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BIOLOGY
WILDLIFE ECOLOGIST: A Temporary, Full-time Position. Pay: $23.00/hour + Benefits:
Affordable Care Act-compliant health insurance (medical, dental and vision); paid holidays, sick and
personal leave; 401(k) retirement Plan. Dates: 15-month appointment beginning in December 2014, or
upon availability and adjudication of a Department of Interior Background Investigation.
Location: The Great Basin Institute / BLM Winnemucca District, Nevada.
Qual: Bachelor’s degree in ecology, biology, zoology, environmental studies, or related field; •
Minimum of 1 year experience related to wildlife ecology and/or planning and documentation, or other
related experience; • Experience using ArcGIS 10.x and operating hand-held GPS units for navigation and
electronic field data collection (previous experience operating Trimble units a plus); • Prior experience
interpreting and or preparing documents for NEPA, CEQA, or related environmental policy highly
desirable; • Strong written and oral communication skills, with the ability to effectively communicate in
an Interdisciplinary Team setting, and educate a diverse public on BLM land management (multiple-use)
principles and wildlife management concepts; • Experience conducting research and literature reviews,
reviewing and drafting technical reports, and document editing; • Ability to read and interpret
topographical maps and navigate using a compass; and • Previous experience working with the BLM
and/or working in the Central Great Basin region highly desirable. Additional requirements: • Ability to
work independently and in a team setting to accomplish project goals; • Possess good organizational skills
with ability meet deadlines and produce professional deliverables including draft documents for team
review; • Ability to operate basic computer equipment, including scanners, and Microsoft Office
programs, including Access; • Flexibility and capability to meet the demands of rapidly changing plans
and schedules; • Possess a valid, state-issued driver’s license and clean driving record with experience
safely operating 4WD trucks on and off paved roads, including narrow and steep forest roads, and
conducting routine vehicle maintenance; and • Ability to work in harsh and rapidly changing
environments, work in all types of weather conditions, traverse uneven terrain, carry upwards of 40
pounds in a backpack, and otherwise maintain good physical condition. • Successful applicant(s) must
complete a Department of Interior (DOI) Background Investigation (BI). Applicants who already possess
a fully adjudicated BI will be strongly considered.
Duties: Working collaboratively with BLM Winnemucca District, the Great Basin Institute is recruiting
to hire a Wildlife Ecologist to support development of a comprehensive Environmental Analysis (EA)
with FONSI and Decision Record (DR). The objective of the overall EA planning effort is to provide the
BLM with a defensible NEPA document to support the final decision for proposed range improvements.
The EA will address a wide variety of BLM program areas. Activities may include, but are not limited to:
• collecting, monitoring, and recording data for condition within permitted rangeland management areas; •
researching and analyzing data associated with water rights for range improvements; • conducting field
surveys/monitoring and preparing associated field reports for wildlife; • GIS mapping, data management
and analysis; • completing field reports for Threatened and Endangered (T&E) and BLM Sensitive
Species; • evaluating permitted actions within rangeland management areas for compliance with Federal
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laws, rules, regulations, and policies; and • preparing the wildlife management section of the EA. The
successful applicant will work in a team setting and be exposed to a myriad of resource areas outside of
wildlife including natural and cultural resource, recreation, and rangeland management, as well
environmental monitoring. The selected candidate will be exposed to a federal land management work
environment and will receive training in the appropriate areas where needed to ensure compliance with
those determinations required in the BLM H-1601-1 Land Use Planning Handbook. The BLM
Winnemucca District (WD) encompasses roughly 11 million acres, of which 7.38 million acres are public
lands managed by the BLM. Elevations range from approximately 4,000 feet to close to 10,000 feet.
Winnemucca lies roughly in the northwest part of Nevada, nested in the basin and range province of the
western U.S. The WD is approximately 2.5 hours east of Reno, NV and 2 hours west of Elko, NV on I80, and 5.5 hours south of Boise, ID on State Highway 95.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

SHORT-RANGE MESOSCALE NWP SCIENTIST: A Permanent, Full-time Position.
Location: Integrated Aviation Weather System (IAWS), Rockville, MARYLAND.
Qual: PhD in meteorology with emphasis on mesoscale meteorology; MS with sufficient background
will be considered. - Familiar with operational weather forecasting requirements, in particular the balance
between accuracy and timeliness. - Experienced with rapid refresh type of numerical weather forecasting
models - Experienced with data assimilation of in situ, radar, and satellite observations, as appropriate to
improve mesoscale NWP model accuracy through advanced numerical cycling techniques. - Experienced
with data quality control before they are used into NWP models - Familiar with mesoscale model
dynamics and physics. - Proven programming skills in one or more core scientific programming and
software development languages including FORTRAN, C/C++, Java, Python, shell script, Perl, etc. Self-motivated and ability to work independently with minimal supervision; team playing. - Familiarity
with common meteorological data processing packages. Other Information: U.S. green card is required,
however, exceptions will be granted to outstanding candidate from foreign national legal resident in U.S.
Duties: I.M. System Group, Inc. (IMSG) is developing the Integrated Aviation Weather System(IAWS)
solution to meet the global need for more accurate, timely, and user-friendly aviation weather information
for improved civil aviation air traffic management and airlines operational safety and efficiency. Our
system integrates sets of heterogeneous observations (from in situ, radar, and satellite platforms),
Numerical Weather Prediction (NWP) model outputs, analyses, and now casting results for frequently
updated en-route and airport terminal aviation weather to support the decision making by numerous users
in the civil aviation sector. We are seeking a highly motivated and talented individual to join our team.
Solid technical skill sets and creativity for innovative solutions are both emphasized. This position is
located in the IMSG HQ Offices in Rockville, Maryland or in R&D Offices in College Park, Maryland,
depending on commute convenience and work productivity. - Develop new or tailor existing mesoscale
models for specific applications. - Coding, testing, and verification of modeling results with available
observations. - Work with IMSG project lead and other scientists and software development formodel
customization.
Appl: Qualified candidates may apply by e-mailing a resume, the contact information for three (3)
references and a cover letter explaining how their qualifications meet the needs of the job requirement
(MS Word format strongly preferred).
Contact: Email address: jobs@imsg.com, and cc Dr. Le Jiang at jiangl@imsg.com with the subject
heading IAWS1401 – Short Range Mesoscale NWP. Inclusion of copies of undergraduateand graduate
college transcripts and a writing sample (preferably a technical paper or report) is encouraged. Please
include your salary expectations in your cover letter.
Filing Date: Open.
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CONSERVATION
NOAA COASTAL MANAGEMENT FELLOWSHIP PROGRAM: A Temporary, Full-time
Position.

Location: NOAA Coastal Management Fellowship Program, Several Locations Nationwide, see below.
Qual: Must complete a master’s, doctoral, or professional degree at an accredited U.S. university
between January 1, 2014, and July 31, 2015, to be eligible. A broad range of degrees are applicable to the
fellowship because the state projects are new and different each year. Previous fellows have had degrees
in environmental studies, natural resource management, marine affairs, marine science, geology, public
affairs, and regional land management. The most important prerequisite is an interest in state-level coastal
issues.
Duties: The NOAA Coastal Management Fellowship Program is now recruiting candidates for the 2015
- 2017 fellowship program. This program was established in 1996 to provide on-the-job education and
training opportunities in coastal resource management and policy for postgraduate students and to provide
project assistance to state coastal zone management programs. The program matches postgraduate
students with state coastal zone programs to work on projects proposed by the state and selected by the
fellowship sponsor, the National Oceanic and Atmospheric Administration (NOAA) Office for Coastal
Management. This two-year opportunity offers a competitive salary, medical benefits, and travel and
relocation expense reimbursement. The fellowship positions starts in August 2015 and are available in
the Commonwealth of the Northern Mariana Islands, Massachusetts, Maine, New Hampshire, Oregon,
and Puerto Rico. Eligibility requirements, descriptions of the state projects, and guidance on how to apply
can be found at coast.noaa.gov/fellowship/
APPL: Obtain Application package.
Contact: Sea Grant program office in the state where you earned your degree by January 23, 2015.
Email: http://seagrant.noaa.gov/WhoWeAre/Leadership/SeaGrantDirectors.aspx.
Filing Date: 1/23/15.

RESEARCH ANALYST: A Permanent, Full-time Position.
Location: I.M Systems Group Inc, Marine Debris Program, Office of Response and Restoration, Silver
Spring, Maryland.
Qual: Master’s in biology or related field. If the candidate does not have a Master’s then an
undergraduate degree in biology or related field with significant work experience and understanding of
marine debris issues. Strong verbal and writing skills. Strong computer and data analysis skills. Selfmotivated, energetic, strategic thinker. Experience working on interdisciplinary teams.
Duties: I.M. Systems Group (www.imsg.com), a contractor to the National Oceanic and Atmospheric
Administration (NOAA), seeks a Research Analyst for the Office of Response and Restoration (ORR).
This individual will work with NOAA’s Marine Debris Program (MDP http://marinedebris.noaa.gov/)
and is located in NOAA’s Silver Spring, Maryland offices. ORR (www.response.restoration.noaa.gov) is
a program office in the National Ocean Service that responds to threats in order to protect and restore
coastal resources. To do this ORR provides interdisciplinary scientific response to releases of oil,
chemicals, and contaminants, and protects and restores NOAA trust resources, and addresses marine
debris. Core Responsibilities: Support the scientific and research aspects of the MDP’s portfolio. Serve as
a project liaison between MDP headquarters and principal investigators in the field and track research
performance measures. Assist with the development and review of proposals for marine debris federal
funding opportunities. Support on-going MDP research projects and data management efforts. Maintain
an up-to-date library of marine debris scientific peer-reviewed and grey literature. Research pertinent

3

publications, existing data, and scientific information in general and share with the MDP staff. Represent
the MDP in various outreach and education capacities. Support additional projects and other MDP
activities as needed.
Appl: Send Cover Letter, Resume, 3 references,
Contact: I.M. Systems Group, Inc., 3206 Tower Oaks Boulevard | Suite 300, Rockville | MD | 20852.
Email: jobs@imsg.com with the subject heading NOA1437 Research Analyst – Marine Debris Program.
Filing Date: Open.

