited to 4WD vehicle operation, and use of GPS,
topographic maps, and PDA technology. In addition, telemetry monitors will be field tested on
their knowledge of and ability to follow monitoring protocols thoroughly and precisely. All
telemetry monitors must have participated in at least one season of desert tortoise telemetry
monitoring. Two telemetry monitors will have the sole responsibility of gathering daily location
data on focal desert tortoises that serve as controls for the project. They will also be required to
attach and remove transmitters from desert tortoises. All telemetry monitors will work for 5
consecutive days with 2 days off, but they must be available to work any of the 7 days each
week, with the understanding that the schedule is subject change with little or no notice. Spike
camping in the field will be required. This position will require long hours including early
mornings and may include weekends.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Assistant, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.
BOTANICAL GARDEN ASSISTANT: Two (2) Temporary, Full-time Positions. Pay: $300
per week ($7.50 /hr), free group housing, and possible college internship credit. Dates: Mid-May
through mid-August, with specific dates to be determined.
Location: Highlands Biological Station, Highlands, North Carolina.
Qual: Applicants should be students (or recent graduates) with a major in biology, botany,
horticulture, or some other environmental science. The ideal candidate should have training
and/or experience in field botany and landscaping, and skills working within the community.
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Familiarity with southern Appalachian plant species and with horticultural practices is desirable.
Applicants must be U.S. citizens and have a valid driver’s license. Non-smokers are preferred.
Duties: Supervised by the Horticulturists, the Botanical Garden Assistants will assist in
identification, labeling, and maintenance of more than 450 native plant species; and will help to
maintain the grounds and gardens, trails, boardwalks, and bridges throughout the 22-acre
campus. This position may include working with the public to interpret the natural history of
local plants and assisting with identification of native plant species. Assistants will also be
encouraged to identify projects of special interest and work with the staff to accomplish them
when possible. This job may involve heavy lifting (no more than 50 lbs.) and will sometimes
involve working without supervision and in rainy weather. Occasionally, the individual may be
asked to assist other Station employees in the office, library, or Nature Center. The successful
applicant must be able to trim, cut, and pile brush; use a shovel, hoe, and other garden tools, as
well as a wheel barrow, to do general gardening and trail repairs; help with lawn mowing and
lawn maintenance on the campus; learn to identify wildflowers; collect and mount plant
specimens; learn to make plant labels; and assist others as required.
Appl: Send Cover Letter, Resume, North Carolina state job application (PD107) must also be
completed (available on website) and 3 references.
Contact: Highlands Biological Station, Ezra Gardiner, Horticulturist, 265 N. Sixth Street,
Highlands, NC 28741. Ph: 828-526-0188, Fax: 828-526-2797. Email: egardiner@email.wcu.edu,
Website: www.highlandsbiological.org.
Filing Date: 3/15/14.
RANGELAND RESEARCH TECHNICIAN: Several Temporary, Full-time Positions. Pay:
$10/hr + housing. Date: Approximately late May to early August 2014.
Location: Central Grasslands Research Extension Center, Streeter, North Dakota.
Qual: Ability to pay close attention to detail; tolerance of repetitive work; mature, responsible,
ability to work independently or in a group. Interest in identifying plant species using vegetative
characteristics is essential. Applicants should have some knowledge of plant taxonomy and an
interest in plant ecology and range research. Some college level course work in botany, range
management or a related field is required.
Duties: The job will consist primarily of fieldwork conducted on research trials at the Center.
Assist plant scientist and other personnel in collecting data and repairing and maintaining
facilities and equipment. Sample forage production and utilization. Identify plant species using
vegetative characteristics. Monitor changes in frequency, density and basal cover of each plant
species. Sample soil water using neutron moisture meter. Other duties as assigned. One to three
hours of college credit is available through NDSU for this work experience. Students interested
in receiving credit through their own university should discuss this with their advisor.
Appl: Send letter stating qualifications, resume, relevant course list and three references with
phone numbers.
Contact: Bob D. Patton, Associate Range Scientist, Central Grasslands Research Extension
Center, 4824 48th Ave. SE, Streeter, ND 58483. Ph: 701-424-3606, Fax: 701-424-3616. E-mail:
bob.patton@ndsu.edu.
Filing Date: 4/1/14.
ASSISTANT NATURALIST: Two (2) Temporary, Full-time Positions. Pay: $300 / wk
(7.50/hr), plus group housing and possible college internship credit. Dates: May 12 - Aug 16,
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2014.
Location: Highlands Nature Center, Highlands, North Carolina.
Qual: Applicants should be students (or recent graduates) with a major in biology, zoology,
botany, environmental science, science education, outdoor recreation, or other related fields.
Proficiency in dealing with the public is a must. Ideal candidates should have experience
working with children; familiarity with a variety of environmental education programs such as
Project WILD; experience in a museum, visitor’s center, camp, or similar setting; and experience
handling and caring for animals. Knowledge of the flora and fauna of the southern Appalachians
is very desirable. Applicants must be U.S. citizens and have a valid driver’s license, and be in
good physical condition to lead hikes. Willingness to work a flexible schedule is a must. Nonsmokers are preferred.
Duties: Two Assistant Naturalists help with daily operations of the Highlands Nature Center.
Primary duties include working with the public to interpret the natural history of the southern
Appalachians and related Nature Center exhibits, answering questions about local natural areas
and recreational opportunities, actively developing and presenting several environmentally-based
educational programs for diverse audiences, and serving as co-counselor for a series of Nature
Day Camps for children ages 4 to 14. Staff will also assist with the implementation of weekly
special evening programs for the public. Work also involves the feeding, cleaning, general care,
and interpretation of live animal exhibits (mainly reptiles and amphibians). Other general duties
include word processing; maintaining program schedules; participant registration; handling
money; cleaning and maintaining exhibits, bathrooms, and animal enclosures on a daily basis;
empty trash and recycling; etc. Summer staff may also be occasionally asked to assist other
Station employees in the office, maintenance shop, or Botanical Garden. These jobs may include
heavy lifting (≤ 50 lbs). Assistant Naturalists work a 40-hour week, but the schedule will require
flexibility including weekend and some evening work.