VALUATION ECONOMIST: A Permanent, Full-time Position.
Location: I.M Systems Group Inc, Office of Program, Planning and Integration (PPI), Silver Spring,
Maryland.
Qual: Master’s or Doctorate degree in economics with an emphasis in quantitative and qualitative
economic analysis. Strong quantitative skills. Strong verbal and writing skills. Strong computer and
analytical skills. Self-motivated, energetic, strategic thinker. Desired Qualifications: Experience in
valuing resources and services. Experience working on interdisciplinary teams. Previous experience
leading teams is desired.
Duties: I.M. Systems Group Inc., (www.imsg.com), a contractor to the National Oceanic and
Atmospheric Administration (NOAA), Office of Program, Planning and Integration (PPI), seeks a senior
staff-level economist to represent climate/weather/observational portfolio to carry out valuations of the
NOAA’s products and services; aimed at ensuring maximum return on NOAA’s investments. This
position is located in NOAA’s Silver Spring, Maryland offices. Core Responsibilities: Employee shall
provide technical expertise for the successful valuations of the NOAA’s product and services. Employee
shall provide technical expertise to assess the feasibility of valuations, carry them out and effectively
communicate results. Employee shall effectively communicate the limits and uncertainties associated with
the valuations. Create a strategic approach to valuing NOAA’s products and services in the climate,
weather, and observational portfolio. Develop a prioritization process to determine what elements of
NOAA’s work should be valued. Provide preliminary assessment to help guide the development of
quality, high impact valuations. Develop conceptual framework for carryout out valuations. Carry out
pilot valuation project that implements the conceptual framework. Recommends modification based on
the results of the pilot. Draft work plan that includes an overview of the proposed methodology,
uncertainty associated with this methodology, data requirements, dependencies, estimated costs, timeline,
milestone, and final deliverables. Conduct preliminary work plan prior to implementation, include
collecting necessary data. Coordinate, collaborate and facilitate necessary data collections and
preliminary results with the team. Prepare valuation report to NOAA/partners.
Appl: Send Cover Letter, Resume, 3 references, Portfolios, Inclusion of copies of undergraduate and
graduate college transcripts and a writing sample (preferably a technical paper or report) is encouraged.
Please include your salary expectations in your cover letter.
Contact: I.M. Systems Group, Inc., 3206 Tower Oaks Boulevard | Suite 300, Rockville | MD | 20852.
Email: jobs@imsg.com with the subject heading NOA1425 –Valuation Economist –
Weather/Climate/Observational. The vacancy announcement is open until filled.
Filing Date: Open.

NATURE PRESERVES FIELD REPRESENTATIVE: A Permanent, Full-time Position. Pay:
Grade 14 Minimum: $2937.20 /month. Dates: Start: February 1, 2015.
Location: Commonwealth of Kentucky, Frankfort, Kentucky.
Qual: Graduate of a college or university with a bachelor's degree in the biological sciences or a related
area such as ecology, environmental science, or conservation. Must have at least four years of
professional experience in the area of biological sciences, or floristic or faunal survey work, national park
or forest service, natural areas management, nature preserve management, or a related natural resource
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field. A master’s degree in biological sciences or related area will substitute for two years of required
experience. Must possess a valid driver’s license. * Position will be responsible for implementing
KSNPC's burn program. Previous training, experience in planning and conducting prescribed fires is
strongly desired. * Must have the ability to survey for and identify small mammals, herptiles and birds to
species level. * Must be able to carry a heavy load over uneven terrain for a distance. * Must be willing to
work long hours and some weekends, and to travel throughout Kentucky.
Duties: Job responsibilities include conducting terrestrial zoology surveys, as well as preserve
management. Requires familiarity with natural communities and rare species of Kentucky. Must be able
to identify and independently conduct scientific surveys for small mammals, herptiles and birds to species
level. Must have the ability to assess status of animals at population level and range wide using
appropriate techniques. Candidate with federal and state permits for handling bats strongly preferred.
Generates GIS-based maps and reports, and enters records into databases. Develops management plans,
and oversees the management activities of nature preserve staff and volunteers. Coordinates
implementation of preserve management plan objectives such as exotic species control, prescribed fire,
construction of trails and fire breaks, and rare species monitoring. Inspects assigned preserves on a
regular basis. Responsible for implementing KSNPC's burn program -- conducts prescribed burns and
writes burn plans. Previous training, experience in planning and conducting prescribed fires is strongly
desired. Trains staff on preserve management techniques, use of equipment, herbicides, and personal
safety. Uses hand tools and power equipment such as chainsaws, leaf blowers, and weed/brush cutters.
Keeps maintenance records and repairs assigned equipment. Operates and maintains motor vehicles
including tractors and all terrain vehicles. Evaluates potential acquisitions for management concerns and
hazardous wastes. Makes conservation recommendations. Seeks grants to support work in assigned
region. Makes presentations to civic groups. Develops interpretive trails and brochures. Leads interpretive
hikes. Works with local school systems to promote outdoor education on preserves in region. Recruits
volunteers to augment regional stewardship efforts. Prepares monthly and annual reports documenting
research and management activities. Assists visiting researchers with projects.
Appl: Send Cover Letter, Resume, 3 references. Please set up your account and complete a state
application
form
by
following
directions
available
at
https://sjobs.brassring.com/1033/ASP/TG/cim_home.asp?partnerid=20101&siteid=5031. Filling out the
application does not automatically register you. You must track the job postings to ensure that you then
apply within the 10 days after the job posts to the Personnel website.
Contact: Kentucky State Nature Preserves Commission, Joyce Bender, Branch Manager, 801 Schenkel
Lane, Frankfort, KY 40601. Ph: 502 573-2886, Fax: 502 573-2355. Email: joyce.bender@ky.gov.
Website: http://naturepreserves.ky.gov.
Filing Date: 12/19/14.

CONSERVATION SPECIALIST: A Temporary, Full-time Position. Pay: $23.00/hour +
Benefits: Affordable Care Act-compliant health insurance (medical, dental and vision); paid holidays,
sick and personal leave; 401(k) retirement Plan. Dates: 15-month appointment beginning in December
2014, or upon availability and adjudication of a Department of Interior Federal Background Investigation.
Location: The Great Basin Institute / BLM Winnemucca District, Nevada.
Qual: Bachelor’s degree in range or soil science, ecology/biology, or related field; • Minimum of 1 year
experience related to rangeland management and/or planning and documentation, or other related
experience; • Experience using ArcGIS 10.x and operating hand-held GPS units for navigation and
electronic field data collection (previous experience operating Trimble units a plus); • Prior experience
interpreting and or preparing documents for NEPA, CEQA, or related environmental policy highly
desirable; • Strong written and oral communication skills, with the ability to effectively communicate in
an Interdisciplinary Team setting, and educate a diverse public on BLM land management (multiple-use)
principles and range management concepts; • Experience conducting research and literature reviews,
reviewing and drafting technical reports, and document editing; • Ability to read and interpret
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topographical maps and navigate using a compass; and • Previous experience working with the BLM
and/or working in the Central Great Basin region highly desirable. Additional requirements: • Ability to
work independently and in a team setting to accomplish project goals; • Possess good organizational skills
with ability to meet deadlines and produce professional deliverables including draft documents for team
review;• Ability to operate basic computer equipment, including scanners, and Microsoft Office
programs, including Access; • Flexibility and capability to meet the demands of rapidly changing plans
and schedules; • Possess a valid, state-issued driver’s license and clean driving record with experience
safely operating 4WD trucks on and off paved roads, including narrow and steep forest roads, and
conducting routine vehicle maintenance; and • Ability to work in harsh and rapidly changing
environments, work in all types of weather conditions, traverse uneven terrain, carry upwards of 40
pounds in a backpack, and otherwise maintain good physical condition. • Successful applicant(s) must
complete a Department of Interior (DOI) Background Investigation (BI). Applicants who already possess
an active and fully adjudicated BI will be strongly considered.
Duties: Working collaboratively with BLM Winnemucca District, the Great Basin Institute is recruiting
to hire a Range Conservation Specialist to support development of a comprehensive Environmental
Analysis (EA) with FONSI and Decision Record (DR). The objective of the overall EA planning effort is
to provide the BLM with a defensible NEPA document to support the final decision for proposed range
improvements. The EA will address a wide variety of BLM program areas. Activities may include, but
are not limited to: • collecting, monitoring, and recording data for condition within permitted rangeland
management areas; • researching and analyzing data associated with water rights for range improvements
in coordination with the Hydrologist; • GIS mapping, data management and analysis; • completing field
reports for Threatened and Endangered (T&E) and BLM Sensitive Species; • evaluating permitted actions
within rangeland management areas for compliance with Federal laws, rules, regulations, and policies; •
researching and compile pertinent field office data; and • preparing the rangeland management section of
the EA. The successful applicant will work in a team setting and be exposed to a myriad of resource areas
including natural and cultural resource, recreation, and wildlife management, as well environmental
monitoring. The selected candidate will be exposed to a federal land management work environment and
will receive training in the appropriate areas where needed to ensure compliance with those
determinations required in the BLM H-1601-1 Land Use Planning Handbook. The BLM Winnemucca
District (WD) encompasses roughly 11 million acres, of which 7.38 million acres are public lands
managed by the BLM. Elevations range from approximately 4,000 feet to close to 10,000 feet.
Winnemucca lies roughly in the northwest part of Nevada, nested in the basin and range province of the
western U.S. The WD is approximately 2.5 hours east of Reno, NV and 2 hours west of Elko, NV on I80, and 5.5 hours south of Boise, ID on State Highway 95.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

SOIL AND WATER CONSERVATION
HYDROLOGIST: A Temporary, Full-time Position. Pay: $23.00/hour + Benefits: Affordable Care
Act-compliant health insurance (medical, dental and vision); paid holidays, sick and personal leave;
401(k) retirement Plan. Dates: 15-month appointment beginning in December 2014, or upon availability
and adjudication of a Department of Interior Federal Background Investigation.
Location: The Great Basin Institute / BLM Winnemucca District, Nevada.
Qual: Bachelor’s degree in hydrology, geography/geology, soil/range science or related field; •
Minimum of 1 year experience related to hydrology or surface/ground water management and/or planning
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and documentation, or other related experience; • Experience using ArcGIS 10.x and operating hand-held
GPS units for navigation and electronic field data collection (previous experience operating Trimble units
a plus); • Prior experience interpreting and or preparing documents for NEPA, CEQA, or related
environmental policy highly desirable; • Strong written and oral communication skills, with the ability to
effectively communicate in an Interdisciplinary Team setting, and educate a diverse public on BLM land
management (multiple-use) principles and range/water resource management concepts; • Experience
conducting research and literature reviews, reviewing and drafting technical reports, and document
editing; • Ability to read and interpret topographical maps and navigate using a compass; and • Previous
experience working with the BLM and/or working in the Central Great Basin region highly desirable.
Additional requirements: • Ability to work independently and in a team setting to accomplish project
goals; • Possess good organizational skills with ability to meet deadlines and produce professional
deliverables including draft documents for team review; • Ability to operate basic computer equipment,
including scanners, and Microsoft Office programs, including Access; • Flexibility and capability to meet
the demands of rapidly changing plans and schedules; • Possess a valid, state-issued driver’s license and
clean driving record with experience safely operating 4WD trucks on and off paved roads, including
narrow and steep forest roads, and conducting routine vehicle maintenance; • Ability to work in harsh and
rapidly changing environments, work in all types of weather conditions, traverse uneven terrain, carry
upwards of 40 pounds in a backpack, and otherwise maintain good physical condition; and • Some
knowledge of NV water law preferred, but not required. • Successful applicant(s) must complete a
Department of Interior (DOI) Background Investigation (BI). Applicants who already possess an active
and fully adjudicated BI will be strongly considered.
Duties: Working collaboratively with BLM Winnemucca District, the Great Basin Institute is recruiting
to hire a Hydrologist to support development of a comprehensive Environmental Analysis (EA) with
FONSI and Decision Record (DR). The objective of the overall EA planning effort is to provide the BLM
with a defensible NEPA document to support the final decision for proposed range improvements. The
EA will address a wide variety of BLM program areas. Activities may include, but are not limited to: •
collecting, monitoring, and recording data for condition within permitted rangeland management areas; •
researching and analyzing data associated with water rights for range improvements; • GIS mapping, data
management and analysis; • evaluating permitted actions within rangeland management areas for
compliance with Federal laws, rules, regulations, and policies; and • preparing the surface/ground water
section of the EA. The successful applicant will work in a team setting and be exposed to a myriad of
resource areas including natural and cultural resource, recreation, wildlife, and rangeland management, as
well environmental monitoring. The selected candidate will be exposed to a federal land management
work environment and will receive training in the appropriate areas where needed to ensure compliance
with those determinations required in the BLM H-1601-1 Land Use Planning Handbook. The BLM
Winnemucca District (WD) encompasses roughly 11 million acres, of which 7.38 million acres are public
lands managed by the BLM. Elevations range from approximately 4,000 feet to close to 10,000 feet.
Winnemucca lies roughly in the northwest part of Nevada, nested in the basin and range province of the
western U.S. The WD is approximately 2.5 hours east of Reno, NV and 2 hours west of Elko, NV on I80, and 5.5 hours south of Boise, ID on State Highway 95.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

ADMINISTRATION
PERFORMANCE MANAGEMENT SPECIALIST: A Permanent, Full-time Position.
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Location: I.M. Systems Group, Inc, Office of Program, Planning and Integration (PPI), Silver Spring,
Maryland.
Qual: Organizational Performance Analysis - Knowledge of methods, techniques, and tools used to
analyze program, organizational, and mission performance; including methods that deliver key
performance information (for example, comparative, trend, diagnostic, root cause, predictive, return on
investment) used to inform decisions, actions, communications, and accountability systems. Performance
Measurement - Knowledge of the principles and methods for evaluating program or organizational
performance using financial and nonfinancial measures, including identification of evaluation factors (for
example, workload, personnel requirements), metrics, and outcomes. Planning and Evaluating - Organizes
work, sets priorities, and determines resource requirements; determines short or long-term goals and
strategies to achieve them; coordinates with other organizations or parts of the organization to accomplish
goals; monitors progress and evaluates outcomes. Problem Solving - Identifies and analyzes problems;
weighs relevance and accuracy of information; generates and evaluates alternative solutions; makes
recommendations. Written Communication - Writes in a clear, concise, organized, and convincing
manner for the intended audience. Oral Communication - Expresses information to individuals or groups
effectively, taking into account the audience and nature of the information; makes clear and convincing
oral presentations; listens to others, attends to nonverbal cues, and responds appropriately. Customer
Service - Works with clients and customers (individuals who use or receive PPI services or products,
including the general public, NOAA staff members, other agencies, or organizations outside the
Government) to assess their needs, provide information or assistance, resolve their problems, or satisfy
their expectations; and is committed to providing quality products and services. Accountability - Holds
self and others accountable for measurable high-quality, timely, and cost-effective results. Determines
objectives and sets priorities. Accepts responsibility for mistakes. Desired: Experience in managing and
analyzing performance for a scientific-based organization. Knowledge of NOAA’s mission and functions,
and how its’ social, political, and technological systems work; this includes the programs, policies,
procedures, rules, and regulations of the organization. Education Requirements: A combination of
advanced academic work, technical training and practical experience in performance management and
analysis.
Duties: I.M. Systems Group Inc., (www.imsg.com), a contractor to the National Oceanic and
Atmospheric Administration (NOAA), Office of Program, Planning and Integration (PPI), seeks a
Performance Management Specialist to carry out performance management and improvement initiatives
that are of the highest priority to NOAA. The analyst will work closely with PPI staff and Evaluation
Committee members. As background, the NOAA performance framework incorporates three key
elements: planning, including both strategic and operational planning; evidence, evaluation, analysis and
review; and reporting. NOAA implements its performance framework through its core business process
Strategy, Execution and Evaluation (SEE) and uses a wide array of activities to assess and report its
performance, including both performance measurement, i.e., ongoing monitoring and reporting of
program accomplishments; and program evaluations, i.e., individual systematic studies conducted
periodically, or in response to events, to assess how well a program is performing. Core Responsibilities:
Assist in the development and implementation of NOAA performance and program assessments in
support of the DOC Strategic Plan and NOAA review of progress toward NOAA strategic priorities. This
includes analysis of and recommendations to improve action plan strategies, performance measures,
initiatives, performance, and milestones. Assist in the development, implementation and on-going support
a NOAA-wide Execution Review (ER) process to monitor NOAA’s performance against baseline plans.
The NOAA ER will provide NOAA Senior Leadership comprehensive, integrated, and objective
information that describes “performance-to-plan” across NOAA’s portfolio; foster communication across
the organization in order to identify significant performance trends, systemic issues, and risks; and
actively engaged Senior Leadership in management, oversight, and improvement of NOAA performance.
Evaluate the feasibility of, and recommend appropriate methods for, periodic or ad hoc assessments to
establish the cost, impact and value of NOAA programs. The methods developed should 1) identify

8

opportunities for increased efficiency and/or effectiveness, 2) recommend actions to increase the
efficiency and/or effectiveness, and 3) gather evidence of sufficient scope and quality to inform
managerial decisions for resource allocation. Contributes to the development, execution, and sustainment
of a variety of NOAA performance management and improvement initiatives related to the Government
Performance and Results Modernization Act (GPRA) of 2010, and other pertinent laws, regulations and
DOC policies. Assists in research, analysis, planning, assessment, development, and accountability
activities necessary to build and implement NOAA’s performance management and program evaluation
framework. Performs a wide variety of administrative and analytical duties to improve the quality of data
and information used to measure and assess NOAA’s performance. Assists in the preparation of
performance reports and information that are presented to top level management, Congressional
committees, Office of Management and Budget, General Accounting Office and other pertinent
organizations and agencies. Participates in the design and execution of the strategic planning process and
establishing NOAA’s performance measures and goals, identifying and documenting performance
measurement criteria and indicators, and in preparing for or conducting data-driven reviews to assess
progress and actively manage to desired outcomes. Develops metrics and coaches others on the
development of metrics, to capture data that measures the effectiveness of NOAA programs. Identifies
problem areas and works with partners to develop and execute appropriate actions required to improve
NOAA or program performance. Collaborates with a variety of offices on the analysis, assessment,
planning, and reporting of shared efforts, such as budget justification, risk management, program
evaluation, and other performance-related activities. Provides performance data and analysis information
to supervisor, senior analysts, and partners inside NOAA to set priorities, influence future plans, and
support decisions regarding resource allocations.
Appl: Send Cover Letter, Resume, 3 references.
Contact: I.M. Systems Group, Inc., 3206 Tower Oaks Boulevard | Suite 300, Rockville | MD | 20852.
Email: jobs@imsg.com with the subject heading NOA1435 Performance Management Specialist.
Filing Date: Open.

FINANCIAL ASSOCIATE: A Temporary, Full-time Position. Pay: $14-$16 per hour based on
experience, Health insurance, 401(k) (if extended).
Location: The Great Basin Institute, Reno, Nevada.
Qual: Essential: A Bachelor’s Degree in Accounting, Finance or related field from a four-year
accredited university; A fundamental understanding of basic accounting functions. Demonstrated time
management and planning skills. Ability to communicate with people at all levels of the organization.
Ability to work in a team environment, and work unsupervised. Demonstrated problem solving skills,
including the ability to analyze issues and problems, and provide recommendations; Proven proficiency
using MS Office applications. Desirable: 1-2 years experience; Environmental and Nonprofit Industry
experience or knowledge.
Duties: The Great Basin Institute seeks a highly motivated Financial Associate to join our multidisciplinary team for temporary support beginning on December 1, 2014, or upon availability, for six
months with the possibility of extension pending funding and favorable performance review. This
position will report to the Chief Financial Officer and is responsible for processing and monitoring
expenditures, including accounts payable and credit card tracking. This position will also provide
administrative financial support. This position is temporary for 6 months, beginning immediately.
Position may become permanent based on performance and funding availability after 6 months. Full time,
40 hours per week Academic transcripts and criminal background check are required.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, Human Resources Coordinator, at
agladding@thegreatbasininstitute.org.
Filing Date: Open.
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NEVADA CONSERVATION CORPS PROGRAM DIRECTOR: A Permanent, Fulltime Position. Pay: $45,000 - $50,000 yearly salary, DOE, • Paid Health, Dental and Vision benefits and
401K.
Location: The Great Basin Institute, Reno, Nevada.
Qual: Minimum of Bachelor’s Degree in environmental studies, nonprofit management, or related
field(s) required; • Minimum of two years of AmeriCorps or National Service experience required; •
Minimum of two years’ experience supervising staff at multiple sites, projects and personnel; •
Demonstrate the ability and experience in areas such as grant writing and management, project
development, training, team building, problem solving, and community building; • Excellent budgetdevelopment and oversight skills; • Experience developing and implementing agreements and contracts
with federal land-management agencies, other governments agencies and nonprofit organizations; •
Familiarity with regional environmental community-based agencies, services and resources; • Good
interpersonal and organizational skills, with the ability to balance and integrate task-oriented and processoriented responsibilities; • Excellent written, verbal communication, and facilitation skills; • Driven,
patient and adaptable.
Duties: Nevada Conservation Corps Program Director Founded in 1999, the NCC is a well-established
statewide environmental program with more than 100 full- and part-time participants. We are seeking a
dedicated, service-minded professional who desires to make lasting, positive change for public lands and
communities in Nevada and other Western states. Duties and Responsibilities: This leadership position
requires a dynamic individual to oversee, manage, mentor and support a large, multi-state conservation
and restoration program. The Director will manage current programs, while working to strengthen and
develop new partnerships, programs and training opportunities. The Director will be responsible for all of
the following: • Overseeing the recruitment, placement, management and development of AmeriCorps
and other crew members and interns, with the goal to provide them a world-class professionaldevelopment experience. • Administering NCC’s AmeriCorps grant, while complying with all
GBI/NCC/AmeriCorps standards, policies and objectives; • Strengthening existing relationships by
providing excellent services, products and reports to current project partners; • Expanding NCC’s reach
and capacity by developing additional opportunities and relationships; • Overseeing disciplined fiscal
management of all NCC projects and activities; • Conducting regular crew and intern site visits to ensure
compliance with AmeriCorps and GBI standards and policies; • Coordinating NCC management with
other GBI programs as a member of a diverse, driven and successful team; • Other duties as assigned.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, Human Resources Coordinator, at
agladding@thegreatbasininstitute.org.
Filing Date: 12/21/14.