Appl: Send Cover Letter, Resume, NC state application form pd107 (available on website) must
be completed and 3 references.
Contact: Highlands Biological Station, Patrick Brannon, Nature Center Director, 265 N. Sixth
Street, Highlands, NC 28741. Ph: 828-526-2623, Fax: 828-526-2797. Email:
pbrannon@email.wcu.edu, Website: www.highlandsbiological.org.
Filing Date: 3/15/14.
RARE PLANT MONITORING & NATIVE SEED COLLECTION SEASONAL: A
Temporary, Full-time Position. Pay: $8.50/hour. Dates: 22.5 weeks starting May 19, 2014. 40
hour work week Monday through Friday.
Location: McHenry County Conservation District, Lost Valley Visitor Center, Richmond,
Illinois.
Qual: Applicants should be in the process of obtaining a Bachelors degree relating to the field of
biology or natural resources; or possess equivalent education and experience working in the field
of biology or natural resources. Knowledge of Midwestern native plant communities, and native
plant identification and terminology skills preferred. Volunteer coordination and training skills
preferred. Proficiency in Microsoft Word, Excel, ArcMap GIS software, and in utilizing GPS
units. Possess a valid driver's license with the ability to drive a motorized vehicle to perform
various job related functions. Driving a district vehicle is a requirement to perform the job
responsibilities. Therefore, must be able to pass a work related pre-employment drug screening.
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Ability to work independently with minimal supervision.
Duties: The McHenry County Conservation District is currently seeking a seasonal to help in
monitoring the status of rare plant species and in collecting and processing native seed from
District sites. Job responsibilities include, but not limited to: Use established protocols to
monitor the status of rare, state listed, and federally listed plant species on District sites. Collect
and process native seed from prairies, wetlands, and woodlands on District sites. May coordinate
volunteers to assist in monitoring and seed collection/processing duties. May also assist in:
baseline plant surveys, quantitative plant community monitoring, mixing seed, seeding projects,
herbarium specimen preparation, and providing assistance with controlled burns. Indoor
activities may include: completion of paper monitoring forms, data entry, and data analysis.
Maintains an awareness of worker safety guidelines and standards and applies these in
performing daily activities and tasks. Other duties as assigned by the supervisor. Involves work
in all outdoor weather conditions as well as some indoor work. Work involves regular heavy
lifting (up to 50 lbs). Prolonged periods of time spent walking, sitting and standing. The
individual is regularly required to use hands to finger, handle, or feel; stoop, kneel, crouch, or
crawl and talk or hear. Requires a sighted individual to accurately identify plants. This work also
requires an individual with normal hearing for interacting with employees and public. Possible
work hazards include use of power equipment (i.e. string trimmers, atv, etc), loud noise from
seed processing, smoke inhalation from controlled burns and contact with nature (i.e. bees,
insects/spiders, poison ivy, etc.).
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm. Must include cover letter and resume.
Contact: HR at 815-338-6223 x1237.
Filing Date: 3/1/14.
RESEARCH FIELD STATION SEASONAL TECHNICIAN: A Temporary, Full-time
Position. Pay: $10.75/hour. Dates: Start: May, 2014.
Location: McHenry County Conservation District, Lost Valley Visitor Center, Richmond,
Illinois.
Qual: Applicants should possess knowledge equivalent of completing three years in a sciencebased degree program. Preferred experience in ecological restoration or an equivalent
combination of education and experience. Experience in leading or supervising a group
preferred. Knowledge of the use of power tools as well as a willingness to learn other power
equipment. Some knowledge of the use of herbicides. Applicants should show enthusiasm
towards the natural environment, enjoy working outdoors, and be able to work as a team
member. Possess a valid, current driver's license with the ability to drive a motorized vehicle to
perform various job related functions. Driving a district vehicle is a requirement to perform the
job responsibilities. Therefore, must be able to pass a work related pre-employment drug
screening.
Duties: The McHenry County Conservation District is currently seeking a seasonal worker to
assist the Research Field Station Ecologist with restoration management at Glacial Park and
other Conservation District properties for the 2014 season starting in May. Job responsibilities
include: Assist with the Research Field Station internship program leading a crew of 8-10 interns
in ecological restoration activities. Conduct brush clearing using a chainsaw and brush-clearing
saw. Use of power equipment as assigned for restoration projects. Obtaining State of Illinois
herbicide operator’s license. Handling and applying herbicides to invasive plants. Maintains an
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awareness of worker safety guidelines and standards and applies these in performing daily
activities and tasks. Other duties as assigned by the supervisor. Normal work situations may call
for physically demanding activities relating to heavy lifting (up to 50lbs), stooping, bending,
crawling, crouching, climbing, standing, or walking a distance. Requires a sighted individual to
safely and visually be able to use equipment. This work also requires an individual with normal
hearing (corrected to within a normal audible range) for interacting with employees and public.
Majority of the work is performed outside where a person may experience a variety of weather
conditions. Possible work hazards include use of power equipment and contact with nature (i.e.
bees, insects/spiders, poison ivy, etc.). Applicants must be at least 18 years of age.
Appl: Applicant must complete an online application located at www.mccdistrict.org/web/abemployment.htm. Must include cover letter and resume.
Contact: HR at 815-338-6223 x1237.
Filing Date: 3/1/14.
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