HUMAN RESOURCES & COMPLIANCE ASSISTANT: A Temporary, Full-time
Position. Pay: $15.00/hour or commensurate with experience, Paid Health/Dental/Vision Coverage (after
90 days probation), Accrued Personal Leave (after 90 days probation), 401k Plan Option (after 90 days
probation). Dates: Upon availability for an annual appointment.
Location: The Great Basin Institute, Reno, Nevada.
Qual: Bachelor’s degree in Human Resources, Business Administration or related field; • Previous
experience with or knowledge of the AmeriCorps program, preferably administering a State Program or
Education Award Program; • Two years of human resources, office administration, payroll and/or
auditing (or relatable) experience; • Working knowledge of Microsoft Office and Google Drive; •
Working knowledge of employment laws; • Strong organizational skills and demonstrated experience
handling multiple priorities; • Exceptional interpersonal and written/oral communication skills; • Strong
attention to detail; • Ability to work under limited supervision; • Excellent judgment and problem-solving
skills; • Team player.
Duties: The Human Resources and Compliance Assistant will join GBI prepared to be part of a team at
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a fast-paced, non-profit, conservation organization. This position is responsible for all aspects of
AmeriCorps and program compliance as it relates to policies and procedures, paperwork/file processing,
performance measure/participation tracking, and reporting for the Great Basin Institute’s Nevada
Conservation Corps AmeriCorps program and the Research Associate Program’s Education Award
Program (EAP). This individual will work closely with Human Resources staff and Program Directors to
develop and maintain compliance tracking and auditing systems in accordance with AmeriCorps program
guidelines and all state and federal laws. This individual will also be responsible for preparing payroll for
the Nevada Conservation Corps Program, including collecting and processing service logs, data entry, and
expense tracking. This individual will also assist with aspects of member recruitment and on-boarding
and program reporting for the Great Basin Institute’s Nevada Conservation Corps AmeriCorps program.
This individual may also assist with direct training for new members, developing recruitment and
outreach materials, and exploring new recruitment tools and outlets. • Collect, file, and track all new
member paperwork; • Track members through term in order to enroll them, initiate evaluations, suspend
terms as necessary, and exit members in compliance with standards and procedures; • Ensure compliance
with file audit guidelines; • Enroll and exit members in eGrants system: • Collect and process service logs
(review for errors and request corrections); • Data entry of hours, pay rate, and expense reimbursement
into Labor Codes Report; • Review timesheets and track AmeriCorps hours using Excel; and • Collect Inkind documentation, weekly reports and partner evaluations. Additional Responsibilities: • Recruit,
screen, interview, conduct reference checks, on-board members, and conduct background checks to fill
100% of Nevada Conservation Corps AmeriCorps slots; • Generate position descriptions, advertise and
market all available employment opportunities via the internet, newspapers, public presentations, events,
etc.; • Develop and maintain relationships with colleges/universities, professional societies, nongovernmental organizations, and other recruitment sources; • Track applicants and maintain records using
Microsoft Excel and Google Docs; • Update new member paperwork and resource documents as
necessary, generate new member contracts, distribute all new member paperwork; • Ensure compliance
with internal HR and grantor/partner standards and procedures; • Work closely with program directors,
HR, and administration to provide regular recruiting updates and to ensure organizational cohesion; •
Provide assistance to programs run out of the Southern Nevada office • Assist with program and
organizational reporting; • Perform general public outreach at events and job fairs; and • Perform other
tasks/ projects as assigned. This position will be based out of GBI’s northern Nevada office in Reno, NV.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

COMMUNITY LEADER PROGRAM: A Temporary, Full-time Position. Pay: See Below.
Location: MCC, Maine.
Qual: Must have past or present
18-years-

in personal growth and in participating in oncomplete 45-week term of service.
Duties: The Maine Conservation Corps, with AmeriCorps, the Corporation for National and
Community Service, and the Maine Commission for Community Service, launched a program in 2013
exclusively for veterans and those who currently serve in the National Guard and Reserves: the
Community Leader Program. Community Leaders serve for a minimum of 1700 hours, approximately 10
months, from January through November. Community Leaders begin their term of service with the MCC
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in an 11-week training program designed to leverage existing leadership talents and develop new skills.
Training topics typically include: Grant Writing, Advanced Project Planning, Grip Hoist operations,
Chainsaw Operation, Trail Layout and Design, Trail Maintenance, Volunteer Recruitment &
Management, Fundraising, Leadership and Communication, Stone and Timber Work. Upon successful
completion of training, Community Leaders are placed with Maine federal, state or non-profit
organizations to: Create new sustainable trails and rehabilitate existing trails, Recruit, train, and lead
volunteers to create and improve recreational trail systems with a focus on recruiting and training other
veterans as community volunteers, Establish a sustainable, dedicated community volunteer base, Develop
plans for future conservation projects. But it doesn’t stop there! Community Leaders also may participate
in outreach events, such as town meetings, recreational club meetings, school visits (to educate youth),
environmental classes for the community, and Leave No Trace training. Because of the activity drawn
from this program, it serves as a perfect networking opportunity with those whom have been working in
the conservation field for most, if not all, of their lives. Weekly Living Allowance of $380 (less taxes),
AmeriCorps Education Award of $5,645 upon successful completion of the program, Student Loan
Forbearance (if eligible), Child Care Reimbursement (if eligible), State Park Pass, Health Coverage, Prodeals & Gear Discounts, Additional Training/Education Opportunities, Networking and leadership
opportunities.
Appl: Send Cover Letter, Resume and 3 references.
Contact: www.maine.gov/dacf/parks/get_involved/conservation_corps/veteran_community_leaders.
Filing Date: 1/5/15.

VALUATION ECONOMIST: A Permanent, Full-time Position.
Location: Office of Program, Planning and Integration (PPI), Silver Spring, Maryland.
Qual: Master’s or Doctorate degree in economics with an emphasis in quantitative and qualitative
economic analysis. • Strong quantitative skills. • Strong verbal and writing skills. • Strong computer and
analytical skills • Self-motivated, energetic, strategic thinker. Desired Qualifications: • Experience in
valuing resources and services. • Experience working on interdisciplinary teams. Previous experience
leading teams is desired.
Duties: I.M. Systems Group Inc., (www.imsg.com), a contractor to the National Oceanic and
Atmospheric Administration (NOAA), Office of Program, Planning and Integration (PPI), seeks a senior
staff-level economist to represent climate/weather/observational portfolio to carry out valuations of the
NOAA’s products and services; aimed at ensuring maximum return on NOAA’s investments. This
position is located in NOAA’s Silver Spring, Maryland offices. Core Responsibilities: • Employee shall
provide technical expertise for the successful valuations of the NOAA’s product and services. • Employee
shall provide technical expertise to assess the feasibility of valuations, carry them out and effectively
communicate results. • Employee shall effectively communicate the limits and uncertainties associated
with the valuations. • Create a strategic approach to valuing NOAA’s products and services in the climate,
weather, and observational portfolio. • Develop a prioritization process to determine what elements of
NOAA’s work should be valued. • Provide preliminary assessment to help guide the development of
quality, high impact valuations. • Develop conceptual framework for carryout out valuations. • Carry out
pilot valuation project that implements the conceptual framework. • Recommends modification based on
the results of the pilot. • Draft work plan that includes an overview of the proposed methodology,
uncertainty associated with this methodology, data requirements, dependencies, estimated costs, timeline,
milestone, and final deliverables. • Conduct preliminary work plan prior to implementation, include
collecting necessary data • Coordinate, collaborate and facilitate necessary data collections and
preliminary results with the team. • Prepare valuation report to NOAA/partners.
Appl: Qualified candidates may apply by e-mailing a resume, the contact information for three (3)
references and a cover letter explaining how their qualifications meet the needs of the job requirement
(MS Word format strongly preferred).
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Contact: Email address: jobs@imsg.com with the subject heading NOA1425 – Valuation Economist –
Weather/Climate/Observational Portfolios. Inclusion of copies of undergraduateand graduate college
transcripts and a writing sample (preferably a technical paper or report) is encouraged. Please include
your salary expectations in your cover letter.
Filing Date: Open.

PERFORMANCE MANGEMENT SPECIALIST: A Permanent, Full-time Position.
Location: Office of Program, Planning and Integration (PPI), Silver Spring, Maryland.
Qual: Organizational Performance Analysis - Knowledge of methods, techniques, and tools used to
analyze program, organizational, and mission performance; including methods that deliver key
performance information (for example, comparative, trend, diagnostic, root cause, predictive, return on
investment) used to inform decisions, actions, communications, and accountability systems. Performance
Measurement - Knowledge of the principles and methods for evaluating program or organizational
performance using financial and nonfinancial measures, including identification of evaluation factors (for
example, workload, personnel requirements), metrics, and outcomes. Planning and Evaluating - Organizes
work, sets priorities, and determines resource requirements; determines short or long-term goals and
strategies to achieve them; coordinates with other organizations or parts of the organization to accomplish
goals; monitors progress and evaluates outcomes. Problem Solving - Identifies and analyzes problems;
weighs relevance and accuracy of information; generates and evaluates alternative solutions; makes
recommendations. Written Communication - Writes in a clear, concise, organized, and convincing
manner for the intended audience. Oral Communication - Expresses information to individuals or groups
effectively, taking into account the audience and nature of the information; makes clear and convincing
oral presentations; listens to others, attends to nonverbal cues, and responds appropriately. Customer
Service - Works with clients and customers (individuals who use or receive PPI services or products,
including the general public, NOAA staff members, other agencies, or organizations outside the
Government) to assess their needs, provide information or assistance, resolve their problems, or satisfy
their expectations; and is committed to providing quality products and services. Accountability - Holds
self and others accountable for measurable high-quality, timely, and cost-effective results. Determines
objectives and sets priorities. Accepts responsibility for mistakes. Desired: Experience in managing and
analyzing performance for a scientific-based organization. Knowledge of NOAA’s mission and functions,
and how its’ social, political, and technological systems work; this includes the programs, policies,
procedures, rules, and regulations of the organization. Education Requirements: A combination of
advanced academic work, technical training and practical experience in performance management and
analysis.
Duties: I.M. Systems Group Inc., (www.imsg.com), a contractor to the National Oceanic and
Atmospheric Administration (NOAA), Office of Program, Planning and Integration (PPI), seeks a
Performance Management Specialist to carry out performance management and improvement initiatives
that are of the highest priority to NOAA. The analyst will work closely with PPI staff and Evaluation
Committee members. As background, the NOAA performance framework incorporates three key
elements: planning, including both strategic and operational planning; evidence, evaluation, analysis and
review; and reporting. NOAA implements its performance framework through its core business process
Strategy, Execution and Evaluation (SEE) and uses a wide array of activities to assess and report its
performance, including both performance measurement, i.e., ongoing monitoring and reporting of
program accomplishments; and program evaluations, i.e., individual systematic studies conducted
periodically, or in response to events, to assess how well a program is performing. Core Responsibilities:
Assist in the development and implementation of NOAA performance and program assessments in
support of the DOC Strategic Plan and NOAA review of progress toward NOAA strategic priorities. This
includes analysis of and recommendations to improve action plan strategies, performance measures,
initiatives, performance, and milestones. Assist in the development, implementation and on-going support
a NOAA-wide Execution Review (ER) process to monitor NOAA’s performance against baseline plans.
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The NOAA ER will provide NOAA Senior Leadership comprehensive, integrated, and objective
information that describes “performance-to-plan” across NOAA’s portfolio; foster communication across
the organization in order to identify significant performance trends, systemic issues, and risks; and
actively engaged Senior Leadership in management, oversight, and improvement of NOAA performance.
Evaluate the feasibility of, and recommend appropriate methods for, periodic or ad hoc assessments to
establish the cost, impact and value of NOAA programs. The methods developed should 1) identify
opportunities for increased efficiency and/or effectiveness, 2) recommend actions to increase the
efficiency and/or effectiveness, and 3) gather evidence of sufficient scope and quality to inform
managerial decisions for resource allocation. Contributes to the development, execution, and sustainment
of a variety of NOAA performance management and improvement initiatives related to the Government
Performance and Results Modernization Act (GPRA) of 2010, and other pertinent laws, regulations and
DOC policies. Assists in research, analysis, planning, assessment, development, and accountability
activities necessary to build and implement NOAA’s performance management and program evaluation
framework. Performs a wide variety of administrative and analytical duties to improve the quality of data
and information used to measure and assess NOAA’s performance. Assists in the preparation of
performance reports and information that are presented to top level management, Congressional
committees, Office of Management and Budget, General Accounting Office and other pertinent
organizations and agencies. Participates in the design and execution of the strategic planning process and
establishing NOAA’s performance measures and goals, identifying and documenting performance
measurement criteria and indicators, and in preparing for or conducting data-driven reviews to assess
progress and actively manage to desired outcomes. Develops metrics and coaches others on the
development of metrics, to capture data that measures the effectiveness of NOAA programs. Identifies
problem areas and works with partners to develop and execute appropriate actions required to improve
NOAA or program performance. Collaborates with a variety of offices on the analysis, assessment,
planning, and reporting of shared efforts, such as budget justification, risk management, program
evaluation, and other performance-related activities. Provides performance data and analysis information
to supervisor, senior analysts, and partners inside NOAA to set priorities, influence future plans, and
support decisions regarding resource allocations.
Appl: Qualified candidates may apply by e-mailing a resume, the contact information for three (3)
references and a cover letter explaining how their qualifications meet the needs of the job requirement
(MS Word format strongly preferred).
Contact: Email address: jobs@imsg.com with the subject heading NOA1435 Performance
Management Specialist. Inclusion of copies of undergraduateand graduate college transcripts and a
writing sample (preferably a technical paper or report) is encouraged. Please include your salary
expectations in your cover letter.
Filing Date: Open.

ENVIRONMENTAL EDUCATION
NEVADA
CONSERVATION
CORPS
TRAINING
&
EDUCATION
COORDINATOR: A Permanent, Full-time Position. Pay: $31,000 yearly salary, DOE, • Paid
Health, Dental and Vision benefits and 401K.
Location: The Great Basin Institute, Las Vegas, Nevada.
Qual: Three years of work experience in Natural Resources Management, Environmental Education,
Conservation Leadership or related area. • Bachelor’s Degree in Natural resources Management,
Conservation Leadership, Environmental or other Education, or related area or three years of related work
equivalency • Proficiency with Microsoft Word and Excel • A valid driver’s license and clean driving
record • Previous leadership and supervision experience • Excellent interpersonal and verbal
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communication skills • Relevant technical experience including trail maintenance and construction,
chainsaw use and maintenance, desert restoration, Leave No Trace, and back country travel • Ability to
work a flexible schedule Desired Qualifications: • Experience in training and facilitation of relevant
topics • Strong initiative, and desire to advance NCC education program • Some background in leadership
development • Current Wilderness First Aid Certification.
Duties: The Training and Education Coordinator will join GBI prepared to be part of the Nevada
Conservation Corps team at our fast-paced conservation organization. This position will work closely
with the Nevada Conservation Corps Program Director, Crew Coordinator, and other program staff. This
individual is responsible for planning, coordinating and facilitating NCC trainings including orientations,
the Leadership Advancement Program, and additional technical and professional development trainings
for NCC field staff and AmeriCorps members. Outside of trainings, primary duties include the
supervision of NCC field leadership; assuring compliance of all NCC policies and procedures, including
but not limited to high standards of safety, professionalism, work ethic, and teamwork. The Training and
Education coordinator will provide logistical and administrative support for NCC day-to-day operations,
and will assist with the planning and coordination of volunteer events. This is full-time position that
requires a flexible schedule and the ability to work in the field for up to eight days in a row, up to two
times a month, depending on season. • Plan, coordinate, and facilitate NCC orientations for crews and
interns; • Design, plan and facilitate leadership trainings for NCC AmeriCorps members and field staff
including but not limited to developing training topics and materials, training schedules, and monitoring
training outcomes; • Supervise NCC field leadership; facilitate weekly check-ins, review field
evaluations, provide feedback and evaluations as needed; • Ensure and enforce high standards for safety,
professionalism, work ethic, and teamwork within NCC crews; • Assist with day-to-day NCC operations;
provide administrative and logistical support to GBI Staff and NCC AmeriCorps members; • Provide
support and assistance to NCC participants in effort to help them meet personal and program goals; •
Maintain, update, and develop standard lesson plans for trainings including trail, chainsaw, restoration,
Leave No Trace, leadership modules, and other topics as needed; • Distribute educational materials in an
organized package to all regions and support GBI staff in delivering lesson plans; • Provide training and
oversee compliance of NCC crew roles; assist with collection and management of crew data; • Conduct
project site visits and gather feedback from AmeriCorps members and leadership to identify gaps in crew
member, leader and supervisor skill level; • Ensure compliance with standards related to Leave No Trace,
S212 Chainsaw operations, trail building, restoration techniques, certified applicator licensure, First Aid,
and other standards as assigned. • Create and provide educational resources based on projects, sites and
regions; • Identify, plan, or schedule workshops, lectures, and other activities to increase professional
development opportunities for NCC participants; • Assist with creation and management of Training
Budget and support efforts in identifying additional opportunities and resources to fund training and
education program; • Assist in operations and maintenance of field station. • Follow and enforce policies
detailed in the GBI employee handbook • Assist with recruitment of NCC field leadership and provide
support to incoming participants; • Other duties as assigned.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Instutite, Amy Gladding, Human Resources Coordinator, at
agladding@thegreatasininstitute.org.
Filing Date: 12/21/14.

ASSISTANT PROFESSOR, ENVIRONMENTAL SCIENCE: A Permanent, Full-time Position.
Location: Westfield State University, Massachusetts.
Qual: Applicants must have a Ph.D. in an environmental-science discipline, be a dynamic and engaging
teacher, and be interested in mentoring undergraduate research in their area of scientific expertise.
Duties: About Westfield State University: Westfield State University is an education leader committed
to providing students with a learning experience built on its founding principle as the first public coeducational college in America to offer an education without barrier to race, gender or economic status. A
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public teaching institution offering quality programs in the liberal arts and sciences with complementing
professional studies curricula, we are grounded in our founding principles of academic excellence and
educating all in a diverse and welcoming community. For the first time, Westfield State University is the
only Massachusetts state university to be named as one of the top 50 "Best Colleges for Veterans" as
reported in the latest US News & World Report 2015 "Best Colleges" edition. Westfield State continues
its trend to lead the Massachusetts state university system in the annual overall rankings for Regional
Universities-North, officially ranked 115, up from 123 last year. Westfield State is the only Massachusetts
school public or private in the top 50 in U.S. News & World Report's 2014 "Best Online Education
Programs" rankings. Westfield State offers six online bachelor's degree completion programs in business
management, criminal justice, history, liberal studies, psychology, and sociology. Westfield State
University is ideally situated on the edge of the Berkshire Mountains in western Massachusetts. The area
offers a relatively low cost of living and a high quality of life. Hiking, canoeing, and ski areas are minutes
away, yet the campus is just a half-hour from the thriving cultural centers of Northampton and Amherst,
and about two to three hours from Boston and New York City. Job Description: The Department of
Environmental Science at Westfield State University seeks a full-time environmental science faculty
member for a tenure track position starting Fall semester 2015. Teaching responsibilities include
introductory courses in environmental science and upper-level courses in the candidate’s area of
expertise. Candidates with a strong background in Ecological Restoration, Environmental Chemistry /
Toxicology, or Quantitative Resource Analysis are especially encouraged to apply. Well-qualified
candidates will have real-world work experience in their field of expertise; evidence of outstanding
teaching ability or potential; experience in collaborative teaching and learning environments; and
experience teaching environmental sampling and analysis in their field of expertise. The anticipated start
is September 2015. Westfield State University is one of the few universities to have a Department of
Environmental Science, currently with 140 students. The University is ideally situated on the edge of the
Berkshire Mountains in western Massachusetts. The area offers a low cost of living and a high quality of
life. Hiking, canoeing, and ski areas are minutes away, yet the campus is just a half-hour from the
thriving cultural centers of Northampton and Amherst, and one hour and a half from both Boston and
Albany. The University owns a beaver pond / wetland complex, property on the Wild and Scenic
Westfield River and woodlands which are often utilized for field -based teaching and research. We have
a strong working relationship with environmental partners such as The Nature Conservancy, MA Division
of Ecological Restoration, Wild and Scenic Advisory Committee, National Park Service, and others.
WSU considers teaching and focus on student learning to be the primary duty of faculty. However,
research is encouraged, especially projects that involve undergraduates and/or community partners. The
department offers a collegial work environment where classes are relatively small. The University has
broken ground on a new Science Lab building and an entirely newly remodeled and expanded
Environmental Science Departmental space which are scheduled to open in the Fall of 2016.
Appl: An online application is required. Letters of recommendation and unofficial transcripts may be
required after the initial screening. The successful candidate must submit an official transcript at the time
of hire. Interested candidates should electronically attach the following documents: Cover letter,
Curriculum Vitae, Statement of teaching philosophy and research interests, Three letters of
recommendation (see Other Instructions).
Contact: John McDonald, the search chair. His email address can be found on the department's
webpages:
http://www.westfield.ma.edu/academics/environmental-science-department/environmentalscience-faculty-staff.
Filing Date: 1/12/15.

UNIVERSITY COOPERATIVE EXTENSION
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ASSISTANT PROFESSOR EXTENSION EQUINE SPECIALIST: A Permanent, Full-time
Position. Position X1445. Pay: Commensurate with qualifications and experience. Dates: Start: April 1,
2015 - 12 month, tenure-track position at the rank of Assistant Professor.
Location: The University of Tennessee, Knoxville, Tennessee.
Qual: • Ph.D. in Animal Science or a closely related field or a D.V.M. (V.M.D.) degree along with an
appropriate graduate degree and/or board certification • Experience and involvement with some segment
of the equine industry and knowledge of horse production and management • Excellent leadership and
communication skills and a desire to work cooperatively with county Extension staff, other Extension
specialists, representatives of the equine industry and horse owners • Ability to work independently or
collaboratively develop and/or implement science-based equine educational material for use by both adult
and youth (4-H) audiences • Ability and willingness to meet travel requirements • Demonstrated positive
interpersonal skills and experience service diverse audiences • Ability to communicate effectively using
oral, written, and electronic media • Experience in Extension programming desired.
Duties: Responsibilities include: • Lead equine extension efforts in Tennessee including planning,
implementing and evaluating equine programs • Act as an information source to county Extension agents
and other Extension specialists in their programmatic efforts • Independently or collaboratively develop
and/or implement science-based equine educational material for use by both adult and youth (4-H)
audiences • Establish and maintain a strong working relationship with the Tennessee horse industry •
Apply for and receive extramural funding (grants, contracts, gifts and fees) • Provide timely and accurate
information in response to public requests • Participate in the UT Extension Strategic Plan structure as
requested • Establish and/or maintain cooperative efforts with Extension specialists at other institutions;
both regionally and nationally • Conduct and/or participate in applied research and stay current on
research in the field • Create scholarly, peer reviewed publications (Extension publications, abstracts and
journal articles) • Participate in other activities of the Department of Animal Science, such as committee
service and recruitment. About the Department: The Department of Animal Science is a diverse and
fascinating blend of applied and basic life sciences, ultimately focused on enhancing the efficiency,
profitability and sustainability of the domestic animal industries. The department’s activities are
accomplished by its 19 faculty members and 13 professionals and support staff on the Knoxville campus
and at locations across Tennessee. Approximately 525 undergraduate students are enrolled in the
department’s bachelor’s degree programs with academic concentrations in animal industries, biosciences
and pre-veterinary medicine. In addition, there are approximately 30 graduate students enrolled in the
department’s MS and PhD programs. Encouraging undergraduate participation in research, creative
achievement and real-world experience is a departmental goal. Extension and research programs in the
department serve the areas of animal health and well-being, nutrition physiological genomics and
reproduction. In addition, multidisciplinary and multifunctional dual biomedical and agricultural purpose
(animal and human health) programs with emphasis on obesity and metabolic complications are
conducted. Extensive field and animal resources are available through six Research and Education
Centers throughout Tennessee (see http://taes.tennessee.edu/). In addition, Extension leads adult and 4H
youth programs in beef cattle, dairy cattle, goats, equine, poultry, sheep, swine and environmental
management. Departmental programs encompass the full range of the land grant university mission
(teaching, research and service) and are administered by the College of Agricultural Science and Natural
Resources, UT AgResearch, and UT Extension. Opportunities abound to form collaborative and
interdisciplinary activities with the College of Veterinary Medicine, Tennessee Department of Agriculture
and the nearby Oak Ridge National Laboratory, commodity and industrial partners, other university units
and regional industries. Additional information is available at http://animalscience.utk.edu/. Benefits:
Benefits available include group hospitalization and life insurance, state employees retirement, worker’s
compensation, study, sick and annual leave, paid holidays and administrative leave days, unemployment
compensation, educational waivers, and use of numerous University Services.
Appl: Applicants should submit as a single PDF document a letter of application; statement describing
Extension programming philosphy; official transcripts; names and addresses of at least three individuals
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willing to serve as references; a detailed curriculum vitae highlighting education, relevant experience,
qualifications, grant and contract activities and publications.
Contact: Dr. Lew Strickland, Search Committee Chair, The University of Tennessee, Department of
Animal Science, 2506 River Drive, 251A Brehm Animal Science, Knoxville, Tennessee 37996-4574. Ph:
865-974-7286. Email: lstrick5@utk.edu.
Filing Date: 12/15/14.

ASSISTANT PROFESSOR EXTENSION BEEF CATTLE SPECIALIST (Nutrition
Management): A Permanent, Full-time Position. Position X1446, Pay: Commensurate with
qualifications and experience. Dates: Start: April 1, 2015 - 12 month, tenure-track position at the rank of
Assistant Professor.
Location: The University of Tennessee, Knoxville, Tennessee
Qual: • Ph.D. in ruminant nutrition or a related field • Demonstrated ability to develop and deliver
educational programs • Excellent communication, computer and writing skills • Ability and willingness to
meet travel requirements • Ability to work independently as well as part of a team; must be self-motivated
and directed with the ability to achieve measurable results • Demonstrated positive interpersonal skills
and experience serving diverse audiences • Ability to communicate effectively using oral, written, and
electronic methods • Ability to work independently or collaboratively develop and/or implement sciencebased beef educational material for use by both adult and youth (4-H) audiences
Duties: Responsibilities include: • Independently and collaboratively work with UTIA faculty, county
agricultural Extension agents, and others to develop, implement and evaluate practical, science-based beef
cattle nutritional management educational programs that will benefit the Tennessee cattle industry • Work
closely with other Extension specialists within and outside Animal Science to plan, implement and
evaluate effective Extension educational programs (such as the UT Bull Test Station, Heifer
Development, Advanced Master Beef Producer, and Beef Quality Assurance Programs) across Tennessee
• Independently or collaboratively develop and/or implement science-based beef educational material for
use by both adult and youth (4-H) audiences • Establish and maintain a strong working relationship with
the Tennessee beef industry • Apply for and receive extramural funding (grants, contracts, gifts and fees)
• Create scholarly, peer reviewed publications (Extension publications, abstracts and journal articles) •
Independently or collaboratively conduct applied research projects leading to publication • Provide timely
and accurate information in response to public requests • Participate in the UT Extension Strategic Plan
structure as requested • Establish and/or maintain cooperative efforts with Extension specialists at other
institutions; both regionally and nationally • Participate in other activities of the Animal Science
Department, such as committee service and recruitment. About the Department: The Department of
Animal Science is a diverse and fascinating blend of applied and basic life sciences, ultimately focused on
enhancing the efficiency, profitability and sustainability of the domestic animal industries. The
department’s activities are accomplished by its 19 faculty members and 13 professionals and support staff
on the Knoxville campus and at locations across Tennessee. Approximately 525 undergraduate students
are enrolled in the department’s bachelor’s degree programs with academic concentrations in animal
industries, biosciences and pre-veterinary medicine. In addition, there are approximately 30 graduate
students enrolled in the department’s MS and PhD programs. Encouraging undergraduate participation in
research, creative achievement and real-world experience is a departmental goal. Extension and research
programs in the department serve the areas of animal health and well-being, nutrition physiological
genomics and reproduction. In addition, multidisciplinary and multifunctional dual biomedical and
agricultural purpose (animal and human health) programs with emphasis on obesity and metabolic
complications are conducted. Extensive field and animal resources are available through six Research and
Education Centers throughout Tennessee (see http://taes.tennessee.edu/). In addition, Extension leads
adult and 4H youth programs in beef cattle, dairy cattle, goats, equine, poultry, sheep, swine and
environmental management. Departmental programs encompass the full range of the land grant university
mission (teaching, research and service) and are administered by the College of Agricultural Science and
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Natural Resources, UT AgResearch, and UT Extension. Opportunities abound to form collaborative and
interdisciplinary activities with the College of Veterinary Medicine, Tennessee Department of Agriculture
and the nearby Oak Ridge National Laboratory, commodity and industrial partners, other university units
and regional industries. Additional information is available at http://animalscience.utk.edu/. Benefits:
Benefits available include group hospitalization and life insurance, state employees retirement, worker’s
compensation, study, sick and annual leave, paid holidays and administrative leave days, unemployment
compensation, educational waivers, and use of numerous University Services.
Appl: Applicants should submit as a single PDF document a letter of application; statement describing
Extension programming philosphy; official transcripts; names and addresses of at least three individuals
willing to serve as references; a detailed curriculum vitae highlighting education, relevant experience,
qualifications, grant and contract activities and publications.
Contact: Dr. Justin Rhinehart, Search Committee Chair, The University of Tennessee, Department of
Animal Science, 2506 River Drive, 251A Brehm Animal Science, Knoxville, Tennessee 37996-4574. Ph:
931-486-2129. Email: jrhineh3@utk.edu.
Filing Date: 12/15/14.

PARKS / OUTDOOR RECREATION
PROFESSIONAL OUTDOOR INSTRUCTOR: Six (6) Temporary, Full-time Positions. Pay:
$2875. Dates: Start: March 9, 2015.
Location: Bradford Woods - Indiana University, Martinsville, Indiana.
Qual: SPRING Outdoor INSTRUCTORS! Do you love the great outdoors? Do you love kids? Put these
two together at Bradford Woods in SPRING 2015. Bradford Woods is known internationally as Indiana
University’s Outdoor Center. We are seeking candidates who are interested in making a difference in the
lives of children by using the outdoor environment as an amazing classroom! Our field instructors teach
environmental education and facilitate teambuilding to youth and younger adults – mostly 5th grade
through some collegiate groups. After a world-class training, we offer $250/week with meals while
working, housing, utilities, Wi-Fi, and fitness center, all on a beautiful 2500 acre facility. We are
accepting applications now for our Spring Season. The position runs from March 9 – May 30, 2015. The
full job description as well as application information are posted on our website:
http://www.bradwoods.org/about-us/employment/field-instructors
Duties: See full job description by going to www.bradwoods.org
Appl: Please submit a resume, cover letter, and complete application for consideration.
Contact: Melanie Wills, Director of Outdoor Education Director of Outdoor Education and
Professional Service, 5040 State Road 67Nl Martinsville, IN 46151. Ph: 765-342-2915, Fax: 765-3491086. Email: mjwills@indiana.edu, Website: www.bradwoods.org.
Filing Date: 1/31/15.

RECREATION & WILDERNESS SPECIALIST: A Temporary, Full-time Position. Pay:
$23.00/hour + Benefits: Affordable Care Act-compliant health insurance (medical, dental and vision);
paid holidays, sick and personal leave; 401(k) retirement Plan. Dates: 15-month appointment beginning in
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December 2014, or upon availability and adjudication of a Department of Interior Federal Background
Investigation.
Location: The Great Basin Institute / BLM Winnemucca District, Nevada.
Qual: Educational and field experiences related to recreation/wilderness management, natural resources,
or related field; • Experience collecting field data and/or following established field collection protocols; •
Experience using ArcGIS 10.x; • Experience operating hand-held GPS units for navigation and electronic
field data collection (previous experience operating Trimble units a plus); • Demonstrated proficiency and
prior experience with technical writing (report writing); • Ability to communicate effectively, both written
and orally, with a diverse audience including field and office personnel, and the general public; •
Experience preparing, reviewing and documenting recreation and/or wilderness resources; • Ability to
read and interpret topographical maps and navigate using a compass; and • Previous experience working
with the BLM, involvement in NEPA process, and/or working in the Central Great Basin region highly
desirable. Additional requirements: • Ability to work independently and in a team setting to accomplish
project goals; • Possess good organizational skills with ability to balance concurrent tasks and produce
professional deliverables including draft documents for team review; • Flexibility and capability to meet
the demands of rapidly changing plans and schedules; • Possess a valid, state-issued driver’s license and
clean driving record with experience safely operating 4WD trucks on and off paved roads, including
narrow and steep forest roads, and conducting routine vehicle maintenance; and • Ability to work in harsh
and rapidly changing environments, work in all types of weather conditions, traverse uneven terrain, carry
upwards of 40 pounds in a backpack, and otherwise maintain good physical condition.• Successful
applicant(s) must complete a Department of Interior (DOI) Background Investigation (BI). Applicants
who already possess a fully adjudicated BI will be strongly considered.
Duties: Working collaboratively with BLM Winnemucca District, the Great Basin Institute is recruiting
to hire a Recreation and Wilderness Specialist to support development of a comprehensive Environmental
Analysis (EA) with FONSI and Decision Record (DR). The objective of the overall EA planning effort is
to provide the BLM with a defensible NEPA document to support the final decision for proposed range
improvements. The EA will address a wide variety of BLM program areas. Activities may include, but
are not limited to: • collecting, monitoring, and recording data for condition within recreation areas; • GIS
mapping, data management and data analysis; • completing field reports; • evaluating permitted actions
within recreation areas for compliance with Federal laws, rules, regulations, and policy; and • preparing
the Recreation and Wilderness section of the EA. The successful applicant will work in a team setting and
be exposed to a myriad of resource areas outside of recreation and wilderness resources including natural
and cultural resource, rangeland, and wildlife management, as well environmental monitoring. The
selected candidate will be exposed to a federal land management work environment and will receive
training in the appropriate areas where needed to ensure compliance with those determinations required in
the BLM H-1601-1 Land Use Planning Handbook. The BLM Winnemucca District (WD) encompasses
roughly 11 million acres, of which 7.38 million acres are public lands managed by the BLM. Elevations
range from approximately 4,000 feet to close to 10,000 feet. Winnemucca lies roughly in the northwest
part of Nevada, nested in the basin and range province of the western U.S. The WD is approximately 2.5
hours east of Reno, NV and 2 hours west of Elko, NV on I-80, and 5.5 hours south of Boise, ID on State
Highway 95.
Appl: Send Cover Letter, Resume and 3 references.
Contact: The Great Basin Institute, Amy Gladding, GBI HR Coordinator, Email:
agladding@thegreatbasininstitute.org.
Filing Date: Open.

FIELD TEAM LEADERS: Several Temporary, Full-time Positions. Pay: Stipend of $440 per week
(less taxes), Health Insurance, $1,493 or $2,822 AmeriCorps Education Award, Student Loan
Forbearance (if eligible), State Park Pass, Housing during training and orientation. Dates: May 4 to
August 14, 2015 or May 4 to November 13, 2015, Minimum of 450 or 900 hours of service is required.
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40 hours a week; overnights and weekends required.
Location: MCC, Maine.
Qual: Must be eligible for AmeriCorps Education Award, High School diploma, Must be at least 20
years old, Must be a US Citizen, Must submit to criminal and sex offender background checks, One
season of trail work experience in an outdoor leadership role, Previous experience with construction
work.
Duties: The Maine Conservation Corps (MCC) Field Team Leader position provides leadership to a
team to accomplish significant conservation, education, and outdoor recreation service projects, especially
trail building. Members serve Maine’s communities, participate in the AmeriCorps program, receive
leadership training and gain hands-on experience. MCC is dedicated to accomplishing outdoor recreation
and conservation projects for the public, promoting and managing volunteer opportunities, providing
conservation education, building self-esteem and leadership, and raising the aspirations of members and
volunteers. Training typically takes place in the Hallowell area; field work is conducted throughout
Maine. Essential Functions: Have the ability to live and perform strenuous work under challenging
conditions, Have the desire to learn, serve others, and make a difference, Ability to perform tasks as part
of a cooperative team, Follows directions, Non-judgmental attitude, sensitivity to others, approachable,
Responsible and reliable, Interest in personal growth and in participating in on-going training. Desired
Functions: Approved to drive State vehicles by the Risk Management Division, Good communication
skills, Strong organizational skills, Excellent work ethic, Possesses motivation and initiative. Key
Responsibilities: Educate members about and uphold the MCC code of conduct. Assure that the team
adheres to MCC safety rules and guidelines. Assure their team’s compliance with the MCC drug free
workplace policy. Inform Program Coordinator of conduct issues in a timely manner. Complete all
paperwork in a thorough and timely manner, including submission of timesheets and other forms required
by the MCC. Coordinate education events during each session according to MCC program guidelines.
Conduct pre-service visits to all project sites and collect information about the project, including an
emergency response plan. Maintain a personal cell phone for communications with the office. Serve as a
primary caretaker of the MCC vehicle and observe all rules regarding safe transport of people and
equipment. Train members in all aspects of trail construction and rehabilitation. Build new trails and
rehabilitate existing trails, such as: Build bridges, wooden ladders, retaining walls, etc. Construct rock
water bars, retaining walls, causeways, stone steps, etc. Clear trails (cut and haul brush, dig to mineral
soil, pull stumps, etc.) Other tread way work (crush rock, haul gravel). Live cooperatively with other
members during training and service sessions. Willingly perform joint living tasks, such as cooking and
cleaning and maintaining hygiene (Not to be counted as direct service hours). Represent the MCC and the
host site organization in a professional and supportive manner. Training Provided: Attend MCC Field
Team Leader Orientation including leadership workshops, sexual harassment awareness, and project
planning. Participate in Trail Skills Week including, chainsaw safety training and Griphoist operations
Attend member orientation training, such as: leadership styles, communication, and conflict case studies.
Optional Training. Participate in 11 week Trail Training Program **Please note the majority of MCC
Team Leader positions are filled by Trail Training attendees**
Appl: Send Cover Letter, Resume and 3 references.
Contact: For more information or application instructions visit the MCC website:
http://www.maine.gov/dacf/parks/get_involved/conservation_corps/field_team_program/positions.shtml
Or email: Corps.conservation@maine.gov.
Filing Date: 1/22/15.

TRAIL TRAINING MEMBER: A Temporary, Full-time Position. Pay: Stipend of $200 per week
during training; $440 per week upon successful completion (less taxes), Housing during training and
orientation, Health Insurance$2,822 AmeriCorps Education Award, Student Loan Forbearance, if eligible,
State Park Pass. Dates: Tuesday, February 17 to Friday, August 14, 2015 with potential extension to
November 13th. Minimum of 900 hours of service is required. 40 hours a week; overnights and weekends
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required.

Location: MCC, Hallowell, Maine.
Qual: Must be eligible for AmeriCorps Education Award, High School diploma, Must be at least 20
years old, Must be a US Citizen, Must submit to criminal and sex offender background checks, One
season of outdoor living experience.
Duties: Trail Training Members serve Maine’s communities, participate in the AmeriCorps program,
receive leadership training and gain hands-on experience. MCC is dedicated to accomplishing outdoor
recreation and conservation projects for the public, promoting and managing volunteer opportunities,
providing conservation education, building self-esteem and leadership, and raising the aspirations of
members and volunteers. Essential Functions: Have the ability to live and perform strenuous work under
challenging conditions • Have the desire to learn, serve others, and make a difference • Ability
to
perform tasks as part of a cooperative team •
Follows directions • Non-judgmental attitude, sensitivity
to others, approachable • Responsible and reliable • Interest in personal growth and in participating in ongoing training. Desired Functions: •
Approved to drive State vehicles by the Risk Management
Division • Good communication skills • Strong organizational skills • Excellent work ethic • Possesses
motivation and initiative • Previous conservation experience. Key Responsibilities: • Learn all aspects of
trail construction and rehabilitation. • Adhere to the MCC safety rules and guidelines. • Adhere to the
MCC Code of Conduct, and all guidelines set forth in member agreement and MCC Handbook. • Adhere
to the MCC drug free workplace policy. • Submit paperwork in a timely manner • Represent, in a
professional and supportive manner, the MCC, to the public and media. • Live cooperatively with other
members during training and service sessions. Willingly perform joint living tasks, such as food
shopping, cooking and cleaning and maintaining hygiene. • Build new trails and rehabilitate existing trails
o Build bridges, wooden ladders, retaining walls, etc. o Construct rock water bars, retaining walls,
causeways, stone steps, etc. o Clear trails (cut and haul brush, dig to mineral soil, pull stumps, etc.) o
Other tread way work (crush rock, haul gravel) • Assume the key responsibilities of a MCC Field Team
Leader, upon the successful completion of trail training. Training Provided: • Attend training, such as:
Advanced First Aid, chainsaw safety training, Maine Driving Dynamics, Griphoist operations, building
with stone and stonecutting, introduction to small engines and power tools, camping skills, outdoor
leadership, trail design and layout. • Attend MCC Field Team Leader Orientation including leadership
workshops, sexual harassment awareness, and project planning. • Participate in Trail Skills Week – such
as trail construction with stone and timber, with new members • Attend member orientation training, such
as: Leadership styles, communication, and conflict case studies.

Appl: Send Cover Letter, Resume and 3 references.
Contact: For more information and to download an application off the MCC website:
http://www.maine.gov/doc/parks/mcc/fieldteam.html Or email: Corps.conservation@maine.gov.
Filing Date: 12/19/14.

FIELD TEAM MEMBERS: A Temporary, Full-time Position. Pay: Stipend of $260 per week (less
taxes), Health Insurance, $1,195, $1,493 or $2,822 AmeriCorps Education Award, Student Loan
Forbearance (if eligible), State Park Pass, Housing during training and orientation (during service days
only). Dates: May 18 to August 14, 2015 or May 18 to November 13, 2015, 300 hours, 450 hours or 900
hours of service is required. 40 hours a week, overnights required.
Location: MCC, Hallowell, Maine.
Qual: Must be eligible for AmeriCorps Education Award, High School diploma, Must be at least 18
years old, Must be a US Citizen, Must submit to criminal and sex offender background checks.
Duties: The Maine Conservation Corps (MCC) provides community service opportunities and career
training for those interested in pursuing a career in natural resources. Members serve Maine’s
communities, participate in the AmeriCorps program, and gain hands-on experience. Essential Functions:
Have the ability to live and perform strenuous work under challenging conditions. Have the desire to
learn, serve others, and make a difference. Ability to perform tasks as part of a cooperative team. Follows
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directions. Non-judgmental attitude and sensitivity to others. Responsible and reliable. Interest in personal
growth and in participating in on-going training. Desired Functions: Good communication skills.
Excellent work ethic. Possesses motivation and initiative. Key Responsibilities: Build new trails and
rehabilitate existing trails, such as: Build structures (bridges, wooden ladders, retaining walls, etc.).
Construct with rock (waterbars, retaining walls, causeways, stone steps). Clear trails (cut and haul brush,
dig to mineral soil, pull stumps, etc.). Other treadway work (crush rock, haul gravel). Represent the MCC
and the host site organization in a professional and supportive manner. Adhere to the MCC drug free
workplace policy. Complete all paperwork in a thorough and timely manner, including submission of
timesheets and other forms required by the MCC. Develop and use leadership skills in roles within the
team and with volunteers. Live cooperatively with other members during training and service sessions.
Willingly perform joint living tasks, such as cooking and cleaning and maintaining hygiene (Not to be
counted as direct service hours). Training Provided: Attend training, such as: orientation to the MCC and
AmeriCorps, First Aid and CPR, communication, conflict resolution, diversity, introduction to trail tools
and safety standards. Optional Training – Chainsaw Safety and Griphoist Operations (May 11 – 15, 2015)
Appl: Send resume, letter of interest with dates of availability and two letters of recommendation.
Contact: Maine Conservation Corps, 124 State House Station, Augusta, ME 04333. Ph: (207)624-6085,
Fax: 207-287-3342. Email: corps.conservation@maine.gov
Filing Date: 03/20/15.

COLORADO WHITEWATER RAFTING GUIDE: Ten (10) Temporary, Full-time Positions. Pay:
$31 per half day $60 full day + gratuities. Dates: Start: May 19, 2015.
Location: Echo Canyon River Expeditions, Canon City Colorado.
Qual: No Experience Necessary - Rafting guide trainees are selected by online applications, resumes,
references and phone or personal interviews. The state of Colorado requires river guides must be at least
18 years of age and be certified in Basic First Aid and CPR. Applicants are required to complete the
following on-line application to be considered for training and employment. We begin reviewing
applications in January and continue the process for the next three to four months. Please email your
resume the same day you complete the online application. Although not a requirement for consideration
of invite to training/ hiring, we would like to see a photo of you, taken within the last year, participating
in a hobby, sport or outdoor activity you love. ben@raftecho.com is the best email to use when submitting
application materials.
Duties: Your training will be comprehensive to say the least. A minimum of 50 hours of on-river
training is required by law to guide in the state of Colorado, but it has been our experience that rafting
guide trainees usually do not attain the professional skills required in that short amount of river time. You
can thus expect to accrue more than 100 river hours before we are comfortable certifying you on the river.
This extensive training lasts about five weeks, and includes camping during training, all transportation
from Echo to and from the river, the best rafts and boating equipment money can buy, as well as your
trainers, who are dedicated long-term Echo Canyon staff members. Our training staff will dedicate
themselves to long days and miles of river time to provide you with a unique learning environment. Onriver training will be supplemented with classroom clinics covering topics such as river features, guest
relations, equipment maintenance, liability and accident prevention, emergency protocols, conservation,
swift water rescue procedures and much more. Written and practical tests are yet another tool we utilize to
inform us of overall progress.
Appl: Send Cover Letter, Resume and 3 references.
Contact: Echo Canyon River Expeditions, 45000 West U.S. Highway 50, Canon City, CO 81212. Ph:
800-755-3246, Email: raftecho.outreach@gmail.com, Website: http://www.raftecho.com/jobs.
Filing Date: 04/01/15.
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COMMUNITY LEADER PROGRAM: Six (6) Temporary, Full-time Position. Dates: 45 weeks
starting January 5, 2015.
Location: Maine Conservation Corps, Maine.
Qual: Must have past or present service with the U.S. Armed Forces, National Guard, or Reserves, Have
a DD 214 showing an honorable discharge, High School diploma or equivalent, Must be at least 18-yearsold, Must be a U.S. Citizen, Must agree to criminal and sex offender background checks, Have the ability
to live and perform strenuous work under challenging conditions, Have the desire to learn, serve others,
and make a difference, Follow directions, Be responsible and reliable, Have good communication skills,
Have an excellent work ethic, Possess motivation and initiative, Interest in personal growth and in
participating in on-going training, Eligibility for AmeriCorps and ability to complete 45-week term of
service.
Duties: The Maine Conservation Corps, with AmeriCorps, the Corporation for National and
Community Service, and the Maine Commission for Community Service, launched a program in 2013
exclusively for veterans and those who currently serve in the National Guard and Reserves: the
Community Leader Program. The mission of the program is to integrate military veterans back into
civilian jobs within the conservation field. Recent federal reforms not only ensure that veterans leave the
service with career-ready credentials and training which translate into civilian jobs, but also will help
employers locate veterans with the right skills and training. This initiative to support veterans is a
fundamental part of the national strategy to lay the foundation for a stronger economic recovery and
create quality jobs for Americans. Community Leaders are given training and instruction for 11 weeks in
such areas as: Grant Writing, Advanced Project Planning, Grip Hoist operations, Chainsaw Operation,
Wilderness First Responder (Optional, when instruction is available), Portfolio Creation, Resume
Writing, Trail Layout and Design, Trail Maintenance, Volunteer Recruitment & Management,
Fundraising, Leadership and Communication, Stone and Timber Work. The Community Leader uses the
skills acquired from the military to recruit volunteers for their sponsor sites, trains those volunteers in
conservation, trail rehabilitation and maintenance, and structure construction (bridges, stairs, etc.), and
leads volunteers in various community projects. But it doesn’t stop there! Community outreach stems
from other activities, such as: Town meetings, Recreational club meetings, School visits (to educate
youth), Environmental classes for the community, Leave No Trace training, Because of the activity drawn
from this program, it serves as a perfect networking opportunity with those whom have been working in
the conservation field for most, if not all, of their lives.
Appl: Submit resume, letter of interest and dates of availability.
Contact: Brenda L. Webber, Maine Conservation Corps, 124 State House Station, Augusta, ME 04333.
Ph: 207-624-6085, Fax: 207-287-3342. Email: corps.conservation@maine.gov.
Filing Date: Open.

INTERNSHIPS
BIOLOGY INTERNSHIP: Two (2) Temporary, Part-time or Full-time Positions. Dates: February
17th-May 12th (and can be flexible).
Location: Patuxent Research Refuge, Laurel, Maryland.
Qual: Applicants should possess or be pursuing a degree in natural resources, biology or an educationrelated field. A valid driver’s license is required.
Duties: Want to make a difference in a wild setting this Spring? Then look no further than the Visitor
Services and Environmental Interpretation internship at Patuxent! We are currently looking for motivated
and enthusiastic individuals to teach others about wildlife through: Developing and Conducting Creative
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-TIME or
FULL-TIME positions (min. of 25 hrs/wk). Work schedule includes weekends and some holidays. Free
on-site housing is available!
Appl: Send a cover letter, resume, and list of 3 references with phone numbers.
Contact: Patuxent Research Refuge, 10901 Scarlet Tanager Loop, Laurel, MD 20708-4027. Ph: 301497-5776, Fax: 301-497-5765. Email: Christopher_Wicker@fws.gov.
Filing Date: 1/5/15.
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